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SECTION 1 

INTRODUCTION 
 

The School prohibits all forms of sexual discrimination, including sexual misconduct.  

The School is committed to addressing sexual misconduct in a manner consistent with applicable 

law.  A notice of the School’s policy of nondiscrimination shall be widely disseminated on the 

School’s campus to students, employees, applicants for admission and applications for 

employment.  The notice shall specifically state that (a) the School does not discriminate on the 

basis of sex in its education programs and activities, (b) the School is required by Title IX not to 

discriminate in such a manner, and (c) questions concerning Title IX may be referred to the 

School’s Title IX Coordinator or to the Office of Civil Rights at the United States Department of 

Education.  The notice of non-discrimination shall state the name or title, office address, 

telephone number and email address of the School’s Title IX Coordinator. 

 Specifically, it is the policy of the School that designated staff members take immediate 

and appropriate steps to investigate or otherwise determine what happened when the School 

knows or reasonably should know of possible sexual misconduct.  When sexual misconduct is 

determined to have occurred, the School shall take prompt and effective steps reasonably 

calculated to end the sexual misconduct, eliminate the hostile environment, prevent its 

recurrence, and, as appropriate, remedy its effects.  All complaints shall be processed in 

accordance with the procedures established in this policy. 

 It is also the policy of the School to protect any student filing a complaint alleging sexual 

misconduct and to ensure the student’s safety as necessary, including taking interim steps to 

protect the student prior to the final outcome of any investigation.  It is the School’s duty under 

Title IX to resolve complaints promptly and equitably and to provide a safe and 

nondiscriminatory environment for all students, free from sexual harassment and sexual 

misconduct.  This duty also applies to complaints involving parties of the same sex, and it 

requires the School to use the same procedures and standards used in all complaints involving 

sexual misconduct.  

Inappropriate conduct by School personnel toward students is prohibited, and School 

policies shall identify procedures for identifying and responding to inappropriate conduct by 

School personnel. 

(See CU Title IX Grievance Procedure Policy) 
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SECTION 2 

SCOPE OF POLICY 
 

A. Persons, Conduct, Locations, Programs, Activities and Relationships Covered - All of 

School’s students, employees, and campus visitors are covered by this policy.  This 

policy applies on all property owned by the School, on all property at which the School 

holds educational programs or activities, and on all airplanes, buses or other vehicles 

used to transport the School’s students, and this policy applies to all of the School’s 

educational programs and other activities.  

B. Overview of Confidentiality Policy - The School’s confidentiality policy is set forth in 

Section 6.   
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SECTION 3 

OPTIONS FOR ASSISTANCE FOLLOWING AN 

INCIDENT OF SEXUAL MISCONDUCT 
 

The School shall take prompt steps to protect the complainant once the School has notice 

of sexual misconduct.  The School shall take interim measures, including academic 

accommodations, to protect the complainant and witnesses as necessary while any criminal or 

campus investigation is underway and before the final outcome of any investigation.  School 

officials should be mindful that sexual misconduct can result in delayed decision-making by a 

student who has experienced sexual misconduct.  In anticipation of the need for support services 

from other agencies in the community, the School shall enter memoranda of understanding with 

other agencies as may be necessary to meet the School’s obligation under Title IX.  The School 

shall enter a memorandum of understanding with local victim services provider if the School 

does not offer services required by Title IX.  All such memoranda shall comply with all FERPA 

requirements.  In the event of an alleged off-campus sexual misconduct incident, the School shall 

protect the student and the School community in the same manner had the sexual misconduct 

occurred on campus.  Further, the School shall handle off-campus sexual misconduct incidents as 

it would handle other off-campus incidents of misconduct or violence and consistent with any 

applicable law.   

A. Immediate Assistance - In the event of an incident of sexual misconduct, various 

resources are available to students:   

1. Trained on- and off- campus advocates and counselors who can provide an 

immediate confidential response in a crisis situation: 

  Name and Contact Information:  

 
On Campus     
Campus Safety & Security  Office of Counseling Services 
101 University Drive  101 University Drive 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 789-5555  OR  (270) 789-5070 
(270) 403-3611   

   
Off Campus     
Adanta Victim Advocacy Services  Taylor County Health Department 
259 Parkers Mill Road  1880 N. Bypass Road 
Somerset, KY 42501  Campbellsville, KY 42718 
1-800-656-4673  (270) 465-4191 

   
Taylor Regional Hospital  Taylor County Commonwealth 
1700 Old Lebanon Road  Attorney's Victim Services 
Campbellsville, KY 42718  211 E. Broadway 
(270) 465-3561  Campbellsville, KY 42718 

  (270) 789-6802 
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2. Emergency phone numbers for on- and off- campus safety, law enforcement and 

other first responders, including the Title IX Coordinator: 

 
Emergency Phone Numbers 
Campus Safety & Security  (270) 403-3611 
Campus Safety & Security Office  (270) 789-5555 
Office of Student Services  (270) 789-5005 
Title IX Coordinator  (270) 789-5092 
Office of the President  (270) 789-5001 
City Police  (270) 465-4122 OR 911 
Fire  (270) 465-4131 OR 911 
Sheriff  (270) 465-4351 OR 911 
Rescue  (270) 789-3135 OR 911 
University Physical Plant  (270) 789-5017 
Kentucky State Police  (800) 222-5555 
Kentucky State Police Non-Emergency (270) 384-4796 
National Response Center (spills)  (800) 424-8802 
National Response Poison Center  (800) 722-5725 
Federal Bureau of Investigation  (800) 752-6000 
   

3. Advocates who can accompany a victim to the hospital or other health care 

provider: 

 
On Campus Advocates     
Sara Mardis - Clinical Counselor  Kyle Davis - Director of Safety and Security 
101 University Drive  101 University Drive 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 789-5415  (270) 403-3611 
semardis@campbellsville.edu  kpdavis@campbellsville.edu 

   
Andrew Franklin - Director of Residence Life Elijah Coffey - Residence Life Coordinator 
101 University Drive  101 University Drive 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 789-5005  (270) 403-5005 
anfranklin@campbellsville.edu  evcoffey@campbellsville.edu 

   

4. The Sexual Assault Response Team (SART) can provide the following 

resources and support and can be accessed by:  

 
Sexual Assault Response Team (SART)   
Office of Student Services   
101 University Drive   
Campbellsville, KY 42718   
(270) 789-5005   
kpdavis@campbellsville.edu   
   

5. Health care services are available as follows:  

mailto:semardis@campbellsville.edu
mailto:kpdavis@campbellsville.edu
mailto:anfranklin@campbellsville.edu
mailto:evcoffey@campbellsville.edu
mailto:kpdavis@campbellsville.edu
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On Campus     
Campus Safety & Security  Office of Counseling Services 
101 University Drive  101 University Drive 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 789-5555  OR  (270) 789-5070 
(270) 403-3611   

   
Off Campus     
Adanta Victim Advocacy Services  Taylor County Health Department 
259 Parkers Mill Road  1880 N. Bypass Road 
Somerset, KY 42501  Campbellsville, KY 42718 
1-800-656-4673  (270) 465-4191 

   
Taylor Regional Hospital  Taylor County Commonwealth 
1700 Old Lebanon Road  Attorney's Victim Services 
Campbellsville, KY 42718  211 E. Broadway 
(270) 465-3561  Campbellsville, KY 42718 

  (270) 789-6802 
Lake Cumberland Regional Hospital  
305 Langdon Street   
Somerset, KY 42503   
(606) 679-7441   

 

6. A Sexual Assault Nurse Examiner (SANE) can be found or a rape kit can be 

obtained at:  

 
Off Campus     
Adanta Victim Advocacy Services  Hardin Memorial Hospital 
259 Parkers Mill Road  913 N. Dixie Highway 
Somerset, KY 42501  Elizabethtown, KY 42701 
1-800-656-4673  (270) 737-1212 

   
Norton's Women's and Kosair   
Children's Hospital   
4001 Dutchmans Lane   
Louisville, KY 40207   
(502) 893-1000   

 

Any victim of sexual misconduct should be aware of the options to seek treatment for 

injuries, preventative treatment for sexually transmitted diseases, and other services.  Victims are 

encouraged to discuss with health care providers, campus officials, and/or first responders the 

option of seeking medical treatment in order to preserve evidence which may be necessary to the 

proof of criminal domestic violence, dating violence, sexual assault, or stalking, or in obtaining a 

protective order. 

