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MISSION STATEMENT
Campbellsville University is a comprehensive, Christian institution that offers pre-professional, undergraduate and graduate programs. The
university is dedicated to academic excellence solidly grounded in the liberal arts that fosters personal growth, integrity and professional
preparation within a caring environment. The university prepares students as Christian servant leaders for life-long learning, continued
scholarship, and active participation in a diverse, global society.

CORE VALUES
e Tofoster academic excellence through pre-professional certificates, associates, baccalaureate, masters, and doctoral programs
through traditional, technical and online systems
+  To provide an environment conducive for student success
«  Touphold the dignity of all persons and value diverse perspectives within a Christ-centerad community
+  Tomodel servant leadership through effective stewardship of resources

CAMPBELLSVILLE UNIVERSITY
1 University brive
Campbellsville, Kentucky 42718-2799
Telephone: {270} 789-5000 or 1-800-264-6014
. FAX: {270) 789-5050
E-mail: admissions@campbelisville.edu
Hotre Page: http://www.campbellsville.edu

Offices are open Monday through Friday from 8:00 a.m. to 5:00 p.m., Eastern Time.
Visits to the campus are encouraged and welcomed.

This Bulletin-Catalog is for informational purposes and does not constitute a contract between
Campbellsville University and any member of the student body, faculty, or the general public. Campbellsville University reserves the right to
modify, revoke, add pragrams, requirements, or costs at any time. Students who have been out of schaol for at least a year will typically be
subject to the requirements currently in effect.
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Accounts, Student Mrs. Donna Wilson dewilson@campbellsville.edu 789-5203 Administration 4
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Development Mr. J. Beniji Kelly jbkelly@campbellsville.edu 789-5061 Development A
VP for Development
Employment: Dr. Donna Hedgepath drhedgepath@camgpbellsville.edu 789-5231 Administration
Acaderic Vice President for Academic Affairs 13
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Gifts to the Mir, J. Benji Kelly jbkelly@campbelisville.edu 789-5061 Development A
University VP for Development
Graduate Programs Dr. Beverly Ennis beennis@campbellsville.edu 789-5344 Education 107
Dean, School of Education
Dr. Alcingstone Cunha aocunha@campbellsville.edu 789-5340 Gosser Center
Dean, School of Music 203
Dr. John Hurtgen jehurtgen@campbellsville.edu 789-5077 Druien 5
Pean, School of Theology .
Dr. Patricia Cowherd phcowherd@campbeilsville.edu 789-5281 Administration
Dean, School of Business & Economics 21
Dr. Michael Page mrpage@campbellsville.edu 789-5374 Carter 304
Dean, College of Arts/Sciences
Dr. Darlene Eastridge dfeastridge@campbellsville.edu 789-5178 Carver1
Dean, Carver School of Social Work and
Counseling
Honors Program Dr. Craig Rogers clrogers@campbeilsville.edu 789-5057 Druien 226
Director of Honors Program
Health Services Mrs. Marsha Davis mldavis@camphellsville.edu 789-5235 Student Services
) Campus Nurse
Introductory Studies | Ms. Megan Kemp mlkemp@campbellsville.edu 789-5195 BASC 204
Lost and Found Ms. Rebecca Shields rsshields@campbellsville.edu 789-5005 Student Services
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ACADEMIC CALENDAR (2014-15)

Graduate Terms for Music and TESOL

Fall Semester (FA) 2014-2015.......ccrvvrrrereiiniisrrinmmrcesse s senessnnes Monday, August 25-Saturday, December 13, 2014
Rl oY= o ¢ | DRSO Monday, August 25-Saturday, October 18, 2014
g YR o ORR Monday, October 20-Saturday, December 13, 2014
Jan Term (JA} 2014-2015 .....cocoiciirinisirmemrmms e sssescna s carasanesonns Monday, December 29, 2014-Fri., January 9, 2015
Spring Semester (SP) 2014-2015 ..iovvvrrrremime e rtisciersnras s ensne s Meonday, January 12-Saturday, May 9, 2015
1% bi-term............... Monday, January 12-Saturday, March 7, 20152 (Spring Break March 9-13)
2™ DIABTM oo eeeitreereeereenrs s serssnrr e e e eeees Monday, March 16-Saturday, May 9, 2015
Summer Term (SU) 2014-2015 .o rsevenrere s een e Monday, May 11, 2015-Saturday, August 22, 2015
May Summer Sub-Term .....ccccccvvrirerrnrarernes Monday, May 11-Saturday, May 30, 2015
Early Summer Sub-Term.......cccocrivversrmnmennns Monday, May 11—Wed'nesday, July 1, 2015
June Summer Sub-Term ........vrimenvciininnen Monday, June 1-Saturday, June 27, 2015
June/luly Summer Sub-Term....ccvrieiiins Monday, June 1-Saturday, July 25, 2015
July Summer SUb-TerM ..o Monday, June 29-Saturday, July 25, 2015
Late Summer Sub-Term....ccoencnreninns Wednesday, July 1-Saturday, August 22, 2015

Graduate Terms for Business, Counseling, Social Work, and Theclogy

Graduate Term {G1) 2014-2015 ..ot ireer s cestrsssanseerane Monday, June 30-Saturday, August 23, 2014
Graduate Term (G2) 2014-2015 .....ccorivimerenertisitan s sersrses e Monday, August 25-Saturday, October 18, 2014
Graduate Term (G3) 2014-2015 ... eeramsssiesrssnsrareaneranes Maonday, October 20-Saturday, December 13, 2014
Graduate Term (G4) 2014-2015 ...oovovveereveeerenenreeerersereessssssnssnnenennns. MONday, January 12-Saturday, March 7, 2015
Graduate Term (G5) 2014-2015 ...coverrrireecrememensisesserssmsn e s s enes e sesens Monday, March 16-Saturday, May 9, 2015
Graduate Term (GB6) 2014-2015 ....cccvuvvremmrreceesncvasareseeessssnessnnneenn. MONAAY, May 11-Wednesday, Juiy 1, 2015

Graduate Terms for Education

Graduate Term (GA) 2014-2015 .ot Monday, June 30- $aturday, August 30, 2014
Graduate Term {GB} 2014-2015 ....covvvierircerenneeer e s ssnnae e Monday, September 15-Saturday, November 15, 2014
Please note Graduate Terms for Education will join the G4, G5 terms, with other departments.

Graduate Term {G4) 2014-2015 ..oeeermeereeeeereriensesesessesseresneneeneeenennn MONaY, January 12-Saturday, March 7, 2015
Graduate Term (G5) 2014-2005 ...c.creicereeecerririrr e eesasraee e ns e Monday, March 16-Saturday, May 9, 2015

{The 3wk-term for MAE and Rank 1 and 4wk for SED Summer Immersion will be in SU/2015 June Sub-Term: Monday, June 1-Saturday, June 27, 2015.)

* Fall Break is October 16-17
2 Spring Break is March 5-13



ACADEMIC CALENDAR (2015-16)

Graduate Terms for Music and TESOL

Fall Semester (FA) 2015-2016.....ccoecreiveeiieeereieneereees s sesseesnsenes Monday, August 24-Saturday, December 12, 2015
15 DRI et Monday, August 24-Saturday, October 17, 2015*
2™ BIERIT trreevreeereer e reseeeeescensrnens Monday, October 19-Saturday, December 12, 2015
Jan Term (JA) 2015-2016 ....vceviviiinrieerieinivecisencssessressssessssseseteesaserees Monday, January 4, 2016-5at., January 16, 2016
Spring Semester (SP) 2015-2016 ...cccoveeeeeieeeeeee e vnn e e Tuesday, lanuary 19-Saturday, May 14, 2016
17 bi-term .......... Tuesday, January 19-Saturday, March 12, 2016" (spring Break March 13-18)
e T Yy O Monday, March 21-Saturday, May 14, 2016
Summer Term (SU) 2015-2016 .....eeveevciercerienireis s snsas Monday, May 16, 2016-Saturday, August 27,2016
May Summer Sub-Term...........oovvvivvrvieirnnens Monday, May 16-Saturday, June 4, 2016
Early Summer Sub-Term.....ccocovevvivvcnvcneenne.. Monday, May 16-Wednesday, July 6, 2016
June Summer SUBb-TErm .....icverrrineeereerresssieeenns Monday, June 6-Saturday, July 2, 2016
June/July Summer Sub-Term.......covvvvvevveirnne Monday, lune 6-5aturday, July 30, 2016
July Summer SUb-TerM....vureirieiiiiiiieeeeeeeeeeens Monday, July 5-Saturday, July 30, 2016
Late Summer Sub-Term...ceeeccccenenenn. Wednesday, July 6-Saturday, August 27, 2016

Graduate Terms for Business, Counseling, Education, Social Work, Sport Management, and Theology

Graduate Term (G1) 2015-20L6 .uveeecreceeeecieeeeeeeer e s s vvssesseesseesae e enenes Wednesday, July 1-Saturday, August 22, 2015
Graduate Term (G2) 2015-2016 .......ccoovccmercrmccncercssresssesnsanenenne. MoONday, August 24-Saturday, October 17, 2015
Graduate Term (G3) 2015-2016 ...oovciiiceeeir et eeeeeeve e Monday, October 19-Saturday, December 12, 2015
Graduate Term {G4) 2015-2010 .ouuevii i s e ceene s s ees i e Tuesday, January 19-Saturday, March 12, 2016
Graduate Term (G5) 2015-20018 oot eistis e esres vesereseesesuaann Monday, March 21-Saturday, May 14, 2016
Graduate Term (G6) 2015-2016 .. ... Monday, May 16-Wednesday, Juiy &, 2016

(The 3wk-term for MAE, MASE, and Rank 1/MASI and 4wk for SED Summer Immersion will be in SU/ZUJ.G June Sub-Term: Mon., lune 6-Sat., July 2, 2016.)

Graduate Hybrid Terms for Business

Graduafe TErMS L and 2 ...t re e vt e e aesr b e sras e snsn s s s sesnes 61 asat s s e meneneee Early july to Mid October
Graduate TErMS 2 BNA 3 ..coirerrreriverrrnenies st s seestsassseas s eeeeemeeeeemeeessesssassennssersssseessnrens Late August to Mid December
Graduate Terms 3 and 4 ...t re et e e e et gt e e eee e Late October to Mid March
Graduate TermMs 4 and 5 .o i crierriecntiertrr e sae s meesbessbesseetbeen s emeemeenmeemeeanrsanssntesannenns Mid January to Mid May
Graduate TErmMS 5 N0 6 .o res e s es st e e s e ses s s stens s eemeeemeeeeeenmeaneen Late March to Early July
Graduate Terms B aNd 1 .t rsarssts e e ee e re e e re e e seesam e eame e meeone s nesamesarees Mid May to Late August

® Fall Break is October 15-16
4 Spring Break is March 13-18




GENERAL INFORMATION

Introduction
Campbellsville University is a private, post-secondary educational institution founded in 1906 and affiliated with the
Kentucky Baptist Convention.

Location

The University is located on a 95 acre campus within the city of Campbellsville, Kentucky {population 11,000) in the
geographical center of Kentucky at the intersection of routes KY 55 & 210 with US68. Itis located approximately 40
miles southeast of Elizabethtown, Kentucky.

History

The University began classes in 1907 as the Russell Creek Academy in order to provide secondary/preparatory
education for young people preparing for college as well as theological education for laypersons and clergy of the
Baptist and other Protestant churches. In 1933, the University gained admission to the Kentucky Association of
Colleges and Secondary Schools, and in 1949 was accredited by the Southern Association of Colleges and Schools
{SACS) as a junior college. In 1963, the University achieved accreditation as a liberal arts senior college and became a
full member of the Southern Association of Colleges and Schools. In 1996, with the blessings of SACS, the trustees of
the college changed the status of the institution to that of a university, accredited to offer coursework at levels |, 1l
and lil of post-secondary education.

Student Responsibilities

[t is the responsibility of the graduate student to become familiar with the general regulations for graduate study and
their appropriate program of study requirements as stated in this bulletin. The graduate student is also responsibie
for completing all program requirements within the permitted time limit for each graduate program.

Admission to graduate programs does not imply admission to candidacy for a degree. When nine hours have been
complete, the student must apply for degree candidacy. Requirements for degree candidacy are nine hours of
classes completed at Campbellsville University, no incomplete grades and a GPA of 3.0 or higher. Degree candidacy is
an opportunity to permit the graduate faculty of a graduate program to review the work of the applicant and
determine the capability of the student to complete the program. [f the conditions are not met, degree candidacy
will be delayed until 15 hours are completed. Students will not be permitted to enroli in classes after 15 hours have
been earned if degree candidacy has not been obtained.

Graduate study is typically more research oriented, more specialized and more rigorous than undergraduate work.
Therefore, graduate students are expected to show independence toward seeking knowledge and reflect a mature
and professional attitude toward scholarly endeavor. Due to the demands of graduate work, students are expected
to exercise time management skills and organizational skills enabling them to maintain successful levels of work.

Degree Application

All candidates for graduation must complete an Application for Graduation in accordance with a schedule distributed -
by the Office of Student Records at the beginning of the fall term of the school year in which the degree work is tobe
completed.

Library Rescurces



The Montgomery Library houses more than 120,000 volumes in its total collection and is extensively connected to a
vast quantity of academic resources through specialized Internet research engines. New graduate students should
approach the University Librarian, Dr. John Burch, related to the acquisition of appropriate passwords. Library loan
services are also available as needed. Standard resource instructions may be obtained by visiting the University web
site to access the University’s database: http://www.campbellsville.edu.

Computer Access

Each graduate student is encouraged to own or have access to a computer with a personal e-mail address for
purposes of communication with faculty and classmates. Research support through the use of computers in the
Library, Technology Training Center, or Computer Centers may also be available by appointment.

Tuitien and Fees
Graduate students should consult with the Business Office staff for accurate information related to tuition and fees

for any academic year.

Housing

Applications for student housing should be made as soon as possible before the beginning of any given academic
year or semester. Students wishing to live in campus housing should inquire of the Director of Resident Life (270-
789-5005), and students wishing to live in University-owned off-campus housing may apply by calling the Office of
the Vice President of Finance and Administration {270-789-5304),

Privacy Rights of Students

Campbellsville University is subject to the provisions of the Family Education Rights and Privacy Act (FERPA}. This
federal law affords students’ rights of access to education records and imposes regulations on the University in the
release and disclosure of education records to third parties.

In order to comply with this law, Campbellsville University has formulated and adopted institutional policies and
procedures to be followed by the University and by those interested in gaining access to education records. These
policies and procedures allow students: the right to inspect substantially all of his/her education records; the right to
prevent disclosures of education records to third parties; and the right to request amendment or correction of
education records believed to be inaccurate or misleading. These policies are available for inspection and review in
the Office of Student Records.

It is the policy of the University to allow students to inspect and review their education records unless those records
contain any of the following:

A. Information on more than one student;

B. Financial information on his/her parents; or

C. Confidential letters and statements of recommendation if the student has waived his/her right to inspect the
letters and the letters are related to the student’s admission to the University, application for employment or
receipt of honorary recognition. :

According to the Family Educational Rights and Privacy Act of 1974, institutions may release without written consent
those records identified as public or directory information for students, current and former.




Directory information includes the following student information: student’s name, address, telephone number, date
and place of birth, major fields of study, participation in officially recognized activities and sports, weight and height
of athletic team members, dates of attendance, degrees and awards received, and most recent educational
institution attended.

Under no circumstances shall a member of the faculty disclose an education record which is in his/her possession or
control to any person other than the student to whom it pertains. All requests to inspect and review records not
within the faculty member’s possession or control and all requests by third parties {Including the student’s parents)
to inspect and review records shall be referred to the Vice President for academic affairs.

Eqgual Opportunity

In compliance with federal law, including provisions of Title IX of the Education Amendments of 1972 and Section 504
of the Rehabilitation Act of 1973, Campbelisville University does not illegally discriminate on the basis of race,
gender, color, national or ethnic origin, age, disability, or military service in its administration of education policies,
programs, or activities; admissions policies; or employment. Under federal law, the University may discriminate on
the basis of religion in order to fulfill its purposes. Inquiries or complaints should be directed to Director of Human
Resources, Campbellsville University, UPO Box 784, 1 University Drive, Campbellsville, KY 42718.

Sexual Harassment

Campbellsville University is committed to providing its students, faculty, and staff with an environment free from
implicit and explicit coercive behavior used to control, influence or affect the well being of any member of the
University community. Sexual harassment can include physical canduct or verbal innuendo of a sexual nature which
creates an intimidating, hostile or offensive environment. Sexual harassment of any person is inappropriate and
unacceptable, and are grounds for disciplinary action including expulsion. Legal action may be taken against an
alleged perpetrator.

Compliance with the Rehabilitation and American Disabilities Acts (ADA}

No qualified individual with a documented disability shall be excluded from participation in, denied benefits or, or
otherwise subjected to discrimination in any of Campbellsville University’s programs, courses, services and/or
activities in compliance with the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990. Requests
for reasonable accommodations in programs, courses, services and/or activities requires current (i.e. within 3
years) documentation of the disability after acceptance to the University and before registration.

Campbellsville University is committed to reasonabie accommodations for students who have documented physical
and learning disabilities, as well as medical and emotional conditions. If you have a documented disability or
condition of this nature, you may be eligible for disability services. Documentation must be from a licensed
professional and current in terms of assessment. Please contact the Coordinator of Disability Services at 270-789-
5192 to inquire about services.

Disabilities

According to the Americans with Disabilities Act, a person with a disability is one who:
*+ has a physical or mental impairment which substantially limits a major life activity
¢ has a record of history of such impairment, or
* is regarded as having such an impairment.
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Documentation
The Coordinator of Disahility Services will ask for documentation to verify the disability, and if appropriate, will
cooperate with instructors and Academic Support services to facilitate and track accommodations and services.

No accommodation will be provided without documentation. In addition, Campbelisville University will be unable to
provide accommaodations in the classroom if the student does not give permission to notify faculty that
accommoadations are needed. Information regarding a student’s disability is considered confidential. Information
will not be released to anyone without the express written permission of the student.

Reasonable Accommodations
* Accommodations are provided on an individual basis.
» Accommodations are provided to support the educational development of students with disabilities.
* In addition to the academic support services available tc all Campbellsviile University students, some
examples of reasonable accommodations include extended time for tests, administration of oral tests, note-
taking assistance, and use of assistive devices such as calculators or computers.

Students Right to Know and Campus Security Act
Campbellsville University complies with the Federal Student Right to Know and Campus Security Act.

Military Withdrawal Policy

This policy is established for Campbellsville University students who may be called to active military duty while a
student., The University will assign the grade of W (withdrawal without penalty) for all classes not completed and
refund 100% of student out-of-pocket payment for classes in which a grade of W is assigned during the first three-
fourth of the semester. The student cost for room, board, and fees will he prorated. If 75% or more of the semester
has been completed, the University will allow the student the choice of W’s and follow the refund policy stated
above or assign a grade of | (incomplete) and will allow the student to complete these courses within one year of
deactivation. '

Institutional Refund Policy

Tuition and room/board refunds are calculated on the basis of your official withdrawal date. Once the withdrawal
period is over, any student who withdraws from the University will be held responsible for tuition and room/board
charges in full. All fees are non-refundable. Please investigate the financial effects of withdrawal before you make a
decision.

A student’s withdrawal may require that part or all of his/her financial aid be repaid. All financial aid that is not
federally funded Title IV aid will be refunded at the same percentage as tuition and room/board charges.

All federally funded Title IV financial aid programs are administered according to specific program guidelines and
regulations. A student’s eligibility for future federal financial aid can be adversely affected by dropping classes and
withdrawing from the University after financial aid funds have been disbursed based upon a particular enrollment
status. This is particularly true for the grant programs which have limitations placed upon the number of semestersa -
student can receive aid. The federal refund policy guidelines can be found in the Federal Student Financial Aid
Handbook located in the Office of Financial Aid.

Students should also be aware of the effect that altering their enrollment status may have on their measurable
“satisfactory academic progress” status. Alf students receiving financial aid are advised to seek academic counseling
and financial aid advisement before deciding to change their enroliment status.
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Tuition Refund Table

Day/Week of Withdrawal: P 3 4 8 i6
3rd Day of Class 100% 100% 100% - -
1st Week 0% 0% 0% 100% 100%
2nd Week 0% 0% 0% 0% 80%
3rd Week 0% 0% 0% 0% 60%
4th Week 0% 0% 0% 0% 40%
Thereafter 0% 0% 0% 0% 0%

Room & Board refunded 100% 1st week only - no refunds thereafter.

€U Credit Hour Policy

Academic credit is a measure for the amount of engaged learning time expected of a typical student enrolled not
only in traditional classroom settings but also laboratories, studies, internships and other experiential learning, and
distance and correspondence education. Campbellsville University defines one academic credit hour using the
~fFaderal Definition of the Credit Hour: A credit hour is an amount of work represented in intended learning
outcomes and verified by evidence of student achievement that is an institutionally established equivalency that
reasonably approximates:

1. Not less than one hour of classroom or direct faculty instruction and a minimum of two hours out of class
student work each week for approximately fifteen weeks for one semester hour credit, or the equivalent
amount of work over a different amount of time. Normally, one credit hour associated with a class meeting
for 50 minutes per week for an entire semester {or the equivalent 750 semester-minutes, excluding final
exams), or

2. At least an equivalent amount of work as required outlined in item 1 above for other academic activities as
established by the institution including laboratory work, internships, practical, studio work, and other
academic work leading to the award of credit hours {that each in-class hour of college work should require
two hours of preparation or other outside work).” Or

3. Hybrid Classes and Distance Education Classes: Academic technology may be used to replace face-to-face
class meetings in full or in part (Hybrid). Hybrid courses are those courses offered replacing a portion {less
than half} of the traditional face-to-face class instruction with technology as the instructional modality. The
remaining communication is face-to-face, similar to traditional classes. An online class is a course offering in
which the majority of the instruction occurs when the student and instructor are not in the same place, but it
may require synchronous or asynchronous meetings within the given academic term.

A Distance Education Class is a course offering in which communication between faculty and student occurs primarily
via academic technology, but it may also include off-site meetings through ITV (interactive televised modality). Credit
hours for hybrid and distance education courses are based on equivalent student learning cutcomes as courses
offered face-to-face. The mode of instruction is normally shown in the university course schedule.
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Intellectual Property Policy

University employees and students are encouraged to public, copyright, invent, and patent materials/ objects of their
own creation that will contribute to the advancement of knowledge. The University shall encourage this and shail
protect the interest of its personnel and students in relation to disclosure of scientific and technological
developments, including inventions, discoveries, trade secrets, computer software, and original works and ideas
which may have monetary value. The University shall ensure that public and University funds and property are not
used for personal gains. The author, creator, or inventor is free to benefit from royalties and monies accruing form
such publication or invention subject the following guidelines:

1.

All classes of intellectual property, scientific and technological developments, materials or objects created on
the employee’s or students’ own time, and with the use of University facilities, equipment, materials, or
support, shall be the sole property of the creator.

Materials or objects created by employees and students at University expense or on University equipment
shall be the property of the University. The University, in return for unrestricted license to use and
reproduce original work without royalty payment, shall transfer to the creator of that work full ownership of
any present or subsequent copyright/patent in accordance with the following paragraph.

In the event that materials or objects are sold to entities outside the University, all income shall go to the
University until al developmental expenditures incurred by the University for that project, including stipends
paid to the developer | {over and above contract salary), prorated support, salaries, supplies, and other
expenses related to the creation of the materials or objects, area recovered. Thereafter, all remunerations as
a resuit of copyright publication or patented sale shall go to the creator(s) of the materials or objects.

The University shall ensure equity and management participation an the part of the inventor or inventors in
business entities that utilize technology created at the institution of higher education.

No University employees or student shall realize a profit from materials sold exclusively to Campbellsvilie
University students.

When instructional materials developed by the faculty are sold in the Bookstore for a profit, the publisher of
the material must be approved by the Administrative Council.

All projects funded by the Appalachian College Association (ACA)} will confirm to the ACA Intellectual property
Policy, namely, “to encourage Proposals and practices that promise to yield products for a broad public use
and to discourage those that involve or promote proprietary interest except to the extent that a charitable
end may also be served.” All products developed with ACA funds shall remain the property of Campbelisville
University and ACA of if other colleges or universities area involved in the project, ACA shall retain
ownership.

Any University employee who intends to create materials or objects developed wholly or partially using University
time, equipment, materials, or facilities, and who intends to copyright, patent, or gtherwise merchandise those
materials or objects will inform the University President through the appropriate Vice President of that intent. The
University will initiate an institutional review of scientific and technological disclosures, including consideration of
ownership and appropriate legal protection. The President reserves the right to have final approval of the outcome
of the review prior to initiation of nay work which involves the use of University resources. No properties are
excluded from consideration under this policy.

Licensing authority shall rest with the Board.
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Personnel of divisions or units whose function is to produce educational materials may not realize a profit from the
sale of those materials. IN the case of materials produced exclusively by these units, copyright will be held by
Campbellsville University. Materials produced under an externally funded grant will be guided by the terms of the
grant.

An inventor is not granted any right to share in equity resulting from his or her invention and is not granted any right
to participate in the management of a business related to the development of his or her intellectual property.

GRADUATE ADMISSIONS

To enroll in a graduate program at CU requires that you complete a separate set of processes for both the Graduate
School and the school/college of the program you are pursuing. It is important for you to keep records of what you
have done and for whom.

You will apply to the Graduate School. They will work with you to gather the necessary documentation that your
school/college will use to determine your eligibility. Upon receipt of the documentation, the school will evaluate
your credentials and inform you of its decisian.

Processes for the Office of Graduate Admissions
Documentation/Credentials — All candidates must submit the following to the Office of Graduate Admissions.

. Graduate Application & Fee — Attach the non-refundable $25.00 to the application.
* Transcript — An official copy of your transcript for any and all of the following:
o The institution granting your bachelor’s degree
o The institution granting any master’s or doctoral level degrees
o Institutions where you did post-baccalaureate, graduate or doctoral level
work.

s No more than 12 hours of transfer credit will be accepted. The University does not accept transfer credit from
non-regicnally accredited institutions.

-»

Test Scores — An official copy of test scores as indicated on the below.

Program GRE PRAXIS (formerly NTE} PRAXIS | GMAT LSAT
(PPST)
TL MAE v
MML Y Y
TL MASE Y
MASE Y
MASI ¥r
MMME Y
MTh Y
MBA Y Y
PMBA Y Y
MSITM Y Y
'PRAXIS accepted ’GRE accepted ~PRAXIS or GRE accepted
MAT (Miller's Analogy Test accepted)
GRE scores are valid for five years after the year in which you tested (July 1—lune 30).

» TOEFL (Test of English as a Foreign Language) — Required for international applicants whose primary language Is
not English and who are not graduates of a college/university in the United States. An Internet score of 79-80 is
required for all programs.
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* IELTS ({International English Language Testing System) can be taken in place of TOEFL with a score 6.0 or higher.

*  Two Letters of Reference. MBA, PMBA, MSITM, and MML require three letters of reference; with one being a
professional reference.

* FAFSA (Free Application for Federal Student Aid) — Required for U.S. resident students seeking Stafford Loans.

Send all of the above documents to:
Graduate School, UPQO 782, 1 University Drive, Campbelisville, KY 42718

All applicants for admission must be approved by the Graduate Council.

Accreditation Statement

Campbellsville University is accredited by the Southern Association of Colleges and Schools Commission on Colleges
to award certificates, associate, baccalaureate, and masters. Contact the Commission on Colleges at 1866 Southern
Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the status of Campbellsville University.

Campbellsville’s music program is accredited by the National Association of Schools of Music (NASM).

The teacher preparation program is approved by the Education Professional Standards Board (EPSB) for teacher
education and certification and is accredited by the National Council for Accreditation for Teacher Education
(NCATE).

The NASDTEC Interstate Contract provides opportunity for graduates to earn teaching certificates in other states,
although there may be applicable conditions.

The Graduate Social Work Program is accredited by the Council on Social Work Education {CSWE).

The Master of Business Administration degree is accredited by the International Assembly of Collegiate Business
Education {IACBE).

Student Technology Services

Students are provided and encouraged to use a student email account. More information is available from
Information Technology, 270.789.5012.

Students are provided a secure account on TigerNET, the online portal providing access to academic, financial, and
other services. Access is gain through use of a personal identification number (PIN) that is issued during the
admissions process.

Students taking online courses are provide a secure account on Moodle, the content managerment system [CMS)
where course content is delivered. Credentials for accessing Mcodle are the same as for TigerNET,
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Personal identification numbers {PIN) are managed by the Office of Student Records. A request for a PIN reset must
be submitted to the Office of Student Records in person, by phone, by fax, or by emall with identity verification
required. The PIN is issued in person only to the student, by regular mail to the physical address on file at the time of
the request, or by e-mail to any address on file at the time of the request. The student should carefully guard his or
her PIN and not share it with anyone.

Financial Assistance

Satisfactory Academic Progress Policy - Graduate

Federal regulations require that all students who receive any federal or state financial assistance make measurable
academic progress toward a degree at Campbellsville University. Progress is determined quantitatively (hours
attempted versus hours earned and time frame) and qualitatively (GPA). Progress is monitored at the conclusion of
spring and summer semesters. Those students readmitted to Campbellsville will be evaluated for SAP upon
registering for classes.

Enrollment

A minimum standard for full-time enrollment at the graduate level is 6 credit hours per term. A minimum standard
for part-time enrollment {at least half-time} at the undergraduate [evel is 3 credit hours per semester. Part-time
enrollment (at least half-time) at the graduate level requires a student to be taking at least half of the course load of
a full-time student. The definition of full-time used for student financial aid purposes can differ from the definition
used for other purposes at the institution, such as the definition used by the Office of Student Records.

Quantitative '
The maximum time frame in which a student must complete his or her degree cannot exceed more than 150% of the
published length of the student’s major. Graduate majors at Campbellsville vary in length so an average of the
program length for Master degrees is used. Please refer to the information below for the correct calculation for your
program. All terms and credit hours attempted are used toward the maximum time frame allowance regardless of
whether the student received financial aid. All repeated courses, failed course, withdrawals, courses taken from a
change of major and transferred hours will count as credit hours attempted toward the maximum time frame.

The Master’s level programs at Campbellsville require a minimum of 30 hours to complete the degree. Campbellsville
Master’s level program students can therefore attempt up to 45 hours and still be eligible for aid. Once 45 hours are
exceeded, aid would be suspended. In order to complete the necessary number of credit hours to complete a degree
at Campbellsville at an acceptable rate, students must complete two-thirds (2/3) of all hours attempted. All
attempted hours will be totaled and multiplied by 67% (.67) to determine the number of credit hours a student must
have earned. Grades of W, |, and F and transfer hours are counted at attempted hours, however grades of W, |, and F
will NOT be counted as earned hours. Retaking courses will add to the attempted totai but will count only once as an
earned credit.

Example:
Fall Hours Spring Hours Total Student Must
Attempted Attempted Attempted Earn
6 6 12 x .67 {2/3) 8
3 3 6 x .67 (2/3) 4
Qualitative

The minimum acceptable grade point average for graduate students is 3.0
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Notification of Results
Students that do not meet the Satisfactory Academic Progress requirements will be notified via mail within two

weeks of the conclusion of the semester.

How to Regain Eligibility

Quantitative-Maximum Time Frame
To regain eligibility, you must graduate and advance to a new career leve| (graduate to doctoral).

Quantitative-Hours Attempted vs. Hours Earned

To regain eligibility, take courses at your own expense in a subsequent term or terms and meet the standards
according to the cumulative credit hours completion ratio outlined above under the heading Quantitative. Once you
have taken the courses and earned passing grades, you will need to notify the Office of Financial Aid to complete a
clearance form.

GPA

To regain eligibility, complete courses at your own expenses at Campbellsville and raise your cumulative GPA to the
acceptable standard. Once you have completed the courses and raised your GPA, you will need to notify the Office of
Financial Aid to complete a clearance form.

Right to Appeal
If there were extenuating circumstances (injury, illness, death of a relative) that prevented you from meeting the

standards of our Satisfactory Academic Progress Policy, then you have a right to file an appeal with the Committee
for Financial Aid Appeals. In this appeal you must explain the following items: 1.} The reason why you did not meet
Satisfactory Academic Progress and 2.) What has changed now that will allow you to make satisfactory academic
progress at the next evaluation.

If you appeal is approved, you will be placed on preobation for one term, and after the probationary periéd, you must
be making satisfactory academic progress or successfully following an academic plan that has been developed for
you. You will be notified via mail or email the results of your appeal.

GRADUATION

APPLYING TO GRADUATE

Because enrollment is solely up to the student, completion of a degree may not and often does not occur on a
predictable timetable. Therefore, students are required to apply for graduation upon completion of one-half of the
credit hours required for the degree sought. The student is encouraged to apply as early as possible so that the
Graduation Audit Progress Profile (GAPP) can be prepared. This can take up to 30 days, depending on volume of
applications received. There is no penalty for changing the graduation date, so the student can apply for the earliest
possible date and change it later if needed.

Applying to graduate initiates a number of services that will help the student determine how best ta meet all
graduation requirements. Failure to apply to graduate can cause delays in these services and may resuit in a later
graduation date.

Graduation applications are available on the Student Records page of the University’s website. Completed
applications should be submitted to the Office of Student Records, Room 18, Administration Building (UPO 789).
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GENERAL REQUIREMENTS FOR GRADUATION
A candidate for a degree must meet the following requirements for graduation:

1. All candidates must complete a minimum of 30 semester hours of academic work with a minimum standing
of 3.0 in the area of concentration, or in majors and minors, and 3 minimum overall average of 3.0. No "D"
grade is accepted in graduate level course work and no “C” grade is accepted unless specifically stated in the
program description or approved by the dean of the school or college.

Students seeking teacher certification must have an overall 3.0 cumulative grade point average and a 3.0
grade point average in professional education courses.

A student may transfer a maximum of 12 credit hours of graduate level work.

All candidates must file an APPLICATION FOR GRADUATION.

The student must, in all cases, be responsible for meeting the requirements for graduation.

The student must have paid all fees due the University before transcripts will be released showing the degree
is conferred.

g

SN ol

SATISFYING ACADEMIC REQUIREMENTS FOR A DEGREE
This section explains how courses are applied to a student’s program of study to determine progress toward degree
completion.

All programs of study leading to a degree consist of a series of components called “aims.” A typical program of study
will include the following components: emphasis/concentration, (secondary) areas, and electives. As each course is
completed with a minimum passing grade or higher, it is applied to the appropriate degree aim. Courses that do not
apply to any other alm are consigned to the free elective aim.

When a course is required in two aims, it will satisfy the requirement with the highest priority only, as follows:
emphasis/concentration, (secondary} areas. If a higher priority has been met, the course will meet the next highest
priority that is unmet.

Progress toward completion of academic degree requirements is maintained electronically and may be monitored by
the student and the academic advisor via TigerNet. Upon applying to graduate, a formal degree audit will be
performed and provided to the student for review. The audit (Graduation Audit Progress Profile or GAPP) provides
detailed information regarding what courses have been taken, what courses remain to be taken, and any course
substitutions that have been made and more.

Academic Regulations

UNIT OF ACADEMIC CREDIT

The University operates on the semester system. All academic credit for satisfactory work is given on the basis of the
term that each student matriculates (8-week, 9-week, semester). Credit hours for face-to-face course are based on
12 to 15 contact hours per credit hour granted and for online courses is hased on class objectives covered and
assessed.

GRADING SYSTEM

The quality of a student’s academic work is indicated by letter grades on a quality point system that determines the
grade point average on the 4.0 scale. An explanation of the grades used, the scale, and how grades are calculated
follow.
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LETTER GRADE DEFINITIONS

Letter Grade Definition Quality Points per Semester

Hour

A Excellent 4
B Good 3
C Average 2
b Lowest Passing Grade 1
F Failure 0
1 Incomplete 0
s Satisfactory 0
U Unsatisfactory 0
W Withdraw 0
WA Withdraw - Absence 0
X Final Exam Missed 0

Grade "A" represents a work of definitely superior quality. It is distinctly the hanor mark.

Grade "B" indicates a higher level of performance than is the satisfactory performance required for a "C" grade. It
indicates effective capacity and initiative on the part of the student to do work over and above acceptable course
requirements.

Grade "C" represents a satisfactory [evel of performance on the part of the student. This level of performance can be
expected from any student of normal ability who devotes an average amount of time, effort, and attention to the
work of the course. '

Grade "D" indicates below standard performance. It indicates work which in one or more aspects falls below the
minimum accepted standard, but which is of sufficient quality to be counted toward meeting graduation
requirements provided it is balanced by superior work in other

courses.

Grade "F" indicates an unacceptable level of performance. It indicates work in which several aspects fall below the
minimum acceptable standard, work which is not of sufficient quality or quantity to be counted toward meeting
graduation requirements.

Grade "I" is assigned to a student when the course requirements are not completed due to illness, accident, death in
the immediate family, or other verifiable, extenuating circumstances. The course requirements to change the "I"
grade must be completed within 12 months from the time it was awarded. It is the student’s responsibility to
complete requirements within the 12 month period. It is the professor’s responsibility to change the grade by filling
out the proper forms in the Office of Student Records.

Grade "S" indicates satisfactory work, but no quality credits are recorded.

Grade "U" indicates unsatisfactory work and no quality credits are recorded.

Grade "W" indicates official withdrawal from the course or University through the 12th week for the regular
semester. The withdraw date is prorated for other terms.

Grade “WA” indicates official withdrawal due to excessive absence.
Grade "X" indicates that the student was absent from examinations. The grade of "X" may be changed by special

examination within one month after the student re-enters the University, provided the vice president for academic
affairs and the instructor concerned give permission for the examination; otherwise, it becomes a failing grade.
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QUALITY POINTS

Each letter grade {A, B, C, D, F, and WA) has a numeric point value, called “quality points.” {See the Letter Grade
Definitions table above.} These points, combined with credit hours, determine the Grade Point Average. This applies
to a single course, a term, and an academic career. An explanation of how quality points are used in the grade point
average calculation appears below.

GRADE POINT AVERAGE {GPA)

The grade point average is the calculated value that determines and indicates a student’s academic standing. The
term or career grade point average (GPA) of a student at Campbelisville University is calculated only on the basis of
grades of A, B, C, D, F, and WA. Letter grades are not weighted, meaning “plus/minus” do not affect the number of
quality points. Grades |, 5, U, and X are not included in the calculation of the term or career grade point average,
although those grades are included as total hours attempted.

FORMULA TO COMPUTE GRADE POINT AVERAGE {GPA)
Quality Paints + GPA Hours Attempted = GPA
“GPA Hours Attempted” refers to those in which the grade impacts the GPA (A, B, C, D, F, or WA).

RECORDING OF GRADES
Alf grades are recorded in the Office of Student Records upon submission by the course instructor.

GRADE CHANGES
Grade changes are made by the course instructor who submits appropriate documentation to the Office of Student

Records.

REPORTING GRADES TO STUDENTS
Final grades are available to students online via TigerNet the week following final exams. No midterm grades are
given for graduate programs.

TRANSFER OF GRADUATE CREDIT

Upon approval of the dean, a maximum of twelve credit hours of graduate course work may be accepted from
another regionally accredited institution. Courses to be transferred in must have been taken within the past five
years and only courses in which grades of B or higher were earned will be accepted for transfer. Students seeking to
transfer course work must submit a written request along with transcripts, university course catalog descriptions,
and other course information such as a syllabus or book list for faculty use in establishing course equivalency.

ACADEMIC APPEAL AND COMPLAINT PROCESS

A student may appeal the fairness of any academic action or register a complaint, including a course grade, to the
Academic Council following consultation with his/her advisor, the professor, and the appropriate department chair
and/or the dean. Such an appeal must be submitted in writing to the vice president for academic affairs by end of
the regular semester after the semester in which the action was taken. The Academic Council will then determine
whether a hearing is necessary. The decision of the Academic Council is final. Student complaints other than appeals
for course grades should be submitted in writing to the vice president for academic affairs. When the camplaint is
against the vice president for academic affairs, it should be submitted in writing to the president of the University.
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MINIMUM REQUIRED GRADE POINT AVERAGES
A minimum grade-point average of 3.0 is required for a student to graduatg from Campbellsville University.

A student must have a minimum grade point average of 3.0 in areas of cancentration, majors, minors, and fields of
specialization for all degrees granted. Students interested in teacher preparation must have a 2.75 GPA to be
admitted to the Teacher Education program and must graduate with an overall 3.0 cumulative GPA. See the School
of Education section for complete requirements.

POLICY STATEMENT

INTEGRAL PART OF THE ESTABLISHED CURRICULUM/OFF-CAMPUS EMPLOYMENT OPPORTUNITIES

International students may obtain authorization to work off-campus when the work is considered to be an “integral
part of an established curriculum”. Defining what is considered an “integral part of an established curriculum” is
critical to determining the appropriate processes students must follow to obtain authorization for off-campus
employment. -

Academic programs which have educational components that are considered to be “integral” to the program of
study may permit F-1 international students, who meet eligibility requirements, to engage in Curricular Practical
Training (F-1 students) for any paid employment.

