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SUMMARY: 
Campbellsville University (CU) seeks a 
committed Christian and a person of indisputable 
character to lead the School of Business into the 
next phase of its history.  The new Dean of 
Business will inherit a department with a 
compelling story. CU has experienced substantial 
growth and success in recent years, providing a 
strong foundation and potential upon which to 
build for the future. Furthering this positive 
trajectory will require a leader who questions 
education delivery going forward, is a calculated 
risk-taker, and entrepreneurial leader with the 
ability to innovate and the courage to implement 
change.  
 
Reporting to the Provost, the Dean serves as the 
lead advocate for the School of Business, 
Economics and Technology. The Dean has 
administrative and fiscal accountability of this 
thriving department.  Campbellsville University 
has seen a vibrant response to its proactivity in 
the market.  As a result, we are seeking an 
innovative leader to drive the School of Business, 
Economics and Technology to even greater 
measures of success.   
 
The next Dean will passionately embrace and 
support CU’s mission and values and will have 
demonstrated ethical and visionary leadership 
skills which reflect honesty, integrity, and 
transparency undergirded by a servant-
leadership approach.  In addition, the Dean will 
enthusiastically serve as the catalyst for 
continued growth in the School of Business 
through hiring and development of exceptional 
faculty, development efforts and serve as an 
ambassador to the community/state/country on 
behalf of CU. 
 
 

 
 
 
The ideal individual will be a student-centric, 
visible leader; have exceptional interpersonal 
and communication skills; have a successful, 
proven track record of budgetary, financial, and 
operational management; have fundraising and 
strategic planning experience; exhibit respect 
for faculty and academic freedom; and display a 
commitment to diversity and inclusion. 
 
Consideration will be given to exceptional 
leaders in organizations of similar size and 
complexity to CU, with preference given to 
experience in higher education. A terminal 
degree is required; a PhD is preferred. 

CLIENT: Campbellsville University 

ROLE: Dean, School of Business, Economics, and Technology (SBET) 

LOCATION: Campbellsville, Kentucky 

REPORTS TO: Provost/Vice President for Academic Affairs 

WEBSITE: www.campbellsville.edu 
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ABOUT CAMPBELLSVILLE UNIVERSITY: 
 
History  
Campbellsville University (CU) is a private 
Christian university in Campbellsville, Kentucky.  
Founded in 1906 as Russell Creek Academy, the 
university currently enrolls more than more than 
8000 degree seeking students and another 4000 
certificate and dual-credit students and is open 
to students of all denominations.   
 
Mission 
Campbellsville University is a comprehensive 
Christian institution that offers non-credit 
technical programs along with certificates, 
associates, and undergraduate and graduate 
programs. The university is dedicated to 
academic excellence solidly grounded in the 
liberal arts that fosters personal growth, 
integrity, and professional preparation within a 
caring environment.  The university prepares 
students as Christian servant-leaders for life-long 
learning, continued scholarship by linking 
discovery research to knowledge at the doctoral 
level, and active participation in a diverse, 
global society. 

 
 

 

 
Core Values 
 To foster academic excellence through pre-professional certificates, associates, baccalaureate, 

and graduate programs through traditional, technical, and online systems. 

 To achieve academic excellence through rigor and relevancy in undergraduate, master’s, and 
doctoral-level programs. 

 To provide an environment conducive for student success. 

 To value diverse perspectives within a Christ-centered community. 

 To model servant leadership and effective stewardship. 
 
Rankings and Accolades 
CU has been ranked as one of America’s Best Christian Colleges and a top Kentucky and southern 
institution in accredited national and world university rankings such as the U.S. News & World Report. 
CU is also a Military Friendly School, an NAIA Five-Star Champions of Character Institution, and has 
been named to the President’s Higher Education Honor Roll for Community Service. 
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Academics 
Whether a student wants to pursue an 
undergraduate degree, graduate degree, 
doctoral degree, or professional certification, CU 
will help students find their calling with staff, 
faculty, and coaches that will support them 
throughout their college experience. CU’s 
dedicated professors are committed to classroom 
instruction that is backed by years of real-world 
experience. The 13:1 student-faculty ratio 
creates an environment in which individual 
attention results in a great academic experience. 
 