 Alleged offenses may be reported to the law enforcement agencies or to school officials 

designated in Section 6, and victims may (a) notify law enforcement authorities, (b) be assisted 
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by campus authorities in notifying law enforcement authorities if the victim chooses, or (c) 

decline to notify such authorities.  Victims may also be able to obtain orders of protection, no 

contact orders, restraining orders, or similar lawful orders issued by an appropriate court.  

School officials should be mindful of the School's obligation to provide interim measures 

to protect the complainant in the educational setting.  The School must consider a number of 

factors in determining what interim measures to take, including, (a) the specific need expressed 

by the complainant, (b) the age of the students involved, (c) the severity or pervasiveness of the 

allegations, (d) any continuing effects on the complainant, (e) whether the complainant and the 

respondent share the same residence hall, dining hall, class, transportation or job location, and (f) 

whether other judicial measures have been taken to protect the complainant.  The School shall 

minimize the burden of any interim measures on the complainant.  The School will provide 

counseling services without charge to the complainant if the School determines that counseling is 

necessary as a part of its Title IX obligation to protect the complainant while the investigation is 

ongoing.  Non-professional counselors or advocates shall consult with students regarding what 

information needs to be withheld to protect each student’s identity.  The School shall notify the 

complainant of complainant's options to avoid contact with the respondent and allow the 

complainant to change academic and extracurricular activities or complainant's living, 

transportation, dining, and working situation as appropriate.  The School shall ensure that the 

complainant is aware of (a) complainant's Title IX rights, (b) any available resources, such as 

victim advocacy, housing assistance, academic support, counseling, disability services, health 

and mental health services, and legal assistance, and (c) the right to report a crime to campus or 

local law enforcement.  The School shall not dissuade a complainant from filing a criminal 

complaint either during or after the School’s internal Title IX investigation. 

B. Ongoing Assistance 

1. Counseling, Advocacy and Support - On and Off Campus 

 Counseling and support services for victims of sexual misconduct, 

whether or not a victim chooses to make an official report or participate in 

the School’s disciplinary process or criminal process, include: 

 
On Campus     
Sara Mardis - Clinical Counselor   
101 University Drive   
Campbellsville, KY 42718   
(270) 789-5415   
semardis@campbellsville.edu   

 

2. Confidential counseling, advocacy, health, mental health, or sexual-misconduct-

related sources can be found both on and off campus as follows: 

 
On Campus     
Office of Counseling Services   
101 University Drive   
Campbellsville, KY 42718   
(270) 789-5070   
 

 

   

mailto:semardis@campbellsville.edu
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Off Campus     
Adanta Behavioral Health Services New Hights Family Counseling 
3020 Old Lebanon Road  Paige Hord 
Campbellsville, KY 42718  424 N. Bypass Road 
(270) 465-7424 OR  Campbellsville, KY 42718 
(800) 633-5599  (270) 403-7668 
www.adanta.org  paigehord@hotmail.com 

   
New Beginnings Family Counseling Counseling Associates 
Rebekah Sidebottom  Judith Curry, LPCC 
Campbellsville, KY  1320 East Broadway 
(270) 572-6238  Campbellsville, KY 42718 

  (270) 469-9069 
   
Heartland Psychiatry PLLC  Licensed Clinical Social Worker 
Dr. Hortillosa  Stephen Johnson, LCSW 
295 Campbellsville Bypass, Ste. 2  Campbellsville & Lexington Locations 
Campbellsville, KY 42718  (859) 219-9800 
(270) 465-2023   
   
Campbellsville Baptist Church  Central Kentucky Crisis Pregnancy Center 
Dr. Scott Wigginton, Counselor  Monday - Thursday, 12:00pm - 5:00pm 
420 N. Central Avenue  (270) 465-4330 
Campbellsville, KY 42718   
(270) 465-8115   
   
Psychologist  Psychologist 
Vickie Van Cleave, PsyD  Abby Conway, PsyD 
1306 E. Broadway, Ste. B  112 Roberts Road 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 215-2373  (270) 215-2373 

 

3. Ongoing support during the School’s disciplinary process or the criminal process 

can be found as follows: 

 

On Campus     

Sara Mardis - Clinical Counselor  Clinical Associate 

101 University Drive  101 University Drive 

Campbellsville, KY 42718  Campbellsville, KY 42718 

(270) 789-5415  (270) 789-5070 

semardis@campbellsville.edu   
 

4. Academic Accommodation and Interim Measures 

a. The School can provide immediate steps and interim measures to ensure 

the safety and well-being of the victim, such as the ability to move dorms, 

change work schedules, alter academic schedules, withdraw from/retake a 

class without penalty, and access academic support (e.g. tutoring). 

http://www.adanta.org/
mailto:paigehord@hotmail.com
mailto:semardis@campbellsville.edu
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b. The School may be able to provide additional interim measures for 

complainants while an investigation is pending, such as no contact orders 

and changing the respondent's living arrangements or course schedule.  
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SECTION 4 

TITLE IX COORDINATOR 
 

The President shall designate at least one employee to coordinate the School’s efforts to 

comply with and carry out responsibilities under Title IX.  The current Title IX Coordinator is 

Mr. E.J. Pavy.  The School shall notify all students and employees of the name or title and 

contact information for the Title IX Coordinator.  The President shall give the Title IX 

Coordinator the training, authority, and visibility to fulfill the required duties set forth in this 

section and elsewhere in this policy in sections, 1, 3, 4, 6, 7, 9 and 10.  The Title IX Coordinator 

shall have knowledge of Title IX requirements, of the School’s policies and procedures on sexual 

misconduct and of all complaints raising Title IX issues throughout the School.  The School shall 

appropriately train the Title IX Coordinator in all areas over which the Title IX Coordinator has 

responsibility.  The Title IX Coordinator shall be informed of all reports and complaints raising 

Title IX issues, even if the report or complaint was initially filed with another individual or 

office or if the investigation is to be conducted by another individual or office.  The Title IX 

Coordinator shall be available to meet with students as needed.  The Title IX Coordinator shall 

have no other job responsibilities that create a conflict of interest with the responsibilities 

associated with being the Title IX Coordinator.  If more than one Title IX Coordinator is 

designated by the President, the School’s notice of nondiscrimination and the School’s grievance 

procedure shall describe each coordinator’s duties and shall designate one coordinator as having 

ultimate oversight responsibility.  The Title IX Coordinator shall review all processes used to 

resolve complaints of sexual misconduct to ensure that they (a) comply with requirements for 

prompt and equitable resolution of these complaints, (b) allow for appropriate interim measures 

to be taken to protect the complainant during the process, and (c) provide for remedies to the 

complainant and School community where appropriate.  The Title IX Coordinator shall also 

review the School’s disciplinary policy to ensure it does not have a chilling effect on student’s 

reporting of sexual misconduct offenses or participating as witnesses. 
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SECTION 5 

DEFINITIONS 
As used in this policy, the phrases and words listed shall have the meanings set forth 

below: 

Consent - Verbal statements or non-verbal actions, which a reasonable person would 

understand to mean a voluntary agreement to engage in sexual activity.  Someone who is 

incapacitated* cannot consent.  Past consent does not imply future consent.  Silence or an 

absence of resistance does not imply consent.  Consent to engage in sexual activity with one 

person does not imply consent to engage in sexual activity with another.  Consent can be 

withdrawn at any time.  Coercion, force, or threat of either invalidates consent. *(see 

Incapacitation) 

Complainant – The person or party making an accusation or complaint associated with sexual 

misconduct. 

Counseling Employees - Pastoral and professional counselors who are licensed by the state in 

which they practice and employed by the School and other non-licensed employees working 

under the direct supervision and control of the licensed employees such that non-licensed 

employees are covered by the licensed employees’ statutory privilege. 

Dating Violence - Violence committed by a person who is or has been in a social relationship of 

a romantic or intimate nature with the victim.  The existence of such a relationship shall be 

determined based on the reporting party’s statement and with consideration of the length of the 

relationship, the type of the relationship, and the frequency of interaction between the persons 

involved in the relationship.  “Dating violence” includes, but is not limited to, sexual or physical 

abuse or the threat of such abuse, but it does not include acts covered under the definition of 

domestic violence. 

Domestic Violence - A felony or misdemeanor crime of violence committed by: 

 a current or former spouse or intimate partner of the victim,  

 a person with whom the victim shares a child in common, ( 

 a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner,  

 a person similarly situated to a spouse of the victim under the domestic or family violence 

laws of the jurisdiction in which the crime of violence occurred, OR 

any other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 

violence occurred. 

Educational Setting - All of the School’s academic programs and other activities of whatever 

nature on campus and at every other location where the School conducts authorized programs or 

activities. 