For the purposes of this policy, Campbellsville University defines “integral” to mean any curricular component that is
required or optional provided it furthers the pedagogy of the discipline and that involves academic coursework while
engaged in the employment/training. This requires identifying the course name, number and course description in
departmental/college literature. Students are required to be enrolled for the appropriate course during the duration
of the Curricular Practical Training. Educational components developed for the sole purpose of facilitating
employment are not permitted. There must be a clear curricular/pedagogical purpose for the employment.

Attendance Policy

The academic integrity of graduate programs at Campbellsville University depends on students attending all
scheduled class meetings. Students should discuss with faculty, in advance, any portion of a class meeting they
cannot attend. Students are expected to attend and to participate fully in all class meetings. In exceptional
circumstances when students need to be absent from a class, they should discuss with the faculty member, in
advance, any portion of a class meeting they cannot attend. Cne absence is allowed, generating a warning, two
absences result in a WA,

As part of their syllabus, faculty members establish expectations regarding family or medical emergency and
“milestone” circumstances that may necessitate student absence from class.

Residency Attendance Policy for 15-week hybrid courses

All graduate students enrolled in professional programs requiring 15-week hybrid courses must adhere to the
following attendance policy:

. All residencies are required.

. Only 1 residency can be missed over a 12 month academic period.

. Missed residencies, if any, must be made up within the same semester of the course.
. Make-up residences are subject to an additional $300 fee.

Make-up residencies, if available, will likely be on a Thursday or Friday.

I TR
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CARVER SCHOOL OF SOCIAL WORK AND
COUNSELING

Master of Social Work

Dr. Darlene Eastridge, Dean

Campbellsville University, 1 University Drive, UPQ 855, Campbellsville, KY 42718
dfeastridge@campbellsville.edu = 270-789-5178
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Master of Social Work (M.S.W.}
PROGRAM INFORMATION

Purpose statement

The mission of the Carver School of Social Work Master’s program {M.S.W.) is to expand career opportunities and
prepare advanced generalist social work practitiocners and/or administrators through advanced social work academic
preparation in a Christ-centered environment. In the spirit of Christian service, graduates apply advanced generalist
professional social work skills in work with individuals, families, groups, communities and organizations in regional,
national and/or international settings for the purposes of improving the quality of life.

Program goals
Guided by the mission {purpose statement}, this master’s program is directed by the mission of Campbellsville
University, the social work profession and the needs of the local, regional, state and international communities.

As such, the MSW program strives to meet the following goals:

1. To prepare competent and effective advanced generalist level social work professionals to empower, lead and
serve as practitioners, service coordinators, service administrators, policy analysts’ and program developers.

2. To equip graduates with advanced generalist social work knowledge, values, and skills in preparation for service
with diverse, at-risk, marginalized, oppressed populations which exist in rural, urban, national and international
locations;

3. To prepare advanced generalist social work practitioners that are skilled in evaluating and linking empirical
knowledge, social work practice wisdom, social research and practice cutcomes;

4. To stimulate a desire within graduates for the pursuit of life-long-learning and Christ-centered service.

These program goals build on a foundation of generalist content and expand toward the preparation of advanced
level sacial workers. As such, a foundation curriculum, similar to that of the undergraduate program, is provided in
the first year of this master’s program; however, the foundation graduate year incorporates graduate level rigor in
research activities and learning assignments as well as assessment tools used to evaluate the acquisition of
knowledge and skills that require the demonstration of knowledge and skills befitting a graduate student.
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MSW ADMISSION REQUIREMENTS AND PROCEDURES

CARVER SCHOOL OF SOCIAL WORK and COUNSELING
CAMPBELLSVILLE UNIVERSITY

Criteria for Admission to the Master of Social Work Program

Please submit this application packet to:
Campbelisville University
Carver School MSW Admissions
1 University Drive
Campbellsville, KY 42718-2799

Applications for the fall term are accepted through May 31 and for the spring term through November 1. The
required packet of application materials includes the following:

Application for Graduate admissions.

Application for Admission to the Master of Social Work Program

Official transcripts sent directly from other colleges/universities attended (Applicants must have
completed a baccalaureate degree with a minimum of 15 hours of liberal arts education and an
undergraduate GPA of 3.0 on a 4 point scale. If the student does not have the required 3.0
undergraduate GPA they are encouraged to apply but may be required to take the Carver School of Social
Work competency exam and score at least a 70% or greater for consideration.

Three letters of recommendation {1 from someone who particularly knows your academic background
and suitability of graduate study; 1 who is very familiar with your values and moral character; and 1 who
particularly knows your potential as a social worker.) Your references cannot be from current or former
relatives.

International students must have a 2.3 computer generated or a 550 paper generated TOEFL {Test of
English as Fareign Language) or 6.0 IELTS (International English Language Testing System) score.

Submit a 1000 word minimum personal interest essay that follows the Carver School Application Writing
Rubric {last page of MSW application).

Application for Field Practicum (contact the Carver School for application)

NOTE: The MSW program does not accept or award coflege credit for life experiences.
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Campbellsville University
Carver School of Secial Work & Counseling
Application for Admission to the Master of Social Work Program

Applicant contact infarmation:

Name

Last First M.1./Maiden

Address

Street City State Zip

Telephone Number and Area Code

Horne Work/Schoot

Cell phone Personal email address:
Date of Birth Age Sex/Gender: Female  Male

month / day / year circle applicable
Ethnic background:
1 white/Non-Hispanic i Hispanic
[ Asian or Pacific Islander 1 American Indian
[ Black/African-American [ Other
Marital Status:
1 Single/Never married 1 Divoreed ¥ Separated
I Married (d Cohabitate with a partner
Citizenship:
CoUNnTEY OF BIFthz ceeveeeeeeercecii s s s et en e
00 WV £l + 1 1 1 O OO O OO PSPPSR
Country of CitiZENSHIP: coev e et
Country of legal permanent residency: .t
If not a U.S. citizen, your immigrant status or visa tYPe? ..iereernrmenneinineen
Enrollment Plans:
Do you Plan to €Nral: ...t e e e 2 Full time? U Part time?
If you plan to enroll part time, how many credit hours per trimester? ...
Distance round-trip | will be driving to campus (10 MHES): o et
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Ability Statement:
Do you have a diagnosed 12arning diSability? .........cooioriiiioe ettt eee e ts e s es e e s e e seea dYes ONo

If yes, what is the diagnosis and how will it impact your coursework or practicum
experience?

Do you suspect that you may have an undiagnosed learning disability? ..o veeeeeeeeeeee e sresssees s eesees dYes ONo

SOCTAl W OrK EXPEITEINCE: ttiitisetisiemirrrrrecsisssinisssssseseeisssesssssssssesnmmennssnesessessmsnsetsssssasnesstesssssssssssnnnnes

Years of paid experience
Work history
1.

Employer Job title Date last employed
Description of job duties

2.

Employer Jab title Date last employed
Description of job duties

3.

Employer Job title Date last employed
Description of job duties

Average hours per week worked at current place of emMPIOYMENtT ....o.ove e eeeeeeeeeeeeeeeeeee e sere oo eeeeeeoss

Colleges and Universities Attended:
Undergraduate GPA:
List in chronological order ALL colleges attended or attending.

L

Name and location of university conferring
your undergraduate degree: .o ceeeeeeecevveevenereereesnean

What was your major/area of Study?......cveeeeeveeeceeereeeeeceeeeeeeeeeens
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Month and year degree conferred: ...

If more than one...

What was your major/area of study? ..oooeereeiiieereeeec e

Month and year degree conferrad: ... vivvciirerrrrrrersrrsrreserrernes

Have you previously applied to CU? 1 Yes [ No If yes, when? .
Specify dates and program

Do you already have a graduate degree or have graduate hoUrs? ...vcccvcrinevccrsnn it errsrnnaressnssesns dYes O No
If so, provide the name of the university, the degree received (if applicable), and/or the number of hours earned:

Legal Records:
Have you ever been convicted of @ FRIONY? ..t cee e see e seme s nne e s sn s ... dYesdNo

Do you have any preexisting criminal record which may influence your acceptance in a public or private
SEIVICE BBEINCY? it cree s ee e m e re s ccore s st fosaammee s e st e en et e st mena s ameeraaseeeeenrnteeeenrreeeenntaeseanenees [ 1 Yes O No

If you answered yes, please provide legal charge, conviction date and state in which convicted?

Areas of Interest:
What areas of social work are you interested in
studying?

Do you foresee any challenges that may impact your success in completing the MSW

degree?

Computer Access

Do you have access to high speed INTernet? ... e reesresrsessessesmsesmseer e e amessnnesae s dYesNo
Do you have a webcam for YOUr COMPUTETT ... iviieveercrirrecreritre e erenesaneaerasestsssasme e neeemmeeesameeerseseammeesamseanes OYes [l No
Do you have a microphone for YOUr COMPULBT ..uiiiiieeriiccereeiseerceisine it tsssameers s e e essanneesssansrens ssssms s smmmnesnne L Yes I No
If you answered no to any of these questions, can you acquire the needed technology? ........convvvvrveneven . A Yes T No
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Letters of Recommendation:

Please list the names, addresses and telephene numbers for the three individuals you have requested to make
recommendations for you. These recommendations should come from individuals who are able to address your
potential to succeed in graduate studies, who know your values and moral character, and who can assess your
potential to become a professional social worker. Their recommendations must be submitted on the “Reference for
Admission to the Master of Social Work Program” forms that are provided in your application packet.

1. Name Occupation

Address

Telephone

2. Name Occupation

Address

Telephone

3. Name Occupation

Address

Telephone
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MSW Program Personal Interest Statement Discussion Questions

Discuss why you are seeking your Masters in Social Work degree from Campbelisville University’s Carver
School of Social Work and Counseling

Discuss your strengths and challenges as a student (past experiences), including diagnosed or suspected
learning disabilities, physical and/or mental health issues, personal obligations, work obligations, time
management and ability to work in high stress situations.

In what group activities do you have experience? Please describe a persenal involvement with a group where
you felt uncomfortable and describe how you dealt with your discomfort.

Describe how you are going to shift your current obligations to allow for success as a full time Masters in
Social Work student.

If you have an undergraduate GPA less than 3.0, discuss your circumstances as to why this is so.

Summarize and discuss why you think you are appropriate to serve the public as a master’s level social work
professional.

MSW Program Personal Statement Rubric

Category Description of Writing Quality Rating Weight
Organization Progression from paragraph to paragraph and sentence to sentence 6
Writer's experience | to sentence is smooth and logical. 2 points )

is conveyed Transitions are used meaningfully and not forced; transitions within

through a cohesive | paragraphs and especially between paragraphs to preserve the

structure. logical flow of the essay. Writer avoids using words such as,

“however,” “nevertheless,” and “furthermore.” 2 points
A variety of sentence lengths and structures are mixed within any
given paragraph. 2 points

Development Presentation is thoughtful or insightful {e.g., an unusual perspective, 8
Insight into the a particularly unique experience). 2 points
writer's experience | The writing uses concrete, vivid language. 2 points
is shown through The writing shows depth and complexity of thought. Elaboration in
rich detail. each paragraph is of sufficient depth and detail. 2 points
Essay details make statements for the writer (show vs. tell). 2 points
Voice Writing focuses on verbs and keeps adjectives to a minimum. 2 8
Language engages | points
the reader Writer employs active voice; passive sentence constructions are
throughout the avoided. 2 points.
writing. Writing sounds authentic and original-word choice doesn’t appear

contrived. 2 paints

Writing avoids slang terms, clichés, contractions, and an excessively
casual tone. Clichés make writing appear lazy, ideas ordinary, and
experiences typical. 2 points

Conventions Writing represents consistent command of spelling, capitalization, 6
Complex ideas are punctuation, grammar, usage, and syntax. Errors do not distract from
communicated the overall fluency of the composition. 2 paoints
through Minor errors result from the attempt to communicate complex ideas
sophisticated through sophisticated forms of expression. 2 points
forms of Words, phrases, and sentence structure enhance the overall
expression. effectiveness of the communication of ideas. 2 points
Final Score /28
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CARVER SCHOOL OF SOCIAL WORK & COUNSELING
Campbellsville University

Reference for Admission to the Masters in Social Work
To be completed by applicant:

Applicant name

The Family Educational Rights and Privacy Act of 1974 opens many student records for the student’s inspection. This
law also permits the student to sign a waiver relinquishing the right to read this reference. Please indicate your
choice.

1 waive my right to read this reference.

Sighature Date

{ do not waive my right to read this reference.

Sighature Date
To be completed by reference:

Name Date

Qccupation or Title

Address

City State ZIP

Please rate the applicant on the following qualities. Circle the appropriate number. 5=excellent, 4=above average,
3=average, 2=below average, 1=poor and #=No Knowledge.

Assumes responsibility for 5 4 3 2 1 #
own behavior and learning

Inteflectual curiosity

Written communication skills
Responsibility/dependability

Ability to work collaboratively

Ability to succeed in graduate studies

Values and moral character

VY BT R Y BT, N T BT
B - T T R - RN Y
W oW W oW W oW W
MNONONN N NN
O O S Y
HOH* = ¥ O H O

Potential to practice advanced social work

Please respond to the following items:
30



Please comment as to the graduate program applicant’s ability to succeed in graduate level studies.

Briefly describe this applicant’s strengths and weaknesses as a potential social worker.

Please comment on the values and moral character of the applicant.

How long have you know this applicant and in what setting?

Additional comments

Recommendation:
D Recommend highly
D Recommend with reservations
D Recommend

D Do not recommend

Printed Name of Raspondent

Title
Signature of Respondent Date
Please return to: Campbellsville University

Carver School MSW Admissions c¢/o Misty Willis
1 University Drive

UPO 855

Campbellsville, KY 42718-2799
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Admission Notification ‘

Applicants will receive notification once all admission requirements are met. The Admissions Committee
recommends full, provisicnal or non-acceptance. Applicants are advised to contact the Carver School of Social Wark
& Counseling occasionally to monitor the progress toward the completion of their application materials (letter of
recommendation, transcripts and so forth) prior to receiving official notification of status.

Conditional Admission

Applicants not meeting all of the above prerequisites may be considered by the MSW Graduate Council for
conditional admission. Students conditionally accepted must maintain a B average for the first term of their advanced
standing year or the first two terms of the foundation year. If a B average is maintained during this time frame, the
student will be taken off of conditional standing. If the student does not maintain a B average during this specified
time period, the student may be dismissed from the program.

CURRICULUM OF THE IVIASTER OF SOCIAL WORK

The Carver School of Social Work and Counseling at Campbellsville University is committed to providing a
comprehensive social work education to all who meet eligibility requirements. Those who have obtained approval
from the MSW Program Admissions Committee will be expected to follow the course sequence as cutlined. Upon
meeting admittance criteria, the student will be assigned a Social Work Faculty Advisor. Each student is responsible
for scheduling an appointment with their respective advisor to schedule graduate courses three weeks prior to the
end of their current enrolled term. Students are advised to abide by one of the following sequence plans. If a student
has issues that require an alternate sequence, they must seek counsel from their advisor prior to enroliing.

MSW Foundation {30 credit hours})

The foundation year {first year) of the MSW program is for students that do not have an undergraduate degree in
social work from a CSWE accredited undergraduate social work program. Baccalaureate level graduates that do not
have the BSW, yet seek the MSW degree, are provided this option as a means to achieve their desired end, an MSW.
This curriculum is offered in the evening and online and requires one academic year of continuous study to complete.
The foundation year emphasizes history, practice, values and ethics, research, assessment, advocacy, diversity, policy
analysis, evaluation and development. The foundation curriculum consists of 24 credit hours of specified courses
taught by doctoral social work educators and 6 credit hours of practicum experience (450 clock hours}. A student
enrolled in one course or two courses per terim will take at least two years to complete the foundation year and two
or more years to complete the advanced professional year. There are two entry points to the foundation year of the
MSW program, August and January.

MSW Advanced Year (30 credit hours)

The advanced year MSW core curriculum consists of courses that prepare students with the knowledge and skills to
assess, evaluate, coordinate, advocate, develop and implement sacial programs in national and international
settings. This curriculum emphasizes social planning, policy development, program implementation in the context of
social obligation and missions. Students must successfully complete an advanced standing year in advanced
generalist preparation consisting of 24 credit hours of required courses and an additional 6 credit hours of practicum
experience (450 hours). Students may enter into the advanced year of the MSW curriculum in August or January,

The sixty credit hours Masters in Social Work program requires two years of full-time coursework. The Advanced
Standing Masters in Social Work program requires one full academic year of coursework and is only available for
qualified applicants. All curriculum requirements must be achieved in a maximum of four calendar years from the
date the first course is taken as an approved degree seeking student.

The full 2-year Masters in Social Werk is a 60 credit-hour program that is structured as follows:
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Foundation Course Title Credit hr.
Course #
SWK510 and 511 Practicum {3 credits@225 clock hours 6
each X 2)
SWK520 Human Development 3
SWK530 Research 3
SWK545 Practice Foundation | 3
SWK546 Practice Foundation Il 3
SWK547 Community and Organizational Practice 3
SWK570 Cultural Competency 3
SWK575 Policy & Practice 3
SWK Elective 3
Total hours for foundation 30
Advanced Standing
SWKE10 and 611 Practicum (3 credits@225 clock hours 6
each X 2)
SWKS60 Psychopathology 3
SWK615 World Problems & Advocacy 3
SWK 626 Advzimced Practice with Children and 3
Family
SWKE50 Change Theories 3
SWKB55 Evidence Based Practice 3
SWK665 Leadership and Supervision in Social Work | 3
SWKB85 Community Development & Grant Writing | 3
SWK Elective 3
Total hours for advanced standing core 30
Electives
SWK514 Rural Services & Counseling 3
SWK 581 Ethics, Legal and Professional Issues 3
SWK&20 Sociology of the Family 3
SWK625 Crisis & Abuse Counseling 3
SWK630 Global Policies & Social Programming 3
SWKe81 Addictions 3
SWKE90 Independent Study 1-3

The MSW program requires students to take one elective for the foundation year and one elective for the advanced
year. This provides students an opportunity to explore a particular topic of interest that complements the core and
professional content selected by the student. The selection of the elective course is made in consultation with the
student’s academic advisor.

The First Year of the 60 Credit Hour MSW Program

August Entry
I MSW Program - Courses Titles

Course Content Area

| Course
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Credits ] Number |
Graduate 2 {G-2) (August - October)
3 SWK510 Foundation Practicum | Required
Cultural Required
3 SWK5S70 Competency/Introduction Online
3 SWK 547 Comrf‘nunity and Organizational Required
Practice
Graduate 3 (G-3) {October - December)
rAE HAE Field will continue this term *kE
3 SWKS20 Human Development Required
Online
3 Required
SWK530 Research Methods Hybrid
Graduate 4 {G-4) (January - March)
3 SWK511 Foundation Practicum Required
3 SWK545 Practice Foundation | Required
Required
3 SWK Elective Online
Graduate 5 {G-5) (March — May)
wkex HEE Foundation Practicum 1V wh®
3 SWK546 Practice Foundations li Required
3 SWK575 Policy & Practice Required
Online
Graduate 6 (G-6) {May - June} Optional
3 | SWK | Elective | Elective
Graduate 1 (G-1) {(July - August) Optional
3 | SWK | Elective | Elective
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The First Year of the 60 Credit Hour MSW Program

January Entry

Course Course MSW Program - Courses Titles Content Area
Credits Number
Graduate 4 {G 4) (January-March)
3 SWK510 Foundation Practicum Required
3 SWK570 Cultural Competency/Introduction | Required
Online
3 SWK 545 Foundation Practice | Required
Graduate 5 {G 5) (March-May)
o FrE Field will continue this term HEE
3 SWK5E46 Foundation Practice li Required
3 Required
SWKG75 Policy & Practice Online
Graduate 6 (G 6) (May-June) Optional
3 SWK Elective Elective
Graduate 1 (G 1) 1 {fuly-August} Opticnal
3 SWK Elective Elective
Graduate 2 {G 2) (August-October)
3 SWK511 Foundation Practicum Required
3 SWK Community and Organizational Required
Practice
3 SWK Elective Required
Online
Graduate 3 (G 5) {October-December}
i Hokk Field will continue this term *kw
3 SWK 530 Research Methods Required
Hybrid
3 Required
SWK 520 Human Development COnline
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2" Year of 60 Credit Hour Program OR Advanced Standing

August Entry
Course Credits | Course Courses Titles Content Area
Numbet
2" Year of 60 Credit Hour Program OR Advanced Standing
January Entry
Esaduate Z[(eA)Ausust-O0cigheds Titles Content Area
| Credits Number
3 SWK610 Advanced Practicum Required
3 Required
Graduate 4 {G ALﬁY\aIEE%?v - Mam:}'ll\‘c’rld Problems & Advocacy
3 SWK560 Psychopathology Required
3 SWK610 Advanced Practicum REARHED
ba } Rartiiirmel
SWKB55 Advanced Practice with Children & Families k ~
3-{G3HOctober{December} Hybird
Graduate 3 L& M “Elective ' Reguired
wEE HEE Note field will be continued to this term o
3 Required
SWKe55 Evidence Based Practice .
Hybrid
Graduate 5 (G 5] (March - May] Required
wEE wwe | SWIEES Noteiffemon ﬁ{.lvéb ‘{8 "c :?.L"c(é':rhwum *Ofiline
3 Required
SWKE50 Change Theo -
Graduate 4|(G 4i(8anuary-Mar % M Hybrid
§ : Required
SWKBHEE11 cOnLrﬁdnmd\l%nmgnt and Grant Writing e :r,-e:rcu
3 eqiiired
SWKbB26 Advanced Practice with Children & Families - =
Hybrid
Graduate 6 (G 6] {{jRy-1une] Ontiarg! . Elective
3 | sw | Eledtive Elective
Graduaie ¥ (6 ) {(MarshuMay optional
s | SWK =++ | EledtiNgte field will be continued to this term Erective
3 ‘ Required
Graduate 2 {G 2) {_E\I.II\QEI%%RJC‘EOE eﬂ]ange Theory Hybrid
3 SWK611 H§| Advanced Practicum ] o Reayiieed
E SWH erE RO o h T BBy P VR ISpTreme & Grant Writing Reglired
3 Required
650 hopatholo
Graduate 6/(G GF(Ma -}uners 5 |g?1aﬁ i Online
§ QGEI( Fipr‘l‘mp I Elective
e ks Note field will e contmued to this term ek
Graduate 1/(G 1) Huly-August) ORtianal . | practice Required
3 ]I SWK Flective !"B@ﬁlﬁk{e
3 ; - Required |
SWK665 Leadership & Supervision Hybrid

Program Dissemination
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A team of doctoral and Masters in Social Work faculty provide instruction in the Baccalaureate and Masters in Social
Work Programs. The Master in Social Work pragram is conveyed in an evening and online {hybrid) format. Students
attend classes on campus one night a week and one night a week online. In addition to class attendance, students are
enrolled in their Field Practicum concurrent with coursework.

FACULTY AND SUPPORT STAFF
Darlene Eastridge, Ph.D., MSSW, M. A. Ed., LCSW
Dean, Carver School of Social Work
270-789-5178 / dfeastridge @campbelisville.edu

Helen Mudd, Ph.D., MSSW
Director of BSW Program
270-789-5045 / hkmudd@campbelisvilie.edu

Michelle Tucker, Ph.D,

Assistant Director of MSW Pragram
Assistant Professor of Social Work
270-789-5209 / tmtucker@campbellsville.adu

Darrell Locke, MSSW, CSW
Director of Field Education
Assistant Professor
270-789-5405

Jennifer Lanham, Ph.D., LCSW
Assistant Professor
270-789-5411

Debbie Carter, MSSW, LCSW
789-5106 / dwcarter@campbellsville.edu

Japheth Jaoko, Ph.D,
Associate Professor of Social Work
789-5033 / jojacko@campbellsvilie.adu

" Candace Hansford, Ph.D., MSSW
Associate Professor of Social Work
789-5338 / crhansford@camphellsville.edu

Renee Sartin, MSW
Assistant Professor
502-753-0276 / srsartin@campbelisvilie.edu

Juanita Grundy
Outcomes Assessment Coordinator
789-5350 ilgrundy@campbellsville.edu

Misty Willis
Carver School of Social Work Secretary
270-789-5049 / mjwillis@campbellsville.edu
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COURSE DESCRIPTIONS

SWEK 510 FOundation PractiCUM ...iciiccccssessminnmiessisirssserersissssmssssssssssiaaassssssssrssssssiasssnmesasmsnntibasssssssnsnisasessernnerensssssrsnns
Field Education is designed, coordinated, supervised, and evaluated on the hasis of criteria by which students
demonstrate the achievement of the foundation generalist practice social work program competencies and
corresponding practice behaviors. Students will have the opportunity to integrate social work knowledge, ethics,
and skills in a social work practice environment under the supervision of an MSW level social worker. The course
requires completion of 225 hours of field education at an approved practicum setting that meets the criteria for
sacial work field education as stated by the Council on Social Work Education.

SWK 511 Foundation PractiCUm Il .....eeeceicniiiiceiricnmrrircencenmerarsernenrorenssstssissssnssssnsnssansessstasassonsssennsssnsrassssnsunssenn
Field Education is designed, coordinated, supervised, and evaluated on the basis of criteria by which students
demonstrate the achievement of the foundation generalist practice social weork program competencies and
corresponding practice behaviors. Students will have the opportunity to integrate social work knowledge, ethics,
and skills in a social work practice environment under the supervision of an MSW level social worker. The course
requires completion of 225 hours of field education at an approved practicum setting that meets the criteria for
social work field education as stated by the Council on Social Work Education.

SWHKS20 HUMAN DEVEIOPIMIENT ....oicccieccvvviisicssnntsrssssmrenisisisssstiassssssataessssrtnnsssssnnsissssarmrs resss sesidsstesssssms issamssassss
This course presents a thorough survey of the life cycle from early childhood to death. Topics include life-cycle
theories of development, developmental tasks, normal-abnormal behavior, models of moral, intellectual, social
and physical development and learning theories. Strategies resulting from theory and treatment models for
specific concerns in the life cycle will be emphasized.

SWKS30 Research MEthods ...t srrersisisessnisasssrssasesssrrassssnsssrnsissansusrrresnssnnassamnsssarnnsaennsnnssssns
The purpose of this course is to provide an overview of research design. This overview consists of understanding
the preliminary considerations that go into selecting a qualitative, quantitative, or mixed methods research design.
These include knowing the definition for these different approaches, considering philosophical worldviews,
reviewing the literature, understanding the use of theory, anticipating ethical issues, and developing writing
strategies. This course provides students with the basic skills to critically evaluate and analyze scientific research
and conduct computer literature searches and reviews.

SWK545 Practice FOUNdation | ... i rcvstisicissssssisssssssrssssssnisansssassnsnavevenssssssssnesassanens
This course provides basic skills necessary to perfarm generalist social work practice with individuals and familles
fram differing social, cultural, racial, religious, spiritual, and class backgrounds with an emphasis on empowerment
and social justice. The problem solving process is introduced and practiced using a strengths/empowerment model
as the foundation for intervention. This course explores all system levels but primarily focuses practice on
individual and family systems. Students will gain skills in exploring, assessment, planning, developing case plans,
evaluation and termination.

SWEK 546 Practice FOUNAatIoN Il ..o iiiiiancsssereressrsmssrnms s ssrrsnrsrre b s s o m s as s mm e ramnmssatassstsnssanassisnanasrssnsensresonsrssate
This social work foundation course builds upon Foundation Practice | by continuing with the family component of
practice and then progressing to group social work practice. This course prepares students with knowledge and
skifls in developing, conducting and evaluating interventions with families and groups within social work practice
with an empowerment emphasis. Specifically, this course will prepare students to engage and interact with
families within a therapeutic setting, as well as the ability to develop, conduct, lead and evaluate various types of
groups within social work practice. Students will demonstrate the ability to evaluate and intervene at these levels
ethically and competently.
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SWEKS50 Psychopathology .cccceeeeeeemeemmcccmcrccccarnnen. cerrrens PR
This course is an overview of contemporary perspectives on child and adult psychological disorders. Course content
includes: Training in the use of the DSM-IV diagnostic system; examination of the role of culture, ethnicity, gender,
and social class in symptom formation and the experience of illness and critical examination of these issues in clinical
application of the DSM-IV.

SWHKS70 Cultural COMPEtENCIEs ...ttt iassesessiintissisnessissasssnessansssosssitttenasses s susecsins sutusssnsassss 3
The course is designed to address societal changes, influences and trends, human roles, societal subgroups, social
mores, and diversity of life-styles. Other course content includes social change and individual/societal responses,
multi-cultural issues, religion, racial issues, ethnicity, gender issues, sexual orientation, aging issues, sub group
cultural communication patterns, and methods of addressing the provision of services for these diverse groups.

SWEKSE75 Policy & Practice .couvicreeecosinmmrsisssmmmsmesiirinsncrsessenenseassnseas S rrrereserenrnsssnnrennns trevnrersesenrersarsrisereerareaserrrnnn 3
This interactive course will examine current social welfare policy and explere how social workers can become
agents of change at the local, state, naticnal, and international level. Historical and current patterns of the social
service delivery system will be analyzed to gain insight about the relationship between social policy and social work
practice. Social work roles that lead to empowerment will be highlighted. |

SWK 610 Advanced Practicum | ......ovvremeiccinimnccennnn PP
Field Education is designed, coordinated, supervised, and evaluated on the basis of criteria by which students
demonstrate the achievement of advanced generalist practice social work program competencies and
corresponding practice behaviors. Students will have the opportunity to integrate social work knowledge, ethics,
and skills in a social work practice environment under the supervision of an MSW level sacial worker. The course
requires completion of 225 hours of field education at an approved practicum setting that meets the criteria for
social work field education as stated by the Council of Social Work Education.

SWEK 611 Advanced Practiclm Il .....occvviriiiiiniriniisisserinstsiisnnmsmnnse s iaacsnessssassnssssasnsnssssenasssnsanarsnssssnsensnnsnsnssses 3
field Education is desighed, coordinated, supervised, and evaluated on the basis of criteria by WhICh students
demonstrate the achievement of advanced generalist practice social work program competencies and
corresponding practice behaviors. Students will have the opportunity to integrate social work knowledge, ethics,
and skills in a social work practice environment under the supervision of an MSW level social worker. The course
requires completion of 225 hours of field education at an approved practicum setting that meets the criteria for
social weork field education as stated by the Councii of Social Work Education.

SWK615 World Problems & Advocacy ......eecccecevnineceannns ettt st bbb s antebe bt aedbebnttnar i inbnantersenere 3
Students will assess global problems and examine the various dimensions of globalization; including, global
concerns within the social welfare arena and how to advocate within. Through a social justice lens, students will
critically evaluate the efficacy with which the social work profession lives up to its social justice mandate within
the global context. The goal is to equip students with the tools necessary to identify, critically think, and address
current global social issues and identity their roles and responsibilities as a globai citizen and a Christian servant.

COU 624 The Child & Adalescent .......cooceevumnmeecinnee. reessesssssSSEESTIESITIIESSIEEISISISSaSISSS LRSS RRRE e R R ressessrasnnann 3
This course examines the theories, methods, and techniques of counseling and psychotherapy with children and
adolescents. Emphasis will be placed on a multidimensional view of intervention with children and adolescents,
giving attention to development, cognitive, behavioral, organic, educational, social, and environmental issues and
development of skills in counseling children and adolescents individually and in family therapy. Coordination of
services with agencies, the juvenile court system and assessment instruments with adolescents is examined.

SWK 626 Advanced Practice with Children and Families .oeoeevrmeeeevveereennnne. vrrereere 3
Theories, methods, and techniques of intervention with children and families are the focus of this course. Emphasis
is placed on a multidimensional view of intervention with children and family systems, giving attention to the social
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development of the family along with cognitive, behavioral, organic, educational, and environmental issues.
Coordination of services with agencies, treatment and assessment instruments with this population are introduced
and utilized within this course.

SWEKGES50 Change TREOIY «..ccooiiiirsrrrresmrsssrrssssissmrinmimrsresmins s sriesssessisionteesennrarsereesnssssssssssesinmsissssansisnss . 3
This advanced social work course will cover Cognitive Behavioral Theory and Solution-Focused Treatment from
theory to practice. Specifically, students will learn about the thearetical underpinnings of these therapies and
their linkage to other therapies such as Narrative Therapy. Students will learn the skill set specific to each of
these therapies and will learn to apply these skills within a therapeutic setting. Although there is an exploration

of the theoretical concepts related to these therapies, the primary focus will be on the student’s acquisitions of
the skills specific to Cognitive Behavioral Thecry and Solution-Focused Treatment.

SWEKB55 Practice & Program RESEAICH ..viirecrceiiriiciiiiresesriiiieseeiirenetsisnsscsnsessetsnasssnsssssnsesssrssssarsasssnsnssssonssssnnnassssons 3
This course aims to introduce practitioners to principles of evidence-based practice. The course prepares students to
engage in evidence-based practice, providing the skills needed to critically evaluate new information that is available
from research and professional consensus statements. The course provides skills for integrating this new infermation
into the students own, personalized approach to practice. Students develop an understanding of some of basic
guantitative and qualitative research designs and methods appropriate for answering policy and practice questions.
In appraising the evidence and crafting solutions to questions, students will examine the data from a scientific
viewpoint and consider the extent to which the research findings can be applied to diverse populations.

SWKE65 Leadership and Supervision in SOCIAl WOTK ..o s ; fvessesn 3
This course provides an overview of practice models and skills used in social work supervision, consultation, and
leadership from international and domestic theoretical perspectives. Although the course emphasizes principles
and practices of first-line supervision, it also introduces leadership concepts and skills for supervisors and
program managers engaged in team building, program or organizational innovation, group decision-making, and
mediating intra-staff conflict as well as conflict between staff and administration.

COUSSWEK 681 ACGICHIONS .ciiisissciiriniriraremrrreesssarssrrsssssmeeressssresresssrssresssssnares esssrrsssresssanssssre sassrsmsesssssaserassasasnerassnresees 3
This course utilizes the strengths perspective to explore the biological, psychological, social and spiritual aspects
of addictions and treatment across the [ifespan and with special populations. Although there is an emphasis on
drug and alcohol addictions, the course will also examine other addictions such as eating, gaming/internet,
gambling, etc. Additional key elements include: an exploration of personal beliefs and experiences that may
impact practice; analysis of related ethical issues and guidelines; and the historical influences on public policies
and laws related to addictions.

SWK685 Community Development & Grant WItiNg ......coiiceviiiiiiiiiimnieceiiiniemiseiiesssscienintesssssssssisssssssssosssssssssss 3
This course seeks to deepen and expand the student’s knowledge and understanding of community-based
organizing and economic development and how they can be combined through community-building strategies
that are shaped by participative organizing and advocacy. Students will receive grounding in the factors
underlying community distress: social, political, and economic, and explore managing financial resources,
principles of philanthropy, fund raising planning and management, grant writing, and stewardship/accountability
requirements. '
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COLLEGE OF ARTS AND SCIENCES

Master of Arts in Sport Management

Dr. Michael Page, Dean
Campbellsville University, UPO 861, 1 University Drive, Campbellswlle KY 42718
mrpage@campbellsville.edu ¢ 270-789-5394

E-mail: socialscience@campbellsville.edu
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Master of Arts in Sport Management (M.A.S.M.)

Dr. Tom Bell
Campbellsville University, UPO 746, 1 University Drive, Campbellsville, KY 42718
Email: twbell@campbellsville.edu, 270-789-5462

Dr. Kun Soo Shim

Campbelisville University, UPO 793, 1 University Drive, Campbellsville, KY 42718
Email: ksshim@campbellsville.edu

GRADUATE FACULTY AND STAFF

Full-Time Faculty/Areas of Instruction

Tom Bell, Ph.D. — Marketing, Administration, Leadership,
Co-Chair

Ph.D., Florida State University; M.A., San Diego State University; MBA, Campbellsville University; M.Div., Mid-America

Baptist Theological Seminary; B.A., California State University at Northridge

Rick Corum, DBA. — Management
DBA., Nova Southeastern University; M.A,, Tyndale Seminary; M.A,, National Louis University;
B.A., College of St. Francis '

Shane Garrison, Ed.D. — Theology and Leadership
Ed.D., Southern Baptist Theological Seminary; M.Div., M.A. Southwestern Baptist Theclogical Seminary; B.S.,
Campbellsville University

Ann Mogere, Ph.D. — Management and Human Resources
Ph.D. Capella University, M.5., Webster University, B.A., Sullivan University

Sunny Onyiri, Ph.D. - Business Administration and Finance
Ph.D., Union Institute and University; M.S., Walsh College; B.5., University of Louisiana

Kun Soo Shim, Ph.D. — Diversity and Leadership in Sport
Co-Chair
Ph.D., Texas A&M University; M.S, Texas A&M University; B.S., KyungHee University {South Korea)

Donna Wise, M.A. — Leadership and Coaching
M.A., Eastern Kentucky University; B.S., Eastern Kentucky University
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Master of Arts in Sport Management (MASM)

PROGRAM GOALS

The Master of Arts in Sport Management (MASM} is a 30 hour graduate level program intended primarily for
students seeking advanced study in the sport management field. The program requires twenty-one (21) hours of
Core Curriculum with five (5} Sport Management courses along, SW 530 Research Methods, and BA 620 Managerial
Finance. The student must choose nine {9} hours of coursework Emphasis in either Administration or Marketing. The
student may choose between the Internship [Capstone project) and Thesis Core Curriculum options. The Capstone
{Internship} or Thesis is completed the summer prior to graduation in the fall.

ADMISSIONS REQUIREMENTS

1. Application for admission with the Campbellsville University Graduate Studies program.

2. Official transcripts with the baccalaureate degree posted and mailed directly by the registrar from the college or

university that granted the undergraduate degree must be sent to the Office of Graduate Admissions. Official
transcripts must be submitted from all institutions that the student has received credit for work completed
toward the undergraduate degree.

3. Graduate Record Exam (GRE}, Graduate Management Admissions Test (GMAT), or PRAXIS must be taken by
students with a cumulative Bachelor’s grade point average under 3.0 from a regionally accredited four-year
college or university.

4. Three letters of recommendation from current or past supervisors, professors and other professionals who can
attest to the student’s qualifications.

5. Statement of Career Goals {maximum 1000 words) stating the reason for applying to the MASM program and
their future plans with a Master’s degree.

6. Current biography with research experience, description of work, school or life experiences that relate to Sport
Management (marketing, sales, sport communication, merchandise, sport leadership, teaching and coaching).

7. International students:

o Must show proficiency in English as a Second Language thru the TOFEL Exam (Test of English as a Foreign
Language).
»  The minimum acceptable score on the TOFEL is 550 for the paper-based exam, 213 on the
computer-based exam or 79-80 on the internet-based exam.
o International transcript evaluation by WES is required.
o International students who do not hold a permanent resident visa in the United States must submit
evidence of financial support before an 1-20 form can be processed.

Conditional Admission
* Students with a 2.75-2.99 grade point average who have not taken the Graduate Record Exam{GRE), Graduate

Management Admissions Test (GMAT)} or PRAXIS (HPE) may be granted conditional admittance for the first
graduate term of their enrollment. Acceptable test scores are as follows:
o GRE-—293 minimum {verbal and quantitative sections) + 3.5 on the Analytical section
¢ GMAT —~ 530 minimum
o PRAXIS {HPE) — HPE 0856 = 156
¢ PRAXIS (HPE) — HPE 0092 = 151
* These must be received prior to the beginning of the graduate term following said students attendance.

* Contacts: Donna Wise, Chair of Division of Human Performance, dwise@campbellsville.edu 270.789.5261 or Dr.
Tom Bell, twbell@campbellsville.edu 270.789.5462, UPO 793, 1 University Drive, Campbellsville, Kentucky 42718.
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PROGRAM FORMAT
The MASM program is a blend of two formats:
* Residential and Online

MASM courses are offered in six academic sessions throughout the year. Each session is eight weeks long. The MASM
program runs all year (including the summer}. Three hours of coursework per session is considered a full load.
Students may take up to two courses without special permission. Courses are scheduled as follows:

Grad TermM Lo sesnssesessseeeenenenss €80y JUly - @arly September
Grad Term 2....ccveennee SO S O early September - late October
o1 Yo B =T o s T SR late October - late December
€] 0= Yo B =T o o s 1 SO PO ORI early January - early March
Grad TeImM B et s early March - |ate April
GPA TR Bt e e bbb e s e bs s nssnen e sbesesmrneaensmensenesnens late April - late June

STANDARDS AND EVALUATION ACHIEVEMENT

Each course in the MASM program has its own method for evaluating student performance. The particular methods
of assessment will be explained to students and included in the written syllabus for the course at the beginning of
each course. A student must maintain a cumulative grade point average of 3.0 throughout the program. All course
grades assigned in the program are entered on the student's official transcript and counted toward the cumulative
grade point average. A student who earns a grade lower than a C will be subject to academic discipline; including
dismissal. A student who earns more than two grades of C or lower will be subject to academic discipline, including
dismissal. A student may repeat a course in which a grade of C was earned; however, a course may be repeated only
once. In cases where a course was repeated, both grades remain on the transcript, but only the last grade will count
toward the grade point average. Student academic transcripts are reviewed at the end of each trimester or session of
work. A student who fails to maintain a cumulative grade point average of 3.0 will be placed on academic probation
and will have one academic session to remove the probationary status or be dismissed from the program. A student
will have six years from the date of entry into the program in which to complete all of the requirements for
graduation.