With more than 80 majors and certifications that 
run the gamut from accelerated courses to 
postgraduate programs, the university has an 
educational path that aligns with students’ 
specific interests and talents and will help to 
harness them to achieve their goals. 

 
 

 
 
Colleges and Schools 
CU features 13 schools and colleges.  With a choice of programs ranging from non-credit technical 
instruction to graduate education, students can find the right course of study to help them reach their 
highest ambitions. 
 
Whether entering college for the first time, seeking advanced certification in their field, or changing 
careers, the schools at Campbellsville provide a quality, Christian-centered education that prepares 
students for success.  Learn more about individual schools below.    

 College of Arts and Sciences 

 School of Business, Economics, and Technology 

 CU RISE (Evening/Weekend) 

 School of Education 

 School of Music 

 School of Nursing 

 Online Education 

 Carver School of Social Work 

 School of Theology 

 
Student Life 
At Campbellsville, there is no shortage of great things to do outside the classroom. Whether it is 
playing sports, taking advantage of exciting programming, or meeting with students who share the 
same passions, students can find their favorite ways to have the time of their lives. 

 Student Government Association 

 Virtual Programming 

 Clubs and Organizations 

 Intramural Sports 

 Student Activities 
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Next Century Campaign for Campbellsville University – Our Time—This Place  
CU embarked on a $60 million comprehensive capital campaign in September of 2008. Having 
surpassed their goal in 2018, the Board of Trustees voted to increase the goal to $100 million 
extending the campaign to 2025. 
 
Campaign Highlights to date as are follows:  
Total in Gifts and Pledges: $74,365,932 

 New scholarships: 118 

 New endowment dollars: $5,918,282 

 Total donors: 8448 

 New donors: 6183 

 Faculty and staff giving: $637,528 (an increase of 35% from the prior year) 

 Alumni giving: 10% 
 
Regional  
CU operates regional education centers across the Commonwealth of Kentucky, the United States, and 
the world. These education centers enable students of all ages and interests to expand their 
opportunities through higher education in their local communities. Off-campus centers are located in 
Harrodsburg, Hodgenville, Liberty, Louisville, and Somerset, with instructional sites in Elizabethtown, 
Owensboro, and multiple sites in California, as well as India. 

 Liberty, KY: Students can take classes that 
count toward a Liberal Arts and Sciences 
degree, earn an Allied Health certificate, and 
receive financial aid and work ready 
scholarships. 

 Elizabethtown, KY: Offers undergraduate 
programs in Interdisciplinary Early Childhood 
Education (IECE) and Early Childhood 
Education (ECE). 

 Harrodsburg, KY: The Conover Center offers 
37 academic and certificate programs 
providing educational and spiritual growth to 
more than 800 students. 

 Hodgenville, KY: The Brockman Center is 
fully equipped with all the tools and 
equipment students need to prepare for their 
professional career in Allied Health or 
Cosmetology. 

 Louisville, Ky: CU’s Louisville Education 
Center offers programs at two locations in 
the vibrant city of Louisville. The 
International Student Services and MSITM 
campus advises and provides graduate 
programs for students pursuing a Master of  

Science and Information Technology (MSITM) 
and Professional MBA. The Louisville Center 
offers more than 20 degrees for traditional 
undergraduate students to study as well as 
providing graduate opportunities for students 
pursuing the MSITM and Professional MBA. 

 

 Owensboro, KY: Provides quality educational 
preparation for successful transition to 
student teaching, K-TIP, and educational 
institutions. 
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 Somerset, KY: CU’s Noe Somerset Education 
Center offers adult learners an accelerated 
program where classes are available both day 
and night, Monday through Friday. 

 Southern CA: Since 2017, CU has maintained 
a presence in multiple locations in California 
including Costa Mesa, Lathrop, and 
Chatsworth. Costa Mesa and Lathrop provided 
residency courses for international students 
and offered the MSITM program. Due to 
Covid-19, all in-person instruction has been 
halted for the time being. Chatsworth 
continues to offer the Marriage and Family 
Therapy program virtually until such time 
they can resume in person instruction. 