Incapacitation - Any situation in which a person is incapable of giving consent due to the 

student’s age, state of consciousness, use of drugs or alcohol, or an intellectual or other 

disability. 

Intimidation - The intentional act of coercing or frightening someone to engage or not engage 

in conduct of a sexual nature against that person’s will. 

Hostile Environment - “Hostile environment” means activity or conduct involving sexual 

harassment that is sufficiently serious that it interferes with or limits a student’s ability to 

participate in or benefit from the School’s program. 
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Non-Consensual Sexual Contact - Any physical touching of a sexual nature which is not 

preceded by consent or which continues after a previous consent is withdrawn. 

Non-Consensual Sexual Intercourse - Any sexual intercourse which is not preceded by consent 

or which continues after a previous consent is withdrawn.  “Sexual intercourse” includes 

vaginal or anal penetration by a penis, object, tongue or finger and oral copulation. 

Respondent – The accused student, defendant or alleged perpetrator. The term used in higher 

education most frequently used is “respondent”. 

Responsible Employees - The President, Vice Presidents and Deans of the School, the Title IX 

Coordinator, faculty members, administrative staff offices, including: academic support staff, 

admissions office staff, alumni office staff, business office staff, career services staff, 

communications office staff, financial aid office staff, distance education staff, information 

technology staff, international office staff, library staff, residence life staff, student services staff, 

student records staff, technology & training center staff, cosmetology school instructors & staff, 

and their supervisors, coaching staff, athletic trainers and School security officers are 

responsible employees. 

Retaliation - The act of seeking revenge upon another person. 

Sexual Assault - An offense that meets the definition of rape, fondling, incest, or statutory rape 

as used in the FBI’s Uniform Crime Reporting program. 

Sexual Exploitation - The abuse of a position of vulnerability, differential power, or trust for 

sexual purposes. 

Sexual Harassment - Unwelcome conduct of a sexual nature.  

Sexual Misconduct - Any act of sexual harassment, sexual violence, sexual assault, non-

consensual sexual contact, non-consensual sexual intercourse, sexual exploitation, stalking, 

intimidation, dating violence, or domestic violence, or any act that creates a hostile environment 

or any act of retaliation against a complainant or anyone involved in a grievance procedure 

under this policy. 

Sexual Violence - Physical sexual acts perpetrated against a person’s will or with a person who 

suffers from incapacitation.  “Sexual violence” also means same-sex conduct that violates the 

School’s prohibition on sexual violence, including, but not limited to, the following examples:  

 Sexual Misconduct/Sexual Abuse - attempting or making sexual contact with a person 

against his/her will OR with a person who is physically, mentally, or legally unable to 

give consent. Sexual misconduct includes but is not limited to inappropriate touching or 

fondling of intimate body parts.  

 Sexual Assault/Rape - sexual intercourse or penetration (anal or vaginal) with another 

person by means of forcible compulsion, or with a person incapable of consent by reason 

of age and/or mental or physical incapacity. Physical/mental incapacity includes, but is 

not limited to, persons who are unconscious, under the influence of drugs or alcohol, or 

otherwise unable to communicate consent. 

Stalking - Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to  

 fear for the person’s safety or the safety of others, OR  

 suffer substantial emotional distress.  

o Course of Conduct - As used in this definition, “course of conduct” means two or 

more acts, including, but not limited to, acts in which the stalker directly, 

indirectly, or through third parties, by any action, method, device, or means, 

follows, monitors, observes, surveys, threatens or communicates to or about a 
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person, or interferes with a person’s property; “substantial emotional distress” 

means significant mental suffering or anguish that may, but does not necessarily, 

require medical or other professional treatment or counseling; and “reasonable 

person” means a person under similar circumstances and with similar identities 

to the victim. 

Title IX Coordinator - The person designated as such by the School’s president or the person 

temporarily designated by the Title IX Coordinator to serve in that capacity during the Title IX 

Coordinator’s incapacity or absence from the School’s campus. 
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SECTION 6 

REPORTING POLICIES AND PROCEDURES 
The School encourages victims of sexual misconduct to talk to somebody about what 

happened so victims can get the support they need and so that the School can respond 

appropriately.  Different employees on campus have different abilities to maintain a victim’s 

confidentiality: 

 Some are required to maintain near complete confidentiality; talking to them is 

sometimes called a “privileged communication.” 

 Other employees may talk to a victim in confidence, and generally only report to the 

School that an incident occurred without revealing any personally identifying 

information.  Disclosures to these employees will not trigger a School investigation into 

an incident against the victim’s wishes. 

 Thirdly, some employees are required to report all of the details of an incident (including 

the identities of both the victim and the respondent) to the Title IX Coordinator.  A report 

to these employees (called “responsible employees”) constitutes a report to the School - 

and generally obligates the School to investigate the incident and take appropriate steps 

to address the situation. 

This policy is intended to make students and their parents, if appropriate, aware of the various 

reporting and confidential policies available to them - so they can make informed choices about 

where to turn should they become a victim of sexual misconduct and so they will know how to 

report any problems relating to retaliation which may subsequently arise.  The School 

encourages victims to talk to someone identified in one or more of these groups. 

A. Reporting Required - All employees must be aware of their own reporting 

responsibilities and the importance of informing complainants of: 

1. the reporting requirements of responsible employees,  

2. complainants’ option to request confidentiality and available confidential 

advocacy, counseling, or other support service, and  

3. complainants’ right to file a Title IX complaint with the School and to report a 

crime to campus or local law enforcement.  All responsible employees shall report 

incidents of sexual misconduct to the Title IX Coordinator, subject to the 

exemption for the School’s counseling employees.  All other employees shall 

respond to reports of sexual misconduct by notifying a responsible employee of 

the information pertaining to the incident of sexual misconduct.  The School shall 

take the following steps to ensure that a student understands an employee’s 

reporting obligation before the student reveals any information to that employee: 

“University wide training for students, faculty and staff as well as appropriate 

documentation available around the campus and on the university’s website / 

portal.” 
B. Responsible Employees - Responsible employees shall report to the Title IX 

Coordinator all relevant details about the alleged sexual misconduct that the student or 

other person has shared and that the School will need to determine what occurred and to 

resolve the situation.  Before a student reveals information that the student wishes to keep 

confidential, a responsible employee should make effort to ensure that the student 

understands: (a) the responsible employee's obligation to report the names of the 

respondent and student involved in the alleged sexual misconduct, as well as relevant 
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facts regarding the alleged incident to the Title IX Coordinator or other appropriate 

School officials, (b) the student's option to request that the School maintain the student's 

confidentiality which the School will consider, and (c) the student's ability to share the 

information confidentially with counseling, advocacy, health, mental health, or sexual-

assault-related services.  All responsible employees shall report the names of the 

respondent (if known), the student who experienced the alleged sexual misconduct, other 

students involved in the alleged sexual misconduct, as well as relevant facts, including 

the date, time and location to the Title IX Coordinator.  A responsible employee, prior to 

providing information about the incident to the Title IX Coordinator, shall consult with 

the student about how to protect his or her safety and the details of what will be shared 

with the Title IX Coordinator.  Responsible employees do not need to determine whether 

the alleged sexual harassment or sexual misconduct actually occurred or that a hostile 

environment has been created before reporting an incident to the Title IX Coordinator. 

C. Requests for Confidentiality - Upon receipt of a complaint of sexual misconduct, the 

School must act immediately to protect the complainant while keeping the identity of the 

complainant confidential.  The Title IX Coordinator and other appropriate School 

personnel shall determine, consistent with state and local law, whether appropriate law 

enforcement or other authorities should be notified. The Title IX Coordinator shall 

evaluate student requests for confidentiality and shall determine when such requests shall 

be honored.  The Title IX Coordinator shall be consulted in evaluating requests for 

confidentiality.  The Title IX Coordinator shall make every effort to respect requests for 

confidentiality.  In considering a student's request for confidentiality that would preclude 

a meaningful investigation or potential discipline of the respondent, the Title IX 

Coordinator shall consider an evaluation of circumstances that suggest there is an 

increased risk of the respondent committing additional acts of sexual misconduct or other 

violence, such as:  (a) whether there have been other sexual misconduct complaints about 

the same respondent, (b) whether the respondent has a history of arrests or records from a 

prior school indicated a history of violence, (c) whether the respondent threatened further 

sexual misconduct or other violence against the student or others, (d) whether the sexual 

misconduct was committed by multiple respondents, (e) whether the student's report 

reveals a pattern of perpetration at a given location or by a particular group, (f) whether 

the violence was perpetrated with a weapon, (h) the age of the student subjected to sexual 

misconduct, and (i) whether the School possesses other means to obtain relevant 

evidence.  The Title IX Coordinator shall evaluate confidentiality requests in the context 

of the School’s responsibility to provide a safe and nondiscriminatory environment for all 

students.  The School shall inform the student that the student's request that the student's 

name not be released to the respondent or asks that the School not investigate or seek 

action against the respondent may limit the School's ability to fully respond to the 

incident, including pursuing disciplinary action against the respondent.   