TRANSFER OF GRADUATE CREDIT
A maximum of 6 semester hours of graduate credit may be transferred from other credited graduate institutions if
those credits match the course requirements of the graduate program. Approval of transfer credits will result from
an examination of the transcript {accompanied by appropriate documentation} by the Graduate Sport Management
Admissions Committee.
COURSE REQUIREMENTS FOR THE MASM
Program Definition: The Master of Arts in Sport Management (MASM) is a 30 hour graduate level program intended
primarily for students seeking advanced study in the spart management field. The program reguires twenty-one (21)
hours of Core Curriculum with five (3} Sport Management courses along with SW 530 Research Methods and BA 620
Managerial Finance. The student must choose nine (9) hours of coursework Emphasis in either Administration or
Marketing. The student may choose Internship {Capstone project) or Thesis in the Core Curriculum option. The
Capstone (Internship) or Thesis of 3 hours is completed the summer prior to graduation in the fall.
Degree Requirements —
*  The MASM program consists of successfully completing 30 semester hours of credit as specified in the
applicant’s core and degree emphasis.
* The student must successfully complete either the Capstone Project (internship} or the Thesis.
* No D grades and no more than 6 hours of C grades will count toward degree completion. An overall grade-
point average of 3.0 is required for graduation.



All of the courses listed below are required for both the on campus format and the online format.

IMIASIM COPE REQUITEIMENTS ceeieceeeee e rrscrinn e s essmssr e nn s s rs s s e s s e aan et se et e s massn e s s s s ananamamaa s et mamanas s prsetssasssarassssass 21
HP 605 PO AMURISTIATION «ovieteeeeereerreererereree e e e sreerserereaessesrassssaasteessnsnsssssenrasersnsasanserase s ernnssanssssssnssnssnssssmsnnsssss 3
HP 645 SPOTE B THE LAW ottt ittt ittt et e e e e s et a e me e st e e e mm e e anenane s e et a e sene s 3
HP 650 (S0 g Lot o B o e o OO OSSO UT TV 3
HP 670 Facility Development & Management. ... e e s e s e e srsarrmasasesa s st sbss e sam e mnmenrenanns 3
HP 685 Capstone Internship or HP 691 Capstone Thesis. .t cernec e cnniee i s e sss ot s e eae e e e e e r e sranees 3
BA 620 MANBEETTAL FIMBNTE cevvieirieiierieirtiereieireeriessseseress crasavesaresstesstest s s asseasstasrtnsnsesnseantesnsanssasnsssssnsesnessnesessossnss 3
SWK 530 RESEAICH MEthOTs ... et e e rr e s st ene e sa e e e e s e saan e sabansesbenassareanaranss 3

Students are free to choose 9 hours of electives from one of the two tracts below. Tracts include Administration or
Marketing.
Emphasis (CRODSE ONE GrEa)......uiisciisiimrmriiinmmiciimismsiiiiiiiissssissssssssssstes sisonntsessssmiesessananssssrannssessssssrssos esessnaiessane 9

~ ADMIINISTRATION Tract {choose 3 classes)

HP 630 L o o a3 Lo oo [ =4 S OO USRS U 3
HP 660 Event Management & PromOtiONns . eircerienrereereesrerressaesesronrrasssassesersnsntssseseesaassasmsesesssssrsnseerosssssnns 3
HP 675 Current Issues & Trends in SPOIL & PA . e iverrrerrissrcesssesssesssess s s s s s nrassssesasessanssssansrsnsesntossssssssss 3
BA 601 Marketing ManagemEnt..... e ee st e e s b s e e 3
CHS 567 Leadership DevelopmeEnt ... e eeereenne e 3

MARKETING Tract {choose 3 classes)

HP 675 CUurrent [SSUes & Trends iN SPOIT & PA e eererer e s e e e re e resessserssessarssaeansresenrrasatssansesssasssssnsimmmmnnn 3
BA 601 Marketing ManagEMENt.. . it s sr e b e ras e e e s s e s st a R s b s et o b 4ot 4 et 4t armnare 3
BA 603 HealthCare MarKeting. ..ot s et s b es s e v st ae e s e e enmraeaeess sesessrrnsrenssorssrerenen sasares 3
BA 619 INtErNBLIONA] MArKETINE ovveeerrierrrrereeerrarerreesrceteseeaseacssrsaresssssssaersasaseeressrsssssmnrersresrerasarmneeransrasasasnsseeesnnen 3
BA 623 Marketing CoOmMMUIICATION .ccccir e cee e cesrt s e s eaeressaess s rresseessansssseassasessssmesssmeeesnnrsnes S 3

COURSE DESCRIPTIONS

BA 601 Marketing ManagemenT.....ccrrrrsssiscssssrsnnnemsrrosssisssssrsmnminmssssssssssorsasassessssssssssstsnntontommemmeresassssasnsnnnnssnstsassssrs 3
A study of strategic and tactical issues in marketing management including, resource allocation, market .
segmentation, development of marketing strategy, market planning and implementation of marketing strategies and
plans through development of the marketing mix, the product mix, the promotion mix, the distribution strategy and
the pricing strategy, and integration of the marketing function within the organization.

BA 503 HealthCare MarKeting v vreeeerreeirrensrrieseesrnesscnssseersessrerrtsssetenseresssionssnentensstenssssmnsssrassssnsssstsssss sssiosssmmnnnernnns 3
Using care analysis, this course explores how marketing prlm:lples apply to management decisions. It covers product
development, pricing and distribution, consumer behavior analysis, market definition and forecasting and
development of marketing plans focusing on application of these concepts to healthcare organizations,

BA 619 International Marketing ....c.ccccvvvccereiiiscccmmrmsecsirrenisisetisssentnersssssss et isscsenen st s assammnassssssst onsessertssssssnnn 3
An examination of marketing strategy and tactics in global markets, presenting a more in-depth view of the effects of
various political, legal, and economic systems, and the effects of culture other than that of the United States. Utilizes
case methodology with a discussion of the problems associated with informaticon gathering in foreign markets.

BA 620 MaNABEITA] FINANCE o eeere et emccrcceaorecmeaneesesaassoseasensanntnsessrrsmnnssarssanssanssssssssssssssnsmsrarnsnnssensssssensnssssesseennnn 3
Using care analysis, this course explores how marketing principles apply to management decisions. It covers product
development, pricing and distribution, consumer behavior analysis, market definition and forecasting and
development of marketing plans focusing on application of these concepts to healthcare organizations.
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BA 623 Marketing Communication ....c.usresssnmmmmieememnuemrsissscssaseanns ettrreresennssinnansssssnnnnnssnnr s nnnnresanas 3
This course will cover the various communication responsibilities within the marketing function, specifically
advertising and promotions, public relations, internet design, and customer service.

CHS 567 Leadership Development ........c.ccovieveccmmnennnns revesrernasrTsnaasennasnanrestnnnrnnn D
This course is focused on equipping students with leadership skills necessary for educational ministries. The seminar
includes an overview of older and contemporary leadership theory as well as the discovery and development of each
participant’s leadership and relational style.

HP 605 Sport Administration .......cceeeemienneee. eerRsessesemsensmssasesietissnestrsssansaRnrEniaeanurars eressstrsseraneransnsrsasnrestsrnnersrenns 3
A comprehensive overview of the field of sport management, including its history, management theory, marketing,
finance, law, and ethics. The contents will examine the amateur and professional sport industries. The strategies of
career success will also be studied to enhance students’ marketability. Managerial specifics such as decision making,
leadership, problem solving, and supervision.

HP 630 Sport Psychology ...ccvuersmmmmirieiiimmeininesiasssannonene evermmrrernes eeeeriesesessesserserereessrrereasssrransnanes e 3
This course is designed to acquaint you with the psychological and social-psychological theories and research that
have relevance to the study of sport. The topic areas that we will cover include personality, anxiety, arousal, causal
attribution, motivation, socialization, self-fulfilling prophecies, leadership, team cohesion, peak performance, goal
setting, relaxation & energizing technigues, imagery, concentration strategies, burnout in sport, and career transition
among athletes.

HP 645 Sport 8 The LaW ... ccceecremrreeccnirien s ssssaereasaninne renersrrassraasnsromtosrannre D |
Provides an understanding of the American legal system with an emphasis on the resolution of sport business legal
disputes by means of civil litigation, mediation, arbitration, and trial procedures. Examines the traditional areas of
contract law and tort law as they relate to problems confronting the exercise leader, athletic director, teacher/coach,
or sport manager. Scrutinizes the legal structure of sport and focuses on special topics of television and media,
trademark law, sex discrimination, facility safety, handicap access, professional sport, drug testing, antitrust laws,
gambling and tax laws.

HP 650 Ethics In SPort......ciciiiiiicressrmensrrresnremecrmcssnersssssenssersannanss ereerrrursrsannerosrasssesessrnnsire .3
This course offers an introduction to ethics within the sport management context. Campbellsville University’s mission
is to promiote Christian leaders who will exhibit values consistent with the Christian faith. The values promoted and
common ethical dilemmas experienced within sport and business will be examined in relation to employment within
the sport management culture. The course will cover many issues including fair play/cheating, Title IX, drug use for
performance enhancement, gambling, spying, use of profanity, racism, sexism, use and misuse of copyrights and
patents, and employee privacy.

HP 670 Facility Development & Management.....c..ccemeerenannens rvebestasaaasmmmesetsesstierrTsnasrnrrn EreaTTry " 3
This course will provide students with an understanding of the factors involved in planning, designing, equipping and
managing sports facilities.

HP 660 Event Management & Promotions........ceieeesneerenenscssnsrencans ereresesresssrenssatseriasssresanrnsiranssrnrurn rsteversenassenieesnasnse 3
This course focuses on the planning, management and execution of successful events, such as sporting events,

artistic performances, corporate conferences and community and charitable events. Topics addressed include
organizational structure, legal issues, risk analysis, budget preparation, negotiations, vendor relations, product and
service development, staff management and development and post-event analysis. Out of class field experience and
training will be scheduled as appropriate.
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HP 675 Current Issuas & Trends in Sport & PA........... e s s e et aes
A strategic analysis of the muitibillion-dollar sport industry and the dilemmas faced by today’s sport business leaders
by offering an overview of major sport business trends and issues In preparing future sport business leaders. The
course covers the major disciplines of the field of sport management by providing an insight of professionat, Clympic,
intercollegiate, and other sport industry segments through focused readings, research and targeted discussions.

HP 685 Capstone INTErMShiP ittt ittt sn et reesnarmmenenc s s s s e e s s e re s s e R et bbb branarrreeenannsnes s ennmmm e nenan
Designed for the student seeking a non-thesis tract where they will gain authentic experience in the field of Sport
Management. The internship will be under the direction and supervision of the Master’s Program professor in
charge of internships. In addition, selected agency or institutional professionals may be considered for supervisory
purposes. A minimum of 50 clock hours per one hour credit spent on location. Offered in the summer only.

HP B3] Capstone ThesiS i iiissisriisnnnessrsiensaressiiiisssssssiststssntrenesanmssnnnsnnsssssssssnsrenmernnrassnsssssessressnassssnssasnsennmnnnannss
Supervised research leading to the preparation and completion of a master’s thesis in partial fulfillment of the MPS in

Sport Management degree requirements. Offered in the summer only.

SWK 530 ReSearch MEthods. ... crrsssinnnnrieeetieatneescnasssssenass s sesee s s e anssnnnbs rrsssssrsrrnerrerrennanarreannsssss
The purpose of this course is to provide an overview of research design. This overview consists of understanding
the preliminary considerations that go into selecting a qualitative, guantitative, or mixed methods research design.
These include knowing the definition for these different approaches, considering philosophical worldviews,
reviewing the literature, understanding the use of theory, anticipating ethical issues, and developing writing
strategies. This course provides students with the basic skills to critically evaluate and analyze scientific research
and conduct computer literature searches and reviews.
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Master of Arts in Teaching English to Speakers of Other Languages

- English as a Second Language Institute
Campbellsville University, UPO 821, 1 University Drive, Campbellsville, KY 42718
matesol@campbelisville.edu e« 270-789-5431
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Mission Statement

The mission of the Master of Arts in Teaching English to Speakers of Other Languages (TESOL) is to prepare students
to teach English as a Second Language (ESL) in the United States, and also to teach English as a Foreign Language
(EFL) in an international setting. This preparation is infused with Christian values and prepares students for teaching
English as a missianary or as a Christian teacher in the public school system.

PROGRAM GOALS
* To provide an understanding of basic concepts, scope and methodology of the science of language.

Candidates will have a sociological, historical and philosophical perspective of the teaching of English as a
Second and Fereign Language.

* To provide quality graduate preparation in the discipline of TESOL, ESL and TESL at elementary, secondary
and university levels.

* To conduct research which will add to the knowledge of current practices and permit educators to make
contributions to their businesses, students, schools and communities through continuing emphases on
learning and service.

MASTER OF ARTS IN TESOL FACULTY AND STAFF
Faculty

Jihyun Nam, Ph.D.
B.A., Inha University; M.Ed., Inha University; M.A., Indiana University; Ph.D. Indiana University

Desire Baloubi, Ph.D.
M.A., Ball State University; Ph.D., Ball State University

Tetyana Oliynyk, Ph.D. Diploma (with honors), Kamyanets-Podilsky State Pedagogical Institute; Certificate of Docent,
Ministry of Education and Science; Ph.D., Kyiv National University
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ADMISSION CRITERIA
Admission Requirements

Students must submit official transcripts of all college work from accredited institutions (both undergraduate and
graduate) confirming a minimum overall grade point average of 2.9 on a 4.0 scale.

Students must have an acceptable GRE aptitude score.

Students must have three professional and/or academic letters of recommendation.

Students must have an undergraduate major in an English discipline. Students who do not have an undergraduate
major in English must make a written request for admission. This request must be approved by the Graduate
Council.

Students must submit a sample of their written work.

International students must have their credentials evaluated from a third party source such as World Education
Services (www.WES.org).

international students, whose first language is not English, must meet the University’s English proficiency
requirements. Minimum TOEFL exam scores of at least 550 paper-based or 79-80 internet-based are acceptable.
Minimum IELTS exam score of 6.0 band is acceptable.

Students must have completed 6 hours of a foreign language.
Provisional Admission

Students not meeting all of the above prerequisites may be considered upon the recommendation of the Graduate
Council.

Provisional admission students must maintain a GPA of 3.0 or better during the first semester of the program.

TRANSFER OF GRADUATE CREDIT

For the MA TESOL program, upon approval of the dean, a maximum of four courses representing twelve credit hours
of graduate course work may be accepted from another regionally accredited institution. Courses to be transferred in
must have been taken within the past five years and only courses in which grades of B or higher were earned will be
accepted for transfer. Transfer courses are shown on the transcript as "credit” only and are not counted in computing
the cumulative grade point average.

Students seeking to transfer course work must submit a written request along with transcripts, university course

catalog descriptions, and other course information such as a syllabus or book list for use in establishing course
equivalency.
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DEGREE COMPLETION REQUIREMENTS

Degree Application

All candidates for graduation must complete an Application for Graduation in accordance with a schedule distributed
by the Office of Student Records at the beginning of the term of the school year in which the degree work is to be
completed.

Standards and Evaluation Achievement

Each course in the program has its own method for evaluating student performance. The particular methods of
assessment will be explained to students and included in the written syllabus for the course at the beginning of each
course.

A student must maintain a cumulative grade point average of 3.0 throughout the program. All course grades
assigned in the program are entered on the student's official transcript and counted toward the cumulative grade
point average. A student who earns a grade below C will be subject to academic dismissal. A student who earns
more than two grades of C or lower will be subject to academic dismissal. A student may repeat a course in which a
grade of C was earned; however, a course may be repeated only once. In cases where a course was repeated, both
grades remain on the transcript, but only the last grade will count toward the grade point average.

Student academic transcripts are reviewed at the end of each session of work. A student who fails to maintain a
cumulative grade point average of 3.0 will be placed on academic probation and will have one academic session to
remove the probationary status or be dismissed from the program.

A student will have six years from the date of entry into the program in which to complete all of the requirements for
graduation.

MASTER OF ARTS IN TESOL (M.A.T.E.S.O.L.)

The Master of Arts in TESOL can be completed either as a 36 hour, non-thesis program or as a 39 hour thesis
program.

NON-ERESIS PrOBIAMI. . i ciitititacsistiinisssnnasasstennsssssssssssisssamsssssssanmansssnnnsssssssssnssrsssranssanssnsnsssssssseessssnrersssnnnnans 36

The program consists of successfully completing 30 hours of course waork at the 500 and 600 level, a 3 hour TESL
Practicum and a 3 hour research paper.

TSL 500 Introduction tO LINEUISTICS ..cceererrricimmrrreccrrecnrrrmcns e misnsssssssserssirossssvossens . w3
TSL510 (g F A V=Tl 1 T R U] (VT < TSR 3
TSL520 T = T ol o T = ot D 3
TSL 660 Materials and Methods I: Speaking, Listening and Pronunciation ... sennsninessnesnnes 3
TSL 661 Materials and Methods il: Reading, Writing and Grammar ..o ers e ereesssessranne 3
TSL 640 Second Language ACQUISTEION ... rercreaei et mirinire s snssmisses s asas ss s s rasasas s s e bmmmeras s smmrneee 3
TSL 680 1% Fo¥s (=1 o W o P=a [ E s T €1 =11 1 T LR 3
TSL 670 DS OIS ANTAIY SIS 1eveeeeeer ettt e e e ee e eeit e tavbe st bbbt e bs s s a e ba 4 b e s b bebebe s bed e s tesaaeae s sb babes 3
TSL 630 CON A IV AN A YISttt s s s s s e s st e e s s baab e b s e s sse s s st ba b sesssssanberassssaisanes 3
TSL 650 ESL/EFL ASSESSIMIEIT ieiiiiiririesressisreiesessaassnsensasssssearsserasstnsrsesasssesasssnssseansssssasssesrsnenesensasarareensssssnnse 3
TSL 650 IS I = Ton T (2 o O PPN 3
TSL 691 T T ol s I o T O OO PPN 3
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TR SIS PrOB M ... coooceociiiiiieciieccecececssesssrsssssssssessasanesssassenssessnntessseisesassossnsnnsansnsnnssesssssssssssssssnnrnnnnnnnsntsssrssssnnasssssts

The program consists of successfully completing 30 hours of course work at the 500 and 600 level, a 3 hour TESL
Practicum and a 6 hour thesis.

TSL 500 INTrOdUCHTION 10 LI BUISTICS coeee e r et r st e et se et s e s e e sar e esa s ne s saesssnssrsantesns 3
TSL510 LAaNGUAEE AN0 ClUIUNE .eeiiereeeeiees et sceeeriecses s cee s e sereessmseestessseessmeesmtesbesssmsas st sesnbessasssntsssanssnnes 3
TSL 520 LINGUISTIC PRHONETICS 1iveetveieseirerisines i snersvansrerssssesssssmssarmsrsssrmms s s sasmssasssnsesasssnsesass nessanranesonanssastenssnnra 3
TSL 660 Materials and Methods I: Speaking, Listening and Pronunciation .........eececiveievececceinieccceneenns 3
TSL 661 Materials and Methods [I: Reading, Writing and Grammar ........co oo 3
TSL 640 Second Language ACQUISITION .vveveoreriersere st ceree s e rerer s e s s e s e srea e rarrssessseassessaevtsomtecmremmesnmenen 3
TSL 680 Modern ENZHSh Gramimar ....vuvcereieiieeeneeieerccsseneresareesseeseresresrensrensrsssessasssassseassasassesaesssesnsessens 3
TSL670 DiISCOUSE ANGIYSIS ..oiiriirrererrcrerrrenserieesieesieeoseesutasseessessseessessensaseesenssenssesssesnsesssesrsesaseesarssaessaensransess 3
TSL 630 CONTIASTIVE ANBIYSIS «.rooeoeeeeeceeceeeeeeeeee et sae e e nse s stenssesaesessoesssessssasssssssararesmonerasesaen 3
TSL 650 ESL/EFL ASSESSIMENT ..eoeooeeeeeereevrerereeresirrerrassresssbresiossrssnsaserssasssisesnssresssnssssessnesessnsmesssernmsessnsesssenes 3
TSL 690 TESL PractiCUM oottt et eee et et st e e et cama e nn o aamnge nne v araennteneaaneaeseneneassessessassnssasnsnnes 3
TSL 696 SIS ettt e e ettt et et e et et e e s e re e e e e ra s e R et e T ae et et ar Rt eret et eeensearenseatense 6

COURSE DESCRIPTIONS

TSL 500 Introduction T0 LINGUISTICS .....cccccairserimnisreimsrsssrrrrsseissrsstnssrsssmmmrrssresietieessrsnmsssararsrrsssssssrasrertesatenressannnreeanrs
This course is designed to introduce basic linguistic concepts and vocabulary. It examines what language is
considered from a linguistic point of view. It also introduces the student to the methodology of the science of
language.

TSL 510 Language aNd CUHUTE ....ccecrremsicsissmmiirmessssionnsaerensnsasrensasareeonseisssssseistetasssssssetsssssrressnnsmmsesrres seasassesressies
This course is desighed to examine how culture and language are intertwined and influence each other. It will
also look at how the culture we live in influences the culture of the language classroom. This course will also
examine specifically how the Angla culture is reflected in English grammar.

-----

TSL 520 LINGUISTIC PRONETICS triciicucceiriceriiscreceescertrreesssssnesesesnsssesersntessenserassmeseremsnsessresssanmsasessmmmmnmnsassarmnnsssssns
This course is designed to introduce the student to speech sounds and the linguistic methods employed in their
description, classification and analysis as elements in language systems. The student will be trained in the use of
the International Phonetic Alphabet.

TSL 660 Materials and Methods l:Speaking, Listening and PronURCIATION .........ceeeerreerieresesersssssssssssosssnmensrorssessssses
This course is designed to give students practical hands-on experience in developing materials for teaching
speaking, listening and pronunciation to English speakers of other languages. An overview of current
approaches, issues, and practices in the teaching of English to speakers of other languages wiil be given.

TSL 661 Materials and Methods ll: Reading, Writing and Gramimar ......iiiiiiieieciciciinrreressssssssenmasssssssssssssen
This course is designed to give students practical hands-on experience in developing materials for teaching
reading, writing and grammar to English speakers of other languages. An overview of current approaches, issues,
and practices in the teaching of English to speakers of other languages will be given.

TSL 640 Second LangUAge ACUISTEION ...c..ucorricriiicciiieescmccenncenrcenirnctsssnssssesssssasssrarssanssnnsressnrrorsossssssersenserans
This course is designed to introduce issues, models and methods in second language acquisition {SLA} research.
There will be an emphasis on the impact of the theories of second language acquisition on ESL/EFL pedagogy.

52



T5L 670 Discourse ANalYSis .cvvvvvrrerrireerssssrsrerssresssrssstersenmmnensisasesssississasasssstonssrannananns errreessririaranenes
This course is designed to give a detailed examination of the principal methods of analyzing written and oral
discourse. The students will be introduced to relevance theory. This course also discusses coherence in
discourse.

TSL B30 CONTrastiVe ANAIYSIS iiiiiiiiieiiisiiiirrssssmenmiimmmmmmiissiiisiisiemoimiteeeeiistmsresses sssssssssssssssssssassssmsssanssssssssssssssssssbetosstinne
This course is designed to examine language uhiversals. Comparisons will be made of the structural systems of
natural languages. Contrastive analysis and error analysis will be discussed as they apply to second language
learning.

TSL 650 ESL/EFL A55855MENT.ceenseeerrirerisiisens emterereeeesiesssssesssssssssteetieseeearasannsinnssnsnnnnnn cerereevrrrensanan
In this course the student will examine fairness in [anguage testing. Testing of native and non-native students
will be discussed. The course also includes critiquing reading, writing, speaking and listening assessment rubrics.

TSL 680 Modern English Gramimar......cccccrmersrssesrermmmmsssmsssmsssssmmerrrmmssseensimmen s messssssssssssnmnmmmmmsnnnnnsser iaesssssssnsssnrrrssens

This course is designed to be an intensive study of the structure of modern English.

TSL B0 TESL PrachiCUM c..ceiieeiicaercrarroreeietaserrnnsissanressersssesantsrsssnsssonssasassnsssnesseressssnnssstanssssssssbsnsmnennsreonarmseennneesannnre

Practical experience related to the teaching of English as a second or foreign language. Permission of the ESL
director is required.

TSL 691 RESEATCH PAPEL .ocuuiiiiiiiriiirniiiiniiiiiiiincaasammmne ittt r s s mm e esnasens rrassssssssssssensssassinnsssssssssssssnsmenes snnsssnsrsssssssssrrsinneermnns

The student will work independently with guidance from a TESOL faculty member on the writing of their exit
research paper. The student will write on a topic of their choosing concerning teaching English to speakers of
other languages.

TSL 696 12 =3 SOOI

The student will be reguired to write under the guidance of a TESOL faculty member. The student will then
defend the thesis before a panel of TESOL faculty and their peers.
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SCHOOL OF BUSINESS AND ECONOMICS

Master of Business Administration

Professional Master of Business Administration

Master of Science in Information Technology Management
Master in Management and Leadership

Dr. Patricia H. Cowherd, Dean
Campbellsville University, UPO 794, 1 University Drive, Campbellsville, KY 42718
phcowherd@campbelisville.edu ¢ 270-789-5553

E-mail: mba@campbellsville.edu
E-mail: mml@campbellsville.edu
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GRADUATE FACULTY AND STAFF
Dean of the School

Patricia Cowherd, Ph.D. - Computer Technology, Emphasis in Training and Learning
B.S., Campbellsville College; M.A., Western Kentucky University; Ph.D., Nova Southeastern University

Full-Time Faculty/Areas of Instruction

Bill Adams, Ph.D. — Management and Leadership
B.S. Campbellsville University, MBA Campbellsville University, Ph.D. Capelia University

Richard Corum, DBA. - Management
B.A. College of St. Francis; M.A. Tyndale Seminary; M.A. National Louis University; D.B.A. Nova Southeastern
University

Chuck Crain, DBA. — Management
B.B.A., McKendree University; M.B.A., Campbellsville University; D.B.A. Northcentral University

Eric Harter, DM. — Management
B.S. University of the State of New York Regents College; M.B.A. University of Southern California; D.M. Case Western
Reserve University

Fred Newby, DBA. — Management
B.A., Western KY University, M.A., Webster, M.S. University of Arkansas, D.B.A_, Nova Southeastern University

Sunny Onyiri, Ph.D. - Business Administration and Accounting
B.S., University of Louistana; M.S., Walsh College; Ph.D., Union Institute and University; D.B.A. Northcentral University

Vernon Roddy, Ph.D. - Economics
B.S., University of Tennessee; M.A., University of Tennessee; Ph.D., University of Tennessee

Karen Rush, Ph.D. — Management
B.B.A,, Eastern Kentucky University; M.B.A,, Eastern Kentucky University; Ph.D. Northcentral University

Master of Business Administration (M.B.A.)

PROGRAM GOALS .
The name of the program is the MBA Program and the degree to be awarded is the Master of Business
Administration degree. The goal of the MBA Program is to prepare students for a leadership role in a rapidly
changing global marketplace of constantly advancing technology. The MBA Program prepares students to be
financially and socially responsible by integrating a thorough foundation in the basic functional areas of business with
Christian values and an understanding of the role of technology in business decision-making.

Professional Master of Business Administration {P.M.B.A.)

PROGRAM GOALS
The Professional MBA requires students to have previous work experience, be working currently in a fuli-time or
part-time position, completing an internship, or job shadowing.
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Additional purposes of this program are:

* To assist and encourage the development of a high level of professional competence in the respective field of
specialization.

* To encourage a broad range of scholarship within the field of specialization.

* To provide supportive courses that broadens the range of professional competence beyond the respective
field of specialization.

* To emphasize contemporary concepts of management practice.

* To prepare students to contribute to the advancements of their respective fields.

This degree is primarily intended for practicing professional persons who possess a bachelor's degree in business or a
bachelor's or advanced degree in some other area of specialization and who feel the need for additional study in
order to maximize and enhance their ability to contribute to their career, their company, and society. The degree will
assist students who have a bachelor's degree to prepare for further study in doctoral programs.

ADMISSIONS REQUIREMENTS

* A bachelor's degree with an acceptable grade point average (2.5 overall or 2.6 last 60 hours) from a
regionally accredited four-year college or university.

* An acceptable score on the GMAT or GRE, taken within the [ast five years. This requirement will be waived if
the student has earned a bachelor’s degree from a regionally accredited college or university with a
minimum cumulative grade point average of 3.0, or if the student has earned a Master's degree from a
regionally accredited college or university.

* An official transeript with the baccalaureate degree posted and mailed directly by the registrar from the
college or university that granted the undergraduate degree must be sent to the Office of Graduate
Admissions. Official transcripts must be submitted from all institutions that the student has received credit
for work completed toward the undergraduate degree.

* A completed application for Admission form with a $50 check for the nonrefundable application fee made
payabie to Campbellsville University.

* Three letters of reference must be sent to the Office of Graduate Admissions. One must be a professional
reference.

* International applicants whos? primary language is not English and who are not a graduate of a college or
university in the U.S. must submit a score of 79-80 (internet-based) on the TOEFL exam; IELTS of 6.0; Pearson
score of at least 53; or earn at least a 3.0 cumulative grade point average from a regionally accredited college
or university in the U.S. with a minimum of 6 hours. An official certified independent evaluation by WES of
work done at foreign institutions must be sent to the Office of Graduate Admissions prior to acceptance into
the program.

* International students who do not hold a permanent resident visa in the United States must submit evidence
of financial support before an I-20 form can be processed.

* A completed resume and an essay that includes a statement of professional goals must be sent to the School
of Business and Economics.

The Scheool of Business and Economics will inform the applicant of the status of the application, but it is the
applicant’s responsibility to be certain that all necessary documents are on file by published deadlines for admission.
Under exceptional circumstances, students may be accepted to the program on a provisional basis and allowed to
enroll for a maximum of six credit hours of coursework prior to full completion of the application file. A letter from
the academic dean must confirm admission. A student will not be allowed to register for a second session until the
application file is complete.
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PROGRAM FORMAT

The MBA program is availahle in two formats:
*  OnCampus
*  Online
* The PMBA program is available in a hybrid format at the Louisville Education Center {LEC).

MBA courses are offered in six academic sessions throughout the year. Each session is eight weeks long. The MBA
program runs all year (including the summer). Three hours of coursework per session is considered a full load.
Students may take up to two courses without special permission. The required curriculum for the online program is
identical fo that of the on campus program. Courses are scheduled as follows:

LCT =T B = oy T O S early July - early September
Grad TEIMM Zeeeecseeceereti e se et eest st e e eeeee e s naaan early September - late October
Grad TEEM B ettt eemee e eeeenaeas late October - late December
Grad TermM duu ettt early January - early March
Grad TEIM St s s s var st e e seere e snene early March - late April
GO TEIN Beeeereresestscte et ee et s st sttt ses et e ee st sae e e e eeeeemeemenes [ate April - late June

PMBA courses will be offered using the existing eight-week term dates. In addition, we will have hybrid courses
offered on selected Fridays or Saturdays over 15 weeks. Courses are scheduled as follows:

Grad Term Lu. et e et s e e e e e e early July - early September
Grad TerM 2....eeeveereece v rcreer e seeeers s e st a e e early September - late October
Grad Term 3. e erres et r e s s late October - late December
Grad TErM 4.ttt s s s et e e e e e e san e st s early January - early March
GFa TEIM 5ottt b em s er e st s e nsane e early March - late April
Grad TEMME B ce et r et st e e e et e e e neeeeerannses late April - late June

Hybrid LEC courses will be taught in 15 weeks as the following:
Graduate Hybrid Terms for Business

Graduate TermMs 1 and 2 .o a s Early July to Mid October
Graduate Terms 2 and 3 ...ooocovvieeeiecne e e e rerrenes Late August to Mid December
Graduate Terms 3 and 4 ..o Late October to Mid March
Graduate Terms 4 and 5 ..vcoeeiimnneinisererec e eesesene Mid January to Mid May
Graduate Terms 5 and 6 cvvceeceeceeece e et reas Late March to Early July
Graduate Terms 6 and 1 ..ocovvvveciee e Mid May to Late August

international students are required to be enrolled full-time and register for the appropriate course when applying for
Curricular Practical Training {CPT) authorization.

STANDARDS AND EVALUATION ACHIEVEMENT

Each course in the MBA program has its own method for evaluating student performance. The particular methods of
assessment will be explained to students and included in the written syllabus for the course at the beginning of each
course. A student must maintain a cumulative grade point average of 3.0 throughout the program. All course grades
assigned in the program are entered on the student’s official transcript and counted toward the cumulative grade
point average. A student who earns a grade lower than C will be subject to academic dismissal. A student who earns
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more than two grades of C or lower will be subject to academic dismissal. A student may repeat a course in which a
grade of C was earned; however, a course may be repeated only once. In cases where a course was repeated, both
grades remain on the transcript, but only the last grade will count toward the grade paint average. Student academic
transcripts are reviewed at the end of each term of work. A student who fails to maintain a cumulative grade point
average of 3.0 will be placed on academic probation and will have one academic session to remove the probationary
status or be dismissed from the program. A student will have six years from the date of entry into the program in
which to complete all of the requirements for graduation.

In addition to the course/program requirements listed above, the PMBA hybrid courses must include verification and
documents related to the work experience, which will be an integral component of the course grade.

DEGREE APPLICATION

All candidates for graduation must complete an Application for Graduation in accordance with a schedule distributed
by the Office of Student Records at the beginning of the fall or term of the school year in which the degree work is to
be completed.

TRANSFER OF GRADUATE CREDIT

Upon approval of the dean, a maximum of twelve credit hours of graduate course wark may be accepted from
another regionally accredited institution. Courses to be transferred in must have been taken within the past five
years and only courses in which grades of B or higher were earned will be accepted for transfer. Students seeking to
transfer course work must submit a written request along with transcripts, university course catalog descriptions,
and other course information such as a syllabus or book list for faculty use in establishing course equivalency.

FOUNDATIONAL REQUIREMENTS

All applicants who have not completed undergraduate courses in any one or all of the following areas: Accounting,
Finance, Economics, and/or Statistics, are to take undergraduate courses in these areas as prerequisites or take
subject MBA/PMBA Primer pretests BEFORE admission to the program. The MBA/PMBA Primer pretests are free of
charge and may be taken only one time. If students do not score 70% or higher on the pretests, they must complete
the corresponding preparatory modules. After completion of the modules, students must score 70% or higher on the
post-tests to satisfy the prerequisite requirements.

The MBA/PMBA Primer includes individual courses and a comprehensive course which includes all of the courses
combined. Students may take as much time as necessary to be successful in the MBA/PMBA Primer courses. Expect
to spend between 20 and 30 hours total an the four modules and post-tests. Individual study time will vary. The
antire course is web based. There is no textbook involved. The pretest or post-test scores will not appear on a
student’s transcript at Campbelisville University. Students will not be admitted to the program until all prerequisite
requirements have been met.

COURSE REQUIREMENTS FOR THE MBA/PMBA

In addition to listed criteria for admission to the MBA/PMBA program, a student must demonstrate the knowledge,
skills, and experience necessary to compete successfully in an MBA/PMBA program. Students possessing a bachelor's
degree in business administration and at least two years of work experience will be considered to possess the
necessary knowledge, skills, and experience to compete successfully in the MBA/PMBA program. For students who
do not possess a bachelor's degree in business administration, it may be necessary for the student to acquire
background knowledge in selected business areas before enrolling in specific courses. See Foundational
Requirements for the MBA/PMBA.

Students will take 36 hours of 600 level coursework to complete the MBA/PMBA. A student will take a total of 27
hours of core course work {each course is a three credit hour course) and 9 hours of electives. In lieu of the 9 hours
of electives in the online format only, students can complete a specific track of 9 hours in one of the following areas:
Accounting, Healthcare Management, Human Resource Management, Information Technology, [nternational
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Business, Marketing, and Church Management. In order to pursue the accounting track, students must have the
following prerequisite coursework: Financial Accounting {Accounting 1), Managerial Accounting (Accounting I},
Intermediate Accounting |, Intermediate Accounting 1l, Accounting Information Systems, Cost Accounting, Auditing.

MBA/PMBA £Ore REQUIFEIMENTS 1ivvviierriseristiriorssssoriransssssonsisasesssssmessasssssstosssssnrsssesseesssssssessasosassonssssssssonsessesssssss 27
All of the courses listed below are required for both the on campus format and the online format.

ACC 801 MENAZETTAl ACTOUNTINE. . eeiieitii ettt e e e et s s s be s st b b e s mmmrervrmaaneresrstessannnerras 3
BA 601 MEPKETING M BNAZRIMIENT . civerrrerereenreesirerirarirstrrreserrsessreesreessraessasssasstassssssssessssstssemnsrssensssnsesssssneenns 3
BA 611 O ZANIZALION TRROEY ettt re st s st s s s bt s sttt mnes s mmnersnnne eeesnsurerssaseessesmmne ne 3
BA 602 Y E L= Ty o)l Ea Y e) g g = R [T T 2= o LSRRI 3
BA 614 Human Resource Management . .o e ieceitiieeierecaneeeeeeee s eesaesesasssmnnsensseenseerransssnsrerorarasnsesss 3
BA 616 BUSINESS ETRICS. .ottt ettt s sttt mee e ee e e eeemmmneeervnnes ersresesananeneran 3
BA 620 ManageTial FINBNCE «oovi ettt e s e s e e e e e e eeemmmeeeeemmnreerrmnensnsnsesrans 3
BA 690 BUSINESS ST aTREY o uerei it e e s s te s sttt s s bt et e mnee e esmmee e smmeeeseereneesrreessesnnrenerene 3
ECO 610 MANAZEITAl ECOMOIMITS «oovemiereireeeieere sttt tes s et sr s bes s e sstesta st en bt e messesssemesneesssesnsasasnsansessones 3
MBA/PMBA Elective Courses P rerentrernrsarenuan 9

Students are free to choose 9 hours of electives from any of the courses below, or students can choose a track of 9
hours. Tracks include Accounting, Church Management, Healthcare Management, Human Resource Management,
information Technology, International Business, and Marketing.

ACC 624 Controllership = ACCOUNEINE TrACK 1o e st esrees e e e e e e re e e e s e s et s satssstsae s e nrenn 3
ACC 640 Financial Reporting and Disclosures - ACCoURtiNg Track coeevveeeeeeieee et 3
ACC 660 Advanced Auditing Issues: Fraud Investigation and Forensic Analysis - Accounting Track............. 3
BA 500 1Y 4 11 =T OO USRS PSPPI o
BA 600 ENtrepreneUrship —EIBCTIVE ..ottt e a e te s st s s st bt st mee s eemmeevemrnreerane 3
BA 603 Healthcare Marketing—Marketing and Healthcare Tracks or El@ctive ......oovvieiicccniiiiiceveererenes 3
BA 604 Health Finance—Healthcare Track or EIeCtive ...t rcer e ereeeneans 3
BA 605 Healthcare Policy—Healthcare Track or Elective .. e et ettt eyt reetreearaeteeerar s e aseersnenensaeeseers 3
BA 609 Spirituality in the Workpiace — Church Management Track ............................................................ 3
BA 610 Managing Global Companies—international Track or ElI2CtiVe ... eveeecceecceerieeiece e 3
BA 612 Human Behavior in OFganizations —El@CtiVe. .. rs s sttt e s e vesane s aee 3
BA 613 Managerial Decision Making —EleCliVe ..cccvrreeer et re e e tr e s e sn e s bt res 3
BA 615 Operations Management —Elective ... it cee e er e s e s 3
BA 617 LeaARrShiD —E OtV ottt et ver et vas e reran e eeresemeas s emmee e e e e e 3
BA 618 Compensation and Benefits—Human Resource Track or ElectiVe ......cccerercvevreeieceie e, 3
BA 619 International Marketing—Marketing and International ........ooveeemooeeeemmeeee e 3
BA 621 Marketing Research—Marketing Track or EIeCtive ..o 3
BA 622 Managing Mergers and Acquisitions —El@CtiVe ...ttt 3
BA 623 Marketing Communication—Marketing Track ... eeocciicieieceeive ettt 3
BA 624 Global Policies and Concepts—International Track or Elective ..o 3
BA 625 Negotiation and Conflict Resolution—Human Resource Track or Elective ......coocoeceeevvevv e 3
BA 626 Human Resource Staffing—Human Resource Track or ElectiVe ..o e eeeeeeeeeeeeeeeeeeeeeeeeeeeennn 3
BA 631 Project Management - IT Track OF ElECHIVE. ... i rvrvr e e s e e e arese st sesaeere s 3
BA 632 Information Systems Security - IT Track OF EIeCtive i eeeerevesnesesansesmeneseneseneeanes 3
BA 633 Information Systems Infrastructure - IT Track or EleCtive ...urveereeeceeeeeeeeee e 3
BA 691 Master's Thesis I—Any Track Or EIECHIVE ..ottt ettt e e nnne 3
BA 692 Master's Thesis I—Any Track Or El@CHIVE ..o v et eem e e e e een 3
CHS 567 Leadership Development — Church Management TEAK .....cccccvvvvvvveeeieeeeeeeeeeeeesesesesseseteseemteeeameeaeans 3
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CHS 661 Innovations in the Contemporary Church — Church Management Track................. rervraseresisnraneenas 3

ECO 612 Business and Economic Forecasting —ElectiVe . ... crecenncnsiinnanrsnenssnnes reerteeeiaeranrarersasenennas 3
COURSE DESCRIPTIONS
ACC 601 Managerial Accounting....coeeueeecenicinnnns S ceoranes 3

A study of accounting systems as effective tools for coordinating and organizing management activities including
activity based accounting, life cycle accounting, just in time accounting and inventory systems, variance analysis,
and capital investment decisions.