 

 
 

 
 
Board of Trustees 
The Board of Trustees is composed of 44 members. The Board of Trustees is a diverse group of 
individuals composed of ministers, former governmental employees, former educators, business, and 
professional leaders. For more information about CU visit www.campbellsville.edu. 
 
POSITION: 
Reporting directly to the University Provost, the Dean for the School of Business, Economics, and 
Technology (SBET) will lead in the development of a strategic plan for the School that will guide 
future decisions, while ensuring the university’s Christian mission and values are upheld. 
 
General Responsibilities 
The Dean will shape the vision for academics within the SBET.  The Dean will gather support agencies 
around them to be certain each is in step with our core products – teaching and learning.  The Dean 
will lead prominently as a member of the University’s Administrative and Academic Councils, work 
collaboratively with other Deans across the University, and oversee all SBET faculty members. 
 
Specific Responsibilities 
 Serve as a member of University’s Administrative and Academic Councils. 

 Serve on various committees as assigned. 

 Shape and administer an efficient and effective budget. 

 Maintain the highest standards of equity in all faculty searches.  
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 The following are areas of oversight for the Dean: 

o Embracing and driving student recruitment efforts. 

o Planning and coordinating program reviews to maintain accreditation. 

o Recruitment of new faculty. 

o Orientation of new faculty. 

o Administer evaluation of faculty. 

o Provide opportunities for faculty development. 
 
Faculty Development 
 Oversee staffing and leadership development of faculty members. 

 Demonstrate strengths managing interpersonal communication in a team environment. 

 Provide leadership during the hiring, training, development, annual evaluation, and on-going 
supervision of employees, maximizing the full potential of each faculty member by building upon 
strengths and professional growth. 

 
Budget Administration 
 Manage operating budget for the SBET. 

 Demonstrate ability to plan strategically and analyze effectively with budgeting, financial, and 
business acumen. 

 Partner with the Senior Leadership team and their administrative departments to meet the needs 
for the SBET. 

 Guide the SBET in development and grant efforts. 
 
Broader University Involvement 
 Serve on University committees as assigned. 

 Serve as an advocate in the community building relationships with civic leadership, religious 
organizations, business and corporate partnerships, and other leaders. 

 Treat members of the campus community with fairness, dignity, and respect – seeking a spirit of 
unity and harmony to achieve a common mission. 

 Fulfill other duties as assigned by the President or Provost. 
 
Campbellsville University is a comprehensive, Christian institution that offers pre-professional, 
undergraduate and graduate programs. The university is dedicated to academic excellence solidly 
grounded in the liberal arts that fosters personal growth, integrity and professional preparation 
within a caring environment. The university prepares students as Christian servant-leaders for life-
long learning, continued scholarship, and active participation in a diverse, global society. The 
individual employee is expected to conduct him or herself in a manner becoming an employee of a 
Christian institution, and the employee should uphold the highest standards of conduct in terms of 
honesty, truthfulness, respectful attitude, and conduct toward others.  Each individual associated 
with Campbellsville University is to perform his or her daily responsibilities mindful of the intent of 
the institutional mission statement and core values. Employees must be able to perform the essential 
functions of the position with or without reasonable accommodations. 
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QUALIFICATIONS: 
The Dean will have a successful record of academic achievement, effective budget management, and 
program development. There is a rich blend of culture, nationality, and faith at CU.  With more than 
90 countries represented, we serve a global community of students.  We are proud of this influence 
and hope to attract a Dean who shares in this purpose.  The Dean will demonstrate a commitment to 
diversity, collaborative leadership, and personnel management along with experience in planning, 
fundraising, grants, and accreditation. The Dean develops and articulates a vision and associated goals 
for the school, coordinates the schedule of classes, supervises the academic curriculum for the school 
of business and leads the faculty of the school. The dean also assists in developing strategies for fund 
raising, recruitment, retention, and growth of both graduate and undergraduate students.  

 
Strong oral and written communication skills, understanding of emerging technologies, and 
professional development are expected. 

 An earned doctorate and academic credentials consistent with the rank of Professor in a business-
related field. 