A responsible employee shall explain to the student that reporting the student's information to 

the Title IX Coordinator does not necessarily mean that a formal complaint or investigation 

under the School's Title IX grievance procedure must be initiated if the student requests 

confidentiality.  All information reported in connection with an alleged sexual misconduct 

incident shall be maintained in a secure manner.  All School employees shall only disclose 

information regarding alleged incidents of sexual misconduct to individuals who are responsible 

for handling the School’s response.  All School employees shall notify students of the 
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information that will be disclosed, to whom it will be disclosed and why the disclosure is being 

made.  

In the event the complainant requests that the School inform the respondent that the 

complainant asked the School not to investigate or seek discipline, the School shall honor this 

request and inform the respondent that the School made the decision to go forward.  In the event 

the School determines that it can respect the student’s request for confidentiality, the School 

shall take all reasonable steps to respond to the complaint consistent with the request and to 

determine what interim measures are appropriate or necessary.  In the event the School 

determines it must disclose the complainant’s identity to an respondent, the School shall inform 

the complainant prior to making the disclosure. 

D. Reporting Options - Students may use any combination of the following options to 

report sexual misconduct: 

1. Criminal Complaint - Criminal complaints are filed with local law enforcement 

officials and the School is not involved in that process.  Criminal complaints can 

be filed with the following agencies: 

 
Criminal Complaints     
Campus Safety & Security  Campbellsville Police Department 
101 University Drive  100 Terri Street 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 403-3611  (270) 465-4122 
kpdavis@campbellsville.edu   

 

2. Institutional Complaint - Institutional complaints are filed with the School, and 

upon receipt of the complaint, the School will initiate an investigation by the 

School in accordance with this policy.  Institutional complaints may be filed with 

the Title IX Coordinator.  The Title IX Coordinator’s name and contact 

information are:   

    
Institutional Complaints     
Title IX Coordinator  Personnel Services Office 
E.J. Pavy  1 University Drive UPO 944 
1 University Drive UPO 944  Office 7, Administration Building 
(270) 789-5092  Campbellsville, KY 42718 
TitleIXCoordinator@campbellsville.edu (270) 789-5031 

   
Office of Student Services   
101 University Drive   
Campbellsville, KY 42718   
(270) 789-5005   

 

3. Report to Responsible Employee - Reports made to responsible employees are 

required by federal law to be relayed to the School’s Title IX Coordinator and will 

initiate an investigation by the School in accordance with this policy.  

Responsible employees are identified in Section 5.  Responsible employees can be 

mailto:kpdavis@campbellsville.edu
mailto:TitleIXCoordinator@campbellsville.edu
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found around campus.  The Title IX Coordinator is a responsible employee.  You 

can report sexual misconduct to any responsible employee. 

 

4. Privileged and Confidential Reporting - Either as an alternative to the reporting 

options listed above or in lieu of reporting sexual misconduct to the individuals or 

offices listed above, students may make privileged and confidential reports of 

sexual misconduct to certain health or mental health providers or to certain 

pastoral counselors.  While criminal complaints, institutional complaints, and 

reports to responsible employees will result in the initiation of an investigation, 

reports to health or mental health providers or to certain pastoral counselors are 

privileged and will remain confidential so long as the student filing the report 

does not represent a threat to his or her self or to others.  Privileged and 

confidential reports may be made to: 

 

On Campus Health Provider     

Campus Nurse   

Marsha Davis   

101 University Drive   

Campbellsville, KY 42718   

(270) 789-5555  OR   

(270) 403-3611   

   

Off Campus Health Provider     

Taylor Regional Hospital  Taylor County Health Department 

1700 Old Lebanon Road  1880 N. Bypass Road 

Campbellsville, KY 42718  Campbellsville, KY 42718 

(270) 465-3561  (270) 465-4191 

   
Lake Cumberland Regional Hosptial Norton's Women's and Kosair 

305 Langdon Street  Children's Hospital 

Somerset, KY 42503  4001 Dutchmans Lane 

(606) 679-7441  Louisville, KY 40207 

  (502) 893-1000 

   

On Campus Mental Health Provider   

Sara Mardis - Clinical Counselor   

101 University Drive   

Campbellsville, KY 42718   

(270) 789-5415   

semardis@campbellsville.edu   

   

Off Campus Mental Health Provider   

Taylor Regional Hospital  Taylor County Health Department 

1700 Old Lebanon Road  1880 N. Bypass Road 

mailto:semardis@campbellsville.edu
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Campbellsville, KY 42718  Campbellsville, KY 42718 

(270) 465-3561  (270) 465-4191 

   

Adanta Victim Advocacy Services  Northstar Counseling Center 

259 Parkers Mill Road  120 Sears Avenue 

Somerset, KY 42501  Louisville, KY 40207 

1-800-656-4673  (502) 414-1301 

   

Taylor County Commonwealth   

Attorney's Victim Services   

211 E. Broadway   

Campbellsville, KY 42718   

(270) 789-6802   

   

On Campus Pastoral Counselor     

Campus Minister   

Ed Pavy   

Office of Campus Ministries, Ransdell Chapel  
401 N. Hoskins Avenue   

Campbellsville, KY 42718   

(270) 789-5227   

ecpavy@campbellsville.edu    
 

Reports of sexual misconduct may be made by third-parties (individuals who were not 

the victim or respondent) or anonymously to: The Office of Student Services, the Title IX 

Coordinator and/or the Deputy Title IX Coordinator(s).  

 

CU - Main Campus     
E.J. Pavy, Title IX Coordinator  Anna Marie Pavy, Deputy Title IX Coordinator 
1 University Drive UPO 944  1 University Drive UPO 881 
Campbellsville, KY 42718  Campbellsville, KY 42718 
(270) 789-5092  (270) 789-5059 
TitleIXCoordinator@campbellsville.edu ampavy@campbellsville.edu  

   
Office of Student Services   
101 University Drive   
Campbellsville, KY 42718   
(270) 789-5005   

   
CU - Harrodsburg     
Bubby Isham, Deputy Title IX Coordinator  
1150 Danville Road   
Harrodsburg, KY 40330   
(859) 605-1389   

mailto:ecpavy@campbellsville.edu
mailto:TitleIXCoordinator@campbellsville.edu
mailto:ampavy@campbellsville.edu
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mbisham@campbellsville.edu    

   
CU - Louisville     
Deborah Thomas, Deputy Title IX Coordinator 
2300 Greene Way   
Louisville, KY 40220   
(502) 753-0264   
dethomas@campbellsville.edu   

 

Requests for amnesty from drug, alcohol, and other student conduct policies should be 

directed to the Title IX Coordinator who shall consider the request and make a recommendation 

to the President if the Title IX Coordinator believes the request should be approved in order to 

further the objectives of Title IX.  The President may approve or disapprove the request after 

considering all of the School’s interests. 

E. Reporting under the Clery Act - The School has various reporting obligations under the 

Clery Act which promotes campus safety by ensuring that students, employees, parents 

and the broader community are well-informed about important public safety and crime 

prevention matters.  Details about the School’s reporting obligations under Clery may be 

obtained at:  https://www.notalone.gov/assets/ferpa-clerychart.pdf.  Depending on the 

circumstances, the Clery Act may also require the School to issue timely warnings to the 

campus community about crimes that have already occurred but may continue to pose a 

serious or ongoing threat to students and employees.  Certain Campus Security 

Authorities (CSAs) are required to report information gathered during the investigation of 

criminal activity.  These CSAs include campus law enforcement officers, non-law 

enforcement campus security officers, and local law enforcement officers.  These CSAs 

will typically be required to document incidents in a fashion that contains personally 

identifiable information about the parties involved and witnesses.  Other CSAs, such as 

School officials, are not typically required to report personally identifiable information. 

 

  

mailto:mbisham@campbellsville.edu
mailto:dethomas@campbellsville.edu
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SECTION 7 

INVESTIGATION PROCEDURES AND PROTOCOLS 
 

The School shall process all complaints of sexual misconduct, regardless of where the 

conduct occurred, to determine whether the conduct occurred in the context of an education 

program or activity or had continuing effects on campus or in an off-campus education program 

or activity.  The School shall determine whether any alleged off-campus sexual misconduct 

occurred in the context of an education program or activity of the School.  If the off-campus 

misconduct occurred in the context of an education program or activity of the School, the School 

shall treat the complaint in the same manner that treats complaints regarding on-campus conduct.   