ACC 624 Controllership ... iicccrcccsicsnsciirsinressersresssrsssrr e s sarsres eteetsennestanseenasTTeraNeteSenEIanLT ERRL SRR TR RRe 3
This course examines the role of the financial controller in the organization with emphasis upon both traditional
and contemporary analytical tools of financial analysis and decision-making.

ACC 640 Financial Reporting and Disclosures............... eeeeeere eIt esanaaaErstteaaeaieetotas ataseasREREL et R nRn L aanar e R anre eovrrennsasans 3
The course will cover an in-depth examination of financial report disclosures, with an emphasis on how firms use
financial reporting for issuers and nonissuers of financial statements. The course will use a combination of
textbook problems, case studies, and most importantly, actual financial report disclosures. The course is geared
toward students going into public accounting, investment banking, equity research, or consulting.

ACC 660 Advanced Auditing Issues: Fraud Investigation and Forensic Analysis .....ccccrrrecrnisssssinnimenmeciieneensenennenneaas 3
Students in this course will examine the nature of fraud in a business setting. Topics explored include prevention,
detection and investigation, and the resolution of cases of fraud that may be found in the corporate world. The
course will help differentiate types of fraud found in organizational management and consumer instances, as well

as other possible fraudulent acts, and how to react to discovered fraud as an auditing interest. Delineation on
how, why, and what to do when fraud is uncovered in a corporation will also be discussed.

BA 500 Seminar............ erEeEsrre st st ranne e seeosaannrasanreannan e eeieAtSeEesERSISEERAE Y e rasnnn s e senreesnararennn 0
The graduate management externship course provides students with an opportunity to gain practical work
experience linking that experience to School of Business and Economics Courses’ Learning Outcomes. Students

will submit updates of work performed and hours worked in the related management field as well as submitting

two written reports {(APA Format} linking School of Business and Economics Learning Qutcomes to activities
performed. Students must work at least 20 hours per week (on average) throughout the academic period, be
enrolled in at least one other Graduate School course leading to their degree, and maintain a 3.0 GPA. A
maximum of six Externship Courses can be taken; however, only one Externship Course can be taken in any one
academic period. There are no graduate credit hours for this course/seminar.

BA 600 Entrepreneurship .....coeemmrcscrcnrnricrnennnnns eeedeEreeasetesnsaaaesiiraataasetsnesiisinannrr L nnt R naranennnaes herrbsiasesienananans 3
This course examines the factors for success in venture creation and survival focusing specifically upon tools and
strategies for planning, implementing, resourcing and growing organizations.

BA 601 Marketing Management....ccccervvrverermnesnes . reraersrreeeessssstisseastrnsterssesnnrrrsienanrarres rteusssrteanrssassarrananantanaessane 3
A study of strategic and tactical issues in marketing management including, resource allocation, market
segmentation, development of marketing strategy, market planning and implementation of marketing strategies

and plans through development of the marketing mix, the product mix, the promotion mix, the distribution
strategy and the pricing strategy, and integration of the marketing function within the organization.

BA 602 Management Information Systems.....c.cccvvcccemrreicanninrimnsssssssanns eeettitireREsAREssseesmEEesereeesemscessssssasnasssennmnas reasares 3
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The design of computer based information systems to increase organizational effectiveness and efficiency in the
development and implementation of organizational strategy and the control and evaluation of organizational
activities. Aftention is devoted to decision support systems that support empowerment of individuals in agile
arganizations.

BA 603 Healthcare Marketing....c.cccccoeecevererumercenvennes st crsssen s are s eresesrernasss 3
Using care analysis, this course explores how marketing principles apply to management decisions. It covers
product development, pricing and distribution, consumer behavior analysis, market definition and forecasting

and development of marketing plans focusing on application of these concepts to healthcare organizations.

BA 604 Healthcare Finance......... errrrrreresreereerrer b aaananas trtsesreeennnunernsssassssssarsternnnnn cersssssreeennn 3
This course addresses the processes and methods of financial management of healthcare institutions. The
financial decision-making tools of costing, cost allocation, break-even analysis, short-term financial decision
making, variance analysis, and business plans are covered. Cash flow and working capital management, and
sources of long-term financing are also discussed, along with financial management concepts for managed care.

BA 605 Healthcare Policy...cccceeereeerisssisssceserrrmeneenes e eNeierreneerireeeeEERRSSLEL St eneransrsosenerenrrrarrranennrenresannnnnn 3
This course analyzes the healthcare system in the United States, focusing on analysis and crlt:que of for-profit

and not-for-profit organizations, commercial vs. government payment mechanisms, and national health
planning. The course also compares the U.S. system with healthcare systems in other key countries. Healthcare
insurance, reimbursement methodology, and the economics of the healthcare industry are also analyzed and
critiqued.

BA 609 Spirituality in the Workplace certemmnnnetsssnnnnnnnnn eerte et e e e s naa e et rannnnsnan evsesrerassnestaannenan 3
A course that examines the rights and responsibilities of a Christian in the workplace. The course will cover the
unigue advantages and the unique challenges that Christians have within the culture of the modern day
organization,

BA 610 Managing Global Companies ......... reremersesasares rrrreserirnn et aartereranne wrnrerssssserens 3
A study of internal and external forces that define the complex problems faced by managers in global firms.
Examines organizational mission, values, structure, culture, and systems as they relate to global economic and
financial forces, global technological forces, and global socio-cultural and ethical forces.

BA 611 Organization THeOrY v rereeesssessas ersressemrarEsttstsLinns s sesnennns erereerreessuesbiaaansssessnrraran ceren 3
An organic systems approach to organization design for effective performance in light of organization mission

and strategy including a study of organizational structure, culture, policy, procedure, learning, and agility as they
relate to competitiveness in an increasingly global environment.

BA 612 Human Behavior in Organizations.....cccceeeuuueeene earsveremsesseussrensansastriseninennsannnn trssresreessrnssensstanssensnrnnaenn trsseenmmnenne 3
A study of various behavioral theories dealing with the complex issues of human behawor within an
organizational environment. Intrapersonal, interpersonal, and group dynamics are explored as they relate to
communication, self-awareness, perception, motivation, problem solving, creative thinking, ethics and culture.

BA 613 Managerial Decision Making eetrrrrennestettsernnsnansenan sevreressssstnmrrrnrrssssssens cerreseserrstrena 3
This course categorizes problem solving and decision making into operational and strategic components
examines their different features, and provides logic for achieving solutions. Development of a cufture of
problem solving is illustrated and encouraged through an emphasis on diagnostic questions, informed empirical
induction, and analysis of group settings.

BA 614 Human Resource Management................ rrursesenrsstasannnrrnsanrensnsnsannnn reersrsensenseennenn eressssresnrennnn 3

61




This course deals with the complex issues associated with the employment of individuals in organizations
including management practices, labor relations, compensation and benefits, training and development, and the
legal environment.

BA 615 Operations Management........ et easseeraRess R R YRR et e navan s snannnrrnn eevessisresnarssesnrranssnraranas 3
Studies the operations management function in the organization from a systems approach including process analysis,
materials management, and quality management with emphasis upon both the quantitative and behavioral
perspective.

BA 516 Business EXhiCS icvvvireeeiiimcissciasscncensrnesiees feeeeieeresrsstennsiseatststinRasEnaLEER TSR rrEnren cevessrras 3
Principles of ethical thought as they apply to the nature of the organization, work, corporate culture and the ro]e
of the individual and the organization in society.

BA 617 Leadership....ccccoicriirimmniiimmrmercrcsnnssssssicsnnemeiissesrermnssessrsnsennssessersens rtrsesanasasnsassansssansaseseonas 3
This course studies three ievels of leadership: the individual, the team, and the organization. Itis de5|gned to
expose learners to a variety of leadership perspectives and practices to enhance individual effectiveness as a
leader.

BA 618 Comipensation and Benefits.....cccccumriirieneennuernenennsnncncnnne heretereraesiaiereasaaetestattsssannnreranirenane rrssastnsersanassirannnsiane 3
Topics in this course include: compensation principles to organizational objectives, strategic use of compensation
and benefit systems for attracting, motivating, and retaining employees, and the wage mix.

BA 619 International Marketing ...ccerevreiremirmmmrciinmc e ettsatsssssrerstassrastansanannsransarannnrrran srssstasesersssnanianan 3
An examination of marketing strategy and tactics in global markets, presenting a more in-depth view of the
effects of various political, legal, and economic systems, and the effects of culture other than that of the United
States. Utilizes case methodology with a discussion of the problems associated with information gathering in
foreign markets.

BA 620 Managerial Finance. ..........ccccceu.ee remeremsseemmeressansearsaranss ensenmmsrasacssssrrnsareansrres cevesrssssrnsisnans 3
This course will explore sources and costs of capital, tax strategies, financial and capital structure, capital
budgeting, valuation, portfolio analysis, dividend policy, ratio analysis, internal rates of return, and cost volume
profit analysis.

BA 621 Marketing Research...................... resrurrssssanrnnasnsrasestennan : rernrsarresaarserrannressasesrnerarnns vasessrrreens 3
A study of the basic tools, vocabulary, processes, and methods used in business research. Students will learn to

read and understand research reports, analyze, and interpret results, prepare a research proposal, and conduct a
research project.

BA 622 Managing Mergers and Acquisitions.......coeeeeeea. . . eessssrsrsrensesenssnreraserrssnaararees S 3
Studies the special problems of mergers and acquisitions as a growth strategy and as a means of increasing the
market value of the firm. Focuses upon issues that result in the combination of different corporations and the
division of single corporations. Emphasis is upon issues of strategic fit, corporate culture, organizational
structure, judicial doctrine, and special tax issues.

BA 623 Marketing Communication...... eeernsrasannsirnstsrerenatananrrininn evtenssasneessssiitisnnenursssaranane eerrarsasseisasasstanesssrenan 3
This course will cover the various communication responsibilities within the marketing function, specifically
advertising and promotions, public relations, internet design, and customer service.

BA 624 Global Policies and CORCepts .......ccvivrmiisiimnrvsmmmacammesconmeae. eresesammeseesecasaanansreansanenses reeeresssersesnmseesancrasernnnnn 3
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An examination of international trends in business, ethics, and globalization, and international agencies such as:
The World Trade Qrganization, the United Nations, various international trade agreements, General Agreement
on Tariffs and Trade, and the World Bank.

BA 625 Negotiation and Conflict ReSolUtiON ... s 3
This course will focus on skills necessary for managers and business owners to effectively resoive conflicts and
controversies associated with organizations. This course will aiso focus on the differences among negotiation,
mediation, and arbitration, and the ability to identify the underlying issues giving rise to the conflict or
controversy and how to resolve such issues in an ethical manner.

BA 626 HUMan Resource StaffiNg .. ire s e e s seesssranan st er e s s as e s e s s sanae s s s s ne e annesnr e s s s mnnanans 3
This course examines how to manage human resources effectively in the dynamic, legal, social, and economic
environment currently constraining organizations. Among the topics included are: formulation and
implementation of human resource strategy, job analysis, methods of recruitment and selection, technigues for
training and development, performance appraisal, and the evaluation of the effectiveness of HRM systems.
Emphasis is placed on integrating human resource management with the overall business strategy.

BA 631 Project Vanagement ... ecciiiicciiiiiansseesiiisttsnesieiiesesseetssessosrensssssssssessassenssassssossensenotressessssesrersesseseosssnnnssns 3
This course address the application of knowledge, skills, tools, and techniques to project activities in order to
meet project requirements by covering the key areas encapsulated in the Project Management Body of
Knowledge {(PBOK)} with an emphasis on issues that differentiate information technology project. Students will

also demonstrate competency in the use of project management software tools.

BA 632 INTOrmation SYSTEIMS SECUNITY ... oo riieeeecciiriiieccteceatirssrssnnsssssssssssstrmenmnnsrssassssssrsesarsssnnnssnnsssssssssssnsssmrsssssssnns 3
This course covers the common body of knowledge, skills, technigues, and tools in the domain of informatiop
technology security. Topics include threat management, risk diagnosis, accountability, security frameworks,
enterprise security policy, encryption, wireless security, legal and ethical issues.

BA 633 Information Systems Infrastructure DT ST U O PP SUP P TOPOTPVPTPTPTTORN: |
This is an advanced course covering information systems infrastructure. The areas covered include architecture,
operating platforms, database systems, data storage, networking, wired and wireless transmission, e-commerce,
cloud computing, virtual servers, and mobile computing. Prerequisite: BA 602 Management Information Systems.

BA 690 Business Strategy ...ccvenivasrsnes -
Examines the role of executive leadership in the organization focusing upon the dynamic interaction of strategy,
structure, principles, and values. [t involves critical thinking and the ability to integrate concepts, alternative
competitive strategies, organizational attributes and culture into strategic concepts of differential advantage.
Capstone course. Should be taken as one of the final core courses.

BA 691 Master’s TRESIS L.c.ieiciceccrrrisricccernmiiaanersrrnesssressrammsesssrmsssssenmseraens srassssrnssstrenssmenssornmsrerarassnsansrseasssannsssannnns 3
The development of research skills and dissemination of findings on an approved prospectus in the form of a
master’s thesis.

BA 592 Master’s TheSis . ecccrrnreeiiiieiiecissssieestinassiasssssssassssessssissessisssssnerisssssssssssssresseserssssassussntesssnnssssssssnnsenss 3
Completion of thesis begun in Master’s Thesis |.

CHS 567 Leadership Development.............. . eNeEeETaRNN RSN AASRSSSesasasEIeiAttENereaeasAsSARARASEENRRAESEEReSSSSRarenNsSsessssnnnnsianan 3
This course is focused on equipping students with leadership skills necessary for pastoral and organizational
leadership. The seminar includes an overview of older and contemporary leadership theory as well as the
discovery and development of each participant’s leadership and relational style.
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CHS 661 Innovations in the Contemporary CRAUICR..... i nirrisrssercn s s saseesssss s e s s s rn e mnmn s e amanm e e ammn e m s aaan
This course will focus en innovative ministries and trends designed to penetrate the secular culture with Christian
evangelism from within the church toward the marketplace. Contemporary trends are studied as a context of
the gospel in the 21 century.

ECO 610 Managerial ECONOMICS e ooeeeciccriinene i ceamsrancnnea s iresss s sasaa s s s s s seea s s es s s mamaamemnn e s s s s e s as e seaamanbsbmnaanbos s anne
A study of the application of economic theories relating to consumer and producer behavior in competitive and
monopelistic markets and monetary and fiscal policy in both domestic and international economies as they relate
to development of corporate policy.

ECO 612 Business and ECONOMIC FOreCastiNg ...cccuuviiimeruceuisicssrssrsssssssssssisssssssssannssmnrennsssssssrossasessrmersnssasasesssersmnancesrranes
This course introduces various concepts and techniques useful in business and economic forecasting including
data gathering and analysis, time-series forecasting, trend line fitting, and linear regression forecasts. The course
will emphasize the use of software for business forecasting.
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Master of Science in Information Technology Management (MSITM)

PROGRAM GOALS

The name of the program is the MSITM, and the degree to be awarded is the Master of Science in Information
Technology Management. The program s classified as a STEM program. The goal of the program is to equip
students with the advanced knowledge and skills needed to reach their potential in the ITM field. The program will
give students the competency and flexibility to create and maintain a competitive edge in today’s rapidly changing,
highly competitive IT environment. Students will be introduced to best practices for managing IT functions and
interrelationships within an organization.

The MSITM requires students to have previous work experience, be working currently in a full-time or part-time
position, completing an internship, or job shadowing. This degree is primarily intended for practicing professional
persons who possess a bachelor’s degree in business or technology or a bachelor’'s or advanced degree in some other
area of specialization and who feel the need for additional study in order to maximize and enhance their ability to
contribute to their career, their company, and society. The degree will assist students who have a bachelor’s degree
to prepare for further study in doctoral programs.

ADMISSIONS REQUIREMENTS

* A bachelor's degree with an acceptable grade point average (2.5 overall or 2.6 last 60 hours) from a
regionally accredited four-year college or university.

e An acceptable score on the GMAT or GRE, taken within the last five years. This requirement will be waived if
the student has earned a bachelor’s degree from a regionally accredited college or university with a
minimum cumulative grade point average of 3.0, or if the student has earned a Master’s degree from a
regionally accredited college or university.

*  An official transcript with the baccalaureate degree posted and mailed directly by the registrar from the
college or university that granted the undergraduate degree must be sent to the Office of Graduate
Admissions. Official transcripts must be submitted from all institutions that the student has received credit
for work completed toward the undergraduate degree.

¢« A completed application for Admission form with a $50 check for the nonrefundable application fee made
payahle to Campbellsville University.

»  Three letters of reference must be sent to the Office of Graduate Admissions. One must be a professional
reference.

» International applicants whose primary language is not English and who are not a graduate of a college or
university in the U.5. must submit a score of 79-80 (internet-based) on the TOEFL exam; IELTS of 6.0; Pearson
score of at least 53; or earn at least a 3.0 cumulative grade point average from a regionally accredited college
or university in the U.S. with a minimum of 6 hours.

*  An official certified independent evaluation by WES of work done at foreign institutions must be sent to the
Office of Graduate Admissions prior to full acceptance into the program.

s |nternational students who do not hold a permanent resident visa in the United States must submit evidence
of financial support before an I-20 form can be processed.

* A completed resume and an essay that includes a statement of professional goals must be sent to the School
of Business and Economics.

The School of Business and Economics will inform the applicant of the status of the application, but it is the
applicant’s responsibility to be certain that all necessary documents are on file by published deadlines for admission.
Under exceptional circumstances, students may be accepted to the program on a conditional basis and alfowed to
enroll for a maximum of six credit hours of coursework prior to full completion of the application file. A letter from
the academic dean must confirm admission. A student will not be allowed to register for a second session until the
application file is complete.
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PROGRAM FORMAT

The MSITM program is available in two formats:
* Offered at the Louisville Education Center as a hybrid program
» Offered Online

Hybrid LEC courses will be taught in 16 weeks (combining two graduate terms) as the following. The online courses
will be offered using the existing eight-week term dates.
Graduate Hybrid Terms for Business

Graduate TEIMS 1 aN0 2 .ooccecieccercrrcerrerse s resrer e teernsvarevessvasesssssbesstesstsrbersensbessrsenssesssessessne Early July to Mid Cctober
Graduate TerMS 2 and 3 .o eee e e e e e e e e s s e e e e smmne e s smn e e enme e nes Late August to Mid December
Graduate Termis 3 an0 4 .ot s st s etteeseeme e e mmceeemneeeeme e eeemeeeeeerneean Late October te Mid March
Graduate TErMS 4 ANA 5 .o iiciieireieereeree s itrassr e e te s sseee st esabe s st esabesrssesasssesttessansasnresersteesans Mid January to Mid May
Graduate Terms 5 aNd B .oveeiiiieiie ittt et ee e et e e e e ee e ee e e e e e esennreeesanrenerannranee Late March to Early July
Graduate TErmS 6 8N 1 o.cocovvvreeirrerrrreanertesessiesvieassinsesnesssssasssesrsesrassssesssesssssrnssanssnnesanes Mid May to Late August

The MSITM complete online program courses also will be offered using the existing eight-week term dates. Online
courses will be scheduled as follows:

Grad Term Lo s s s eeneeemeeene e 28y July-garly September
Grad TEIM 2. iress s st et e e e - 8Ty S€ptember-late October
Grad TEIM 3. s st st e e eeeeeee2cl@ 0@ OCtGber-late December
Grad TErM 4o e e e eeesen e e e e e e e €AY JaNUErY-arty March
Grad TEIM 5. er s s s rss e sesssssns s e ee . @AY March-late April

STANDARDS AND EVALUATION ACHIEVEMENT

Each course in the MSITM program has its own method for evaluating student performance. The particular methods
of assessment will be explained to students and included in the written syllabus for the course at the beginning of
each course. A student must maintain a cumulative grade point average of 3.0 throughout the program. All course
grades assigned in the program are entered on the student’s official transcript and counted toward the cumulative
grade point average. A student who earns a grade lower than C will be subject to academic dismissal. A student who
earns more than two grades of C or lower will be subject to academic dismissal. A student may repeat a course in
which a grade of C was earned; however, a course may be repeated only once. In cases where a course was
repeated, both grades remain on the transcript, but only the last grade will count toward the grade point average.
Student academic transcripts are reviewed at the end of each session. A student who fails to maintain a cumulative
grade point average of 3.0 will be placed on academic probation and will have one academic term to remove the
probationary status or be dismissed from the program. A student will have six years from the date of entry into the
program in which to complete all of the requirements for graduation.

International students are required to be enrolled full-time and register for the appropriate course when applying for
Curricular Practical Training {CPT) authorization. :

DEGREE AFPPLICATION

All candidates for graduation must complete an Application for Graduation in accordance with a schedule distributed
by the Office of Student Records at the beginning of the term of the school year in which the degree work is to be
completed.

TRANSFER OF GRADUATE CREDIT

Upon appi‘oval of the dean, a maximum of four courses representing twelve credit hours of graduate course work
may be accepted from another regionally accredited institution. Courses to be transferred in must have been taken
within the past five years and only courses in which grades of B or higher were earned will be accepied for transfer.
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Transfer courses are shown on the transcript as “credit” only and are not counted in computing the cumulative grade
point average.

Students seeking to transfer course work must submit a written request along with transcripts, university course
catalog descriptions, and other course information such as a syllabus or book [ist to the School of Business and
Economics for faculty use in establishing course equivalency.

MSITM

(O R UINIMIENTS .o cee e teeee ot srn e e rem st ss e eha s bes S0 AR BEs S b 430 SaE 00 SEE B BTSE RIS S IR RIR RIS IR S 30 hours
BA 500 Seminar

BA 602 Managing Information Systems

BA 606 Team Management

BA 625 Negotiation & Conflict Management
BA 631 Project Management

BA 632 Information Systems Security

BA 633 Information Systems [nfrastructure
BA 634 Current & Emerging Technology

BA 635 Disaster Recovery Planning

BA 636 Cyberlaw, Regulations, & Compliance
BA 637 ITM Capstone Course

COURSE DESCRIPTIONS

BA 500 Seminar

The graduate management externship course provides students with an opportunity to gain practical work
experience linking that experience to School of Business and Economics Courses’ Learning Outcomes. Students will
submit updates of work performed and hours worked in the related management field as well as submitting two
written reports {APA Format) linking School of Business and Economics Learning Qutcomes to activities performed.
Students must work at [east 20 hours per week {on average) throughout the academic period, be enrolled in at least
one other Graduate School course leading to their degree, and maintain a 3.0 GPA. A maximum of six Externship
Courses can be taken; however, only one Externship Course can be taken in any one academic period. There are no
graduate credit hours for this course/seminar.

BA 631 Project Management

This courses address the application of knowledge, skills, tools, and technigues to project activities in order to meet
project requirements by covering the key areas encapsulated in the Project Management Body of Knowledge (PBOK)
with an emphasis on issues that differentiate the information technology project. Students will also demonstrate
competency in the use of project management software tools.

BA 625 Negotiation and Conflict Management

This course will focus on skills necessary for managers and business owners to effectively resolve conflicts and
cantroversies associated with organizations. This course will also focus on the differences among negotiation,
mediation, and arbitration, and the ability to identify the underlying issues giving rise to the conflict or controversy
and how to resolve such issues in an ethical manner.

BA 632 Information Systems Security

This course covers the common body of knowledge, skills, technigues, and tools in the domain of information
technology security. Topics include threat management, risk diagnosis, accountability, security frameworks,
enterprise security policy, encryption, wireless security, and legal and ethical issues.

BA 633 Information Systems Infrastructure
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This is an advanced course covering information systems infrastructure. The areas covered include architecture,
operating platforms, database systems, data storage, networking, wired and wireless transmission, e-commerce,
cloud computing, virtual servers, and mobile computing.

BA 602 Management Information Systems

The design of computer-based information systems to increase organizational effectiveness and efficiency in the
development and implementation of organizational strategy and the control and evaluation of organizational
activities. Attention is devoted to decision support systems that support empowerment of individuals in agile
organizations.

BA 606 Team Management

This course will explore the psychological contract between leaders and followers that take many forms between two
people or between the leader and groups. Students will study group formation and group development as well as
the intricacies of coaching, mentoring, and discipline.

BA 634 Current and Emerging Technelogy

This course focuses on the tools and skills to evaluate the acceptance and adoption of technology within various
types of organizational cultures. The course will show how emerging technologies are identified, how they evolve,
and the factors that may encourage or stifle their growth. Students will demonstrate the ability to make sound
judgments regarding the selection, adoption, implementation, and evaluation of technologies as they relate to
organizational culture, strategy, and objective.

BA 635 Disaster Recovery Planning

This course prepares students to plan and execute industry best practices related to conducting organization-wide
information assurance initiatives and to preparing an organization for implementing a comprehensive Infermation
Assurance Management program.

BA 636 Cyberlaw, Regulations, and Compliance
This course prepares students to participate in the legal analysis of relevant cyberlaws and address governance,
standards, policies, and legislation.

BA 637 ITM Capstone Course

This course serves as the culmination of the student’s MS ITM degree program. The course requires the student to
demonstrate competencies required for the degree. The capstone project will require a project, a set of policy
recommendations, a business plan, a marketing plan, action research, or strategic plan.
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Master in Management and Leadership (M.M.L.)

PROGRAM GOALS

The name of the program is the MML and the degree to be awarded is the Master in Management and Leadership
degree. The goal of the MML Program is to prepare students for a leadership role in a rapidly changing global
marketplace of constantly advancing technology. The MML Program prepares students to be financially and socially
responsible by integrating a thorough foundation in the basic functional area of Leadership within a Christian values
context.

Additional purposes of this program are:

1. To assist and encourage the development of a high level of professional competence in the field of
Organizational Leadership.

2. To encourage a broad range of scholarship in the field of Management and Leadership.

3. To better prepare students to pursue doctoral education.

The Master in Management and Leadership program is applicable to business studies, but the same principles apply
to other, non-commercial crganizations. Churches, non-profit organizations, social and athletic organizations,
educational institutions, political and governmental operations, can ali benefit from this field of study, and
accordingly from this degree. ‘

ADMISSIONS REQUIREMENTS

* A bachelor's degree with an acceptable grade point average (2.5 overall or 2.6 last 60 hours) from a
regionally accredited four-year college or university.

* An acceptable score on the GMAT or GRE, taken within the last five years. This requirement will be waived if
the student has earned a bachelor's degree from a regionally accredited college or university with a
minimum cumulative grade point average of 3.0, or if the student has earned a Master's degree from a
regionally accredited college or university.

* An official transcript with the baccalaureate degree posted and mailed directly by the registrar from the
college or university that granted the undergraduate degree must be sent to the Office of Graduate
Admissions. Official transcripts must be submitted from all institutions that the student has received credit
for work completed toward the undergraduate degree.

* A completed application for Admission form with a $25 check for the nonrefundable application fee made
pavyable to Campbellsville University.

*  Three letters of reference must be sent to the Office of Graduate Admissions. One must be a professional
reference.

* International applicants whose primary language is not English and who are not a graduate of a college or
university in the U.S. must submit a score of 79-80 {internet-based} on the TOEFL exam; IELTS of 6.0; Pearson
score of at least 53; or earn at least a 3.0 cumulative grade point average from a regionally accredited college
or university in the U.S. with a minimum of 6 hours. An official certified independent evaluation by WES of
work done at foreign institutions must be sent to the Office of Graduate Admissions prior to acceptance into
the program.

* International students who do not hold a permanent resident visa in the United States must submit evidence
of financial support before an [-20 form can be processed.

* A completed resume and an essay that includes a statement of professional goals must be sent to the School
of Business and Economics.

The School of Business and Economics will inform the applicant of thé status of the application, but it is the
applicant's responsibility to be certain that all necessary documents are on file by published deadlines for admission.
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Under exceptional circumstances, students may be accepted to the program on a provisional basis and allowed to
enroll for a maximum of six credit hours of coursework prior to full completion of the application file.

A letter from the academic dean must confirm admission. A student will not be allowed to register for a second
session until the application file is complete.

The MML program is available in two formats:
*  Offered at the Louisville Education Center
+ QOffered Online

MML courses are offered in five academic terms throughout the year. Each term is eight weeks long. Three
hours of coursework per term is considered a full load. Students may take up to two courses without special
permission. The curriculum for the online program is identical to that of the program offered at the Louisville
Education Center. However, the course rotations may vary. Courses are scheduled as follows:

Grad TEIME Levrveeircciieerceseeeieseres s rmess smrne s esmee s scmesaa e s smeeas early July - early September
Grad TEIM 2.ececciiecrceiie s resrtes s rnes s rmnne s e smceeesameremnne nae early September - late October
Grad TEIM e vecceierreriecranereres s s rar e e v s s eme e ne s mencn e late October - late December
Grad TEIMI Ao erceee e eeieeess s se s ss s prs s s s e mmemeenesemeneeereens early January - early March
=1 IR E=] £ 1 1= TS SO SP U early March - late April

Each course in the MML program has its own methed for evaluating student performance. The particular methods of
assessment will be explained to students and included in the written syllabus for the course at the beginning of each
course. A student must maintain a cumulative grade point average of 3.0 throughout the program. All course grades
assigned in the program are entered on the student's official transcript and counted toward the cumulative grade
point average. A student who earns a grade lower than C will be subject to academic dismissal. A student who earns
more than two grades of C or lower will be subject to academic dismissal. A student may repeat a course in which a
grade of C was earned; however, a course may be repeated only once. In cases where a course was repeated, both
grades remain on the transcript, but only the last grade will count toward the grade point average. Student academic
transcripts are reviewed at the end of each session. A student who fails to maintain a cumulative grade point
average of 3.0 will be placed on academic probation and will have one academic term to remove the probationary
status or be dismissed from the program. A student will have six years from the date of entry into the program in
which to complete all of the requirements for graduation.

DEGREE APPLICATION

All candidates for graduation must complete an Application for Graduation in accordance with a schedule distributed
by the Office of Student Records at the beginning of the term of the school year in which the degree work is to be
completed.

TRANSFER OF GRADUATE CREDIT

Upon approval of the dean, a maximum of four courses representing twelve credit hours of graduate course work
may be accepted from another regionally accredited institution. Courses to be transferred in must have been taken
within the past five years and only courses in which grades of B or higher were earned will be accepted for transfer.
Transfer courses are shown on the transcript as "credit” only and are not counted in computing the cumulative grade
point average. '

Students seeking ta transfer course work must submit a written request along with transcripts, university course
catalog descriptions, and other course information such as a syllabus or book list to the Scheol of Business and
Economics for faculty use in establishing course equivalency.
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MIVIL COTre REQUITEIMIENES .vuvvrrrrreeurrmernmencereccrsmsmsmsnnereeensesssrrerssssemessssessssssssssotiassssssanmesssiasassasaanaaasaassssssnnsmnsssssssssssnne 30
BA 606 Team Management

BA 607 Managerial Communication

BA 608 Managing Diversity

BA 611 Organization Theory

BA 613 Managerial Decision Making

BA 616 Business Ethics

BA 617 Leadership

BA 625 Negotiation and Conflict Management
BA 630 Contemporary Topics in Organizational Behavior
BA 650 Management and Leadership Capstone
BA 500 Seminar

COURSE DESCRIPTIONS

BA 606 Team Management

This course will explore the psychological contract between leader and follower that take many forms between two
people or between the leader and groups. Students will study group formation and group development as well as the
intricacies of coaching, mentoring, and discipling.

BA 607 Managerial Communication

This class is a study of communication in an organizational context. The course will examine the different modes and
methods of communication that occur in organizations. This course will help students become more effective
communicators in all organizational settings. The areas of communication that will be concentrated on include:
written, verbal, and non-verbal, presentations, meetings, diversity and listening skills.

BA 611 Organization Theory

An organic systems approach to organizational design for effective performance in light of organization mission and
strategy including a study of organizational structure, culture, policy, procedure, learning and agility as they relate to
competitiveness in an increasingly global environment,

BA 625 Negotiation and Conflict Management

This course will focus on skills necessary for managers and business owners to effectively resolve conflicts and
controversies associated with organizations. Focusing on the differences among negotiation, mediation, and
arbitration, and the ability to identify the underlying issues giving rise to the conflict or controversy and how to
resolve such issues in an ethical manner.

BA 613 Managerial Decision Making

This course categorizes problem solving and decision making into operational and strategic components, examines
their different features, and provides logic for achieving solutions. Development of a culture of problerm solving is
illustrated and encouraged through an emphasis on diagnostic questions, informed empirical induction, and analysis
of group setting.

BA 617 Leadership

This course studies three levels of leadership: the individual the team and the organization. It is designed to expose
learners to a variety of leadership perspectives and practices to enhance individual effectiveness as a leader.
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BA 608 Managing Diversity
This course is a survey of relevant research literature on diversity. Focusing primarily on management,
communications, culture and values of the growing diverse population and members of the U.S. workforce

BA 616 Business Ethics
Principles of ethical thought as they apply to the nature of the organization, work, corporate culture and the role of

the individual and the organization in society.

BA 630 Contemporary Topics in Organizational Behavior
A topical seminar where various, contemporary issues will be discussed. Students will focus on academic literature

as a source for class discussion and materials.

BA 650 Management and Leadership Capstone

Synthesizes the knowledge and skills learned throughout this program. This experience can include a guided project,
preparation of a publishable manuscript, or attendance at a professional seminar. The students will also complete
their portfolio during this course. Prerequisite: permission of instructor.

BA 500 Seminar

The graduate management externship course provides students with an opportunity to gain practical work
experience linking that experience to School of Business and Economics Courses’ Learning Outcomes. Students will
submit updates of work performed and hours worked in the related management field as weli as submitting two
written reports (APA Format) linking School of Business and Economics Learning Qutcomes to activities performed.
Students must work at least 20 hours per week (on average) throughout the academic period, be enrolled in at least
one other Graduate School course [eading to their degree, and maintain a 3.0 GPA. A maximum of six Externship
Courses can be taken; however, only one Externship Course can be taken in any one academic peried. There are no
graduate credit hours for this course/seminar.
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SCHOOL OF EDUCATION

Teacher Leader Master of Arts in Education

Teacher Leader Master of Arts in Special Education
Master of Arts in Special Education, Initial Teacher Certification
Rank I/Master of Arts in School Improvement
Director of Special Education
Moderate and Severe Disabilities
Endorsements:
Gifted/Talented
English as a Second Language (ESL)

Environmental Education

Professional Specialty Options

Dr. Donna Hedgepath, Dean
Campbellsville University, UPO 791, 1 University Drive, Campbellsville, KY 42718
drhedgepath@campbellsville.edu * 270-789-5344
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SCHOOL OF EDUCATION MISSION AND GOALS

The mission of the School of Education of Campbellsville University is to prepare teachers for their respective fields
by providing an academic infrastructure based on scholarship, service, and Christian leadership. The primary goal of
the program is to advance scholars who are competent, caring and qualified, who can positively impact student
learning, and who are committed to life-long learning in a global society.

The goals for achieving the mission of the School of Education are:

*  Provide a comprehensive program in curriculum and instruction for graduate students

* Emphasize the development of the cadre of master teachers in the contiguous area of the Commonwealth

* Follow the expectations and specifications outlined by KERA and best practices

*  Provide the opportunity for teachers leading toward advanced certification, specifically Rank Il and Rank |
certification

* Reflect the character-based, moral and ethical-based, and faith-based components of one’s persanal life and
professional integrity.

FINANCIAL AID

Students who wish to complete financial aid information are advised to consult the current University
Bulletin/Catalog and the University’s Office of Financial Aid. Information related to student aid available specifically
for candidates for the Teacher Leader MAE; MASE (initial certification); Teacher Leader MASE; MASI degrees in the
School of Education is also available. The following source of scholarship opportunities is:

= William K. Pennebaker Graduate Scholarship. Limited funds are available to School of Education students
who demonstrate financial need. Partial scholarship assistance on a semester-by-semester basis is available.
Further information is available through the Dean's office.

TITLE Il REPORTING REQUIREMENTS

In compliance with the requirements under federal law, Campbellsville University provides annual disclosure of the
reporting requirements under Title ll. These requirements report the PRAXIS |l pass rate percentage of cohort
students completing the undergraduate Teacher Education Program. All candidate performance data is available at
www.campbellsville.edu/school-of-education.

GRADUATE PROGRAMS

The Commonwealth of Kentucky is continuing an exciting era in its educational history, building on the
implementation of Senate Bill 1 (2009). Since the enactment of Senate Bill 1, the teacher education community of
the Commonwealth has been encouraged to strengthen standards-driven programs by aligning them more closely
with the needs of P-12 schools. The challenge this poses for Campbellsville University is to accommodate and provide
continuing services and programs that address those needs and to continue the preparation of teachers for schools
of the 21% century. To meet that challenge, the University offers four post-baccalaureate programs:

* Teacher Leader Master of Arts in Education (MAE), a 30-hour program leading to areas of specialization
selected by the student

* Teacher Leader Master of Arts in Special Education (MASE), a 30-hour program leading to P-12 Learning
Behavior Disorder (LBD) certification

* Master of Arts in Special Education {MASE), a 48-hour program leading to initial teacher certification
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* Rank |[/Master of Arts in School Improvement, a 30-hour program leading to areas of specialization selected
by the student {important note: students must already have a master’s degree to be eligible for this program)

The graduate education program implements a Continuous Assessment Plan {CAP) that monitors student progress
throughout the program. The Plan consists of three checkpoints along the continuum of the program:

{a) CAP 5: admission info the program
{b} CAP 6: mid-point check
{c} CAP 7: program completion/exit

Students must successfully meet the criteria at each checkpoint. A student will not be permitted to progress in the
program if the criteria are not met. The CAP system will be explained in detail in the appropriate education courses.

No more than 12 semester hours of graduate credit may be transferred from other accredited graduate institutions if
those credits match the course requirements of the graduate program. Approval of transfer credits will result from
an examination of the transfer request {accompanied by appropriaie documentation) by the Dean or his/her
designee. Transfer classes must be full term or equivalent classes. Workshops will not be accepted for graduate
classes. While these may be valuable to the graduate student, a collection of one and two hour workshops is not
acceptable in the education graduate program. When entering the graduate education program, a commitment is
made to the completion of the design of the program. A student may appeal a request to the Dean and Graduate
Council in cases where the student believes just grounds exist.

FACULTY AND 5TAFF

Dean of the School

Donna Hedgepath, Ph.D. 5
B.A., M.A., Campbellsville University, Ph.D., University of Kentucky

Faculty

Lisa Allen, Ed.D.
B.S., Asbury College; M.A., Western Kentucky University; Ed.D., University of Kentucky

Beverly Ennis, Ph.D.
B.S., Campbellsville University, M.A., Western Kentucky University, Ph.D., Western Kentucky University

Lisa Fulks, Ph.D.
B.A., University of Louisville; M.Ed. University of Louisville; Ph.D., University of Louisville

Carol Garrison, Ed.D.
B.A., Berea College, M.A., Eastern Kentucky University, Ed.D., University of Kentucky

Marilyn Goodwin, Ph.D.
B.A., Campbellsville College; M.Div, The Southern Baptist Theological Seminary; Ph.D., Capella University

Charles Hamilton, Ed.D.
A.A., St. Catherine Junior College; B.S., Rank [, Eastern Kentucky University; Ed.D., University of Kentucky
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Sharon Hundley, Ph.D.
B.A., Western Kentucky University; Early Childhood Montessori Teacher Certification, M.A., Ph.D., Oral Roberts
University

Robin Magruder £d.D.
B.5., University of Louisville; M.Ed., Indiana Wesleyan University; Ed.D., University of Kentucky

Deborah Spalding, MA/Rank |
B.S., Eastern Kentucky University; M.Ed., Rank |, Eastern Kentucky University

Billy Stout, Ed.D.
B.S., Cumberland College; M.A., Indiana University Southeast; Ed.D., Indiana University

Norma Wheat, MA/Rank |
B.S., M.A,, Eastern Kentucky University; Rank |, Campbellsville University

Adjunct Faculty

Priscilla Brame, Ph.D.
B.S., M.Ed,, College of Charleston; Ph.D., The Ohio State University

Carol Bartlett, Ph.D.
B.S., Western Kentucky University; M.A., University of Louisviile; Ph.D., University of Louisville

Renae Harrison, Ph.D.
B.S., Southwest Texas State University; M.A., Western Kentucky University; Ph.D., University of Louisville/Western
Kentucky University

Linda Jessie-lones, Ph.D.
B.A., lllinois State University; M.A., Tennessee Technological University; Ph.D., University of Tennessee

Dana LaMantia, Ph.D.
B.A., Richard Stockton College; M.A., New Jersey City University; Ph.D., Capella University

Carol M. McGregor, Ed.D.
B.S., M.S., Southern Hlinois University; Ed.D., University of Georgia

Tim Miller, Ed.D.
B.S., M.5,, Indiana University; Ed.D., Ball State University

Deborah Schumacher, Ed.D.
B.S., Vanderbilt University; M.A., Ph.D., University of Kentucky

Kent Settle, M.A.
B.A., M.A., Western Kentucky University

Todd Tucker, MLA.
B.A., Eastern Kentucky University; M.A., Western Kentucky University

Molly Wilson, Ph.D.
B.S., Western Kentucky University; M.A.E., University of Kentucky; Ph.D., University of Georgia
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Full-Time Cognate Faculty

Roscoe Bowen, Ph.D,
B.S., Norwich University; M.Sc., Ph.D., Drexel University

Franklin Cheatham, Ph.D.

Vice President for Academic Affairs

B.S., Campbellsville College; M.S., Tennessee Technological University; M.S. in C.S.E., University of Evansville;
Ph.D. University of Kentucky; further study, Memphis State University

Damon Eubank, Ph.D.
B.S., Campbellsville College; M.A.C.T., Auburn University; Ph.D., Mississippi State University

DeWayne P. Frazier, Ph.D.
B.S., Campbeilsville University; M.A., University of Kentucky; Ph.D., University of Louisville

Susan Howell, Ed.D.
B.A,, Campbellsville College; M.Ed., Ed.D., University of Louisville

Glenn McQuaide, Ph.D.
B.S., Campbellsville College; M.5., University of Wisconsin; Ph.D., University of Louisville

Jeanette Parker, Ph.D.
B.S., Campbellsville University; M.A.E., Western Kentucky University; Ph.D., Capella University

Craig Rogers, Ph.D.
B.S., M.A., East Tennessee State University; Ph.D., University of Tennessee

Gordon Weddle, Ph.D.
B.S., Oakland City College; M.S., Fort Hays State University; Ph.D., Southern lllinois University;

Graduate Studies, Tennessee Technological University

Support Staff

Ms. Bettye MacFarland, Assistant to the Dean of the School of Education
Paul Harmon, Office Assistant

Gwen Sampson Data Entry Specialist
Alice Steele, Secretary, Special Education Program
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ADMISSION TO EDUCATION GRADUATE PROGRAMS (CAP 5)
The following are specific requirements for admission to Education Graduate Programs :

* Completion of the Graduate School application form

»  Possession of a valid teacher’s certification or letter of eligibility {teacher leader programs)

* Bachelor’s degree (initial certification prbgram only)

*  Master's degree {Rank |/Master of Arts in School Improvement only)

¢ Submission of scores on the PRAXIS exams or equivalent; GRE or PRAXIS | or PRAXIS CORE for MASE, initial
certification program

¢ Passing PRAXIS Il scores {teacher leader programs)

*  Receipt of three disposition recommendations

* Receipt of official transcripts of ali University work from accredited institutions {both undergraduate and
graduate) confirming a minimum overall grade point average of 2.75 on a 4.0 scale or 3.0 GPA on last 30 hours.

«  Completion of an essay describing the rationale for pursuing a graduate (or post-graduate) degree

e Valid copy of TB Risk Assessment and state criminal background check {MASE, initial certification only)

« Signed Kentucky Code of Ethics

¢  Signed Disposition Policy

» Signed Character and Fitness (section 3 of the TC-1 form)

* Diversity Survey

* Signed Statement of Acknowledgement/Commitment

s  Professional Growth Plan Self-Assessment

*=  Professional Growth Plan

»  Signed Praxis Il Study Plan/Statement of Understanding {MASE, initial teacher certification only)

* Interview and presentation (MASE, initial teacher certification only)

¢ Certification in Learned Behavior Disorders (MSD only)

Check the School of Education website for the most recent CAP 5 admission forms as changes in state regulations
occur. After meeting all requirements, the major criterion used in granting admission will be the extent to which the
applicant has demonstrated possibility for the successful completion of graduate study. The recommendation for
admission will be forwarded ta the Graduate Council for final approval. The candidates will be notified if they have
been approved for CAP 5 admission to.the graduate program.

MASE Initial Certification MID-POINT ADMISSION TO CANDIDACY (CAP 6)

*+ GPAof3.0

s Minimum of one-half of required field hours completed
* Disposition recommendation (self}

+ Disposition recommendation (professor)

*  PRAXIS Il exam (0543) scores, if taken

*  (Online Candidate Assessment

TL MASE MID-POINT ADMISSION TO CANDIDACY {CAP 6)

* GPAOf3.0

»  Minimum of one-half of required field hours completed
» Disposition recommendation {self)

* Disposition recommendation (professor}

¢ PRAXIS Il exam {0543) scores, if taken

* 15-18 credit hours completed

* Cnline Candidate Assessment -
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TL MAE MID-POINT ADMISSION TO CANDIDACY (CAF 6)

* GPAof3.0

e 15 credit hours completed

e Admissions file complete

* Online Candidate Assessment

PROGRAM COMPLETION REQUIREMENTS (CAP 7)

Requirements for completion of the Teacher Leader Master of Arts in Education and Teacher Leader Master of Arts in
Special Education Degrees are as follows:

Teacher Leader Master of Arts in Education

Successful completion of 18 semester hours of core education courses and 12 semester hours in the appropriate
professional specialty option selected by the candidate

The candidate for graduation will be required to complete a master action-research project and make an oral
presentation of the final action research project to faculty and peers

Two other required program assessments are: {1) leadership professional growth plan and {2} assessment design
project

No more than 6 hours of C grades will count toward degree completion; the candidate must also have overall 3.0
grade point average for graduation

Disposition assessment (2)

Completion of all required field hours

TC-1 form completed and/or CA-TP/CA-1

Teacher Leader Master of Arts in Special Education (T.L.M.A.S.E.)

Successful completion of 30 hours of online courses, 15 in special education and 15 in education

For licensure, candidate must pass appropriate Praxis Il exam -

The candidate for graduation will be required to complete a master action-research project and make an oral
presentation of the final action research project to faculty and peers

Two other required program assessments are: (1) leadership professional growth plan and (2) behavior
management plan

No more than 6 hours of C grades will count toward degree completion; the candidate must also have overall 3.0
grade point average for graduation

Disposition assessment (3)

Completion of all required field hours

TC-1 form completed and/or CA-TP/CA-1

Master of Arts in Special Education (M.A.S.E.}, initial Teacher Certification

Successful completion: (a} 36 hours of online, special education courses; (b) 12 hours of a campus-based course,
SED 502 Design for Teaching

Successful preparation of a professional portfolio based on Kentucky Teacher Standards

For licensure, appropriate Praxis exam, successful completion of student teaching (if required) and KTIP

200 Field Experience Hours

Disposition Assessment {2)

Professional Growth Plan , Revised

Professional Growth Plan Self-Assessment, Revised

No more than 6 hours of C grades will count toward degree completion; the candidate must also have overail 3.0
grade point average for graduation

Disposition assessment, self

TC-TP/TC-1 form completed and/or CA-TP/CA-1
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Rank I/Master of Arts in School Improvement (M.A.S.1.)

* No more than 6 hours of C grades will count toward degree completion; the candidate must also have overall 3.0
grade point average for graduation

¢ Application for Additional Credentials

*  Successful completion of the Rank [ culminating assessment

* Disposition Assessment

* Completion of all required field hours

*  TC-TP/TC-1form completed and/or CA-TP/CA-1

* Portfolio (DOSE only)

* Passing PRAXIS || scores {for ESL, Gifted/Talented endorsements)

Teacher Leader Master of Arts in Education {T.L.M.A.E.)

Degree Design

The TL MAE is comprised of 18 hours in professional education courses and 12 hours in selected professional
specialty options. The overall structure of the TL MAE program provides primary, middle and secondary schools
teachers the experience of designing an action-research project that will be implemented in their own classrooms.
The project is based on a concern/interest the teachers have identified for further study and formal research. Two
other critical assessments in the program are the development of a teacher leader growth plan and an assessment
design project.

The Teacher Leader Master of Arts in Education program is a 30 to 33 hour model program. Upon
acceptance into the program, candidates will enroll in a core of professional education courses totaling 18
hours:

(a) Empowerment for Teacher Leadership

(b} Formative Assessment & intervention for All Students
{c) Research Methods

{d} Practicum

(e) Technology

{f} Supervision of Instruction

Professional Education Core Course Descriptions in the TLMAE Program

ED 655 Empowerment for TEACher Leatership ... rviviiieiessiieiersesssrrerssssssssssassssssenmssessssssssss sesssseneesssssssnsssssssssess 3
This course introduces students to specific teacher leadership skills and examines a variety of leadership styles.
Students will assess their own skills and styles and identify strategies for incorporating these into their leadership
professional growth plans and utilizing these in their current classroom and school assignments. Emphasis will be
placed on identifying a research question for an Action Research Project to be developed during the program and
assessed as the culminating project in the Teacher Leader Master’s program. Students will present their project

to professional learning communities in their schools, SBDM Council and/or school boards, and to their peers and
university faculty in the program.
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ED 660 Formative Assessment & Intervention for All SEUAENTS ......umiiinmriismsmiismmrrnntesr e e ssnnsas s snss s s s sammsssas s 3
Assessment can work in positive ways to benefit learning. With student learmng being at the core of the School

of Education’s conceptual framework, such advanced experiences related to assessment and using such
assessments effectively to design appropriate responses to student work is crucial to classroom and student
success. The purpose of ED 660 is to explore and utilize practical skills in student assessment required for
curriculum planning in the classroom and school. Focus areas will include the purpose, scope, development and
implementation of formative assessments and how to use results from assessments in the development of
intervention strategies for both individuals and groups of students, and recommended practices for the
assessments of diverse learners.

ED 665 RESCAICH IMIELNOMS .everneeiireeesiceeeeremnererrrrmmererrsasrresssissismssnssssssssansessssntatsnssussternnssrsssnnnressarmrrnsssesssnrnnrasssssunnsnss 3
This course emphasizes both qualitative and quantitative methodology appropriate for the completion of the
Teacher Leader Master's Action Research project. Special attention is given to action research procedures. Action
research, like evaluation, policy, and pedagogical research, builds upon what is fundamental in the qualitative
approach.

ED 670 Action Research PractiCUm Fooe . erriissrsnmimemamssiiissnssiestiniieseesissesanmmmsinmmrenssssssannssesasanmssnsnnmsnnnsssssssssssasansssnnne 1.5
The action research project is the heart of the work in the Campbellsville University Teacher Leader masters
program. Practicum 1 builds upon knowledge gained in ED 665 in which a variety of research methods are
explored with a focus on action research. In this practicum, the action research project is refined and
implemented. This form of self-reflective inquiry, directed by the teacher regarding his/her own practice, may
require adjustments as planning is implemented. The practice of regular reflection via an action research journal
and online discussion boards continues, feedback is provided and the reflective writing is analyzed. Research
timelines are reviewed, updated, and adjusted. A plan for reporting results is developed and that is added to the
research timeline. Appropriate tables, charts and graphs supporting the research study are constructed. Ethical
considerations of these research projects are reviewed again and carefully assessed with regard to how they may
be utilized in educational decision-making. The Teacher Leader Professional Growth Plan is reviewed upon with
progress reported via collegial discussions and reflections.

ED 675 Action Research PractiCUM . e ccrecerririmsnscissncasam i cnsesssnecasersssasssrisnesesssonssnnssscssassnssnsianssmssersarsasnsnasasanas 1.5
The action research project is the heart of the work in the Campbel!sw!le University master’s program. Practicum
[} builds upon knowledge gained in ED 665 and ED 670 in which action research has been explored and
introduced. In this final practicum, the action research project is concluded, data are analyzed and implications of
the research are reviewed. Self-reflective inquiry may vield unexpected data or variables not previously
considered. The practice of regular reflection via an action research journal and/or online discussion boards
continues and concludes; feedback continues to be provided, the reflective writing is analyzed and discussed via
the research response group online. Final parts of the action research reports are reviewed and peer editing
occurs in the online setting. Research is shared in the face-to-face meetings and the plan to share the research
more widely is reviewed and implemented. Reflection on the Teacher Leader Professional Growth Plan continues
with written summary of progress reported in a reflection paper.

ED 685 Digital Age Technology for Teaching and LEarmting s ettt bbb bn s s sss s 3
This course deals with the technelogical, pedagogical and content knowledge aspects of using the latest digital-
age technologies in the classroom for teachers in all public school disciplines, applying them in such a way that all
students [earn. Students will learn to identify and use technology tools and processes to collect, organize and
analyze data from state and district assessments such as MAPS, AimsWeb and other assessmenits that relate to
school practices such as Response to Intervention.
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ED 690 SUPEIVISION OF INSTIUCTION ...t trcmrcrerarss s restensrsssabs s sesssesobsbessansensssmsenssasessess s ossansannnns semsaessnseesnn
This course emphasizes the development of leadership skills for supervision of student teachers, interns, and
other teachers, or in heading a department within a school or at a district level. Special emphasis will be given to
designing, compiling, and developing practical and useful content for one’s professional background in
preparation for supervising and mentoring. Students will become familiar with mentoring programs in the
Commonwealth, clinical supervision models, and the Kentucky Teacher Internship Program. The Teacher Leader
Action Research Project is submitted and presented in this course as well as the Teacher Leader Professional
Growth Plan.

Professional Specialty Options

The candidate selects a professional specialty option with total hours determined by the option, a range of
12 to 15 hours. Option courses are taught in the academic year in 8 week sessions and/or summer months.
Most option courses are available online though several are campus-based. The professional specialty
options are:

{a) Curriculum emphasis (12 hours, online);

{b) Special Education emphasis {12 hours, onling);

{c} Gifted Education endorsement (12 hours, online};

{d) ESL endorsement {15 hours, online);

{e} Environmental Education endorsement {12 hours, campus-based).

(f} Content specialization in English, Math, Biology, Chemistry, Social Studies, Health/Physical Education, Music
Education (12 hours per content area, campus-based).
(g) Other professional specialty options are available.

Specific course lists and descriptions for each professional specialty opticn are located at the end of this section.

Master Action Research Project

The following chart shows the relationship of the core professional education courses to the Master’s Action
Research Project, a critical assessment in the TLMAE program.
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Curriculum Specialty Course List/Descriptions (all courses, 3 hours and online)

ED 656 Effective Management for Today’'s EAUCATOFS .ccaciiiimmmssinsmstosssmimmmsmmmimassssssrannsssssssssssnsnaiiisssirsiissssssssens 3
This course wil] assist the candidate teachers in developing research-based strategies for creating and managing a
classroom environment that maximizes student learning and prevents potential problems. Topics for in-depth
study include: effective schools research; teacher behavior and management techniques; discipline theories;
conferencing and referrals; observation, reporting and communication skills. Candidates will observe, record and
analyze both teacher and student behaviors as they relate to the instructional program and learning environment
during the required six {6) Field/Service Learning Hours. A research paper will require the candidate to examine
classroom management models which will focus on all students and specifically the following disability areas:
EBD, LD, MMD and ASD.

ED 657 Re-Thinking Curricuium .............. eetehsarere e iersesiersaearat b arae ey s s aanres soneannnnraten ..3
This course emphasizes the development of curriculum to prepare students for the 21% century. It examines
progressive and practical innovations currently going on in the United States and other nations. It also examines
the current changes in curriculum connected with the common core standards. Students will evaluate curricufum
choices based on critical points from past practice and the new challenges for the future,

ED 658 Transforming Schools ......cccvvermrnmriininnes PUPTPI:
This course is designed for preparing the future educational leaders needed to transform, not reform, American
public schools. The focus will be on returning schools to their original mission—teaching and learning. Through
the study of the history of educational reform in the United States, the focus will be on changing conceptions
about teachers and schools. Emphasis will be given to a clear focus on teachingflearning, improvement in
instruction, development of positive school-family connections, development of positive interpersonal
relationships with the most challenging students, appreciation of the value of collaboration, and increased (and
better) use of learning time.

ED 659 Content Area LIEEracy ....cisssrsimrmssissssmssrsmasssrmmsmmasnssrinssissmressermsssnanssrennes eememnernsens 3
This course supports teachers in their mission to help children become independent readers and lifelong learners.
Teachers learn a variety of methods and strategies for teaching and learning content through reading, writing and
other communicative and visual arts. Teachers will learn to help students read informational texts critically,
evaluating their value and relevance. The scope of this course aims to prepare teachers to assume the role of peer
leaders in content area literacy instruction.

Special Education Professional Specialty Course List/Descriptions [all courses, 3 hours and online)

SED 595 Advanced Assessment and Instructional Strategies for DIVErse LEarners. ... viinininieeneererenesiessssnses 3
This course will provide appropriate pertinent experiences in test administration and interpretation applied to
diverse learners and informed use of assessment data. The administrator of formal achievement testing and
informal measures of assessment will be discussed. Emphasis will be on making eligibility, program, and
placement decisions for diverse learners. With student learning being at the core of the School of Education’s
conceptual framework, such advanced experiences related to assessment and using such assessments effectively

to design appropriate responses to student work is crucial to classroom and student success.

SED 696 Effective Strategies for Improving Students” Classroom Behavior....ceeicrieicccreeccracreaceremnsseseamremcressasennanes 3
This course is designed to provide students with knowledge and understanding of behavioral assessment and
intervention strategies that have been effective for individuals with a wide range of disabilities including: EBD,
LD, MMD, and ASD. Students will learn to (a} identify and assess problem behavior, (b) design and implement
behavioral interventions, {c} design learning environments that will prevent problem behaviors, (d) apply
behavioral procedures in educational settings, and {e) understand interconnections between biological, cognitive,
social, and emotional dimensions of behavior.
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SED 697 Learning Disabilities: Foundations, Assessment and Strategies for Success for All Students 3

All learners possess unique characteristics, interests, and abilities. Educators are responsible for connecting
instructional planning to individual strengths and needs of learners with disabilities. This advanced course serves
to deepen students’ understanding of all learners. Students will review the federal and state definitions of specific
learning disabilities, eligibility criteria for support services, the regulations that govern such service, and the
instructional responsibilities of all teachers of students with mild to moderate learning disorders. Theories,
current issues such as cultural and linguistic diversity of students, inclusion, differentiating instruction for diverse
learners, different assessment processes, early intervention strategies and the standards-based education reform
movement are broadly addressed. The course will provide strategies to make teaching and learning more
effective in increasingly diverse schools.

SED 698 Designing and Assessing Effective [nstruction int Mathematics ...ccovvceerrrereeemesreeenmmeeesssserssesssssssesssssseesssssmennas
The primary focus of this course is an in-depth examination of the teaching of mathematics to children with
learning and behavioral disorders. The overall context in which these research-based best practices are
considered is the national curricular reforms in mathematics. Clearly, this course primarily attends to domains of
pedagogy, and its relationship to subject matter, curriculum and pedagogical content knowledge. Specific
attention is provided in this course to the teaching that responds to the reform recommendations identified by
Mational Council of Teachers of Mathematics (NCTM). Candidates will demonstrate their understanding of best
practice mathematics instruction for exceptional children through a case-study project.

Gifted Education Endorsement Course List/Descriptions (all courses, 3 hours and online)

GTE 520 Introduction to Gifted EAUCAIION .......cccevrirviriiiiccrcrcseranirsroressrsnsrssssscosssnssessasse sessssassossmsmsararsnressssnsessnsane
Focuses on terminology, theories, issues and general approaches to educating the gifted, talented and creative.
Regulations specific to Kentucky schools will be examined.

GTE 525 Curriculum and Instruction in Gifted and Talented... ... iecccmeeeeeceicetrir e ccecerr e eer s s seene s s annessssennes
Focuses on terminology, theories, issues and general approaches to educating the gifted, talented and creative.
Regulations specific to Kentucky schools will be examined.

GTE 530 PSYChOIOZY OF The GIfERE ceeeeeereecceee i ceceereceeec e it rescctsres s smnrsesssennnnsrsasssransssassssssssssatassssssensssasnrnersasenne
Develops an understanding of the nature, needs and issues associated with the gifted and talented along with
emphasis on talent identification and characteristics. The identification of gifted children and adults is addressed
along with emphasis on educational programs.

GTE 535 Gifted EAUCation PrachiCUM. . e ccsiiciisiesecciinin i mccins e nn e sasss s sessesaas s e ssas babasnnbbassssssorrrrrrassrrerreerrrsesees
The practicum in gifted education is designed to provide cpportunities for direct experience collaborating with 1)
gifted/talented education director and 2) other teachers in the district. Students in the program will plan,
implement and assess instruction for gifted/talented students through assignments to GT directors and in the
area schools.
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English as a Second Language Endorsement Course List/Descriptions (all courses, 3 hours and online}

TSL 510 Language and CUltUIe ..o oo ceennnssssa s s snssssassssesnns e e EEREIIIISEETIrS NS e RRassaAREEEREESSSEETEeRReSSEEeesntrnrasuns 3
This course will assist pre-service and currently practicing teachers in understanding the diversity in foundational
belief systems and world views and the relationship between the belief system/world view and how language is
used to express those systems. It will introduce the student to the idea of universai and particular beliefs of
various cultures.

TSL 640 Second Language ACQUISTLION cuimrsrnssssicisimerieisssesssssrnmntstrsissaaaaan e oo omacmamaaastesidsae s s s e s e s s e s s s s bbbbtt 00 s s b b aeas
This course will assist pre-service and currently practicing teachers in understanding how language is learned, and
therefore in understanding how to bettar teach the English language. There will be an emphasis on the impact of
the theories of second language acquisition on ESL/EFL pedagogy. There will also be an introduction to the
teaching of the ESL skill set, based on the most recent or respected research on how each ianguage skill is
learned. These skills will include teaching ESL reading, writing, oral/aural skills, and vocabulary.

TSL 650 ESL/EFL ASSESSIMIENTE . cuivierrrerrrrrrsrasssessssssicasssssiarssssssmmmssssessnssssassssssrsssnieeeenesmsnsssssssrrsrsrremrresbinsbbvbtbasiornstisbosrsss
This course is a survey of the principles and practices of second language classrooms and standardized testing and
evaluation, and of assessment of levels of proficiency for initial placement. Exposure to various types of tests and
test items with a view toward designing and critiquing classroom tests is provided. Various commercial tests are
evaluated.

TSL 660 Materials and Methods L. st iiasesessssnrrress s e ra e ns s b r s s a b s s eavaasansssssssnnnnrrones
This course will use knowledge derived from the linguistic sciences about the nature of language and-how it is
learned, to assist pre-service and currently practicing teachers in the exploration and evaluation of the various
methods, techniques and approaches to the teaching of English as a Second Language, and in the development of
skills, procedures and strategies for teaching from and utilizing commercial materials and developing teacher-
made materials for teaching English as a Second Language.

TSL 661 Materials and Methods [..iirerermecmiiiriiiiiisesessniiiosesorestensinasinnrresetesamrrereseisassivaniessserstesssssssssrssnsonsaaise
This course is designed to give students practical hands-on experience in developing materials for teaching
reading, writing and grammar to English speakers of other languages. An overview of current approaches, issues,
and practices in the teaching of English to speakers of other languages will be given. Field hours are required.

Environmental Education Endorsement Course List/Descriptions (all courses, 3 hours and campus-based)

ED/ENV 540 Foundations of Environmental EHUCALION .....ccrrccccrrrrerceriiimrsrirsssssssssssrsssansssssssssssssorsssanssssssssnnsessssannss
This course is an examination of mankind’s relationship to the environment with an emphasis on current
environmental problems. This course is required for an Environmental Education Endorsement at the graduate
level.

ED/ENV 542 Environmental Education Instruction & MaterialS... . icreiimeeermieeem s tresssssennerrrreansasmnesssnsissans
This course is an examination of the history and philosophy of environmental education as well as current
strategies in environmental education instruction. We examine mankind’s relationship to the environment with
an emphasis on current environmental problems. This course is required for students pursuing an Environmental
Education Endorsement at the graduate level.
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ENV 584 Environmental Ethics and Contemporary Environmental ISSUES.....cernicessssisrarsesssssesrimnsssennsinssransansarnnsssnns

This course will provide an interdisciplinary and philosophical treatment of man’s relationship to the
environment. The course will address the religious, social, political, and ethical concerns facing man and the
environment within an historical context. It is required for the Envireonmental Education Endorsement at the
graduate level.

BIO 516, Aquatic Biology for Environmental Educators........eeeemmeeciiiiiiicinriisrssssmsesneeessens

A study of the ecology of freshwater lakes and rivers. This course is required for the Enwronmental Educatlon

Endorsement at the graduate level.

Content Specialty Course List/Descriptions (all courses, 3 hours and campus-based)

Graduate courses in sefected cognate areas are intended to strengthen the graduate’s abilities and knowledge in the

appropriate specific academic domain. Following is a list of recommended content area courses:

Biology, 8-12

BIO 501 Topics in Freshwater Biology: LIMNOIOZY ...cviiiiiiiiiiiiicimiercccccssssssssammmesr s nneasssssssssanassnsrsennnsessssses 3
BIO 502 Natural History Of Vertebrates. i iirceecrieeiireseeuemnsrsssaarsemmennsssisammssasnsstenssssarsanssssssosnssrsssssssntssanessassassssssnns 3
BIO 503 Topics in HUMaN ECCIOZY .ccvumneiiriirommenciiinieneuniinnasmnnmsaemssiasmane s sisasassenessse s annsrs s e nasnnnssset srassssssssssensessensssssssnns 3
The course will cover aspects of human ecology such a popu]atlon dynamics, environmental problems of
pollution and resource depletion, energy sources and policy, endangered species, habitat destruction, and urban
growth.

BIO 504 Plant Taxonomy and LOCAI FIOra ... ecrrvrivrmnessrrirrenrasssessseesersessressssisassonevenssnsssssasnas 3
The course will cover various aspects of plant taxonomy and the local flora of central Kentucky.

BlO DO0 RESEANCR ettt L1000 R 400000 E 0444440480002 b0k e bobtmmnembnannass .3
This course emphasizes student-conducted research with the guidance of a faculty sponsor. The topic of
research and the research methods are determined in consultation with the sponsoring faculty member. Results

are presented orally in a public seminar and in a comprehensive written report. Offered on demand.

Chemistry, 8-12

CHE 500 Topics in Modern CREMISTIY o ettt sttt s s e s e s sa s e saaaa s e e s 4 aa s b b auamer rmrrrr s raaren
This course is a review and extension of the principles and topics studied in introductory chemistry. The course

will cover topics such as the mathematics of chemistry, molecular dimensions, the structure of atoms and
molecules, equations and the gas laws. Prerequisite: two years of undergraduate chemistry.

CHE 501 Topics in INorganic Chemistry....... i ccieiceesssssssssssasssseresressssssnneeees

This course treats the basic concepts of inorganic chemistry and how these concepts are used to understand and
predict the chemical and physical properties of compounds other than carbon. Special emphasis is placed on the
chemical and physical properties of compounds of the transition elements.
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CHE 502 Topics IN OFZanic CRemMSIIY e ecrrrreressnrrssssssesssssessssossmesesssssnsessns sssanesbsbesasmessnnse soosssssesssssssressses
This course treats both the classical and instrumental methods used in the study of arganic compounds.
Emphasis will be placed on the reactions of the main functional groups of organic molecules, stereocchemistry,
and on the interpretation of mass, infrared, ultraviclet, and nuclear magnetic resonance spectra.

CHE 503 Topics in ANalytical CREmMIStIY e i cecrrrrrrrrsrneseeessssnesnesssnssensnesssssssarssans sessssssmrenn snsemomssessssasessntsssensmns
This course is a study of classical and modern instrumental analytical techniques. Topics studled will include both
volumetric and gravimetrical analysis and the theories associated with these techniques. Special emphasis will be
placed on modern instrumental techniques including gas chromatopgraphy, ultraviolet and visible technigues.

English, 8-12

ENG 501 Literary CritiCISI vuuieeciumiiiniimimerinnsissssssiesiesmsessstsessasenssssmssssnsmassssossessmmms sesssesssssesnesannesssssnssssnesessmmns
This course examines recent and current criticism to discover its basic assumptions and implications, beginning
with formalism and structuralism.

ENG 502 Casebook STUdies Of Selectat Classits . i ririseereesissssnsssssssssssomsesassrsssssssessssnssasseasssssssonsmnmssmeons
This course integrates literature and literary criticism into a casebook approach. The study of specific works and
contemporary criticism and the peer writing of a casebook for a specific literary work will demonstrate the
process of reading, critical analysis and interpretation, writing and understanding.

ENG 503 The ROMAaNtic PEHIOM .uiiiriiiiiiiiiiiiiiiiinsccrcscasssasrvarsssssssssssssssasssssssssssssssssssssssmmmnnnmemmnnnsnssssssssonassssssnnns
This course is a study of Romantic Literature beginning in 1798 and continuing through 1832, The course will
stress a thorough examination of major writers of poetry, the prose essay, literary critical essay and the novel of
the period.

ENG 504 Victorian LEEErature ...iciicceccccennennnnns e EEEIENEesELeaieenananesessabar NS A A bdnn s e e nnnnnennaanaann
This course is a study of Victorian Literature beginning in 1832 and continuing to 1900. The course will be a
careful examination of major writers of poetry, the prose essay, literary essay and the novel of the period.

ENG 505 Rhetorical Traditions and CompPosiion cumieiiemiminrrieeeesseeeeisesssssssressassssasssmssesmassssssesssssonrerssssssnsasssssnens
This course examines the rhetorical theories and traditions that underlie the teaching of composition. It will
focus particularly on American rhetorical heritage and its influence on the way rhetorical theory shapes
curriculum, textbooks and teaching theory practice.

ENG 506 Recent Trends in Composition Studies.....cueeuue..... eeeiresierestessessiren it atntaetanaas et anenrn s et btdtabrr ot annntas anmnnn
This course examines recent developments in discourse theory, cognitive studies, collaborative learning,
assessment and artificial intelligence research that are changing the way composition is taught. Intended as an
introduction to these fields, the course will introduce students to the leading theorists in these fields through
their writings in texts and journals,

ENG 507 Modernism in American LIteratire and CriliCISIT ... miveereesicrisssssecennesnstseieeeeremsssesessssresssssssssssssssssmmmneesses
An investigation of American modernism as represented by selected works of American criticism, fiction, poetry
and drama, with emphasis on three questions: What is modernism? What are its origins? What are its
manifestations in literature and life?

ENG 508 Postmodernism in American Literature and CrITiCISIM cooveeeiciiisisiicsssssssememsesssssississeressessressssssssssnssnnmssssssssssss
An investigation of American postmodernism and its various manifestations in selected works of American
literature and criticism.

87




ENG 511 Classical Rhetoric for Contemporary Composition ..., i
This course consists of a brief historical survey of ancient rhetoric, intensive study of the rhetorical theorles of
Aristotle and Cicero and practice in writing an analysis involving applications of classical theory with special
attention to proofs, structures and style.

ENG 512 Contemporary Theories of WETING ..vemeicesescrnmmesiinnissnmenssrscssssenmmiisnnitesisscstssnnisssssnnassssasasanessssissns
This course consists of the study and practical application of recently advanced theories affecting academic and
professional writing and the teaching of writing in America. The scope of study includes, but is not limited to,
theories advocated by current traditionalists, expressivists, cognitivists, social constructivists, and neo-Marxists; it
also includes eclectism and classical rhetoric in contemporary theory. The focus of study foregrounds the basic
assumptions, major tenets, logical implications, and probably practical results of each theoretical perspective.

ENG 591 Shakespeare in Performance and Interpretation.......cmimmimiiiisissomrmeanises s,
A study of selected Shakespearian plays in light of performance, focusing on interpretation, staging, and
problems/options.

Mathematics, 8-12

MTH 500 Microcomputer Applications for Mathematics .
The microcomputer will be used for an in-depth study of the solutions to various mathematical problems. A
number of areas in calculus, statistics, simulation, linear programming, and linear algebra will be investigated
from the applied aspect.

MTH 501 Topics in NUMDBEr TREO Y e cirrieisrnerrsrne s sanisssssseerissane s e ssa s essnn o s e ssts tons
‘Topics in this course Include congruencies, conditional congruencies, finite and infinite simple contmued
fractions. Algebraic and transcendental numbers, sum of squares, recurring sequences, and cryptography.
Prerequisite: MTH 305 or consent of instructor.

MTH 502 TOPICS from GEOMETIY .ouieriicnrisssitsssnsrraersr st sss i et E s es s b BT s e e s e s e e s e e T O b SO RO IR IS SR L b s s s e 0 0e
Topics include constructions and study of polygons, polyhedra and polytopes and their symmetric groups,
transformations, convexity, duality, regular and semi-regular tiitings of the plane, and geometry in architecture,
art, biology, chemistry, and crystallography. Prerequisite: MTH 402 or consent of the instructor.

MTH 505 Mathematical Modeling and AppliCations ......ccvcveeriirrminsiinnnninisserescmessrrinneen s issansssssrsnn s ar s s s s sssssasensasase
Mathematical concepts and technigues from earlier courses are used in modeling real-life problems to bring new
vividness and interest to ideas. Numerous problems are confronted from the physical, biological, social, and
behavioral sciences. The use of computer is encouraged. Prerequisite: calculus and some computer science.

Physical Education and Health, P-12

HPE 550 Current Trends and Practices in Physical EAUCAtION ..o vvrrrriirevmssemmiicnsnisiistessssmnresstssnssaasneasisesnsserensacnnss
Course emphasizes current trends and practices in physical education. Recently adopted NASPE benchmarks will
also be stressed.

HPE 560 Current Trends and Practices in Health EQUCation .cirvmrrrmeciimc i, .-
This course will identify fllness and disease in school-age children and adolescents and stress the prevention or
reduction of disease through avoidance of risk factors and modification of lifestyle. Implications for school
programs will be addressed.
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HPE 570 The Physiological Basis of Health, P.E. and AthletiCS......cireiiismmrrerrimrsrresmmrmssssneeiincciicmmsen i eeen s ssmensnas
This course will challenge students to [earn the scientific and physiological reasons for training and conditioning.
Students wili be able to explore current concepts and practices in their environment and improve the
effectiveness of safety of school-based health, physical education and athletic programs.

HPE 575 Conditioning and Rehabilitation for Games, Sports, Physical Activity .................. eeeeasnmssesesennnnnen
This course will present an overview of techniques for conditioning and rehabilitation of participants in sport and
physical activity. Topics include the components of physical fitness, conditioning methods, sport specific
conditioning, nutrition, pre-habilitation, rehabilitaticn guidelines, and rehabilitation of specific injuries.

HPE 580 The Psychosocial Aspects of Sport and Physical Activity .....ccccemrimeeecnciiciiniinenenen, reessssnsreeersnnnnen
This course will provide student with a comprehensive and insightful analysis of contemporary issues in sport and
physical activity. Psycho/social issues in sport and physical activity will be examined from historical, cross-
cultural, and psychological perspectives.

Social Studies, 8-12

HST 502 ColoNial AMMEriCA iccrreecirmmmresiinmmnrrisrmsmsreresirerernsiemssstsnssrssssanassonssnssnnssssssnsnnsns S
This course will examine American development from the Age of Discavery to the Early National Period.
Emphasis will be placed on understanding the basic factors in the economic, social and political development of
the colonies.

HST 575  Civil War Ant] ReCON St Ut O . e eeeerercerrerererereeeness s aamrororene et sebheses s ssboba bbb bbb A E LR AN AR E0000080ssasosssntrrnsssnse
This course examines the development of sectionalism in the antebellum period, the secession crisis, and
mobilization for war, its strategy and tactics. The course examines the military, political and diplomatic courses

of the war. The reconstruction period and its impact are also discussed.

POLS01 POICAl TREONY ceeeeeeeeeee i irsrisitistiiisissssissssessssssssrssssnsnsssrsanssssssssrrs s e saananmassmnssssssssessttenmmssmrensmnnvarsssnnnnnes
This course focuses on the major theoretical approach in analyzing democratic theory, including procedural and
substantive views, as well as majoritarian and pluralistic theory. Different views on democratic government will

be examined, and emphasis will be placed on how decision-making takes place.

POLS55  POlitical GoOB Al Y coceereecierircmercracininssiesetcensasaaassrasssnsssre s e mans s eseann b s rasababassensrbtnas bt rasnassstrnnetsansesmsbabnnsnenersin
This course examines the relationship that exists between the process of political decision-making by national
governments and the world environment. The interactions between resource management and international
decision-making will be studied so as to help students understand the current issues and crises in the global
arena that are likely to have the greatest impact on the future.

PSY 512 COZNItiVe PSYCROIOZY overemermreerirtrrssssinnssesiiiasiirsesisesssisnessssrtisnssasaesasssnsssstsnnsssssssmnsssstosnssssaanssenssassasmsmnnsssssnes
Contemporary approaches to cognitive psychology. A broad survey, with in-depth looks at selected topics

including attention and memory.

PSY 601 Advanced General Psychology ... s e semnnr e rrensesesseineasnnnss
An examination of the basic concepts, theories, research methods, and findings of specialty areas in experimental
psychology. Topics will include biological bases of behavicr, the nervous system, sensory processes, perception,
learning, and cognition. Required for emphasis in psychology.
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Teacher Leader Master of Arts in Special Education (T.L.M.A.S.E.)

Degree Design
The Teacher Leader Master of Arts in Special Education program is a 30-hour, cohort model, online

program. Upon acceptance into the program, candidates will enroll in a cluster of professional proficiency
courses totaling 15 hours in special education:

(a) Advanced Assessment & Instructional Strategies for Diverse Learners

(b) Effective Strategies for Improved Students’ Classroom Behavior

{c} Learning Disabilities: Foundations, Assessment & Strategies for Success for All Students
{d) Designing & Assessing Effective Instruction in Mathematics

(e} Reading Theories & Practice

Professional Proficiency Course List/Descriptions in the TLMASE Program

SED 625 Advanced Assessment and Instructional Strategies for Diverse Learners. .. eeeeeememenemrriisessresassssessasasenes
This course will provide appropriate pertinent experiences in test administration and interpretation applied to
diverse learners and informed use of assessment data. The administration of formal achievement testing and
informal measures of assessment will be discussed. Emphasis will be on making eligibility, program, and
placement decisions for diverse learners. With student learning being at the core of the School of Education’s
conceptual framework, such advanced experiences related to assessment and using such assessments effectively
to design appropriate responses to student work is crucial to classroom and student success.

SED 696 Effective Strategies for Improving Students’ Classroom Behavior............eceeeervemeeiiriccirsmeeeessnsesssssnssssrsssns
This course is designed to provide students with knowledge and understanding of behavioral assessment and
intervention strategies that have been effective for individuals with a wide range of disabilities including: EBD,
LD, MMD, and ASD. Students will learn to (a) identify and assess problem behavior, (b} design and implement
behavioral interventions, (c) design learning environments that will prevent problem behaviors, {d} apply
behavioral procedures in educational settings, and (e) understand interconnections between biological, cognitive,
social, and emotional dimensions of behavior.

SED 697 Learning Disabilities: Foundations, Assessment and Strategies for Success for All Students .........ccccvmreeeennns
All learners possess unique characteristics, interests, and abilities. Educators are responsible for connecting
instructional planning to individual strengths and needs of learners with disabilities. This advanced course serves
to deepen students’ understanding of all learners. Students will review the federal and state definitions of specific
learning disabilities, eligibility criteria for support services, the regulations that govern such service, and the
instructional responsibilities of all teachers of students with mild to moderate learning disorders. Theories,
current issues such as cultural and linguistic diversity of students, inclusion, differentiating instruction for diverse
learners, different assessment processes, early intervention strategies and the standards-based education reform
movement are broadly addressed. The course will provide strategies to make teaching and learning more
effective in increasingly diverse schools.
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SED 698 Designing and Assessing Effective Instruction in Mathematics ... 3
The primary focus of this course is an in-depth examination of the teaching of mathematics to children with
learning and behavioral disorders. The overall context in which these research-based best practices are
considered is the national curricular reforms in mathematics. Clearly, this course primarily attends to domains of
pedagogy, and its relationship to subject matter, curriculum, and pedagogical content knowledge. Specific
attention is provided in this course to the teaching that responds to the reform recommendations identified by
National Councii of Teachers of Mathematics {NCTM). Candidates will demonstrate their understanding of best
practice mathematics instruction for exceptional children through a case-study project.

SED 699 Reading Theorias and PractiCe ......ciceecrrererrrrssisissssiissssins st sisssssast s ses s ssns s e st s 4 s bs e sm s s n s s s s asnsnnnes 3
This course focuses on effective reading instruction, building on teacher knowledge, assessment, effective
practice, differentiated instruction and family/home connections. Teachers will learn evidence-based reading
strategies to become highly effective reading teachers who understand how to use Response to Intervention (RT)
with all students. Field experiences provide opportunities for teachers to collaborate with public school
practitioners to help a struggling reader.