Once the School is on notice of an allegation of off-campus sexual misconduct against a 

student, the School shall assess whether there are any continuing effects on campus or in an off-

campus education program or activity that are creating or contributing to a hostile environment 

and, if so, the School shall address the hostile environment in the same manner in which it would 

address a hostile environment created by on-campus misconduct.  Since there may be continuing 

effects of off-campus sexual misconduct while at School or in an off-campus education program 

or activity, if the off-campus sexual misconduct did not occur in the context of an education 

program or activity of the School, the School shall consider the effects of the off-campus 

misconduct when evaluating whether there is a hostile environment on campus or in an off-

campus education program or activity.   

The Title IX Coordinator or an individual designated by the Title IX Coordinator shall 

conduct the investigation of any complaint of sexual misconduct under this policy.  An 

investigation may entail interviews with witnesses, a review of any documentary or electronic 

evidence, a review of medical evidence, a review of campus security data, or a review of any 

other material which the investigator deems relevant to an assessment of the facts surrounding 

the complaint.  As soon after the initiation of the investigation as possible, the Title IX 

Coordinator or the designated investigator shall notify all School employees or students who are 

believed to have documentary, electronic, or tangible evidence to preserve such evidence for the 

investigation.   

The investigation shall provide the respondent and the complainant with equitable rights 

during the investigation.  The School will endeavor to complete investigations and resolve 

complaints within sixty (60) days of the date on which the complaint was received, but the 

School’s primary objective is a thorough investigation.  Thus, if the Title IX Coordinator 

believes additional time beyond sixty days is necessary to complete a thorough investigation, the 

Title IX Coordinator shall advise the President of such information in writing and request an 

extension of time for the investigation, and such extensions shall be approved whenever the 

President believes an extension is warranted. 

 The School shall coordinate its Title IX investigation with any other ongoing School or 

criminal investigation of the incident and establish appropriate fact-finding roles for each 

investigator.  Any information pertinent to the investigation may be shared with law enforcement 

during a parallel investigation.  Any information not pertinent to the investigation may not be 

shared with law enforcement during a parallel investigation. The School shall consider whether 

information can be shared among the investigators so that complainants are not unnecessarily 

required to give multiple statements about a traumatic event.  The School should not wait for the 

conclusion of a criminal investigation or criminal proceeding to begin its own Title IX 
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investigation.  If the fact-finding portion of the School’s Title IX investigation is suspended due 

to the existence of a criminal investigation, the School’s fact-finding portion of the Title IX 

investigation shall resume promptly once law enforcement officials have completed their 

evidence-gathering state of the criminal investigation.  The School shall periodically update the 

parties on the status of the investigation and inform the parties when the School resumes its Title 

IX investigation following any delay associated with a criminal investigation. 

 The School shall immediately investigate any possible retaliation against the 

complainant, including threats, intimidation, coercion, or discrimination.  
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SECTION 8 

GRIEVANCE AND ADJUDICATION PROCEDURES 
 

The School has jurisdiction over Title IX complaints.  The School shall adopt and publish 

grievance procedures for the prompt and equitable resolution of discrimination complaints, 

including harassment complaints, filed by students against School employees, other students and 

third parties, which shall: 

1. Provide notice to students and employees of the grievance procedures, including where 

complaints may be filed.  

2. Explain generally the grievance/adjudication process. 

3. Ensure that hearings are conducted in a manner that does not inflict additional emotional 

trauma on the complainant. 

4. Explain the possible results of the adjudication process, including sanctions, 

remedies/accommodations for the victim, and additional remedies for the School 

community. 

5. Explain that mediation is never appropriate in sexual misconduct cases. 

6. Notify the complainant of the right to end the informal process (Section 3 of the 

Grievance Procedures Policy) at any time and to begin the formal stage of the complaint 

process (Section 4 of the Grievance Procedures Policy), if voluntary informal 

mechanisms for resolving some types of sexual misconduct complaints are provided. 

7. Provide for the application of the procedure to complaints filed by students or on their 

behalf alleging sexual misconduct carried out by employees, other students, or third 

parties. 

8. Provide for adequate, reliable, and impartial investigation of complaints, including the 

opportunity for both the complainant and the respondent to present witnesses and 

evidence. 

9. Designate reasonably prompt time frames for the major stages of the complaint process. 

10. Provide for simultaneous written notice to the complainant and the respondent of the 

outcome of the complaint and any appeal. 

11. Provide assurance that the School will take steps to prevent the recurrence of any sexual 

misconduct and remedy discriminatory effects on the complainant and others, if 

appropriate. 

12. Provide adequate definitions of “sexual harassment” and an explanation as to when such 

conduct creates a hostile environment. 

13. Include reporting policies and protocols, including provisions for confidential reporting. 

14. Identify the employee or employees responsible for evaluating requests for 

confidentiality. 

15. Provide notice that Title IX prohibits retaliation. 

16. Provide notice of a student’s right to file a criminal complaint and a Title IX complaint 

simultaneously. 

17. Provide notice of available interim measures that may be taken to protect the student in 

the educational setting. 

18. State the evidentiary standard that must be used (preponderance of the evidence) in 

resolving a complaint. 

19. Provide notice of the potential remedies for students. 
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20. Provide notice of the potential sanctions or protective measures which may be imposed 

against the respondents, including, specifically, the sanctions regarding rape, 

acquaintance rape, domestic violence, dating violence, sexual assault, or stalking. 

21. Provide sources of counseling, advocacy and support. 

22. Provide for the extension of all rights given to the respondent to the complainant. 

23. Provide notice of hearing(s) to both parties. 

24. Identify a process by which either party may raise issues related to potential conflicts of 

interest of the adjudicators. 

25. Identify the trained individuals who will determine whether the alleged sexual 

misconduct occurred and the individuals who will determine the sanction. 

26. Provide for all proceedings to provide a prompt, fair, and impartial investigation and 

resolution. 

27. Provide for all proceedings to be conducted by officials who receive annual training on 

the issues related to sexual misconduct (i.e. domestic violence, dating violence, sexual 

assault, and stalking) and how to conduct an investigation and hearing process that 

protects the safety of victims and promotes accountability. 

28. Provide an equal opportunity for the parties to present relevant witnesses and other 

evidence. 

29. Provide the parties with similar and timely access to any information that will be used at 

the hearing. 

30. Provide a description of the types of evidence that may or may not be presented. 

31. Provide an equal opportunity for the parties to be represented by counsel. 

32. Impose equal restrictions on the ability of lawyers or other advisors to speak or otherwise 

participate in the proceedings. 

33. Identify the persons who may attend and/or participate in the adjudication process and the 

extent of their participation. 

34. Provide an equal opportunity for the parties to present expert testimony. 

35. Provide an equal opportunity for the parties to appeal. 

36. Require the same type of review be applied on appeal, regardless of which party files the 

appeal. 

37. Describe the appellate procedures, grounds for appeal, the person/entity that will decide 

appeals, and the applicable reasonably prompt time frames for appeal. 

38. Include a statement that the School will not require a party to abide by a nondisclosure 

agreement, in writing or otherwise that would prevent the re-disclosure of information 

relating to the outcome of the proceeding. 

39. Provide an equal opportunity for the parties to be present at the hearing. 

40. Permit the hearing to proceed if the complainant is not present. 

41. Provide the parties with an equal opportunity to cross-examine witnesses. 

42. Provide a description of alternative methods that preclude the respondent from personally 

cross-examining the complainant. 

43. Require the School to notify both parties in writing about the outcome of the complaint. 

44. Require the School to notify both parties in writing if there is any change to the results of 

the hearing that occurs prior to the time that such results become final. 

45. Require the School to notify both parties in writing when such results become final. 

46. Require the School to notify the complainant as to whether or not it found that the alleged 

conduct occurred, any individual remedies offered or provided to the complainant or any 
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sanctions imposed on the respondent that directly relate to the complainant, and other 

steps the School has taken to eliminate the hostile environment, if the School finds one to 

exist, and prevent recurrence. 

47. Prohibit questioning about the complainant’s sexual history with anyone other than the 

respondent. 

48. Acknowledge that the mere fact of a current or previous consensual dating or sexual 

relationship between the two parties does not itself imply consent or preclude a finding of 

sexual misconduct. 

49. Prohibit School officials from notifying the respondent of the individual remedies offered 

or provided to the complainant. 

50. Require the School to offer the complainant all services needed to remedy the hostile 

environment on an interim basis. 