Shared Coursework with the TLMAE Program

The remaining 15 hours in the program, professional education courses, are shared with the Teacher Leader Master
of Arts in Education program. Candidates in the Teacher Leader MASE program will have the opportunity to have
professional experiences with candidates from other disciplines. These professional education courses are taught in
the summer terms and in the academic year in 8 week sessions. Practica are taught in two 8 week sassions (1.5 hours
each) during the academic year in a combination of online/weekend formats.

Following are the courses shared with the TLMAE candidates {descriptions for these courses are located in the TLMAE
section):

ED 655 Empowerment for Teacher Leadership
ED 665 Research Methods

ED 656 Effective Skills for Today’s Educators
ED 670 Action Research Practicum |

ED 675 Action Research Practicum [l

ED 690 Supervision of Instruction

Master Action Research Project

The overall structure of the TLMASE program provides special education teachers the experience of designing an
action-research project that will be implemented in their own classrooms. The project is based on a concern/interest
identified for further study and formal research. The development of the Master’s Action Research Project is a critical
assessment in the TLMASE program. Two other critical assessments in the program are the development of a Teacher
Leader professional growth plan and the development of a Behavior Management Plan.
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The Master of Arts in Special Education (M.A.S.E.)
Degree Design
M.A.5.E. is a 48-hour, rigorous teacher preparation program consisting of 36 hours of blended, online classes offered
in 8 week sessions. Candidates take two classes per 8 week session in addition to a four-week campus-based course
{12 hours). The program can be completed in approximately 24 months and results in initial certification for P-12,
Learning Behavicr Disorders, LBD.

The program offers an alternative certification track that allows the candidate to be employed on a temporary
provisional certificate that may be renewed up to three years. In that period of time, the candidate must complete
the program, pass appropriate licensure exams, and successfully complete the Kentucky Teacher Internship Program,

This program provides students with opportunities to participate in field experiences, engage in professional
collaboration thiough online course sessions and to meet one another face-to-face through video-teleconferencing
seminars. Emphasis is placed on in-depth strategies for educating Learning Behavior Disorder students. The program
begins with an introduction to areas of exceptionalities and case law.

COURSE DESCRIPTIONS

SED 503 Introduction t0 SPeCial EAUCATION. ...covvvirrcrrrrrrseeseessesmessessessssmressecesassrssssssesssssmsansssssmmeesseseeesssseseseemee e 3
This course-will provide information and knowledge regarding models, theorists, and philosophies that form the
basis of special education. The family systems and the role of families in the education process will be studied with
specific emphasis on culturally diverse groups. Issues related to due process will be addressed within a continuum

of services. A primary research project will be conducted regarding the variations in beliefs and values across
cultures and their effects on relationships among individuals with exceptional learning needs.

SED 504 Emotional Disturbance and Behavioral DISOrders ........oveeeereeeeesseemeseeeesesssssses wisibreessssssmmassesssnRerrsseRReILLn 3
This course will enable master teachers to understand interconnections between biological, cognitive, social, and
emotional dimensions of emotional and behavioral disorders. The interplay of race, gender, social class, and
ethnicity with factors of family structure, peer relationships, and school experiences will be researched and
reported through oral and written presentations.

SED 505 Curriculum and Methods in Learning & Behavior DISOrAers P-12 ......cc.oeeeeeeeesvereeesveseessseseseeseeeeeeesssensssns 3
This course is designed to provide opportunities for investigating research-based best practices exploring the
advantages and limitations of instructional strategies and practices for teaching individuals with
emotional/behavioral disorders. Candidates will examine how technology, media, resources, and materials may be
used to maximize teaching effectiveness in the classroom. Major focuses are given to the area of constructing unit
lessons, lesson presentations, and evaluation of student progress. Candidates are expected to develop lesson
plans that accommodate the needs of learners with disabilities and that provide differentiated learning
experiences. Designing instructional strategies for diversity in culture and in learning styles, adapting commercial
and teacher-made materials, assessing learner progress, and using technology to enhance instruction are studied
in-depth. Primary graduate study will address the resources and techniques used to transition individuals with
emotional/behavioral disorders into and out of school and post-school environments.
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SED 506 Behavior Management of Children & Youth with Learning and Behavior Problems.........eeeeerrrecccrrrrssnsnsnes
This course is designed to provide students with knowledge and understanding of behavioral assessment and
intervention strategies that have been effective for individuais with emotional/behavioral disorders across the age
range. Students will learn to (a) identify and assess problem behavior, {b} design and implement behavioral
interventions, (c} design learning environments that will prevent problem hehaviors, and (d) apply behavioral
procedures in educational settings. Primary research project will address the collaborative and consultative roles
of the special education teacher in the reintegration of individuals with emotional/behavioral disorders.

SED 600 Theories of Reading and Educational Practices P-12 ... eccemrmmceercremmmasssrstesssssesssussssssesnnsennssessennes
This course will concentrate on the best practices for teaching reading to students with learning and behavioral
difficulties. Candidates will conduct research on literacy problems in the United States and examine reading
approaches for students with reading difficulties. Understanding of best practice strategies for teaching of reading
will be applied through a research paper project. '

SED 601 Prescriptive and INSTructional Methiots . i cccicimiiiisimrinericmciccsesssssssssesrrierrresnnsssrser s reessnnsesrenannsssssannannen
This course will explore strategies for teaching skills and content areas, such as reading, mathematics, social
studies, oral and written language, and study skills to students with learning and behavioral disorders. The course
will provide instruction in designing goals and objectives anchared in both general and special curricula. Primary
graduate project will reflect candidates’ understanding of instructional planning in a collaborative context
including individuals with exceptionalities, families, professional colleagues, and personnel from other agencies.
This course will require a 15 hour field experience component.

S5ED 602 Classroom MAaNAZ@MENT cireimiiiiiieiisssisniiiiiinirimietamsasassmmnnnrerssssessssesssssasssssasnesrrserassttessssssrassssssssssssnssenns
This course will assist the candidate teachers in developing research based strategies for creating and managing a
classroom environment that maximizes student learning and prevents potential problems. Topics for in-depth
study include: effective schools research; teacher behavior and management techniques; discipline theories;
conferencing and referrals; observation, reporting, and communication skills. Candidates wifl observe, record, and
analyze both teacher and student behaviors as they relate to the instructional program and learning environment
during the required 18 Field/Service Learning Hours. An action research paper will require the candidate to exam
classroom management models

SED 603 Teaching Mathematics to Children & Youth With EBD ... eerevvcrrerenrsissesesssssassmmmnssessesssmsessssssssnssmmene
The primary focus of this course is an in-depth examination of the teaching of mathematics to children with
learning and behavioral disorders. The overall contexts in which these research-based best practices are
considered are the national curricular reforms in mathematics. Clearly, this course primarily attends to domains of
pedagogy, and its relationship to subject matter, curriculum and pedagogical content knowledge. Specific
attention is provided in this course to the teaching that responds to the reform recommendations identified by
National Council of Teachers of Mathematics (NCTM). Candidates will demonstrate their understanding of best
practice mathematics instruction through a case-study project.

SED 604 Assessment and Instructional Methods....... e iriiiiiiiiiiiiiitccccceccsessrresess s s s s csarsesenseessereresssssrssrannnnsnsnns
This course will provide participants with an understanding and informed use of assessment data. It focuses on
policies and procedures involved in the screening, diagnosis and placement of individuals with
emotional/behavioral disorders including academic and social behaviors. The primary research project will involve
the assessment of appropriate and problematic social behaviors of individuals with EBD.
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SED 605 Research Methods and ProCotUres ... cccecissierrnnererres i ttassss 14 s00010srrensrssssessrernsessssosnssssesasssannsnnssssnsss

This course provides an overview of the research processes, with emphasis on finding, using and evaluating social
research. The course has embedded within the weekly lessons PowerPoint presentations for further explanation of
key concepts and terms. Further, each week’s lesson/class concludes with a website ta be explored and learn the
key concepts. Students will learn the tools for qualitative and guantitative research. A research paper of at [east
50 pages is required on a topic selected from a list provided by the professor.

SED 606 introduction to Learning Disabilities ... cimimiiiiciiiineeenininrmnc s csnten s rscsstsissssisssssseneniee
This course will provide information focusing on the identification, instruction and assessment of individuals with
specific learning disabilities and learning differences. Special emphasis will be placed on the etiologies of learning
disabilities and the medical factors that may impact the learning of individuals with learning disabilities.
Participants will learn the psycholdgical, social and emotional characteristics of individuals with learning
disabilities. A primary research project explores the impact learning disabilities may have on auditory processing
skills and phonological awareness as they relate to individual reading abilities.

SED 607 Graduate PractiCUm/ SBmMINar. . cisssscicrssenterissssstiississssissssssnsess issssssssnessssssssssssssssasasssssasanassssanaer -
This course provides an opportunity for students to apply best instructional practice in a field base setting with
cognitive coaching with a critical friend and their cohort of peers in the seminar. This will provide opportunity to
translate theory learned into practice. !

SED 502 Foundation Courses: Design for TEACKhING ..ciieiiriismsitiaisnsceri i sresssssssmiassssnensscssnseseesiossnresanenss

12

This four-week, campus-based course is designed to familiarize the candidate with the broad field of education.
Emphasis is given to the historical, philosophical and social foundations of education through research activities.
In-depth study of developmental and learning thearies will be conducted. In addition, candidates will demonstrate
proficiency in instructional technology applications in the classroom. This block will include lecture, in-ciass
presentations, role-playing, case studies, video analysis, guest speakers, cooperative learning tasks, and a variety
of writing activities. '

Important Note: Candidates not in the alternative certification track of the program must student teach to
obtain their certification:

SED 608 STUACNE TEACHINEG .uuuneeeeneecaactnssississitiissssisssssrrrerensaresntessssssssssmnnmmmmmtetantnssis iesssessssnreresssesessssmanmsssssssnnrsissareissas
Student teachers spend 16 weeks in two placements. One will be an elementary school and the other a middle or
high school classroom setting. They will have opportunity to translate theory learned in professional studies into
practice while teaching in their areas of certification and under the guidelines of a cooperating teaching and
University supervisar.

Rank I/Master of Arts in School Improvement (M.A.S.L.}

Program Design
The Rank I/Master of Arts in School Improvement program is a 30-hour post-graduate level program that consists

of a combination of campus-based and blended, online courses. Fifteen (15} hours will be professional education
“core” courses and fifteen (15) hours will be selected by the candidate from multiple options. These options
include: (a) appropriate endorsement options and {b) professional specialty courses focusing on in-depth study in
a specific discipline or combination of disciplines to meet the candidate’s professional growth needs or school
improvement needs.
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Core Course Descriptions

ED 701 Planning and Leading School Improvement......cccciieicvimimnimrmnmmncecnccrecnmnen. erereansarannbbtaatn 3
Provides educators with foundational knowledge of the continuous improvement approach to educational
planning and management. The course emphasizes the best practices associated with planning, continuous
improvement, and quality in education. The course will enable educators to implement tools that facilitate
planning and teamwork in a professional environment.

ED 702 CIA Connections {Curriculum, Instruction, ASSESSMENT] .cccccceriirimiecciccccrenernrrrrrsareesssssssssnsnssaennenes 3
Focuses on assisting educators to develop an understanding of connections of curriculum, instruction, and
assessment in planning and implementing P-12 curricula. Study will include alternatives designs for school
curriculum, delivery and assessment of instructional programs, current trends in supervision and assessment of
student progress. The course will analyze the planned educational experiences offered by a school and evaluate
them for CIA connections that will promote student achievement.

ED 703 Ethics and SChOOl GOVEINANCE....c..icerrererercrererecerssersenesesesersranasssessrennerescssancasassanes SO
Provides a broad overview of the legal and ethical dimensions of professional practice in American public
education. The course offers educators the opportunity to develop a working knowledge of the American legal
system and professional ethics and develop an understanding of how these interface. The course highlights
selected key issues facing the public school system with special attention given to school-based decision making.

ED 704 Nature and Needs of Diverse Populations.......cccccervemereceeee... eeemmsErenssrenssTsesaerrEesEtrasteranttnnstiasacenanniananrnrnines 3
Examines effective practices necessary for educators to work with different ethnicities in the education
community fo promote equal learning opportunities. It includes a study of diverse cultural patterns among
families and appropriate mechanisms for involving all families in schocl programs. An overview of special
education is included with examination of four major types of diverse learners: special education, multicultural,
gifted and talented, and students at risk. The course will explore how these groups of learners can best be served
using effective instructional and behavior management strategies.

ED 705 Effective Professional DevelOpment ... e eccrrerrresrssanesressssrrsrassessessnsnarasssssssssnsssborranssnarennearesas 3
A study of professional development practices critical to impacting student learning. The course WIII include
development of skills for designing, implementing, and evaluating effective professional development programs.
This is the capstone course for the Rank | program where students will submit their culminating projects.

Professional Specialty Opiions

The candidate selects a professional specialty option with total hours determined by the option, a range of 12 to 18
hours. Most option courses are taught in the academic year in 8 week sessions and/or summer months and are
available online while several are campus-based. The professional specialty opticns are:

{1} Environmental Education endorsement (15 hours, campus-based)

{2} ESL endorsement {15 hours, online)

(3) Gifted Education endorsement (12 hours, onling)

(4) Curriculum emphasis {12 hours, online)

(5) Special Education emphasis (12 hours, online)

{6) Specialization in a content area (12 hours, campus based, or online, depending on area)
(7) Director of Special Education (18 hours, online)
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Students may enroll in endorsement or administrative licensure programs apart from the Rank | program. Students
should contact the School of Education for specific details regarding admission to programs only for endorsement
or administrative license.

Course lists and descriptions for all professional specialty options may be found in the section on Teacher Leader
Master of Arts in Education with the exception of the Director of Special Education. Below is a course list/description
for the DOSE program:

Course Descriptions

Level 1 Certification Only:

ED 701 Planning and Leading SChool IMprovement.......viimimiiiiiimicemesissiisinsessannisoseerersnssrsnssnsnmssssrsnnssssrssaranas 3
This course provides educators with foundational knowledge of the continuous improvement approach to
educational planning and management. The course emphasizes the best practices associated with planning,
continuous improvement, and quality in education. The course will enable educators to implement tools that
facilitate planning and teamwaork in a professional environment.

ED 703 Ethics and SChOOl GOVEIMANCE ... creciiiiicisiiiasessosssermssrrmenssssrronsssvssanersassssssesssssssssnntrersssss asansssssessnanasanssasssen 3
This course provides a broad overview of the legal and ethical dimensions of professional practice in American
public education. The course offers educators the opportunity to develop a working knowledge of the American
legal system and professional ethics and develop an understanding of how these interface. The course highlights
selected key issues facing the public school system with special attention given to school-based decision making.

SED 710 Finance and Managemient ... . occiiiiiisssssssrenisisersissstessnassssrrersssssssssesrsiaasasssrereessssassassssassensssasssssssasss 3
This course is a study of practices of management, internal accounting procedures, and Kentucky public schoof
finance. Field based experiences are designed to allow students to transfer theory into meaningful practice in
school management. Specifically, the course content will cover school finance and school business practice.

SED 711 Administration and Supervision of Special EUcation .o ittt s s 3
This course is a study of the administrative responsibilities of special education leadership and supervision with
emphasis on the understanding of the field of special education, programs and staff development. Topics relating

to specific problems related to administrative supervision of educational programs for students with disabilities
and supervision of personnel will be discussed. There will be extensive reading and research required for
completing this course.

SED 712 Special EUCATION LAW ccceeeeeeieecciceiiirnnrnrieieerrrrn s m s vesimsisveb s bsssss s s s s s s s e n e st e n e b s s e s e s s sssssaasssatanesssnrttsnssmanammsrnannnnes 3
This course is a study of the administrative responsibilities of special education leadership with emphasis on the
understanding of the field of special education, related federal and state laws, and administrative regulations.
Emphasis will be on case laws with special consideration given to litigation relating to students with disabilities
and school officials. The course is organized around major procedurai and substantive issues in special education
law and is primarily written for those that will be working with children and youth with disabilities.

SED 714 DOSE Leadership PraCliCUIM vvverecrerssansrssssemssesmeemccummssssssesssssssssssrsssssneemmmmrrsmsssrrresssassatssssssssrsnsssssmsnnmmsrsassssssss 3
The DOSE Leadership Practicum provides supervised field experiences in performing functions of a director of
special education such as making sure policies and procedures are followed, budgeting, record keeping, and
utilization of support services, staff development, and due process. The course emphasizes the skilis needed to

be an effective leader in the field of special education.
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Level Il Certification Only:

ED 702 CIA Connections (Curriculum, INSEruction, ASSESSIMENT) ......ccruvvvrrrrrrrrersssmsrissssssesssstssieemnnnnsnnnsenessnssssessesssmenns
This course focuses on assisting educators to develop an understanding of connections of curriculum, instruction,
and assessment in planning and implementing P-12 curricula. Study will include alternative designs for school
curriculum, delivery and assessment of instructional programs, current trends in supervision and assessment of
student progress. The course will analyze the planned educational experiences offered by a school and evaluate
them for CIA connections that will promote student achievement.

SED 715 Seminar: Principles of Conflict Resolution ........ccciiicimiecicceccc e rnnecrens eesessrrncsseans 3
The focus of this course is on the identification and analysis of the causes and conseguences of conflicts in the
delivery of services for students with disabilities. Strategies and processes for effectively negotiating positive
resolutions will be identified and discussed. The course will cover the sources of conflicts, strategies for conflict
avoidance, approaches for conflict resolution, and traditional and alternative dispute resolution models.

Two courses from Psychology, Sociology, or Counseling professional specialty courses from list below:

Psvychology
PSY 511 Theories of Learning

PSY 621 Child Development

Seciclogy
S0C 513 Sociology of Deviant Behavior

SOC 520 Contemporary Social Issues
SOC 620 Sociology of Family
SOC 650 Special Topics in Sociology

Counseling
COU 520 Human Deveiopment

COU 570 Cultural Competencies
COou 624 Child and Adolescent Counseling

Level Il Certification Continuation Only:

SED 716 Special Topics in Special EdUCatIoN .cc.coccccarerereerrrreressiiisisnisssimimisminiimiestan s s sannasesmesassnsessssssses
This course is an advanced study of issues in special education administration. Emphasis will be on current topics
and critical issues in the administration of special education programs and related services. Opportunities will be
available for the student to develop skilis which are linked to the administration of programs for students with
disabilities (e.g., researching, writing and speaking about current issues).

ED 705 Effective Professional DevelopPIBNTt ... cirecemrresscersrrsscsnsnrrrsrssessasssesssssnsesssnassssnmsranssessssssssssssseemeressansenss
This course is a study of professional development practices critical to impacting student learning. The course will
include development of skifls for designing, implementing, and evaluating effective professional development
programs.
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Moderate Severe Disabilities (M.S.D.)
Degree Design
Moderate and Severe Disabilities, P-12 Program is a twenty-one (21} hour program designed to give candidates the
opportunity to acquire knowledge, gain skills in identifying and assessing the needs of students, planning instruction
and assessments for students with moderate and severe disabilities and with autism spectrum disorders. Three
options for MSD certification are available to candidates; (1) certification only, (2) as a certification component to the
Teacher Leader Master of Arts in Special Education and {3) as a specialty option to Rank I/Master of Arts in School
Improvement. Three major assessments include (1) a case study that plans for post -secondary transitional needs,
{2} a student centered Individual Education Plan {IEP) based on assessment data administered and analyzed by the
candidate, and {3) an alternate assessment project. Two additional assessments required for candidates pursuing
MSD certification in the TL/MASE and Rank | programs will he the Master’s Action Research Project {MARP) from ED
690 Instructional Supervision and the culminating project from ED 705 Effective Professional Development.

Professional Proficiency Course List/Descriptions in the MSD Program

Certification Only Coursework {21 hours)

SED 720 Curriculum & Instruction for Students with MSD and Autism Spectrum DiSOrder ......rrrrsmsssrrissssssssssns 3
This course presents the instructional models, instructional strategies and characteristics for students with moderate
and severe disabilities. Curriculum content identification will be explored as the content relates to general
educational needs in the inclusive setting. Collaboration with stakeholders in the planning, implementation and
management of instruction for student with moderate and severe disabilities is an integral part of the curriculum
development process and will be studied throughout the course.

SED 730 Introduction 1o AUtism SPaCErUM DISONUErS v ieeeererinerrierinineesinmissssessstsanisrnssisassrrreersssssssressssssrsimmassssssne 3
This is an introductory course to autism spectrum disorders (ASD). Characteristics and prevalence will be discussed;
history along with current research on the causes of ASD will be explored. Best practices for planning instruction as
well as research-based strategies related to communication, social interactions, and sensory differences will be
investigated.

SED 740 Assistive Technelogy & Communication Interventions for Students with MSD ........cooeceeevrreremmeesseessernes 3
This course will enable master teachérs to understand interconnections between biological, cognitive, social, and
emotianal dimensions of moderate to severe disabilities. The interplay of race, gender, social class, and ethnicity with
factors of family structure, peer relationships, and school experiences will be researched and reported through oral
and written presentations. Students wilf gain a working knowledge of forms of assistive technology that will enable
students with moderate to severe disabilities to communicate and participate physically in the classroom.

SED 750 Transition and Other Services for Students with Moderate and Severe Disabilities ....cccooiiiiiinininicnnninenineceans 3
This course will provide teachers with background on services and community agencies involved with adolescents
and young adults with moderate and severe disabilities and their parents. Content will address community-based
instruction, transition planning, vocational and life-skills assessment, post-secondary options and supports, special
health care needs and interagency collaboration.

SED 760 Applied Behavior ANAlYSi5..ccccreecerrriceccisrreecciensisrenmarmsessisrsosssssssseresssssesresssssssasrseossesessannsrssasssssassnsnsssssinene 3
This is an introductory course to applied behavior analysis which is designed to provide students with knowledge and
understanding of its principles and procedures including definitions, characteristics, processes, and concepts. The
identification of factors that contribute to academic and social problem behaviors of children and youth and
interventions that can be used toc improve those behaviors will be explored.
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SED 770 Assessment of Individuals with Moderate Severe Disabiliies........cccccmmmrrrriissscsssmersrssessssnssssssnnssssssssasesnsns 3
This course will enable master teachers to understand interconnections between biological, cognitive, social, and
emotional dimensions of moderate to severe disabilities. This course will enable master teachers to understand
interconnections between biological, cognitive, social, and emotional dimensions of moderate to severe disabilities.
It involves procedures for assessment of the moderate to severe disabilities including task analysis, sequencing,
behavioral skills and desighing individual instructional programs. Students will be provided with experiences in
conducting assessments, developing individual education plans and use of program evaluation techniques related to
individuals with moderate to severe disabilities.

SED 780 MSD Gradiate PrACHCUM .escrsereesesereresiesssmemessssessssssssssssssnsasasmemsssssssssesssssasessssssesssssessessassesesasassssemnsassssssssns 3
Practicum experience is a real-world oppeortunity to put the knowledge, skills, and dispositions, Iearned throughout
the program, into practice with students with moderate to severe disabilities. This course provides an opportunity for
candidates to apply best instructional practice in a field base setting. This will provide opportunity to translate
theory learned into practice by submitting several projects directly related to students with moderate to severe
disabilities and autism spectrum disorder.

Certification Component to the Teacher Leader Master of Arts in Special Education/MSD Coursework

(33 hours total)

Following are the special education courses: {18 hours)

SED 720 Curriculum and Instruction for Students with Moderate and Severe Disabilities and Autism
Spectrum Disorder

SED 730 Introduction to Autism Spectrum Disorders

SED 740 Assistive Technology and Communication [nterventions for Students with Moderate and
Severe Disabilities

SED 750 Transition and Other Services for Students with Moderate and Severe Disabilities

SED 760 Applied Behavior Analysis

SED 770 Assessment of Individuals with Moderate Severe Disabilities

Shared Coursework with TLMAE Program

The remaining 15 hours in the program, professional education courses, are shared with the Teacher Leader Master
of Arts in Education program. Candidates in the Teacher Leader MASE/MSD program will have the opportunity to
have professional experiences with candidates from other disciplines. These professional education courses are
taught in the summer terms and in the academic year in 8 week sessions. Practica are taught in two 8 week sessions
{1.5 hours each) during the academic year in a combination of online/weekend formats.

Following are the courses shared with the TLMAE candidates {descriptions for these courses are located in the TLMAE
section):

ED 655 Empowerment for Teacher Leadership
ED 665 Research Methods

ED 656 Effective Skills for Today's Educators
ED 670 Action Research Practicum [

ED 675 Action Research Practicum I

ED 690 Supervision of Instruction
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Specialty Option to the Rank [/MASI (20 hours)

Foliowing are the special education courses: {15 hours)

SED 720 Curriculum and Instruction for Students with Moderate and Severe Disabilities and Autism
Spectrum Disorder

SED 730 Introduction to Autism Spectrum Disorders

SED 750 Transition and Other Services for Students with Moderate and Severe Disabilities

SED 760 Applied Behavior Analysis

SED 770 Assessment of Individuals with Moderate Severe Disabilities

Shared Coursework with the Rank I/MAS! Program

The remaining 15 hours in the program, Rank | core courses, are shared with the Rank I/MASI program. Candidates in
the Rank I/MASI /MSD program will have the opportunity to have professional experiences with candidates from
other disciplines. These core courses are taught in the summer terms and in the academic year in 8 week sessions.

Following are the courses shared with the Rank I/iMASI candidates (descriptions for these courses are located in the
Rank I/MASI section):

ED 701 Planning and Leading School Improvement

ED 702 CIA Connections {Curriculum, Instruction, Assessment)
ED 703 Ethics and School Governance

ED 704 Nature and Needs of Diverse Populations

ED 705 Effective Professional Development
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SCHOOL OF MUSIC

Master of Arts in Music
Master of Music in Church Music

Master of Music in Music Education
Master of Music in Conducting
Master of Music in Piano Pedagogy
Master of Music in Performance

Artist Diploma

Dr. Alcingstone Cunha, Dean
Campbellsville University, UPO 792, 1 University Drive, Campbellsville, KY 42718
aocunha@campbellsville.edu ¢ 270.789.5340
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SCHOOL OF MUSIC MISSION STATEMENT

The School of Music of Campbellsville University serves as an instrument of the University in the training and
stimulation of creative and professional work in music. In accordance with the mission and principles of the
University, the School of Music provides music study in order to:

1. Broaden the education of every student in the University by providing a wide range of experiences in
music; by offering class instruction which seeks to develop an understanding of music as a
communicative art, its place in life, and its value to the individual and by offering specialized training in
musical skills, to prepare each student with a solid foundation in music and an expansive education in the
liberal aris; :

2. Foster the development of students who wish to prepare for careers as professional performers,
teachers, or church musicians by providing competency-based courses which lay a technical and broad
cultural foundation and which equip music students in their particular fields of interest and endeavor;

3. Guide students in the attainment of academic, spiritual, vocational, cultural, spiritual, and social values
through professional training;

4. Provide educational and cultural resources to the University, community, and regional constituencies
through concerts, workshops, adjudication, research, creative activity, and other professional services;
while working cooperatively with the regional constituencies.

GRADUATE DEGREES OFFERED BY SCHOOL OF MUSIC

The Graduate Program of the School of Music seeks to develop professional competence and productive scholarship
in its students. The program of study is designed to lead to a broad acquaintance with historical and contemporary
states of learning and prepare students to contribute to the advancement of their respective fields.

All graduate degree programs have been approved by the National Association of Schoals of Music, the Southern
Association of Colleges and Schools, the Council en Post-Secondary Education, and the Kentucky Department of
Education.

Master of Arts in Music {M.A.M.)

The Master of Arts in Music degree is designed to provide graduate instruction in a broad range of musical study for
students without specialization. This program is intended primarily for students seeking advanced study in
preparation for careers spanning different disciplines within the music profession or preparation for continued
education beyond the master’s level.

Master of Music in Music Education (M.M.M.E.)

The Master of Music in Music Education degree is primarily intended for certified music educators having a Rank Il
teaching certificate, who are required, if teaching in the State of Kentucky, to attain the Master’s level {Rank [1)
certification within ten years after completion of the bachelor's degree. The degree can also assist non-certified
musicians who have a bachelor’s degree to prepare for further studies in doctoral programs and for college-level
teaching. This degree does not certify individuals for public school teaching in the elementary or secondary schools
unless Rank [l certification was previously earned. The program is approved by the Kentucky Department of
Education.

Master of Music in Church Music (M.M.C.M.)

The Master of Music in Church Music degree program provides music study for students who wish to prepare for
careers in church music ministry. The School of Music is in a strategic position to respond to the needs of churches
both within the Baptist denomination and of other affiliations by nurturing church musicians who are thoroughly
prepared to meet the challenges of ministry through music.
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Campbellsville University is the only private college or university in Kentucky to offer the Master of Music in Church
Music degree program.

All the courses offered in the Master of Music in Church Music curriculum are designed to go beyond the scope of
courses in the undergraduate music student’s experience. Graduate music students must complete coursework in
foundational studies, methods and literature, and research seminar, while participating in applied music instruction
and ensembles. The broad spectrum of this coursework helps to ensure that there is a fusion of musical and
intellectual skills in students who understand the biblical, theological, and historical background as well as the
practical concerns of church music ministry in the contemporary church.

Master of Music in Conducting {M.M.C.)
The Master of Music in Conducting degree program is designed for students with exceptional conducting skill
planning for a professional performance-based career as a conductor.

Master of Music in Piano Pedagogy (M.M.P.P.)

The Master of Music in Piano Pedagogy is desighed to prepare students for careers in piano instruction. It consists of
courses in pedagogical, applied and ensemble studies, along with core supporting subjects, and a graduate recital.
The initiative for this degree comes primarily through student requests and the need for additional teachers of pianc
at pre-universily levels. Students will be given practical experiences in teaching younger students through the
program and through participation in the activities of the local Central Kentucky Music Teachers Association. It is
anticipated that many students completing this degree will develop professional studios for teaching piano and/or
continue into doctoral studies.

Master of Music in Performance (M.M.P.)

The Master of Music degree in Performance is designed for students with exceptional skill planning for professional
performance-based careers. It consists of courses in applied and ensemble studies, core supporting subjects, and a
graduate recital. The initiative for this degree comes primarily through student requests and the availability of
faculty qualified to teach and supervise graduate applied studies exemplary of the skill and musicianship expected at
the master’s level. Students would have gpportunities to hear professional-fevel performances through recitals by
faculty and guest artists. The program is supported in additional through performance opportunities for students in
solo settings, chamber music, and large ensembles. It is anticipated that many students completing this degree will
continue into doctoral studies and seek collegiate teaching positions or pursue a professional performance-based
career.

Artist Diploma

The Artist Diploma is a professienal one-year program for instrumental, piano or voice, and is designed o enable
students to expand their knowledge of repertoire and technigue, and to further their personal performance skills and
musical understanding. It is designed with flexibility in mind so its candidates can focus their energies on
performance and performance—related study.
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FACULTY AND STAFF
Dean of the School

Alcingstone Cunha, Ph.D.

B.M., North Brazil Baptist Theological Seminary; B.A., Pernambuco Federal University; M.M., Ph.D., Southwestern
Baptist Theological Seminary

Associate Professor of Music: Church Music, Conducting, University Chorale, Worship Arts

Full-Time Facuity & Areas of Instruction

C. Mark Bradley, Ph.D.

B.M., M.A. Stephen F. Austin State University; M.A., Ph.D., North Texas State University; additional coursewark
completed at Southern Methodist University and Indiana University

Professor of Music: Voice, Opera

William H. Budai, Ph.D. _
B.M., Central Michigan University; M.M., Bowling Green State University; Ph.D., University of Oklahoma
Associate Professor of Music: Piano, Piano Pedagogy

C. Chad Floyd, Ph.D.

B.M., Campbellsville University; M.M., Belmont Unlver5|ty, M.E.L., Eastern Kentucky University; Ph.D. University of
Kentucky

Assistant Professor of Music: Percussion

J. Robert Gaddis, Ed.D.
B.M., M.AE., Western Kentucky University; Ed.D., University of Kentucky
Professor of Music: Conducting, Orchestra, Low Brass

William H. Hedrick, Ed.D. 7
B.S., Campbellsville College; M.M.E., Eastern Kentucky University; Ed.D., The University of Sarasota (2010}
Assistant Professor of Music: Voice, Concert Chorus

W. Reese Land, D.M.A.
B.A. Lenair Rhyne College; M.M. University of Louisville; DMA University of lllinois Champaigne-Urbana
Associate Professor of Music: Trumpet, Musicology

Lisa R. McArthur, Ph.D.
B.M. Crane School of Music, SUNY Potsdam College; M.M., M.A., Kent State University; Ph.D., University of Kentucky
Professor of Music: Flute, Theory

James W. Moore, Ph.D.
B.M., M.M. University of Mississippi; Ph.D., Florida State University
Professor of Music: Theory, Compasition

M. Wesley Roberts, D.VL.A.

B.A. University of South Florida; M.C.M. New Orleans Baptist Theologlcal Seminary; D.M.A., The Southern Baptist
Theological Seminary; graduate study, Arizona State University, Alliance Frangaise (Paris), B[bhotheque Nationale
(Paris), and the Académie de France (Rome)

Professor of Music: Piano, Musicology
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April Sholty, Ph.D.
B.M.E., Oklahoma Christian University; M.M., Texas A&M University; Ph.D., The University of Arizona
Assistant Professor of Music: Music Education

Support Staff
Mrs. Anne Gibbs, Secretary

ADMISSION TO THE MUSIC GRADUATE PROGRAM
Admissions criteria which will be reviewed using a holistic procedure are the following. Specific degrees may have
additional requirements.

1.
2.

Possession of a bachelor’s degree in music, or permission from the Graduate Music Admissions Committee.
Submission of two letters of recommendation including one from an individual who can speak to the applicant's
academic and/or professional capabilities or potential.

Submission of official transeripts of all college work from accredited institutions {(both undergraduate and
graduate) confirming a minimum GPA 2.75 on a 4.0 scale overall, including professional education courses, if
applicabie, and in the applicant's undergraduate major or academic emphasis.

Completion of the application form, including an essay which discusses the applicant’s interest in and
commitment to graduate study.

Presentation of an audition. Live auditions are preferred; recordings of recent live performances are accepted
with prior arrangement.

All applicants must pass an entrance examination in music theory and music history and literature, and take
appropriate steps to remediate any deficiencies.

Master of Music in Music Education applicants must submit passing PRAXIS scores, a copy of the teaching
certificate, and a dispasition farm (provided by the School of Education).

International students must show proficiency in English as a Second Language either through the TOEFL Exam
(Test of English as a Foreign Language} or by completing the English as a Second Language (ESL) program at
Campbellsville University. The minimum acceptable score on the TOEFL is 550 for the paper-based exam or 213
on the Internet-based exam. A 6.0 score on the IELTS is also accepted.

REQUIREMENTS FOR THE MUSIC GRADUATE PROGRAM

A. The program consists of successfully completing 30 semester hours of credit as specified in the applicant’s
degree plan.

B. No D grades and no more than 3 hours of C grades will count toward degree completion; no grade below B-
will be allowed for applied study; the candidate must also have an overall 3.0 grade-point average for
graduation.

C. A maximum of 6 semester hours of graduate credit may be transferred from other accredited graduate
institutions if those credits match the course requirements of the graduate program. Approval of transfer
credits will result from an examination of the transcript {accompanied by appropriate documentation) by the
Graduate Music Admissions Committee.

D. A maximum of 6 hours may be taken by appointment.

E. The graduate student will be required to compile either a portfolio of work related to the curriculum of the
program, a research paper of 35-50 pages, or a recital of 40-60 minutes as specified in the respective degree
plan. The portfolio may include research projects, writing projects, videotapes of classes taught related to
graduate studies or rehearsals conducted.

F. A final comprehensive examination is required.

G. Each full-time resident graduate student must participate in a University-sponsored performing organization
for two semesters regardless of performance grant requirements.

105




ADMISSION TO DEGREE CANDIDACY
Admission to candidacy for the graduate degrees in music requires the student to complete the following:

+  Fifteen semester hours of graduate level course work.

» Achievement of a minimum grade point average of 3.0 in all graduate-level courses taken at the University and
those approved for transfer to be applied to fulfillment of degree requirements.

* Successful completion of all applicable entrance examinations.

A grade point average of 2.75 or above at the undergraduate level on a scale of A = 4.0 is required for applicants who

have had no previous graduate study. A grade point average of 2.75 or above on a scale of A = 4.0 is required for

applicants seeking to transfer previous graduate work into the program,.

This program has no residency requirements.
A minimum of 30 semester hours of credit is required beyond the baccalaureate for this program.
Culminating Projects

Candidates far the Master of Music in Conducting or in Piano Pedagogy must present a graduate recital of 40 minutes
as a culminating project.

Candidates for the Master of Music in Performance must present a graduate recital of 60 minutes as a culminating
project.

Candidates for the Master of Arts in Music or Master of Music in Church Music must present a graduate recital of 40
minutes in length or a thesis or a minimum of 35 pages as the culminating project.

Candidates for the Master of Music in Music Education degrees must compile a portfolio of work related to the
student’s curriculum. It may include research projects, writing projects, videotapes of classes taught related to
graduate studies, rehearsals conducted, and/or a lecture/recital presented as a culminating project. The student’s
major advisor will evaluate the portfolio for thoroughness and quality of the material presented and, if necessary,
makes recommendations for additions or changes in the portfolic. The portfolio relates to the objectives of the
degree program by providing evidence of the music education.