51. Require the School to offer the complainant all services needed as a final remedy to the 

hostile environment, even if the complainant declined the service as part of an interim 

measure. 

52. Require the School to consider remedies for the broad student population whenever the 

School is unable to conduct a full investigation. 

53. Require the School to take steps to provide appropriate remedies for the complainant and 

the broader student population when the respondent is not affiliated with the School. 

54. If the School uses its student disciplinary procedures to meet its Title IX obligations to 

resolve complaints of sexual misconduct promptly and equitably, require the School to 

assess whether imposing sanctions against the respondent, without additional remedies, 

will be sufficient to eliminate the hostile environment, prevent recurrence, and remedy 

effects as required by Title IX. 

The School shall continue to protect the complainant after a determination that sexual 

misconduct has occurred.  The School’s Grievance Procedure, consistent with these 

requirements, is attached as Exhibit “A”. 
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SECTION 9 

PREVENTION AND EDUCATION 
 

This policy shall be accessible to students and employees with disabilities.  This policy, 

reporting forms, information and training shall be accessible to students who are English 

language learners.  This policy shall be distributed on campus in such a way that all students, 

regardless of their immigration status, including undocumented students and international 

students, are aware of their rights under Title IX.  Title IX prohibits retaliation against the 

complainant, anyone who files a third-party report, any witness or anyone who otherwise 

participates in the investigative and/or disciplinary process, and the School will take steps to 

prevent retaliation and strong responsive action if it occurs, including any retaliatory actions by 

School officials.  The School must routinely take steps to inform students that the School’s 

primary concern is student safety and that the use of alcohol and drugs never makes the survivor 

at fault for sexual misconduct. 

A. Residence Life Staff - As noted above, residence life staff are responsible employees.  

As such, residence life staff shall explain to the student (before the student reveals 

confidential information) that although residence life staff report the names of the 

respondent and the complainant and other relevant facts to the Title IX Coordinator or 

other designated School officials, the School will protect the student’s confidentiality to 

the greatest extent possible.  Residence life staff shall provide students with information 

regarding on-campus resources, including victim advocacy, housing assistance, academic 

support, counseling, disability services, health and mental health services, legal 

assistance, and the local rape crisis center or other off-campus resources. 

B. Sexual Violence and Prevention Program - The School’s sexual violence and 

prevention program (SVPP) shall clearly identify the offices or individual with whom 

students can speak confidentially.  The SVPP shall clearly identify the offices or 

individuals who can provide resources such as victim advocacy, housing assistance, 

academic support, counseling disability services, health and mental health services, and 

legal assistance.  The SVPP shall identify the School’s responsible employees.  The 

SVPP shall explain that, if students report incidents to responsible employees, these 

employees are required to report the incident to the Title IX Coordinator or other 

appropriate official, including the names of the respondent and student involved in the 

sexual misconduct, the date, time, and location.  The School’s approach to prevention, 

including the type and frequency of prevention programming and education/outreach 

activities, shall consist of: 

 
Program/Activity Description Frequency 

New Student Orientation 
Training conducted at every 
new student intake period 

throughout the academic year 

July, August, October, January, 
March, May, June 

Staff and Faculty Training  
Annually as well as during new 
hire periods and other points 

throughout the year 
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C. Bystander Intervention - The School shall utilize bystander intervention as a tool to 

prevent sexual misconduct.  In implementing the bystander-focused prevention methods, 

the School shall implement the common components of bystander intervention and 

delivery methods found at: https://www.notalone.gov/assets/bystander-summary.pdf. 

D. Campus Assessments - Beginning in the fall of 2016, the School shall conduct an annual 

climate survey in accordance with the guidelines found at: 

https://www.notalone.gov/assets/ovw-climate-survey.pdf.   In addition, the School shall 

aggregate data about sexual misconduct incidents from non-professional counselors or 

advocates in the School’s on-campus sexual assault centers, women’s centers, or health 

centers in order to identify patterns or systemic problems related to sexual misconduct. 

E. Educating Students - The School shall conduct programs to educate students about the 

School’s sexual misconduct policy at least 7 times during each calendar year.  At sexual 

misconduct awareness events, the School shall provide information on (a) Title IX, (b) 

how to file a Title IX complaint with the School, (c) resources available to sexual 

misconduct victims such as counseling, mental health and health services, and (d) options 

for reporting an incident of sexual misconduct to campus or local law enforcement.  The 

School shall provide education programs to promote the awareness of rape, acquaintance 

rape, domestic violence, sexual assault, and stalking, which shall include: 

1. Primary prevention and awareness programs for all incoming students and new 

employees, which shall include - 

a. a statement that the School prohibits the offenses of domestic violence, 

dating violence, sexual assault, and stalking; 

b. the definition of domestic violence, dating violence, sexual assault, 

and stalking in the state of Kentucky;  

c. the definition of consent, in reference to sexual activity, in the state of 

Kentucky;  

d. safe and positive options for bystander intervention that may be carried 

out by an individual to prevent harm or intervene when there is a risk 

of domestic violence, dating violence, sexual assault, or stalking 

against a person other than such individual; 

e. information on risk reduction to recognize warning signs of abusive 

behavior and how to avoid potential attacks; 

f.  information described in 20 U.S.C. 1092(f)(8)(B)(ii) through (vii); and 

2. Ongoing prevention and awareness campaigns for students and faculty, including 

the information described in clauses (a) through (f) of subparagraph 1 above. 
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SECTION 10 

TRAINING 
 

In all forms of training, the School shall establish methods for verifying that the training 

was effective.   

A. Student Training - The School shall provide the following training for students: 

1. Encouragement to report incidents of sexual misconduct 

2. How to report sexual misconduct to campus or local law enforcement and the ability 

to pursue law enforcement proceedings simultaneously with a Title IX grievance. 

3. General information on Title IX. 

4. What constitutes sexual misconduct under the School’s policies. 

5. The School’s definition of consent as applicable to sexual conduct, including 

examples. 

6. How the School analyzes whether unwelcome sexual conduct creates a hostile 

environment. 

7. Available reporting options, including formal reporting and confidential disclosure 

options and any timeframes set by the School for reporting. 

8. Places where students can seek confidential support services. 

9. Grievance procedures used to process sexual misconduct complaints. 

10. Disciplinary code provisions relating to sexual misconduct and the consequences of 

violating those provisions. 

11. Effects of trauma, including neurobiological changes. 

12. The role alcohol and drugs often play in sexual misconduct incidents, including the 

deliberate use of alcohol and/or other drugs to perpetuate sexual misconduct. 

13. Strategies and skills for bystanders to intervene to prevent possible sexual 

misconduct. 

14. Title IX’s protections against retaliation. 

15. Persons on campus to whom students can confidentially report incidents of sexual 

misconduct. 

16. An explanation that students do not need to determine whether incidents of sexual 

misconduct or other sexual harassment created a hostile environment before reporting 

the incident. 

With regard to all training directed toward students, the School shall consider educational 

methods that are most likely to help students retain information when designing its training, 

including repeating the training at regular intervals. 

B. Residence Life Staff Training - The School shall provide the following training for 

Resident Life staff: 

1. Places where students can seek confidential support services. 

2. Information about local rape crisis centers or other off-campus resources so that 

Residence Life staff can provide this information to students. 

 

C. Faculty and Staff Training - The School shall provide training on a regular basis, even 

if employees have prior relevant experience in sexual misconduct, to all employees likely 

to witness or receive reports of sexual misconduct, including faculty, School law 

enforcement unit employees, School administrators, School counselors, general counsels, 
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athletic coaches, health personnel and residence life staff.  The School shall determine 

how training should be conducted, who has the relevant expertise to conduct the training, 

and who should receive the training to ensure that the training adequately prepares 

employees, particularly responsible employees, to fulfill their duties under Title IX.  

Employees who work with international students shall be trained on the School’s sexual 

misconduct policies.  The School requires (a) training or experience in handling sexual 

misconduct complaints and (b) training in the operation of the School’s grievance 

procedures for the Title IX Coordinator, others who receive complaints, investigators, 

and adjudicators.  The School shall provide the following training for faculty and staff: 

1. Practical information about:  

a. how to prevent and identify sexual misconduct, including same-sex 

sexual misconduct.  

b. the behaviors that may lead to and result in sexual misconduct;  

c. the attitudes of bystanders that may allow conduct to continue;  

d. the potential for re-victimization by responders and its effect on 

students;  

e. appropriate methods for responding to a student who may have 

experienced sexual misconduct, including the use of nonjudgmental 

language;  

f. the impact of trauma on victims; and  

g. the person(s) to whom such misconduct must be reported. 