During mid-term week of their final semester, graduate students must compiete the Comprehensive Examination,
which consists of Part |, a written General Knowledge Exam, and Part II, an oral Recital/Thesis Exam. MM Music
Education students will compile a portfolio of work related to the student’s curriculum in lieu of a recital and/or
thesis. -
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GRADUATE

DEGREE PLANS

IVIESEEE OF AFLS T IVIUSTC .oooiiiiiiiioiereiereersr v rererrrsr et basses s bbb oe bbb boa st 4 £ s s e4 04 40000446 ba bbb b0 0844600 8 ad e b4 4 008880 sa e d s b0 s sa b baabsas 30
REQUITET COUMSES i iiiiaieerierier e s e mr e rerer et et sa s s b e et b ee s sa e aas e sa s s s e e b r e SR s e e e s B2 s s e naa bt beddrasa s e b s mrneebarasrantbnasasase 9
MUS 501 SUrvey of MUSIC TREOTY .ot rer e e st re e a e pe s en et s e pe st s e hen s arn e R e e ranerareraane 3
MUS 543 Advance CoNAUCEING ...ttt e s s e s s s e e s a e e penarn e senenerane 3
MUS 544 Methods of RESEArch I IMIUSIC civiiiricerricieesceresscs e e secseree s rme s s s veese s e venseessmen s re s semmt e samnesssnenemsaenressans 3
AT U ECECoce e TV O 3
Choose one course from:
BVIUS 518 Medieval & Re Al SaIOe e ee e ce e e et ecesar i se st sustbas s ses s e bt sa st sasssevasesa baa s s s0banasasnsassssssen 3
MUS 519 MUsic in the Baroque Period ... ittt sesss st ase s tse st se s ssassss s sesssusasasassssaens 3
MUS 520 Music in the Classic PEHIOU ...... .t irccritirre s sssrer e s s sescsssanrertesssesssssssrsnas assesssssrssansessssnsns 3
MUS 521 Music in the Nineteenth CenTUNY ... . scresnssrerreersescsssasssras srsesrasasrrssssssnsasns 3
MUS 522 Music in the TWentieTh CEMEUINY ..o cenenire s rie s s cess e e e s s aea e s rneseassenerasmesenesessranas 3
MUS 524 MusiC in WOrkd CUUIES ... .eieeccirititte s scserrressessnanrrrsess s rrennsanesssesensnsnnnenessssssnsrssnnensrasersnrans 3
MUS 580 Special TopIics in IMUSICO OBY - oottt e ams bt s s sans e s srsaesana e s 3
Music Education oo e s 2 s test s e e as e e et seee e s e s e et meaaeeeeanea e A en e e e st et e ees et s et ranese et aenneanraen 3
Choose one course from:
MUS 540 History & Philosophy of Music EQUCETION ..c.ccueiiiiiiiiriieirceiemesinnece et s e essesaaene snens 3
MMUS 5471 PiaiNO PROAEOEGY caerrrerrrrrrrrrrrrraraaaeemeeeseareuetrassaasasasesessaonsemansassessasasrensacssaessessaserensssrasasasnsnennasssesssase 3
MUS 542 Research in VOICe SCIENCE ..uevccieviisinciniiin s ttastresseesstesssesssesseesssessseessiessesssessssessisseens 3
MUS 545 Instrumental Methods & LItErature ..o e eenerere e eenesereeereenecsereser e e naeasseeseee e anssassmssssssanas 3
MUS 546 Choral Methads & LIEErAtUIE ..o veeiiviiniiins ienisnsiensssnississssisessasssesssasssasssesans sersssranes sasssssnssasans 3
MUS 547 Current Methodologies & Assessment in MuUsic EJUCAtION ..o ivcvcnvinccem e ree e 3
MUS B40 PSYChOIOZY OF IMUSIC .eiiiiiiiiiiiiiiireerer i e rimae e e cace e meneae s assme e s e e e aam s smemenecessamemesenenesansnannnnsnnreaeasasnnns 3

Choose either the Recital or Thesis Track:

RECTLAI TEAETK vvvvnrrerreerrrrnersremnmaeeeeeaeeiemesartesssssssranssensssrsssensnsessnressssnsnasmsssnmsasssseasmnssennrasesansssnnsssssenmnsnsnrassssmnsasnssesnnssssars 15
AP PIIEU IVIUSIC <orient it e e e e s e rse e rrere v rar e e e s sbmat e st o2 p b e abes s ses s s beamaeasons be sasaremsntsssesmranarannses 4-5
Ensembles {refating to applied @mMpPhasis) ..c....ovviiieeriirrri s ereecm et tre e roe s ee et eeeea s sreesnaeeenneas 1-3
MUS 691 Graduate RECIHAL. ..o et srenrrerers s rarareesssesrrannnnrsens s e rrannecsressrsnssamanneecsasensrerannnanenernne 1
IV oot crietertterrte et er et te st e e s e et b s rr bt RantrareeEeNeteneneaetae et eretes e eronarenertnar et ba et eaennsrnrarnennnaean 6

B I £ [T S USSR 15
B oY o1 1= I L L o S 3-4
Ensembles (relating to applied emMPRhasis) ...ttt et e 1-3
IVIUS B4L IMIASTEI S THESIS . ceeeeeeeei v ceeeetteveesessssversaesersanaearasssssssassnssessssssssnsessbs ossessnsssntansasnrresnsmteres 3
B e CTIVES™ oottt te st et ee s s e st e e s b e e s s s s be e s ra e s aRaeee nanbras e nenRee s nnreneranteesesnrnesasrsnsesssseires D

*Electives may include courses in music history, church music, music education, conducting, and applied study in a
secondary area, but not in the primary area. Additional ensembles will not meet this requirement.
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Master of Music in MUSIC EQUCATION cieeeeiiiiimrmimtmntrrmmmsistimsersimsasresiestssnsrmeissnnnivnnsstssssrssssststnessssns reertearessenes

1Y Lol ofa T = o o o RN i5
MUS 540 History & Philosophy of Music EQUCELION ....eeeeeieeceeeee ettt ee e s s sse e e e s e eee s e e ne e naas 3
MUS 544 Methods of Research In MUSIC EAUCETION e i it e s a e s s e sese s ms s 3

Choose one:

MUS 545 Instrumental Methods and Literaturg.. .ttt mre et mre s e er e er s e s es e e e s neenanens 3
MUS 546 Choral Methods and LIEeratlre e cers e cer v e se s see s an s esse st e st e st ees seresensnsnsnennrs 3
Choose two:

MUS 547 Current Methodologies & Assessment in MUSIC Ed ........oociveeiiiiiiiciiis it aeeeas 3
MUS 590 [ndependent STUAY IN ReS@arch ..ottt ettt ittt et aeb st e s tat e satetne e e be st sane 3
MUS 640 PSYChOIOZY OF IMIUSIC .ceivveiieeii i ceseis s rss s e es e rcaser e et eees e ns e s teereasessensressseessesnsessresnsesnssnssnrinn 3
ED B10 CUITICUIUM ThOEY ceuviiiiriieiecvecercrieecreesrnraeseessssssseressesressenetesssnnsaesessssesssssnrarsresronsarassssesessranneesessnn 3

OTHEr STUIES 10 IVIUSIC covrevvrvrerrrisrresisrsrnrrssrseressssseresseressansstossensissessssrsstesssssnsisesssnaesssssnsionstonessstessisssstenisssnssessansssasessn 12

MUS 5071 SUIVEY OF IMIUSIC THROTY c1eeveriivieresirrererinreisrsrnsssirsessssessnsssssesssnsssersasssssssrssarsssnssssisssasarsersassrssssssnns 3
APPIEA IMIUSIC e et e eeeeee e eeeeceeeaeasmeamaeasseasnmatanaseesessrmsmnesasassnnnssnsaenesssmnmnans 2
S g Ey=T o1 L= =T g ko] o =1 o [ ] USROS SRR 1

Choose one:

MUS 518 Music in the Medieval and Renaissance PerIOGS v.eirrererrerreemrrrmrerrmrrrmerrmerrrerrrerrsreerermsrsresssesas 3
MUS 519 Music in The BErogqUE PEIOU....v civrcrrvrrrrrrissarssrsrsrsssseersosssessesssseesssnsseessrssssssnnessessanessesversrnns 3
MUS 520 MUSIC IN the Classic PEITO ... .. et e e et st et s b e mse et emmnbmsnbabesbeaes 3
MUS 521 MUSIC in The NINeteenth ContUrY . errssiiinerrisermsrersiersisessisrerassersnsrssasssasassrassreressssarsras 3
MUS 522 Music in The TWentigth ContUry. ... it s csersessssne s nsssrsssrsssssnsnsesssnssnn 3
MUS 523 MUsic in the United STates ...t cer e rer s e e e e e ra e s s e e ne e s re s samanneanaranen 3
MUS 524 MUSIC in WOTTA CUBUIES ...ceviireieeeriireree i errer e sreeserssesasvanssanaraasransrmnaranermonmmenreennnestessnnasssesanasrasere 3

Choose three hours from the following:

MUS 542 Research in VOICE SCIBMCE v ertemrrrrrsveecessrrvcecererasssnamveee e s e rea s arerarasesasararasenerasssaserenesan 3
MUS 543 Advanced CONAUEEING Lot rre s rress e res s sae e ra s ne s re s s eme s s mmre e s e samesasameseressonaranns 3
MUS 643 Advanced CondUECTING Tl it srerser e se s ssas s r s es s s e s snsssesssesssrrensrassssssssnress s an 3
APPIIEA IMUSIT coceeii ettt et e n e e re s e s e e s s e s s peb s e e arns s b rn s sen b enenatns 2
MUS 691 Graduate ReCHal. . et ee et et e e e e e e e e e e e eaaseee s emem s eaeearaneeeane 1
[y TY=Y ol e LN o T Tot] o 2= Ao | RS EON 1

g Eo T (= Lo T F= 17 =T (U o= i o o S SR 3
MUS 649 Contemporary Issues in Music EAUCation ... 3

T | e ] =T ot (USSP 0]
Portfolio
Exit Exam
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Master of MUSIC iN ChUPCh MUSICa . iiicrenmnsiiiiermsrerssinransesssirsssenrssssmaresssnessmeamsssirmsmmsssassarossesssssomsnsessassmsmnasssssrssnssanns

REQUITEH COUMSES o orieeieieeeeieieectceree e reasereceae s ertsres e es e rassa e ae st b be s b b e e b e b 4o s b bt s s b b e s s b am b o b bbb bbb be s babs s b mba e saane 15
MUS 558 Ministry of MUSicC 11 FOURAEIONS .occ..eiiiiiiiie ittt e e snnee s roaeeres sanee s sanes 3
MUS 559 Ministry of MUSIC [1: APRICations ettt cer et rsrseeses s s s essrssse e s seseneseaaren s 3
IMUS 560 [$5U2S it CRUFCH WMIUSIC .iiiiieiic s ssasnerimereresnsaesssesssessseesanessaessesssnessnessionsnssansnsnenanesessnes 3
IMUS 524 MUSIC TN WO CUUIBS « oo erer e e e s erereresa e ss s asasesanesasasssesasasssesssesssnansennanssennses 3
MUS 566 SEUATES TR HYMNOIOZY cneeveecreeeeeieereereeereer s ee e e rasurseesrurassnanssesesssnassssasssane s sansssnans sanecrsnanesnsscnns 3

U DD ON T TIE COUISES ot erea e e s aam e e ra s uaubau s b anaran R sans e es ens£enarsEas s ey s asanan s es babs taes sarssans satnestssesssnsnasasserarareannsannsn 6
MVILIS 501 SUrvey of MUSIC TRROTY ..ottt r s crest et se s st s e ses srmnbeassr e rs e samnns s sanenvan 3
MUS 543 Advanced ConAUETING L.t s s s s er s n s s b s en s s anr e nsssrraranens 3

Choose either the Recital or Thesis Track:

RBCIEA] TFBEK wivieuieiiisriinriersseerassrassrsssrsaseeaemaseaameesaesmmrasemereaetrisastassarsssessstssassssresresasess sasaseserananserssssntrs iasmmerssasnsiossntnsin 9
APPIED IMIUSIC vuvveeeriretreesrernrensiomrirs s eesececamemesscreres e o ceseabbert bt bt s seab e oasaba bbb S E A4 E bR b e s b e oAb s e s s R R b s st s narsnensnsssnnan 3
Ensembles (relating to applied @mpnasis) <o oot et st st e s enenen e e 2
IVIUS B9 Graduate RECIAL et crtrr it s tresseee ess s ee s s se s srassens senshons sonssenerenssenenesenessneneneran i
Choose One:

MUS 545 Instrumental Methods & LiLerature ... veereerm e srereeesi s s tsstbis s sss basa s s sssssa s mbasasnsas 3
IVIUS 546 Methods & LiEaratlUra. ..o ccceieeeesicirererrresscmararersas e ere st e vs e b4 486045 600 ba b 000800 00 b0 bpbsnbrssnessssssnnsin 3

TESIS TTAEK ceeeurmeieiieiie i sereecrsserssuerasssssrurnmnnmaaaemememeemmmemban e sasssemesasasbeasnenssansstsanssatessssesssns asnassnsseasannnensranernnnenrns 9
MUS 544 Vethods Of RESEAICH .oviverrecrimiieiiitisccirissctires s ernreseress s sneas sresaessssnenananreenaaanseerenamsnessesmsernensnerans 3
VIS B4 L IMIASEEI S T SIS oo ieeiieisissiiresssstressssnusesassaeesmmeasassneeessmeea s sneaa sseereassseeerasrasnerssreererssseenmerarervassennrn 3
Ensembles and/or APPIET IVIUSIC ..oviireiiieerrreressrarremsere e msrseareacesasimamssesesasaesesitssessstasassbesssasssenesssssessssras 3

Master of MUSiC in CONAUCLING ..ocooeiooe e iiicsirsnsinsrsinnisssssessserenmsmerssssssssis s esanarrensn s ass s rs taasannaassemrmnsssssmnnsssnssennns

CONAUCTINE 1 eeteveee e e aeee e e oeeseaeemeeae o ooeeeeesec s et oeee semmesamse e ees aammme o s s memmmeneeasemm et omne o beebedaabd e s os bbb baa bbb s baad s i abnssbaais 12
MUS 543 CONOUEEIRZ | ovvieiiiiciivaeiririecrnecaserarererurasssassseserasnssssenennrsssnsesnnsrasmms s ssessmnesssmmms s seresmne e smmneseesemmeees 3
MUS 643 CONAUECTING ] corireiiririrrerirrs e inisassss e es s ere st s sss e n e s sn e s s mesm s s ns s e s s st mesenenrs e nassmssmnsns e nmansnaes 3
MUS 646 Master's Conducting Seminar in Literature .. oo 3
Choose one:

MUS 644 CROTAl CONAUETING vvviirieeiree et e iesesesseene s sr e sseesas s s s eas s me s s sss e s s o mn s s sa e ssemnes s s senees sesmneoaen 3
MUS 645 Instrumental ConAUECTING ... ioeeririrrerrrrersress e e er e e eraeae e ee e e e e e e eeeae e eeeeeeeeeemm e e ameee e e e sammeeen s 3

A D IO CONUUCEINE 1 ureriiiieiirtririereiaiarnreterns e re eaeoeeeeeeeameeeeteeea e rmorereesbedsmn s s asdba s basbs 44 s e £ et bebd 4460k s b b4 B4 sh bbbt b2 ms e mae 6
MUA 544-644 Applied CONAUEEINME -ttt e s s s s s s s s s n s s 5
IMUS B9L Graduate RECIHA! .. .o oeeeeeeeceeeeeeeeeeectttte i ereee st rteeesasreteseraeamnntaseeneesasremsaeneasasasssssmnnesenen sasnansmnmeasans 1
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OTREr STUATES TN IVIUSIE L.viiiieiieireiiiis ettt ee sttt e e eete e e eceeesvrr s eeres e ereraeesarsrassssterstassrereraraneesassreeransrns ansseessnnssonansesonsnnens 12
MUS 501 Survey of MUSIC THEOTY vttt ea v e s e s e s e rama e e e ma e e sressssnere e assnnasses 3
MUS 544 Methods OF RESEAITR ....uuiiiiaiiiiiit ittt it ittt e et teebeaeaearseeenearasasar e asmsamnsamm s nnsmsnamaarnnrees 3

Choose one:
MUS 545 Instrumental Methods & LT ... nes i s s ss s s ssstssas e s s s b s e bemeememene 3
MIUS 546 ChOral MELROGAS & LIt «.veeeiriierieeiiisei i seese e s e s snsesesesesar s e saaesanasssesassssssmsaens ensannssnasnsasenssmnassosssans 3

Choose one:

MUS 518 Music in the Medieval and Renaissante Periofs. e ssrssnssssmsseiesessiossssssaseses 3

MUS 519 MUSIC in the BarOqQUE PeriOd .. e et ee e e sesesm s e sase e ss s enessrensanm e easnnnns 3

MUS 520 MUSIC IN The ClassiC PEEIGU ...t crrreerresertrerer e tesressesesessastseaese s sbatsneessasnssnsasemsesnnnenens 3

MUS 521 MUSIC N The 1Ot CamtUry ittt ettt ettt et e e e e e oo e e eeeeeean 3

MUS S22 MUSIC TN The 20T Cantly oo isreriers i s s s s s aaabsns s absnabsnsrsnsssassssrssesssnsssssssnssssmsinnss 3

MUS 524 IMUSIC TN WOTTH CUBUIES ccoveee e rcieren e cerceerer e essees s satesssaseseessenstossesesssstmbntessassennnremeseesnras 3
Master of Music in PIano PEOAZOZY ....ccccvvrvrrrverrrsrinrrrrrrrriersersssssnrrnsrsssessssssssssssrarssasssessnrresressesserssassnsnsnsassassssssssssanen
Lo T o o OO OO OO o SO SRURUROS 18

MUS 541 Introduction 10 Piano PEO@EOEY .v.viveivreirieriinieestsseeesetsseaessaresesanssesasssasesssnssssasssenassnnsesssesscasasens 3

MUS B8 PianO LIl era iU oo eererererererererrrerrreerteeeteiesreesseessessnrasstessecasernsensstrnsmentetestetesatesetesrsenstesaseesesenrins 3

MUS 549 Teaching Intermediate and AdVanCed Piano. ... eieiee e recrreecree s ssrsees e ree s nsesessrsvesereens 3

MUA S502-502 ADRIIEH PIAN0 .. eveirisiiieisiiirariirisce s e e v vassessssrers v seerassrsessesrssessrsnssansesrssssnresssssnsesssssesseraresnsrenes 6

MUE 598-698 PIiano ENSEmMiBIE ..o e reriecvtemveevremss e s nssrsressvsers s e srmrssrsmne e srmnseassrssressarresessarmessrsnes 2

MMUS B91Gradualtie RECHAL ..o riiieiciiccrrririernrersenesreisssernests sabieresessosssansssassssssssbebneniorssrsnntrestsss srssrennronsarsnne 1
SUPPOITING COUISES . oiriiivrerrrserrsseresrsssrssresassasssasssasssanssmnsasmssmmsesnsnsresesreeereesrsrssassasessssssarsrasasesnsssnsssnssensesssssesnnsnsrsersesnsens 9

MUS 501 Survey of MUSIC TREOIY oottt et e s e e s mee et e e s e nams e e eme s ea e smenan 3

MUS 544 Methods 0F RESEAICH i IMUSIC ..uuuiiiirireie e cesire vt eieese s tessseresare s s basssesessssasnseseseassasasntnsnensns 3

Choose One:

MUS 547 Current Methodologies in MUSIC EQUCETION ..o reirecirrersrcerrrs e e verenrs s neseses s smnssssnnsesesscnnsenes 3
MUS 640 PSyCholOogy 0f IMIUSIC oottt sttt e s s s s be s s rba e s s st n s s e e e eanne 3
[ =T =SSN 3

May include courses in music history, church music, music education, and applied study in a secondary
area, but not in the primary areq. Additional ensembles will not meet this requirement.
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MIaSTEr OF IMIUSIC IN PRI OrMANCE (.. i r v rr s smen e rrrerressssss e b4 04 bt mamemmmmmsassesaseesesenesrssssesassssnssssnrenmeses

Instrumental Emphasis

P O I AN ettt e r et r et e e et et estsemeeane st e eat et e e testeeseneraeereeen s er et eneeereeeaeeeaeseneneasneanteantneresesnenneeneensnesne 15
Applied STUIES (PriMAIY GrEa) oottt s rasesssra s e ses s s sme s s esreesaenesasssasasensressnssresseans 8
ENISBIMBIES . ettt et s e et see s st ey rrm s resss e e saasraae s amne e sen e nesenmaena s 1anat et sasnbnesvarrnreesnseees 3
MUS 691 MaSEEIS RECIHAL ottt ittt rr s s e e e sensmen e s ene s e st s s sastaasmmmeres srasessssseessn 1
MIUS X0 INSTRUMENTAL LIEEIEEUTE cervreeeeeee e eeseeees e eeeeseeeeessessessessssasses s sesesssesseeees s eeeesesessst st et eeeeeees e 3

[Individual courses to be developed.]

SUDPOTTING COUISES Loiiitiiiiieririeeiseeesse s re e srsneeessesesesssuasssnsseseeeamaeesteeemmeesssts et essastasssnsssntesssntssosssesionesonmesenteeeoeseemmeesmnes 12
MIUS SOL IMIUSIC TREOIY ettt et cee e rte et te e e e e e et ee s eee e re s beesen e s b asassntesasne eanaates e s same e eameeeemeeemmeeseres 3
MUS 543 Advancing CONAUETING L.c.oieevriiiiie ittt etvres s s v et sasaseeerasanees sesastssems e e s eeenmeeenn 3
MUS 544 Methods of Research in IMUSIC ..o e e tteeissernsrreeseeseasatnnntenneaeernnnrees 3
MUS History {one course, numbered 500 OF @BOVE) o .ttt eee e e ee e e aan 3
E R CHIVES v veceeereeretssee s bt cseee bt eeeeeeesseseseeermenes e eessesanesea e e enseaseen s eeeeeeeheme s ae et s s e e e eemeeeeeeeeeeeeeeeee st es e s e s neeas 3

May include courses in music history, music education, church music, conducting, and applied study in
a secondary areaq, but not in the primary area. Additional ensembles will not meet this requirement.

Organ Emphasis

P O ITIAINEE ittt ittt et rnree e st e e seese e s bee s smeasmses e s esmsseaseeassn s bssaastsessabssammnn vene e sanesanasesanseessaerenenseareasannesas 15
APPIIEA DTN utiiiirerieeerrrerresseesssessserssesssassesaseessressresmnessseasessesasesassasssasssansossnsssnnssssssssssamsrsmsrasssassmeassesesssess 8
MUS 691 Graduate RECITAL. ... e et ee et et et s et te e e e e ee s e eesnesaer e smmnessmessneenmns 1
ENSBITIBDIES ettt et sttt st et e e et e r s ve e s e e e r e e e s e era s mar s s nmneaa santat s paststeem ememaeaneneen on 3
IMIUS 526 OrBan Lol .ottt s s ee it eeee e st araeeseesere s s e rer vevanomanba s sena s ssssanasssanememeemnnne 3
SUPPOTIING COUFSES ettt sttt ety s raeerenne s e e sree e b e e sam e e s sms e s s be s ssstaensntssabs b1 esdememmmeeameeesraeenensesannreanenasens 12
IMIUS SO0 IMIUSIC TRROIY et renc ettt e e s et e e e e e e s snsr e s s e e s ar e e s sae s b e sas s st s eme e e e e ems 3
MUS 543 AQVANCING CONTUTTING [eurrreremeeeeeeeseeeresesessseesesesssesseeseseemeesssssssssssssssssssasseseessressassssssessssssesss s 3
MUS 544 Methods of ReSEaTCh I IMUSIC ceeuie e et e st et rns e e e s ess s serseerteesesseresraseeesssresssenns 3
MUS 554 STUAIES BN HYMINOIOBY cvreieriece ettt st e rrere e e a e e s e s s b4 s s s 4e e s emee e s aessnme s snmesanseesanenesnen 3
B ECTIVES .. e ree e e e st e s e e esaessae e sae e smemen e renesas e ae e s be et st enseeeseeeseeaseeeaeeneeeetartenetaseeeaserateensenenteeetesereneeeennenns 3

May include courses in music history, church music, conducting, and applied study in a secondary areq,
but not in the primary area. Additional ensembles will not meet this requirement.

Piano Emphasis

P O IMANCE et s et et s s es e e s s s e s as e s bt e e bas e e bt s 440 b mseaee e e smeeeeemreenressanereeaneeansmnenenteent et stssemmeeene 15
APDPIE PIANO .ot e e s ee e e e st e s s s s ete s s s msbeeab s e e e emeeseemme e e e e emmeeenaressneesemesarenes 8
Ensembles (2 credits must Be in PIGNo ENSEIMBIBS)........coiviiiivieisinieeeeeiesessresssssecioeeeeeeeeeaeeseeessestsesensnens 3
IVILIS 548 Piano LitBIatUIE ..ottt eeevveesrenrt e s eas so e ae s men e s e smmt e stem em e e ememmemmmeeeeerranerees 3
MUS B91 GradUualte ReCIHAl .. et scra e reses et s saesenese s s et e mae s s et e meeaeeeemerenamres i
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SU P OTTINE COUISES oo iecrieirrrrrserasarasarasesssesssasassrssrasaresarensnensrenstrnnsneeessersseresrsessoesisssosssossssesssessssssisssossisenssnssnnsnnransasnes 12

MUS 501 SUIVEY OF IVIUSIC TRROIMY woeiiireceireeer e sieereeererers s renra st s s baes s rassa s st s sas s s saba s e sban e bsmassbbnssannensanas 3
MUS 541 Introduction 10 Plano PeOagomy . .cccvoccirirermeireriesreseisseieseressesssesssrassesssens sens resassessssnsnssssssssssarsnns 3
MUS 544 Methods Of RESEAMTH i IMIUSIC ..vveveer e ievercrerarinserssersseearemeeaeaeaeaeareemeemtm e tossassassssanssnsssasnssnasansaranse 3
Music HISTOrY (0N SO0-1EVE] COUISE vvrrrreevrirreereieeettisieitiassisstesssnsssssrnssssssnsssssssmmessssnenesnsessemnsnsnsresnsnesnne 3
E IV ES . i itiiieisiitieeasiiisesesastsssissssaasssssssss sersnetonssaresssrsesanstaesssnssasassnesrnsnts samsmseeeamsmeeeramarerasnnees srbeneasarereeesrreseassanessrrenranens 3

May include courses in music history, church music, conducting, and applied study in a secondary areaq,
but not in the primary area. Additional ensembles will not meet this requirement.

Vocal Emphasis

Y o o 1 3 1= ] Lo =TSO PO VeSO O PPN 21
Applied VOICE ...t EetttereesesssstrerteeisaraseseieesasaseeeeressnrannTeTeTesaanntereeeeaeanmnmeeeeeeeaiasereen 7
Ensembles {1 credit must be in Opera WorkShop) oottt 4
MUS 542 Voice Research and PedagogY .....occoerrmrniriviriinisiiiniiisisssensrsss s ssres e essescsssseme s seessscesssnesnens 3
MUS 647 Vocal Literature and Performance PractiCe... e ereciniene e iee et 3
MUS 648 Opera and Oratorio LITETAtUIE .. ..o iieiresriereesese e ees et ee s smer s ssssesessssnse s sms sessrems e s neme e s smnenernes 3
MUS 891 GradUuate RECTEAL...ccieiiieeeerieerrrerrreesmrcerseniaessceseneessesssusnesssssnsartassssssesrrannnnssossoenmnsorasoesesesomamroeeomnn 1

SUPPOTEINE COUISES oiiiiieiirciiicirararasssasssess s sseassssasa s s s s r s rrr s Er e s meeesemmmmeesmesseesseosmesessesscesscesssesetsissestsstessrstrbntrnnenrsans 6
MUS 501 SUrvey of MUSIC THEOIY . r e rerre s e e e v e srn v s v sr s s s s e s pe s e r e emmmnns 3
MUS 544 Methods of Rasearch iN IMUSIC ..o.oi e vecricrrnerenermnmrrr e rsst s e s ssessssssrre e s srrs s esns s s s n s s s ssmsnses 3

B IV S e i ieeeeiiieieieieeeeteeeteseresrertesrtesnersartanerennrrnrTerreyseratnssasnssssessscassransranstasssnnresnssnassnustmnermnenentetntetnresnteseesneass raerrarissrren 3

May include courses in music history, church music, music education, conducting, and applied study in
a secondary area, but not in the primary area. Additional ensembles will not meet this requirement.

COURSE DESCRIPTIONS

MUS 501 SUrVEY OFf MUSIC TREOKY on..ceiircicirinstivicicisstsicsisisesestuerssssarartasnsrsrasnassssemnmmsnnssersenmnsenses

This course will present an overview of the field of music theory, with a particular emphasis on its history and
philosophy. Students will utilize a variety of analytical procedures, and will investigate the various techniques for
teaching theory and musicianship.

MUS 518 Music in the Medieval and Renaissance. ... reermrmrieccmimniiciiiiiisssisssssssssssssmnenes aresessemmssresemamssrenens
This course is intended to discuss the development of Western music from the Ancient musical and cultural
traditions to the end of the sixteenth century. It will emphasize the study of vocal and instrumental music,
including maior compaosers, forms, and styles of composition.

VIS 519 Music in the Baroque Period ... eieiieceeeeee s isssssssmanrerenessssessnns
This course is intended to provide students an extensive overview of the vocal and instrumental music of the
Baroque style from 1600 to 1750. It will investigate the musical developments, concepts, composers, and
historical issues of the Barogue period and the impact it caused in subsequent generations.
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MUS 520 Music in the Classic PEOO i ciciemnnniisiiitiiniiisssssttn oo rererersesesreresrassssrssssssssssssssssnssanaassssesessnannnnns 3
This course emphasizes a survey of music during the Classmal period of Western music history. The study

concentrates upon the development of Eighteenth-Century homophonic styles and progresses through the
compositions of Haydn, Mozart, and Beethoven.

MUS 521 Music in the Nineteenth Century . i niniiiiisimrim it cascsnansssnsssssnsesssssssnsesrerssssasnnssrsansrsons 3
A study of major stylistic trends, genres, and leading personalities in the development of Nmeteenth Century

Romanticism in Western art music.

MUS 522 Music in the Twentieth Cantury ... st s st esssnarereenmmmrrrssssceessanmmnrerrrransessrsrassssas 3
This course is a survey of styles and trends in music from 1900 to the present. Emphasis is placed upon both
major and minor composers and their contributions in light of social-cultural developments during the century.

{Odd, Fali)

MUS 524 Music in World Cultures U 3
The development of traditional and classical music in non-Western cultures around the world. The course serves

as an introduction to the discipline of ethnomusicology and the study of music as human behavior. Parallels MUS

325 and requires an extended research or instrument building project.

IMUS 526 Organ LIEeratUr e ccreceecerincersrcerceremssenrrnnessrssscsrnnarsssenssnensensseassesessnane 3
A chronological survey of works written for organ. The survey includes instruments available to the composers at
the time they were writing and stylistic characteristics of different regions in Europe in regards to organ

literature.

MUS 530 Special TORICS iN MIUSICOI0EY cumiirttmrmmmiimimiisiemenertimimmimiiiiiiiiisinnnssosssmsarmsesessasssssssassrsssssrssssasnnnssnasnsnsssssss 3
This course is intended to provide students an in-depth discussion of specific topics in musicology. It will
concentrate on the history of particular composers, musical developments, and other musicological concepts.

MUS 540 History and Philosophy of MUSIC EQUCAtION ...cuce i rcciomceermreeesreesreeasrenesssan s sransssanssssrssnssnssessnssnsssens 3
This course will examine the historical and philosophical foundation of music education. Through lectures and
discussion, elements of aesthetics will be addressed and the relationship of aesthetic education to music will be

examined.

MUS 541 Introduction t0 PIano PEUAZOY ...cccccruciiiisisisissisressismsismmiteemmammse esessesessasmsssssrsssssnssssssssssnsunsssnmnnnnsssnrsosnnss 3
A study of methods and approaches to piane instruction from beginning to elementary levels of study. Includes
practice teaching. Every three semesters.

MUS 542 Voice RESEArCh and Padagogy .o oo ieeccccecercccrcinercrssssissrrssevessenrromssismeenssssarssssssssenansasssssssnnssasssssssnnsssnssnans 3
This course surveys historical, empirical, and experimental research in singing and the singing voice past, present,

and future. The effects of past voice research on the teaching and art of singing are explored. Students
participate in a variety of research projects using currently accepted methods to examine the vocal tract in use.

MUS 543 Advanced ConQUELINE .c.ooiiriiimii it trrssanrtrrssnsnr s srseanssssssssstiaessnassmmnrnnnsssssssrantassessurinnnnnsnnssnnnanmnsn 3
This course is designed to further develop the skill of conducting and rehearsal techniques for an ensemble
conductor. Emphasis will be placed on stylistic development, score study and preparation, and verbal and visual
communication.

MUS 544 Methods of Research In MUSTIC ..o scen s csssscnnnannennns e sssas s seacs eecaresnmnnnnns 3
This course will provide the opportunity for each student to become familiar with the hasic concepts and
techniques for research methodology in music. Research techniques in the historical, experimental, descriptive,
philosophical, and analytical classifications will be examined.

113




MUS 545 Instrumental Methods ant L erature. . ciiiiiiiiiinimmmmmsimmiisisssssestossistsosstanmmmsmsrs e ssssss s siaas
This course will examine [iterature and techniques of teaching, organization, and supervision of the public school
band program. Discussion, lectures and various projects will be used.to address the concerns of the instrumental
music program. Literature from transcriptions to contemporary band scores will be examined. Various
pedagogical approaches will be investigated.

MUS 546 Choral Methods and LiEeratlre......cciimssmirmemssrmmmimeciseatssisiiistenmnsrrsnmssssassstsasssasrnmstissies iasesnsrassesrasas
An examination of strategies for working with choral groups, including rehearsal planning, rehearsal techniques,
choral warm-ups, developing choral musicianship, audition procedures, seating arrangements, score preparation,
concert planning, etc. Survey of (secular) choral music past and present.

MUS 547 Current Methodologies and Assessment in Music EGUCATION ..ooorriiiiniinniiicncnien v,
This course will examine various major methodologies in music education in use today, including Orff, Kodaly,
Dalcroze, Gordon, Gardner and others. In addition, participants will examine methods for teaching Arts and
Humanities. All of these methods will be studied within the context of their application to current school issues.
Assessment, an integral part of the education process, will also be considered in terms of spacific methodology in
music and arts education.

IVIUS 548 Piano LItelatlUl . e ceeererrerierenrrrranrsrasmssassnssmmonsistasisesstnsissrressarnvesssssetassasssnssasssnsssssonssrerssnerssrsbenszanns
This course will survey the literature for solo piano begmn[ng with the earliest music for stringed keyboard
instruments and extending to the present day.

MUS 549 Teaching Intermediate and Advanced Piano........camrerrneninesnecn e -
This course will examine piano teaching from intermediate to advanced levels of study and explore piano
technique and its physiological and psychological implications for more advancing students.

MUS 558 M:mstry Of MUSIC 1: FOUNAAiONS cvveveererceemmmminueinsisimessaseriassssenissanmnnmssssnmsmosssssssenaasanssssaes .
This course is a general survey of the Bible as the basis for ministry in general and music ministry in partlcular

based on investigation of biblical and theological issues related to church music ministry. The study will also

incorporate an overview of historical aspects that impinge upon contemporary church music ministry.

MUS 559 Ministry of Music [l; APPlICAtIONS wueeveeiiiicnnisississinerenmsssnrssnressisss s st st s a st e s essrsnssan e smassstsssansasasasssssussase
This course is an examination of contemporary issues in music ministry with children, youth, and adults including

a survey of new sacred music literature, extending the music ministry through specialized ensembles, activities,
and other music experiences for children, youth, and adults.

MUS 560 15SUES T CHUFTH IVIUSIC.ceeeerereeererrerssrrerrarsssstssssamesssrmtassesisissannnnnmasssnssssssssssassssssisietsssss ssnrsrmemasssssssssrssnasansassas
This course will examine a wide range of current topics in church music and provide the students an in-depth
discusston of these selected issues. Extensive readings will be required.

MUS 566 STUdies I HYMNOIOZY covrvcireriiciicttiiesciintstiiis s s arrsstiasssssssaien s ias s snsnser s s i s d s sas s s nassaassssnnnt s sssmmns sasas
This course will thoroughly examine specific topics in hymnology and evaluate their impact upon the Christian
Church. Extensive readings will be required.

MUS 590 Independent Study In RESEArCH cuvirveeiemeemrereiiressssscnissisrisisssssssscessieenenensnssssnsssesssssssessens
This course offers the student an opportunity to conduct a major research project related to music education
using appropriate methods of research. Experimental or quasi-experimentai designs in research may take place
at the school in which the student is employed as the music teacher. Prerequisite: MUS 544 Methods of
Research in Music. {On demand}
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MUS 640 PSYChOIOZY Of IMUSIC 1oveeecceenmirirereinisiici s e s stssbsssnaassssissasessssrsisssissnsssnmssnsasssssasansysnmssnssantasmssanesnansas
This course will examine diverse topics in music psychology including physiology of hearing, psycheoacoustical
parameters of music, perception of musical tones, responses to music, tonal and musical memory, and
neurological aspects of music perception and performance. Extensive readings will be required. A mini-
experiment will be designed and conducted. A term paper will also be required.

MIUS 643 Advanced CoNdUECEING 11 ... . iiiiimiiiiiiiieinssrommsrmmemmrmesr s ssmiaamisnsnnstisssassssssesissssssnssiasasssssissessssssnssssssasn
This course is a continuation of MUS 543 Advanced Conducting | which is designed to further develop the skill of
conducting and rehearsal techniques for an ensemble conductor. Emphasis will be placed on stylistic
development, score study and preparation, and verbal and visual communication. Prerequisite: MUS 543.

MUS 646 Master's Conducting Seminar in LIerature i eecvceennvecrnaansrassunes erremsessssnsnnnanans
This course is designed to further develop the skill and focus of conducting and knowledge of literature specific

to contemporary standards and area of study of students. Emphasis will be placed on stylistic development,
score study and preparation, and verbal and visual communication in the more advanced literature.
Prerequisites: MUS 543 and MUS 643.

MUS 647 Vocal Literature and Performance Practice. eeemrrrmssseerreumerasesmerseTTITEETeIeITEE A rTSa A rhAtee s bbb stetartaana s
This course explores the solo vocal literature of Western Music with emphasis on the development of art sonig, as
well as the stylistic practices appropriate to each genre and period.

MUS 648 Opera & Oratorio Literature for the 5010 VOICe .. rrrrcrri e ceticvssssssnsrsrriiissisenssrrssssrssssntsssnsnnsessssnnsssnass
This course explores the aria repertoire of opera and eratorio from its inception to the present day.

MUS 649 Contemporary Issues in Music EdUCAtioN. ... ccccesssecs e s aanssrs s e nassaansssan e s sassserrensasssnns
This course will examine current trends in music education including: teaching methodologies, technology, sociology
and social justice, aesthetics in music. Students will also discuss methods for supervising student teachers and first
year teachers, and will complete the requirements for KTIP certification.

MUS 691 Graduate Recital...cciiiiiiiimereisrmmrrmseimmsasmmmesireenirersosenssnsesssnsnsensasansercranssannnns eeerervamasssees
The graduate recital is a public program 40 — 60 minutes in length. {All)
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Artist Diploma

The Artist Diploma is a professional one-year program for instrumental, piano or voice, and is designed to enable
students to expand their knowledge of repertoire and technique, and to further their personal performance skills and
musical understanding. The Artist Diploma program is designed with flexibility in mind so its candidates can focus their
energies exclusively on performance and performance-related study.

Elective credits are made available so that each candidate can pursue areas of personal interest within the
performance area or in allied areas of theory and history.

A series of at least two performances/presentations are required, consisting of two full-length solo recitals or one full-
length solo recital and one additional presentation or performance experience, such as a chamber or small ensemble
performance, lecture recital, significant opera role, or concerto performance, as approved by the adviser and program
committee,

Admission Requirements:
1. Completed application form.
2. Possession of a master’s degree in music.
3. Two letters of recommendations from those who can attest to the application’s potential for successful
graduate study.
4. Official transcripts for all post-secondary educational institutions from which the applicant has earned a
degree, confirming a minimum 2.75 GPA {on a 4.0 scale).
5. Asuccessful 60-minute audition demonstrating an appropriate level of prior experience and potential for
success in the program.
6. International Students:
a. Submit transcripts to World Education Services for evaluation and translation.
b. Take and pass the Test of English as a Foreign Language (TOEFL} with a minimum score of 550 (79
internet-based). If the student does not meet the English requirement, they are required to complete
the University’s ESL program before coursework can begin.

ATISE DIPIOMIA .ottt rrsrasresssetessns s e s iassas resasnean s rrss e smaeaR R REOR b OSSR Ens sameensmner s s ssmns smeesonsans 14
APPHEA TNSTIUCTION .ttt e e ettt e et e e vt mren e een e stemr et s saeesse e eeeeeemeeessra e erermearnmeseeer e 6
ENSEIMIBIE ettt et a et et b e ee e ee et e ettt et e ee e s emea et et est e s eeeeeemos s e reneareen 2
Special topics/Seminar/INdePendeNt STUAY ....ccvoceeeiceeeceree e e eee s e eeeesaeeeseee e s e ar e s reseeeessseseseas 3
Research related to performance, instrumental/vocal accompanying, vocal coaching, etc.

BIBOLIVE ettt et err et ettt e et cs e e e e ren et e s s es b te s e st e e e ee et s eee e eene e eenntertasese e enseneses e snns e 3
One three-hour course, not applied or ensembles.
RECILAIS {TWO) oottt eeemeesoneneseneesas e eeat e e ss s emeeseneeeeemems c
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MUSIC GRADUATE PROGRAM APPLICATION

Name

Mailing Address

Phone FAX Email
O Master of Arts in Music O Master of Music in
O Music Education U Conducting
L1 Church Music L Piano Pedagogy

[ Performance

Applied Music Major {Instrumental or Voice Part)

Other Areas of Performance Ability

1. Complete the Campbellsville University Application for Graduate Admission.
2. Complete the School of Music Graduate Program Application.

3. Submit official transcripts of all college work {both undergraduate and graduate) with a minimum GPA of 2.75 on a
4.0 scale overall.

4, Submit two letters of recommendation.
5. Prepare an essay that discusses your desires and goals in graduate education.
6. Submit a recent audition or recital tape demonstrating your performance skills.

7. International students must show proficiency in English as a Second Language either through the TOEFL Exam
(Test of English as a Foreign Language} or by completing the English as a Second Language (ESL} program at
Campbelisville University. The minimum acceptable score on the TOEFL is 550 for the paper-based exam or 213
on the computer-based exam.

8. Applicants must pass an entrance examination over music theory, and music history and literature, and take
appropriate steps to remediate any deficiencies. This exam will be taken after you arrive on-campus.

The Graduate Music Admissions Committee will review the application using a holistic procedure with the major
criterion for granting admission being the extent to which the applicant has demonstrated the possibility for the
succeassful completion of graduate study.

SUBMIT THIS FORM AND THE REQUIRED DOCUMENTATION TO:

Dr. Alcingstone Cunha
Dean, School of Music
Campbellsville University
UPO 792, 1 University Drive
Campbellsville, KY 42718

music@campbellsville.edu - www.campbelisvilie.edu - {270) 789-5237 FAX: (270) 789-5524
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L]
SCHOOL OF THEOLOGY

Master of Marriage and Family Therapy
Master of Theology

Dr. John Hurtgen, Dean
Campbellsville University, 1 University Drive, UPO 790, Campbellsville, KY 42718
jehurtgen@campbellsville.edu * 270-789-5029

Chris Sanders, Director
Campbellsville University - Louisville Campus, 2300 Greene Way, Louisville, KY 40220
cmsanders@campbellsville.edu = 502-753-0264 (x226)

Dr. Shane Garrison, Director, Theology Online

Campbellsville University, 1 University Drive, UPO 790, Campbelisville, KY 42718
msgarrison@campbellsville.edu ¢ 502-789-5541
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SCHOOL OF THEOLOGY MISSION AND GOALS

The mission of the School of Theology is to produce world changers for Christ. We carry out this task with a
wholehearted response of gratitude, worship, and stewardship to God as revealed in Jesus Christ. The tools for the
task consist of a comprehensive program of Christian studies (Biblical studies, theology, philosophy, pastoral ministries
& counseling, church history, educational ministries, sports ministry, and evangelism} within the context of a
fellowship of learners dedicated to searching for and living within the truth under the guidance of the Holy Spirit. This
is done as an integral part of the mission and core values of Campbelisville University.