2. Training to explain responsible employees' reporting obligation, including what 

should be included in a report and any consequences for the failure to report and 

the procedure for responding to students' requests for confidentiality, as well as 

provide the contact information for the School's Title IX Coordinator. 

3. Practical information on how and when to identify and report sexual misconduct 

and/or to appropriate School officials. 

D. Special Training for Responsible Employees - Responsible employees are those 

employees defined in Section 5.  Responsible employees shall be trained so that they will 

know how to respond properly to sexual misconduct complaints.  The School shall train 

responsible employees to inform students of:   

1. the reporting obligations of responsible employees;  

2. students' option to request confidentiality and available confidential advocacy, 

counseling, or other support services; and  

3. their right to file a Title IX complaint with the School and to report a crime to 

campus or local law enforcement. 

E. Special Training for Title IX Coordinator and Others Involved in Grievance 

Procedure - The School shall require training for the Title IX Coordinator, others who 

receive complaints, investigators, and adjudicators to include information on:   

1. working with and interviewing persons subjected to sexual misconduct, including 

same-sex sexual misconduct;  

2. the proper standard of review for sexual misconduct complaints (preponderance 

of the evidence);  

3. information on consent and the role drugs or alcohol can play in the ability to 

consent;  
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4. the importance of accountability for individuals found to have committed sexual 

misconduct;  

5. the need for remedial actions for the respondent, complainant, and School 

community;  

6. how to determine credibility;  

7. how to evaluate evidence and weigh it in an impartial manner;  

8. how to conduct investigations;  

9. confidentiality;  

10. the effects of trauma, including neurobiological change; and  

11. cultural awareness training regarding how sexual misconduct may impact students 

differently depending on their cultural backgrounds.   

All staff involved in the grievance procedure must be trained so that they are 

capable of providing culturally competent counseling for all complainants.  

Counselors and other staff who are responsible for receiving and responding to 

complaints of sexual misconduct, including investigators and hearing board members, 

shall receive appropriate training about working with LGBT and gender-

nonconforming students and same-sex sexual misconduct.  Counselors and other staff 

who are responsible for receiving and responding to complaints of sexual misconduct, 

including investigators and hearing board members, and others counseling students 

who have experienced sexual misconduct shall be trained to be aware of the special 

issues that international students may encounter.  Any School officials responsible for 

discussing safety and confidentiality with students shall be trained on the effects of 

trauma and the appropriate methods to communicate with students subjected to sexual 

misconduct.  Any individual or body handling appeals shall be trained in the 

dynamics of and trauma associated with sexual misconduct. 

F. Special Training for Pastoral and Professional Counselors - The School shall instruct 

pastoral and professional counselors to inform students: 

1. Of their right to file a Title IX complaint with the School and a separate complaint 

with campus or local law enforcement. 

2. That they are available to assist the student in filing such complaints. 

3. That Title IX includes protections against retaliation. 

4. That School officials will not only take steps to prevent retaliation but also take 

strong responsive action if it occurs. 

Pastoral and professional counselors shall be trained to ensure that they understand the extent to 

which they may keep a report confidential.  In addition to receiving the training listed for 

pastoral and professional counselors, non-professional counselors or advocates shall be trained to 

report only general information about incidents of sexual misconduct and to avoid disclosing 

personally identifiable information. 
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Exhibit 1 - Policy Statement 

 The School has adopted a Sexual Misconduct Policy (“Policy”), all of the provisions of 

which are incorporated herein by reference.  A copy of the policy can be viewed at: 

www.campbellsville.edu/titleix.  In accordance with Section 8 of that policy, the School adopts 

and publishes the following grievance procedures for the prompt, fair, impartial and equitable 

investigation and resolution of sexual misconduct complaints, including discrimination and 

sexual harassment complaints, filed against School employees, other students, and third parties.  

Generally, these procedures provide (a) a method by which individuals can file complaints under 

Title IX, (b) a description of how those complaints will be investigated, (c) an informal 

resolution process, (d) procedures for the hearing to adjudicate factual disputes, (e) the method 

for appealing the outcome of the hearing, and (f) the method by which remedies and sanctions 

will be imposed. 

Pursuant to Title IX and the requirements established by the United States Department of 

Education, please be aware that: 

 Persons who file complaints (“Complainants”) have the right to end the informal process 

described in Section 3 at any time and to begin the formal stage of the complaint process 

as outlined in Section 4. 

 The School will take steps to prevent the recurrence of any sexual misconduct and 

remedy discriminatory effects on the Complainant and others, if appropriate. 

 The employee responsible for evaluating requests for confidentiality is the Title IX 

Coordinator as identified in the Policy. 

 Reporting policies and protocols are set forth in Section 6 of the Policy, and members of 

the campus community are encouraged to review those policies and protocols, including 

the provisions for confidential reporting. 

 Title IX prohibits retaliation against the Complainant or any witness involved in the 

investigation or hearing. 

 Complainants have the right to file simultaneously a criminal complaint with appropriate 

law enforcement agencies and a Title IX complaint with the School. 

 Various interim measures may be taken to protect Complainants in the educational 

setting, including those set forth in Section 3 of the Policy. 

 The evidentiary standard that must be used in resolving the complaint is a preponderance 

of the evidence. 

 The potential remedies for Complainants are set forth in Section 3 of the Policy. 

 It is the intent of this procedure to provide the Complainant with all rights given to the 

respondent. 

 The potential sanctions or protective measures which may be imposed against the 

respondents include the possible reprimand, suspension or expulsion of a student 

respondent, the possible reprimand, suspension or termination of an employee 

respondent, and complainant's options to avoid contact with the respondent and allow the 

complainant to change academic and extracurricular activities or complainant's living, 

transportation, dining, and working situation as appropriate. 

 The process may result in additional remedies for the School community, including 

greater emphasis on student awareness, educational and professional development 

courses for students, faculty and staff, and other steps designed to address the specific 

issues raised by the complaint. 

 Sources of counseling, advocacy and support are listed in Sections 3 and 6 of the Policy. 
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 Information about how the School will protect the confidentiality of victims is listed in 

Section 6 of the Policy. 

 As used in this procedure, “sexual harassment” and “hostile environment” shall have the 

meanings set forth in Section 5 of the Policy. 

 The School will not require a party to abide by a nondisclosure agreement, in writing or 

otherwise, that would prevent the re-disclosure of information relating to the outcome of 

the proceeding. 

 The School shall offer the Complainant all services needed to remedy the hostile 

environment on an interim basis, all as outlined in Section 3 of the Policy. 

 The School shall offer the Complainant all services needed as a final remedy to the 

hostile environment, even if the Complainant declined the service as a part of an interim 

measure. 

 The mere fact of a current or previous consensual dating or sexual relationship between 

the two parties does not itself imply consent or preclude a finding of sexual misconduct. 

 In the event the School is unable to conduct a full investigation, such as when the 

respondent is a visitor to the School’s campus, the School shall still consider remedies for 

both the Complainant and the broader student population. 

A. Initiation of Complaint – Any person who believes that he or she has been the victim of 

sexual misconduct as defined in the School’s Policy shall file a written complaint with the 

School’s Title IX Coordinator as identified in the Policy.  The complaint shall specify the 

alleged sexual misconduct; the name of the individual who engaged in the alleged 

misconduct and such other information as may assist the School in promptly investigating the 

alleged sexual misconduct. 

B. Investigation – The Title IX Coordinator, or the Coordinator’s designee, shall promptly 

investigate the alleged sexual misconduct in accordance with the provisions of Section 7 of 

the Policy.  Any designee shall have received training in conducting investigations of Title 

IX complaints.  It is the goal of the School to provide for an adequate, reliable, and impartial 

investigation of each complaint, including the opportunity for both the Complainant and the 

respondent to present witnesses and evidence.  Upon the conclusion of the investigation, the 

School shall determine whether probable cause exists to believe that the alleged sexual 

misconduct occurred.  If the School determines that there is no probable cause to believe the 

alleged sexual misconduct occurred, the complaint shall be dismissed, and both the 

Complainant and the respondent shall be notified in writing such determination by the 

School.  If the School determines that there is probable cause to believe that the alleged 

sexual misconduct occurred, both the Complainant and the respondent shall be notified in 

writing of such determination by the School, and an adjudicative hearing shall be scheduled 

within fourteen (14) days to resolve all disputed facts, if any.  The School shall provide both 

the Complainant and the respondent of the time and place of the hearing and the name of the 

hearing officer.  The hearing shall be conducted in accordance with Section 4.  In the event 

there are no disputed facts, no hearing will be held, and the School shall proceed to 

implement remedies and sanctions pursuant to Section 6. 

C. Informal Resolution Process - Mediation is never appropriate in sexual misconduct cases 

and shall not be utilized by the School.  However, after a finding of probable cause and prior 

to the hearing to resolve factual disputes, the School shall informally discuss possible 

remedies and sanctions with the Complainant and the respondent to ascertain if a satisfactory 

resolution of the matter can be reached without the necessity of an adjudicative hearing.  If 
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so, the remedies and sanctions to which the parties agree shall be imposed.  If not, the 

hearing pursuant to Section 4 will proceed as scheduled. 

D. Adjudicative Hearing – The purpose of the adjudicative hearing is to resolve any facts 

disputed by the parties.   

1. The Hearing Officer - The hearing shall be conducted by a hearing officer designated by 

the School who has received annual training on the issues related to domestic violence, 

dating violence, sexual assault, and stalking and on how to conduct a hearing that protects 

the safety of victims and promotes accountability.  If either party wishes to object to the 

hearing officer on the basis of a potential conflict of interest by the hearing officer, the 

party must notify the Title IX Coordinator of the objection within seven (7) days after 

receipt of the notice specifying the name of the hearing officer.  The Title IX Coordinator 

shall evaluate the objection and determine if a different hearing officer should conduct 

the hearing.   

2. The Hearing Process - The hearing officer shall endeavor to conduct the hearing in a 

manner that does not inflict additional emotional trauma on the Complainant.  The 

hearing shall permit both the Complainant and the respondent an equal opportunity to 

present relevant witnesses and evidence, including expert testimony.  The hearing officer 

shall determine the probative value of the evidence presented and the rules of evidence 

shall not be strictly enforced.  Seven (7) days prior to the hearing, both the Complainant 

and the respondent shall notify the hearing officer of the witnesses and documentary 

evidence that the party intends to present.  Both the Complainant and the respondent may 

be represented by legal counsel, but if either of the parties chooses not to be represented 

by counsel, the other party may still be represented by counsel.  The hearing officer shall 

impose equal restrictions on the ability of legal counsel to speak or otherwise participate 

in the hearing.  Only the Title IX Coordinator, the Complainant and the respondent, the 

parties’ legal counsel and the parties’ parents (if invited by the parties) may attend the 

hearing, but parents may not participate in the hearing unless they are called as witnesses 

to address factual disputes.  The hearing may proceed if either of the parties fails to 

attend.  The Title IX Coordinator shall present the results of the investigation. The 

Complainant may then present evidence, and the respondent may present evidence 

following the Complainant.  Each witness may be cross-examined by opposing counsel 

or the parties if they are not represented by counsel, but the parties may not cross-

examine each other.  In the event a party is not represented by counsel and wishes to 

question the opposing party, the party may submit written questions for the opposing 

party to the hearing officer who may ask the questions to the opposing party, if the 

hearing officer deems such questions relevant to the issues being adjudicated.  Questions 

pertaining to the Complainant’s sexual history with anyone other than the respondent 

shall be prohibited.  An audio recording of the hearing shall be made and retained by the 

School.   

3. The Proposed Findings of Fact and Conclusions of Law and Recommended 

Remedies and Sanctions – Within five (5) days following the completion of the hearing, 

the hearing officer shall prepare proposed findings of fact and conclusions of law and 

recommended remedies and sanctions (“Findings”).  The hearing officer shall make a 

finding of fact as to whether a hostile environment exists at the School in light of the 

Findings, and if so, the hearing officer shall make recommendations as to how the hostile 

environment can be eliminated.  The Findings shall be submitted in writing to a panel 
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(“Panel”) comprised of the Vice President for Student Services (“VPSS”), the Vice 

President for Academic Affairs (“VPAA”), and the Vice President of Administration and 

Finance (“VPFA”) for consideration and a determination on behalf of the School 

(“Ruling”).  The Panel may adopt the Findings in whole or in part and shall make a 

determination as to what, if any, remedies and sanctions should be imposed.  The Panel 

may also remand the matter to the hearing officer for further findings and conclusions, if 

necessary.  The Panel shall make the Ruling within five (5) days following the receipt of 

the Findings.  The members of the Panel shall receive annual training on the issues 

related to domestic violence, dating violence, sexual assault, and stalking and on how to 

conduct a hearing that protects the safety of victims and promotes accountability.  In 

determining sanctions against the respondent, both the hearing officer and the Panel shall 

assess whether imposing sanctions against the respondent, without additional remedies, 

will be sufficient to eliminate the hostile environment, prevent recurrence, and remedy 

effects as required by Title IX. 

4. Notice to the Parties – Within five (5) days following the receipt of the Findings, the 

Panel shall simultaneously send written notice via email to the parties of the School’s 

Ruling and of their right of appeal under Section 5 below.  Specifically, the Panel shall 

notify both parties as to whether or not the School found that the alleged conduct 

occurred, any sanction imposed on the respondent that directly relate to the Complainant, 

and other steps the School has taken to eliminate the hostile environment, if the School 

finds one to exist, and prevent recurrence of the misconduct.  The Panel shall also notify 

the Complainant of any individual remedies offered or provided to the Complainant, but, 

the Panel shall not notify the respondent of the individual remedies offered or provided to 

the Complainant. 

E. Appeals - Either party may appeal the Ruling by the Panel by submitting a written statement 

of appeal to the School’s President.  The appeal must be received by the President within 

seven (7) days following the date on which the parties received notice of the Ruling from the 

Panel.  The President shall have seven (7) days to grant or deny the appeal.  Regardless of 

which party files the appeal, the President may reverse the Ruling by the Panel only if the 

President finds that the Ruling was arbitrary or capricious or if the Ruling was not supported 

by substantial evidence.  If the appeal is granted, the President shall make such instructions 

to the Panel as may be appropriate to modify the Ruling.  The President’s decision on the 

appeal shall constitute the final action by the School, and the School shall simultaneously 

send written notice of the President’s decision via email to the parties.  If neither party 

appeals the Panel’s Ruling, the School shall simultaneously send written notice of the 

expiration of the time for an appeal via email to the parties.  Upon the expiration of the time 

for an appeal of the Panel’s Ruling or upon the President’s decision on a timely appeal, the 

School’s decision shall be deemed final. 

F. Imposition of Remedies and Sanctions – After the time for an appeal of the Panel’s Ruling 

has expired or after the President’s decision on the appeal is made, the Panel shall take the 

steps necessary to implement the remedies and sanctions.  In the event interim measures 

should be taken to protect the Complainant at any point prior to the School’s final 

determination, the Panel and the Title IX Coordinator may implement such measures in 

accordance with Section 3 of the Policy. 
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Addendum 1 

“B” - 20 USC (f)(8)(B)(ii)-(vii) 

 

(8) 

(A) Each institution of higher education participating in any program under this subchapter and 

part C of subchapter I of chapter 34 of title 42, other than a foreign institution of higher 

education, shall develop and distribute as part of the report described in paragraph (1) a 

statement of policy regarding— 

 

(i) such institution’s campus sexual assault programs, which shall be aimed at prevention of sex 

offenses; and 

(ii) the procedures followed once a sex offense has occurred. 

 

(B) The policy described in subparagraph (A) shall address the following areas: 

 

(i) Education programs to promote the awareness of rape, acquaintance rape, and other sex 

offenses. 

(ii) Possible sanctions to be imposed following the final determination of an on-campus 

disciplinary procedure regarding rape, acquaintance rape, or other sex offenses, forcible or non-

forcible. 

(iii) Procedures students should follow if a sex offense occurs, including who should be 

contacted, the importance of preserving evidence as may be necessary to the proof of criminal 

sexual assault, and to whom the alleged offense should be reported. 

(iv) Procedures for on-campus disciplinary action in cases of alleged sexual assault, which shall 

include a clear statement that— 

 

(I) the accuser and the accused are entitled to the same opportunities to have others present 

during a campus disciplinary proceeding; and 

 

(II) both the accuser and the accused shall be informed of the outcome of any campus 

disciplinary proceeding brought alleging a sexual assault. 

 

(v) Informing students of their options to notify proper law enforcement authorities, including 

on-campus and local police, and the option to be assisted by campus authorities in notifying such 

authorities, if the student so chooses. 

(vi) Notification of students of existing counseling, mental health or student services for victims 

of sexual assault, both on campus and in the community. 

(vii) Notification of students of options for, and available assistance in, changing academic and 

living situations after an alleged sexual assault incident, if so requested by the victim and if such 

changes are reasonably available. 



END OF POLICY 