The School of Theology identifies world changers as persons who are .

{1} Passionately evangelical: who are passionate about God’s good news in Jesus Christ and who have a strong
desire for others to experience life in him;

{2)  Rooted in the story: who love God’s powerful Word and who in community with others are learning, knowing,
trusting, and following the Sacred Scriptures which are able, from beginning to end, to show the way to salvation
in Jesus Christ;

{3} Church-connected: who have a high view of the [ocal church, but whose field of vision does not limit ministry to
within the “four walls” and who see the local church as a base from which to go out into the world;

{4}  Servant leaders: who are of high moral character and kingdom heart; who are developing Jesus’ qualities of
servant leadership and who in turn develop servant leaders under them;

(5}  Spiritual entrepreneurs: who are creative, energized by the possibilities of what God and faithful persons
together can do; builders who start with nothing and see spiritual dreams take shape; inventors capable of
reinvention to maintain effective ministry; and

(6) Partners in an enduring fellowship: who make an impact for Christ during their student days; alumni who display
an abiding love for and commitment towards the University; brotherhoods and sisterhoods, forged at CU, that
are fruitful for ministry well beyond graduation.

The School of Theology has built this mission upon three foundations: first, we are committed to the kingdom of God:
as baptized believers our first allegiance is to God's rule that is coming yet already present among us; second, we are
committed ta Christian higher education: as lifelong learners we are committed to loving God in the academy with our
whole heart, mind, soul, and strength; and, third, we are committed to a “divine conspiracy”: as apprentices of Jesus,
forgiven by the finished work of Jesus on the cross, we have received the Holy Spirit of promise, the promise of
transformation from the inside out.

Upon these foundations we and our students attempt to learn and live deeply into six core values, or disciplines, in
order to more fully become world changers . . . ‘

Passionately Evangelical. Rooted in the Biblical Story. Church Connected.

Servant Leaders. Spiritual Entrepreneurs. Partners in an Enduring Feflowship.

GRAUDATE DEGREES OFFERED

Master in Marriage and Family Therapy (M.M.F.T.)
PROGRAM INFORMATION

Program Purpose:
The Masters in Marriage and Family Therapy (MFT} is offered to enhance career opportunities and prepare graduates
with the knowledge and skills to counsel individuals, couples and families in a variety of occupational venues.

While enrolled in this program students will examine the philosophical underpinnings that religion, spirituality,
philosophy, classical and contemporary theory, social situation, media, biology, and knowledge contribute to the
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development of mankind. In this process students are stimulated and challenged, using various methods of instruction,
to broaden their thinking and interaction with individuals, couples and families. Qur efforts prepare graduates to
identify, evaluate, develop and explore thoughts and behaviors of them self and those for whom they provide
counseling services.

All course work in the MFT program is designed to fulfill the mission, goals and objectives consistent with the values of
our Christian University. The curriculum of this program has been accepted by the Kentucky Board of Licensure of
Marriage and Family Therapists.

MFT Program Values
* A Christian commitment to act and serve responsibly
* The promotion of ethical and competent family systems practices
* A commitment to personal growth within a Christian envirohment
* Arespect for diversity among peaple and other cultures
* A commitment to empower clients and client systems
+ Promotion of life-long learning and growth in the marriage and family therapy profession

The Masters in Marriage and Fa'mily Therapy (MMFT) requires students to successfully complete 46 credit hours of
coursework. The curriculum meets the education requirements of the Kentucky Board of Licensure for Marriage and
Family Therapists as outlined in KRS 335.330 (3). The MFT program is designed to prepare graduates with the
knowledge and skills to counsel individuals, couples and families.

Criteria and Processes for Student Admissions
Applicants to the MFT Program at Campbellsville University must meet the University’s Graduate Council requirements
in order to be considered for admission. Requirements are:

1. A bachelor’'s degree from a regionally accredited institution.

2. Compietion of an application for regular admission to the University Graduate $chool and acceptance by that
body.

3. Official transcripts from all undergraduate and graduate courses taken from any college/university.

4. One letter of recommendation regarding academic potential for graduate study.

In addition to making application to the Office for Graduate Admissions, applicants must complete the application
materials required of the MMFT Program. Use the following list as a guide for submission.
MMFT Program Application

1. Official transcripts as previously requested.

2. Three professional references, using MMFT Reference Form with at least one from a reference who knows the
applicant’s academic performance history, one who knows the applicant’s values and moral character, and one
who knows the applicant’s potential as a professional helper.

3. An undergraduate transcript that reports the attainment of a 3.0 or greater undergraduate GPA If applicable,
GRE scores (If undergraduate GPA is less than 3.0 on a 4 point scale)

4. Statement of interest for pursuing an MMFT degree should be a 500-750 word essay that:

« Demonstrates your understanding of the mission of Campbellsville University and the mission and goals of
the MMFET Program

* Describes how your life experiences have prepared you for the counseling program.

* Describes characteristics you have that make you suitable for the counseling profession

* Presents, at minimum, one issue of your life that absorbs a great deal of your time and attention

e While past professional experiences strengthen an application, no academic credit is given for life
experience.
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The Admissions Committee consists of the Director of the Marriage and Family Therapy Program and MFT program
faculty members. Each member in attendance during the student interview recommends one of the following actions:
1. Full acceptance.
2. Conditional acceptance, specifying conditions that must be improved or corrected.
3. Denial

After application materials are reviewed, a letter of decision, invitation, ar both is mailed to the applicant at the
address provided on the application.

Please submit your MMFT Program application materials to

Campbeillsville University - Louisville Extension Center
2300 Greene Way

Louisville, KY 40220

Attn: Tami Dugas

Applications may be submitted at any time and are reviewed continually. The Marriage and Family Therapy Program
allows enrollment during any academic term. Applications are reviewed and interviews scheduled once ALL materials
are received by the program. [n order to register for courses in your desired term of study, the application materials
must be processed and the entrance interview conducted 30 days in advance of the term.

The MMEFT Degree features a program designed to meet the education requirements for licensure as a marriage and
family therapist in Kentucky (LMFT). The 46 credit hour program has a delivery that includes approximately 35% of the

. course work online and the remaining coursework in a face-to-face delivery format. To accommodate non- traditional

students, courses are offered in the evenings and meet only one night a week. Courses are scheduled in eight-week
terms from August through May. During the summer terms, practicum opportunities remain available as they are
through the course of the academic year.

A sequenced calendar of courses are recommended and included in this catalog. Full time equivalent includes two
courses each eight week term of the first year of study. During year two, students enroli in their field placement
{Please arrange a meeting with the MFT Field Director serving at the location where you take the majority of your face-
to-face courses once you have completed 18 credit hours of coursework in this program). Students desiring part-time
study will follow the part-time academic plan.

Along with challenging and expanding the knowledge of students, this program focuses on relationships. Faculty
nrovides special attention to students and usually learn student names by the end of the first class. Consistent with the
mission of Campbellsville University, this program works toward developing life-long Christian servant leaders who will
contribute to the betterment of humanity.

Graduate Examination

All MMFT graduates must successfully complete a comprehensive examination consisting of MFT content in order to
receive their diploma. Students are eligible to take the comprehensive examination once coursework is satisfactorily
completed. Students must pass the comprehensive examination before they participate in graduation activities. A
passing score is 70% or higher. If a student does not succeed in their first attempt to pass the examination an analysis
of concern areas is conducted and the student is provided an additional opportunity to Improve knowledge, skills and
their performance. ‘

FACULTY:

Eric Bruns, Psychology
BA Indiana University - Psychology
MA University of Houston Clear Lake — Behavioral Science
PsyD Spalding University — Clinical Psychology
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Nikki Erwin, Marriage and Family Therapy
(Director of MFT Field Education)
MSC Campbellsville University — Marriage and Family Therapy
BS Campbellsville University — Christian Studies
Licensed Marriage and Family Therapist

Japheth Jaoko, Social Work
BA Pan Africa Christian College — Bible & Theology
MA Asbury Theological Seminary — Counseling
MA Criswell College — Christian Leadership
MSW — University of Kentucky - Social Work
PhD University of Texas at Arlington — Social Work

Kenneth Hollis, Theology/ Marriage and Family Therapy
{Program Director)
B.S. University of Louisville — Sociology
M.Div. The Southern Baptist Theclogical Seminary — Pastoral Care and Counseling
D.Min The Southern Baptist Theological Seminary — Family Ministry
PhD The Southern Baptist Theological Seminary — Christian Counseling/ Marriage and Family Studies
Licensed Marriage and Family Therapist/ AAMFT Approved Supervisor

Khara Kinkaid, Psychology of Religion {adjunct}
BA Asbury College — English Literature
M.Div., ThM The Southern Baptist Theclogical Seminary — Psychology of Religion
PhD University of Louisville — Education and Counseling Psychology

Rahsheeno Griffith, Marriage and Family Therapy (adjunct)
BS Boyce College — Christian Counseling
MA The Southern Baptist Theological Seminary — Biblical Counseling
MS Campbellsville University — Counseling
PhD - University of Louisiana at Monroe — Marriage and Family Therapy
Licensed Marriage and Family Therapist

Scott Wigginton, Theology — Theology/ Marriage and Family Therapy {Assistant Program Director)
BA Western Kentucky University
M.Div. Th.M. & PhD, The Southern Baptist Theological Seminary
Licensed Marriage and Family Therapist/ AAMFT Approved Supervisor

2014-2016 Curriculum

Graduate Term 2

Gradudie Taraa T Hos

“Gratiuate Term 47

‘Gradlate Term 5°

 Aug-Oct
COW 523 Counseling
Skills

Oct-Dec

Cou 515

Introduction to Family
Studies '

Jlan-March

COU 500 Counseling
Theories |

March-May
COU 581 Ethical, Legal
& Professional Issues

COU 570 Cultural
Competencies

COU 520 Human
Development

COU 530 Research
Methods {Hybrid)

COU 550
Counseling
Theories Il
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* Graduate-Term 5.0

‘_ March-May
€0oU 824 COU 560 COU 516 Marriage and | COU 517 Marriage and
Child & Adolescent Psychopathology Family Il Family Ili
Counseling
Cou 690 COU 690 Cou 630 COU 690
Field Practicum Field Practicum Field Practicum Field Practicum

**COUBI0 is offered every G6 {May-June) and G1 {July-August)

COURSE DESCRIPTIONS:

MFT500 Counseling Theories and PraCliCe | ... ieireveremercicrrirsssssnsssresesssessssssssseresssssssssssssssssamsmmmmmmens 3

This course is a survey of the major theoretical systems of counseling and psychotherapy. Specific application of
theoretical principles will be investigated, analyzed and described regarding therapeutic intervention. Couyrse content
includes an emphasis in systems theory, development of basic counseling techniques, philosaphy, principles, and skill
development through the video-stimulated recall (VSR} method where students critically interacting with each other in
reflection and integration of theory and practice for individuals, groups, and family systems.

MFT515 Introduction 10 Family StUGIES..uiiiiiiiiirriccrecsresseeeeeicirsrerrsrsnssosesesmsranssssssssssssssnonsssnnnnnnssnssnnnnn 3

This course will study the dynamics of marriage and family relationships with emphasis on understanding and assessing
their structure and function through a family systems approach. Attending to family developmental life cycle issues,
students will learn ways in which counselors may approach marriage and family counseling as a creative, preventative,
and healing enterprise. Both theory and technigues of marriage and family counseling are presented and integrated
with careful attention given to psychological, systemic, and theological perspectives.

MFT516 Marriage and Family Counseling Il.......cc.ceveererinvennes Eereemsssatssstremnseerrrnmnsssesenerresettaretstararannas 3

This course is an advanced theoretical exploration of the prevailing models for doing marriage and family counseling
with special attention paid to critique and theological integration. Students will explore the historical foundations and
evolution of marriage and family therapy as a profession and be exposed to dominant theoreticians and models for the
assessment and treatment of marriages and families. Skill building will be emphasized through the video-stimulated
recall (VSR) method. Prerequisite: Marriage and Family Counseling.

MFT517 Marriage and Family COUNSEINEZ Hl ... eeeimiirccireiecseisevemmenrrsersensaersesnssssssssssssssnerennsssseannns 3

This course presents an advanced theoretical exploration of the special issues in marriage and family counseling.
Attention will be paid to some of the practical, ethical, legal, and emerging issues related to the practice of marriage
and family counseling in both secular and ministry contexts. Prerequisite: Marriage and Family Counseling 1I.

MFT520 Human Development .......iiiesisissicnceceemieiecessssrsssessssnersrssssssas eesesssmsssanrasnesenine 3

A thorough survey of the specified divisions of the life cycle from early childhood to death will be detailed in this
course. Topics include life-cycle theories of development, developmental tasks, normal-abnormal behavior, models of
moral, intellectual, social and physical development and learning theories will be explored. Counseling strategies for
specific concerns in the life cycle will be emphasized. '

MFT523 COUNSEIING SKIllS ...ttt st s s rs e s s s s e rer e s rnmn s s s s s s s s s s sas s s s s bemremmmnsseneresans 3
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This seminar provides students with both theoretical knowledge and laboratory honed skills that are necessary for
basic counseling with individuals, couples and families. Therefore the seminar is designed to introduce theoretical
insights and practical experiential skill development.

MFT530 Research Methods.......... eerriessiiiibiessssssresasassbssssssanan et ansriassaanas crrrrensannns 3

This course is an introduction to research methods and their application to research problemns with emphasis on the
conceptualization, design, completion, and evaluation of research in counseling. Course content includes an emphasis
on the formal descriptions of the interaction between persons and their environments, presentation of a wide variety
of designs, analyses, and conceptual approaches. Both quantitative and qualitative methods will be presented in the
context of carrying out individual research projects.

MFT550 Counseling Theories and Practice Il . cniiriiniccccsniincienernanenes veatreatssmssssemsassssassses 3

This course develops advanced counseling techniques. Course content includes further psycholegical perspectives on
modern psychodynamic, family, group, and crisis intervention forms of counseling and psychotherapy; theories and
practice of brief forms of therapy, as well as long-term methods of treatment; and cross-cultural and gender factors
that influence counseling and theory. Students will identify and persanalize their own theoretical approach through
development, demonstration, and integration of the theories.

MFT560 Psychopathology ...ccaeiimmniiiiicciisiesccseoncisennenes reinsseerenmassarasesanannes 3

This course is an overview of contemporary perspectives on child and adult psychological disorders. Course content
includes: Training in the use of the DSM-IV diagnostic system; examination of the role of culture, ethnicity, gender,
and social class in symptom formation and the experience of illness and critical examination of these issues in clinical
application of the DSM-IV,

MFT570 Cultural Competencies .....ccoermrrsrerenrmrrnrsssassssssninens ceriresssisseresennnrssssserarrn e aannnaeraraans 3

This course is designed to address societal changes, influences and trends, human roles, societal subgroups, social
mores, and diversity of life-styles. Other course content includes social change and individual/societal responses,
multi-cultural issues, religion, racial issues, ethnicity, gender issues, sexual preference, aging issues, subgroup cultural
communication patterns, and methods of addressing the provision of counseling services for these diverse groups.

MFT581 Ethical, Legal, and Professional Issues .....cccocevieieeeriennnnes iehessssrisaeisesnenerarennnrnnssarsenusssetea 3
This course provides an in-depth study of professional ethics, legalities, and professional issues relating to the
professional practice of counseling. ‘

MFT624 The Child and Adolescent ....cc.ccueeervireanneen feveeefeemstssemssressEmEEsessssessesEEITESTREeSSEERSIasEEasTERITen .3

This course examines the theories, methods, and techniques of counseling and psychotherapy with children and
adolescents. Emphasis will be placed on a multidimensional view of intervention with children and adolescents, giving
attention to development, cognitive, behavioral, organic, educational, social, and environmental issues, and
development of skills in counseling children and adolescents individually and in family therapy. Coordination of
services with agencies, the juvenile court system and assessment instruments with adolescents are examined.

METE81 Addictions ...ceererrasicremnnnsirennes reeetesnmrssammansesissssssarERERaRLETenRIT TR RS EREYLE erererresssnennnarsansusnnnen 3

This course utilizes the strengths perspective to explore the biological, psychological, social and spiritual aspects of
addictions and treatment across the lifespan and with special populations. Although there is an emphasis on drug and
alcohol addictions, the course will also examine other addictions such as eating, gaming/internet, gambling, etc.
Additional key elements include: an exploration of personal beliefs and experiences that may impact practice; analysis
of related ethical issues and guidelines; and the historical influences on public policies and laws related to addictions.

MFTE90 PraCtiCUI cvrecverersererssenscmsemssmsmmsmmsmasrcasmmsenssensessessssssressassennsnnss verebstrarsrasassraensansaen ...10
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A field-based counseling experience supervised by a qualified, licensed marriage and family professional at a site
selected by special arrangement with the student, the program director, and a mental health agency. Specific
empbhasis is to place students in direct contact with consumers of marriage and family counseling services. The
practicum includes all activities a counselor would perform under proper supervision. It provides the students with an
opportunity to develop and apply clinical diagnostic skills and counseling skills in a practical setting. Prerequisites: 18
credit hours of coursework and permission of field director.

MFT699 Graduate Candidacy cccirercieseriemmmmrreerermmmscccsssssisiommamessseemmenreeertssmsnnessseressrmmmsssmnsnrrrsnsssssssssnnnsnnns 0

Enrollment in this course number is required for MMFT students who have previously enrolled in the maximum
number of practicum credits required for their respective track, but who have not yet completed the required clock
hours or evaluations required for a course grade or program completion. Students who are not enrolled in coursework
or field or those who have not completed their requirements for graduation, must enroll in graduate candidacy to
continue in the MSC program. A student is allowed to enroll in up to 7 consecutive trimesters of Graduate Candidacy.
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Master of Theology {M.Th.}

The successfully admitted student will sefect an 18-hour degree emphasis from the following:
¢ Biblical Studies

Pastoral Leadership

Theological Studies

FACULTY AND STAFF
Dean of the School

John E. Hurigen, Ph.D.
B.A., University of Louisville; M.Div., Ph.D., Southern Baptist Theological Seminary;
Post-Doctoral Studies, University of Louisville

Full Time Faculty/Areas of Instruction

Christopher Ceonver, Ph.D.
B.A., University of Richmond; M.Div., Ph.D., Southern Baptist Theological Seminary

Joel Drinkard, Ph.D.
B.A., University of North Carolina; M.Div., Th.M., Southeastern Baptist Theological Seminary; Ph.D., Southern Baptist
Theological Seminary.

Joe Early, Ph.D.
B.S., Cumberland College; M.Div., Midwestern Baptist Theological Seminary; Ph.D., Southwestern Baptist Theclogical
Seminary

Shane Garrison, Ed.D.

B.S., Campbellsville University; M.Div., M.A. Southwestern Baptist Theological Seminary; Ed.D., Southern Baptist
Theological Seminary

Twyla Hernandez, Ph.D.

B.A., Middle Tennessee State University; M.Div,, Southern Baptist Theological Seminary;

Ph.D., Southern Baptist Theological Seminary

Ken Hollis, Ph.D.
B.S., University of Louisville; M.Div., D.Min., Ph.D., Southern Baptist Theological Seminary

1. Dwayne Howell, Ph.D.
B.A., Campbelisville University; M.Div., Th.M., Ph.D., Southern Baptist Theological Seminary

Scott E. Wigginton, Ph.D.
B.A., Western Kentucky University; M.Div., Th.M., Ph.D., Southern Baptist Theological Seminary

Adjunct Faculty
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Leigh Conver, Ph.D.
B.A., Eastern Baptist College; M.Div., Th.M., Ph.D., Southern Baptist Theological Seminary

Steve Dwinnelis, Ph.D.
B.S., University of Kentucky; M.Div., Southern Baptist Theological Seminary; Ph.D., Southern Baptist Theological

Seminary

Tony Hough, Ph.D.
B.A., Ball State University; M.Div., Ph.D., Southern Baptist Theological Seminary

Mike O'Neal, Ph.D.
B.A., University of Kentucky; M.Div., Southwestern Baptist Theological Seminary;
Ph.D., Southern Baptist Theological Seminary

Support Staff

Secretary, Campbellsville Campus, Sherry Bowen; sibowen@campbelisville.edy; 270-783-5029

Secretary, Louisville Campus, Kasey Durbin; kidurbin@campbelisville.edu; 502-753-0264
Web: Campbellsville.edu/school-of-theology

Twitter@CUTheology

Facebook.com/CUTheology

FINANCIAL AID

students who wish complete financial aid information related to all students in the University are advised to consult
the current University Bulletin/Catalog and the University’s office of Financial Aid. Information related to student aid
available specifically for candidates for the M.Th. degree in the School of Theology is also available. Students are
encouraged to request application materials. An appropriate form will be sent in a timely way to those making such an
inquiry. The following two sources are available:

General Student Fund: Limited funds are available to School of Theology students who demonstrate financial need.
Partial scholarship assistance on a semester-by-semester basis is available.

The George W. and Myrtle Howell Memaorial Scholarship is available to assist students who are presently employedina
ministerial position and who show definite financial need.

ADMISSIONS TO THE MASTER OF THEOLOGY PROGRAM

Students who wish to be admitted to graduate studies in the School of Theology must first complete all application
procedures required by the Office of Admissions of the University. When admission to the University’s graduate
studies program is completed, students will be informed of their general University admission and their application
materials will be forwarded to the Dean of the School of Theology for assessment.

Applicants will be advised of additional requirements including an interview with the Dean of the School. When the
additional requirements related to the School of Theology have been satisfied, the Dean will carry the application
forward to the University’s Graduate Council. Applicants will then be notified of their acceptance status.
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Prerequisites: U.S. Citizens

|»

An application for admission to Campbellsville University.

Applicants must have earned an undergraduate degree from a regionally accredited college or university.
Applicant must have eighteen hours of undergraduate coursework in the area of Christian Studies, Religion,
Theology or Christian Ministry from a regionally accredited college or university OR a Master’s degree (such as
M.A., M.Div.) OR applicable graduate course in Theology, Christian Ministry, or Bible.

Applicants must have undergraduate overall GPA of 3.0, or official report of a Graduate Record Examination (GRE}
(minimum score of 283), or the Miller Analogy Test {(MAT) (minimum score of 350), or a previous Master’s degree
from an accredited institution (or at ieast 30 hours in a planned program of study with a minimum overall GPA of
3.0}.

Applicants must present a two to three page Philosophy of Ministry essay in which the applicant briefly
summarizes his or her (1) conversion and call to ministry (telling of person[s] and church[es] instrumental in your
journey to faith); (2) current title and place of ministry (if none, describe most recent title/place of ministry), and
(3) current philosophy of ministry {providing both a biblical and theological basis; be sure to include references to
persons, churches, ministries, and other resources that have shaped/continue to shape your understanding of
Christian ministry}.

Applicants must have a minimum of two letters of reference; one from an academician and one from a ministry
mentor, both well-acquainted with the applicant’s life and work.

Applicants must have a phone or face-to-face interview with the Dean of the School of Theology, John Hurtgen
(Main Campus).

Applicants may transfer a maximum of 12 hours credit {1} from other regionally accredited master’s degree
programs (2) if the content of the courses transferred are equivalent to required courses or are accepted as
“elective” courses, and (3) if the academic coursework offered for transfer credit carries a grade of “B” or better.

Prerequisites: International Students

Applicants must satisfy the prerequisites for US American students listed above.

Applicants must have received satisfactory scores in English as a Second Language training, or achieve a
satisfactory score In the University’s equivalent requirement through other certified programs at the time of
application.

An international applicant may also transfer up to a maximum of 12 hours of earned credit in a master’s degree
program from an international university or seminary (1) when the content and quality of the courses are judged
to be equivalent by the School of Theology faculty and (2) the applicant’s school has been certified as graduate-
equivalent education by the World Education Service (WES).

All courses transferred for credit must reveal a minimum grade of “B” for the course to be transferred.

All applicants must have an interview with the Dean of the School of Theology.

Online applicants should submit required documents to the following address:

Campbellsville University
Graduate Admissions
UPO 782

1 University Drive
Campbellsville, KY 42718

Louisville Education Center applicants should submit required documents to the following address:

Campbellsville University
CU Louisville
2300 Greene Way
Louisville, KY 40220
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MASTER OF THELOGY {M.Th.) DEGREE DESIGN

The Master of Theology program is a 30-hour program of graduate theological and ministerial training that provides an
18-hour emphasis in one of three areas {Pastoral Leadership, Biblical Studies and Theological Studies) and prepares the
Christian minister for effective kingdom service through the church for the world. The Master of Theology student
selects one of the three areas for the 18-hour emphasis and then completes the remaining 12 hours by selecting 6
hours of courses in the remaining two areas (as categorized below).

Pastoral Leadership (18 hrs.} Biblical Studies (18 hrs.) Theological Studies (18 hrs.)
Biblical Studies (6 hrs.} Pastoral Leadership (6 hrs.) Pastoral Leadership (6 hrs.}
Theological Studies (6 hrs.) Theological Studies (6 hrs.) Biblical Studies (6 hrs.)

Master of Theology {M.Th.) 18-hour Core Courses for Each Emphasis: Biblical Studies, Pastoral Leadership,
Theological Studies

Biblical Studies core courses:

CHS 510 Old Testament History & Interpretation |
CHS 511 Old Testament History & Interpretation ||
CHS 513 Old Testament Prophets

CHS 520 New Testament History & Interpretation |
CHS 521 New Testament History & Interpretation I
CHS 526 Pastoral Letters, Pastoral Leadership

Pastoral Leadership core courses:

CHS 551 Journey into Christ-likeness

CHS 552 Pastoral Ministries & Evangelism

CHS 553 Ministry of Proclamation & Worship

CHS 555 Pastoral Care & Counseling

CHS 567 Leadership Development

CHS 661 Innovations to the Contemporary Church

Theological Studies core courses:

CHS 531 Christian Theology

CHS 543 Ethics of the Christian Faith

CHS 571 Pre-Reformation History of the Church
CHS 572 Post-Reformation History of the Church
CHS 580 Baptist History & Heritage

CHS 634 Gospel & Postmodernism

Other courses can be applied as substitutes for required courses:
CHS 525 General Letters (Biblical Studies)

CHS 556 Christian Evangelism and the Church (Pastoral Leadership)
CHS 557 Church Planting (Pastoral Leadership)

CHS 558 Pastoral Care in Human Crisis (Pastoral Leadership)

CHS 561 Introduction to Educational Ministries (Pastoral Leadership)
CHS 562 Intergenerational Ministries {Pastoral Leadership)

CHS 580 Archeology and Biblical Studies (Biblical Studies)

CHS 580 Introduction to Biblical Hermeneutics (Biblical Studies)

129




MASTER OF THEOLOGY {M.Th.) DEGREE SPECIFICS:

Program Advisors

The Dean of the School of Theology serves as advisor for all online students, and appoints advisors for students at the
Louisville Center and other regional sites. The student, in consultation with his or her adviser, will declare the 18-hour
emphasis (Pastoral Leadership, Biblical Studies or Theological Studies).

Program Academic Expectations

The Master of Theology is an academically challenging program of study. Thirty {30) hours of graduate coursework is

required for the degree. Note the following expectations.

e GPA average during pursuit of the degree must be 3.0 for all courses.

¢ Only one “C” grade may be offered for credit toward the 30 required hours.

*  No “D” grade will be accepted as satisfactory for degree completion. Students earning a “D” grade may repeat the
course, and the highest grade {of B or better — or see previous requirement related to the acceptability of one
grade of “C”) earned in a subsequent attempt will be considered for degree completion.

18-hour Christian Studies Prerequisite

An 18-hour prerequisite of undergraduate Christian Studies may be met (for the M.Th. applicant who lacks such} by
taking these courses fully online through the School of Theology’s undergraduate program. Each undergraduate
semester at least four (4) online courses are offered at the undergraduate level.

Program Course Sequence

A student may complete the program in 14 months for the Pastoral Leadership track (provided he or she has the
prerequisite 18 hours of undergraduate Christian Studies coming into the program). Other emphases (Biblical Studies
and Theological Studies) may be completed in 18 months. The course sequence for the next three years follows.

Interruption and Resumption of Studies
If, for whatever reason, the student does not register for courses in two consecutive Graduate Terms, he or she must
re-apply for admission through the Office of Graduate Admissions.

Comprehensive Philosophy of Ministry Essay

Each student submitted a two or three page minimum Philosophy of Ministry Essay as an applicant into the program.

In the student’s last graduate term, he or she must complete in addition to all coursework, a Comprehensive Essay.

The Comprehensive Essay allows the student to {1) update the Philosophy of Ministry statement made at application

into the program and {2) synthesize the 18-hour area of emphasis with his or her Philosophy of Ministry statement.

The student will follow the instructions below.

*  The student will declare to the advisor intent to write the Comprehensive Essay at the beginning of his ar her [ast
graduate term.

* Compose a seven to 10 (7-10) page critical essay (New Times Roman font, 1” margins, double-spaced, excluding
cover page [title, your narne, date, advisor’s name]} in which you update your Philosophy of Ministry statement in
light of your 18-hour emphasis.

«  Synthesize your understanding of the philosophy and practice of Christian ministry with the knowledge and
skills that were part of your seminar coursework. In light of your 18-hour emphasis respond to the following
questions (be as specific as possible).

*  How would you now describe your philosophy of Christian ministry?

* How has study in your area of emphasis altered, expanded, and/or given new vision for your philosophy of
ministry?

*  What sources and resources do you now hold as necessary for ministry?
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*  What new goals do you set for yourself and for your ministry?

*  Submit the essay to your advisor as per the following time schedule.
* December Graduation: Essay is due on or before November 15.
* May Graduation: Essay is due on or before April 15,

COURSE DESCRIPTIONS

NOTE: Students completing courses marked with an asterisk [*] may use the course to substitute for courses in the
respective area of emphasis.

CHS 510 Old Testament History and Interpretation | ... vececccnreeeee eeeserenaes 3
This is a course study of the history of Israel from its early beginnings to the post-exilic period. The course will
include a critical examination of the formation of the Cld Testament, Pentateuchal analysis, a study of the rise and
fall of the Israelite monarchy and the exilic and post-exilic settings. Prerequisites include an undergraduate or
graduate course of introduction to the Old Testament.

CHS 511 Old Testament History and Interpretation [ i s e s e sersss sas s vesssanssesnas 3
This is a study of the prophetic, poetic, and wisdom literature of the Old Testament. Attention will be given to
their significance in the religion and faith of Israel as well as the Ancient Near Eastern parallels and backgrounds.
Prerequisites inciude an undergraduate or graduate course of introduction to the Old Testament.

CHS 513% Old Testament Prophets i ticiassisssssssns e e e sr s s s resessrrrrssrrer s s s s n e s s e s reReaaseastsasessssestassrrrrretaassnenes 3
This is a course which involves intensive study of the prophetic literature of the Old Testament. Attention will be
given to the ancient near eastern (ANE) culture, Israelite historical setting, literary features and theological
interpretation of the text. Professor’s permission is prerequisite for this seminar.

CHS 520 New Testament History and INTerpretation | ... rcrrccc s s rscsssssesnnrsssssnrenssserssnssnssisssesnsisassase 3
A survey of the four gospels and of the [ife of Jesus, the course combines an historical study of Mathew, Mark,
Luke, and John with varicus methods of gospel interpretation. Prerequisites include an undergraduate or graduate
course of introduction to the New Testament.

CHS 521 New Testament History and INTerprefation Il ...ercrmemssrmsiresrmsrsrrisrrssssssrorsrermmiesseessssivisietossnssrionsararersssanns 3
A survey of the origin and development of the earliest Christian movemeént through an examination of the Acts of
the Apostles through the book of Revelation. Prerequisites include an undergraduate or a graduate course in the
introduction to the New Testament.

CHS 525% General Letters (Hebrews-JUude) ... errrersnssesnsnnenmnne eeeeeeeerannnnns 3
An historical and exegetical study of the general letters of the New Testament: Hebrews, James, 1 & 2 Peter,
James, 1,2, & 3 lohn, and Jude with a focus on the development and struggles of the early church, theological
themes and issues of the letters, and implications of the letters in the life and work of the contemporary church.
Professor's permission is prerequisite to this course.

CHS 526 Pastoral Letters, Pastoral Leadership...ccimssmmssimmmmesiniimiiiiommmrrerecsessesensesessrarsnasssessesnssesssss 3
An historical, sociological, rhetorical, and theological analysis of Paul’s letters to Timothy and Titus {1 Timothy, 2
Timothy, and Titus) with an investigation into the implications the letters hold for Christian pastoral leadership.
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CHS 531 Christian THEOIOEY Suvvivvvrrrrsrnrrermrrrererressssmnrassssssnrssssssssaniessssnmmensssssusssssssssssn st iesssssssansisssssanmsssesasannsssssnsasasansan
A study of the basic teachings of Christian faith from a systematic perspective.

CHS 543 Ethics of the Christian Faith ... ciisssssrea st issssisiianeismsensieresssnesssss ramsssess
An investigation of the Christian moral ideal and Christian principles of judgment and action in ways appropriate to
the interests of ministers. The course examines biblical, theological and historical themes in Christian ethics
through an examination of major personalities, movements, principles, and practices.

CHS 544 Philosophy of Christian Religion ........cccovvevervmerercenceeeenennn. frenasreesanssresenasesnssnisresaenne
An introduction to the nature and scope of the philosophy of Christian Religion, the problem of reltglous
knowledge, and contemporary issues in the philosophy of religion.

CHS 551 Journey into Christ-likeness: Forming and Being FOrmed ... ieeirmmrmecimiiiisssssssnsssssssmmmmsmsssssisssnsnssens
The teaching and practice of spiritual formation, personal as well as corporate, as it relates to those who are
pursuing active service in some capacity of ministry.

CHS 552 Pastoral Ministries ....c.ceccvcccrviiinivanninsnnenie EeeeeereeemeesssssesssssssesssemESESEISEESIILESEEeeRESLEeEeccunesssbisisssasasiasasesasaererrare
The purpose of this course is to study pastoral ministries as they relate to the minister and h/h personal and
professional life with special regard to pastoral leadership of a congregation.

CHS 553 Ministry of Proclamation and WOISHIDP ..eeeirieimicniinicneiniiissesisinnniintnisssscesesenessereeeessesrsnananssessamssrnsanssnnns
A survey of Christian worship with major emphasis on worship styles, communication methodologies, and
sermonic strategies. Focus will be placed upon biblical roots of worship and Protestant preaching styles since
1850, with major emphasis on preaching and worship since the

second half of the 20th century. -t

CHS 555 Pastoral Care and COUNSEIINE «.cccviririiiimmrsrrmmrrsrrnscrsmmmeorenressrcossnsimmmammsmsims s ossstadsss 10008800rs rrasanrsssasnrssssnsssans
A survey of the biblical, theological, historical foundations of Christian pastoral care and counseling with due
consideration to the human health sciences during the 20th century. The purpose of this course is to assist
students to develop a beginning awareness of the history of both ancient and modem pastoral care and counseling
as well as to encourage and equip students in the beginning practice of the discipline.

CHS 556 Christian Evangelism and the ChUPCR e et rrrrrrre i sssssrsrssssss s s s s sn s s ama s e s esanassennnnnns
A biblical and theological study of evangelism and the relationship between evangelism and the local church in
today’s context. Attention will be given to ideas and premises of the discipline of evangelism that have emerged in
the last decade, while at the same time, exploring the historical impetus that forms the background of these
developments. Considerable emphasis will be placed upon the biblical incorporation of a twenty-first century
evangelistic strategy in the local church anfor in the Christian outreach organizations.

CHS 557 CRUIC PlantiNg coee e eeecsereemarutsssserenisssssrrmasssmsssmsiassessstasstsnsssssesseresarssensnnmssiasentseersestatennssensnnnnsassrsniiassrsssasssnes
A study of the foundations, principles, and practices of planting new churches. It is focused on planting churches in
Morth America. The course will survey biblical materials pertaining to church planting, provide principles
appropriate for differing church planting models, and provide practical direction and strategies for church planting.
Students will learn about various approaches to church planting and the resources available. The course will equip
students to plan new churches in their ministry contexts.
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for which they have ministerial responsibility. Attention will be given to the biblical, theological, ethical, and legal
dimensions of a minister’s role as a "professional caregiver" as well as "colleague” of other community caregivers.
Empirical research is introduced as a primary methodalogy.

CHS 561 Introduction to Educational Ministries ........ceiiiieeeniiicesesiiissiiencciseicsssccssessenencaan A —
This course studies the hiblical and historical foundation of educational ministry. Attention is given to the teaching-
learning process as well as the ¢church's strategies for educational ministries.

CHS 562 Intergenerational MinIStIeSs ... et teimi e ic s s e rrsssessnem s s e a e aes s sr s s s e s saammamms e e amamnnnnaaanss
A focused study of the use of intergenerational theory and practice as a foundation for Christian education in the
churches and the marketplace. The goal of the course is to keep students on the leading edge of educational
ministry theory and practice.

CHS 567 Leadership DevelOpment ... e rccssserccintresreis s s es st iss e s s s s s e re s et s s s m e s e s s s s as s s s s s e s a s b et asanmssnreaannnnes
This course is focused.on equipping students with leadership skills necessary for educational ministries. The seminar

includes an overview of older and contemporary leadership theory as well as the discovery and development of each
pariicipant’s leadership and relational style.

CHS 571 Pre-Reformation History of the Christian ChUrCh ...iiiesiimiisssirssssstisssseissssrssssssirsssssetiairersratsreavansres
A survey of the history of Christianity from the beginnings of the Christian church until the Reformation. Special
attention is given to the major contextual historical events, development of the biblical canon, confessions of faith,
authority within the church, the response of the growing church to its various cultures, and to significant leaders of
the church.

CHS 572 Post-Reformation History of the Christian Church ......iciriiiinnnceisnsscssisinssssiinenssssssenisreesenes
A survey of the history of Christianity from the Reformation until the present. Focused attention is given to

Western Christianity and the spread of the Christian faith to North America.

Special Topics Courses

CHS 580* Archeology and Biblical StuUdIes oottt ssssssssss s s s s s s s s s s s s st s b e s e nresasrana

3

3

An introduction to the field of archeclogy with emphasis upon its contribution to the interpretation and understanding

of the Bible.

CHS 580 Baptist History and Hertame. e eciiirnssirssserrrenrrerrr et es s s ass s erssrrre s s s e emnanss s sesasenanasrrrssanassser e mnnnnnss
A survey of the background, development, and movements that have given shape to the Baptist denomination
over the past four hundred years.

CHS 580* Introduction to Biblical Hermeneutics ... reressteanrreeianes
This course is a study of both the interpretation and application of the Bible.

CHS 634 Gospel and POSEMIOUEITIISITI .o cciiierecce it rers s s s s seesessss s sssnsn e n s s s r s e s e s s smam e s sammm s s s r s e s s e e e s s branemas
A survey of current definitions, histories, and implications for the cultural paradigm shift of the 20th century
referred to as postmodernism as well as an introduction to Christian apologetics within this setting.

CHS 661 Innovations to the Contemporary CAUFCR.......c ..o rrrrert s ccrer oo rsesacrncmressenonsseesaramssssasenamnnssasananas
This course will focus on innovative ministries and trends desighed to penetrate the secular culture with Christian
evangelism from within the church toward the marketplace. Contemporary frends are studied as a context of the
gospel in the 21 century.
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MASTER OF THEOLOGY COURSE OFFERINGS/CHECKLIST
A student selects one of the three 18-hour emphasis below. A student then completes & hours from each of the two
remaining emphasis areas for a total of 12 hours.

Biblical Emphasis Core Courses: Completed
CHS 510 Old Testament History & Interpretation |

CHS 511 Old Testament History & Interpretation Il

CHS 513 Qld Testament Prophets

CHS 520 New Testament History & Interpretation |

CHS 521 New Testament History & Interpretation I}

CHS 526 Pastoral Letters, Pastoral Leadership

Pastoral Leadership Emphasis Core Courses:

CHS 551 Journey into Christ-likeness

CHS 552 Pastoral Ministries & Evangelism

CHS 553 Ministry of Proclamation

CHS 555 Pastoral Care & Counseling

CHS 567 Leadership Development

CHS 661 Innovations in the Contemporary Church

Theclogical Emphasis Core Courses:

CHS 531 Christian Theclogy

CHS 543 Ethics of the Christian Faith

CHS 571 Pre-Reformation History of the Church
CHS 572 Post-Reformation History of the Church
CHS 580 Baptist History & Heritage

CHS 634 Gospel and Postmodernism

Other courses can be applied as substitutes for required courses.
CHS 525 The General Letters Bihlical

CHS 556 Christian Evangelism & Church Pastoral Leadership
CHS 557 Church Planting Pastoral Leadership

CHS 558 Pastoral Care in Human Crisis Pastoral Leadership
CHS 580 Archeology and Biblical Studies

CHS 580 Introduction to Biblical Hermeneutics

CHS 580 Transformational Church

CHS 561 Intro to Educational Ministries Pastoral Leadership
CHS 562 Intergenerational Ministries Pastoral Leadership

CHS 661 Innovative Educational Ministries Pastoral Leadership
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