 Minimum of five years of experience in academic administration such as responsibility for budgets, 
strategic planning, human resource management, performance reviews and promotion/tenure 
decisions. 

o Preference given to candidates with university teaching experience and a record of progressive 
leadership experience. 

 Broad knowledge across the academic guild. 

 Strong commitment to academic rigor and teaching, the ability to communicate well with students 
and colleagues. 

 Experience working through the business school accreditation process (IACBE, ACBSP or AACSB). 

 Ability to cast vision, implement change, and modernize academic strategies. 

 Record of facilitating student success, retention, and completion. 

 Demonstrated experience developing and maintaining partnerships with industry, community and 
other stakeholders. 

 Demonstrated skills and leadership in accreditation.  

 Experience teaching in traditional, hybrid and online settings. 

 Ability to manage full remote faculty members. 
 
Other important characteristics include a visionary leader who has an entrepreneurial spirit with 
strong work ethic, competitive nature, personal integrity, emotional intelligence, a sense of humor, 
and a vocational call to Christian higher education. Evidence of a commitment to lifelong learning and 
professional growth is also required. Candidates must possess an appreciation and commitment to 
teach in Christian higher education through the integration of biblical faith and learning. Candidates 
must demonstrate a personal relationship with Jesus Christ. Faculty must live lifestyles consistent 
with the University’s biblical standards of morality, temperance, stewardship, as well as membership 
and active participation in the faculty members’ local Christian church. 
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LOCATION: 
Campbellsville, Kentucky, is the largest 
community in Taylor County, the geographic 
heart of the Commonwealth of Kentucky. The 
university is centrally located within the city, 
allowing easy access to restaurants, coffee 
shops, convenience and drug stores, a health 
food store, apartments, and more. Downtown 
Campbellsville is across the street from campus 
and offers many local businesses and 
restaurants. Click here to learn more.  

 

 
 
Search Process and Timeline 
ZRG provides our clients with a best-in-class hiring process grounded in fact-based measurements and 
information. We believe finding the best people for a role involves closely matching exact skills and 
attributes of candidates to the highly specific needs of our client institutions. Our entire process is 
built around providing a superior level of quality candidates to our clients who fit the specifications 
clearly. To accomplish this, we utilize our patented Z Score hiring process, which provides for 
improved hiring results and better fits for candidates and employers. To this end, our interview 
process with our client has been carefully discussed and will include:  
 
1. Initial Interviews with ZRG Partners (presently ongoing) 

2. Presentation of long list of candidates to Campbellsville for consideration (early March)  

3. Green light from Campbellsville to proceed to Round 2 for selected candidates (mid-March) 

4. Face-to-Face Interview with key members of the Search Committee to confirm strategic alignment 
and culture fit (early to mid-April) 

5. Offer Presentation to selected candidate (early May) 

6. Begin a meaningfully career with Campbellsville! (Summer 2023) 
 
 
APPLICATION PROCESS AND CONTACT 
Applications and nominations will be accepted until a new Dean is selected.  Candidates should submit 
a CV and Letter of Interest addressed to the Campbellsville Dean of Business Search Committee.  
 
Nominations, expressions of interest, and applications will be held in confidence and should be 
submitted directly to CampbellsvilleDeanofBusiness@zrgpartners.com.  Inquiries and questions 
concerning this search may be directed to Gene Head and Stephanie Franklin, the consultants 
supporting the search. 
 

 
 
 

 
GENE E. HEAD JR. 
Managing Director 
ghead@zrgpartners.com 
+1.205.902.9029 
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Gene Head is a Managing Director specializing in Global Non-Profit and Higher Education. Strategic 
leadership and economic development are major specialties of his work.  Through dogged 
determination and a relentless pursuit of strategic alignment, his search work has included leading 
200+ searches (Chancellors, Presidents, VP’s, Deans). 
 
Throughout his career, he has purposely studied and prepared executive leaders in a variety of 
capacities, advising and consulting in numerous practice areas including high potential leadership 
development, succession planning, and large-scale organizational appraisal and evaluation. An expert 
in sustainable transformation, his client work focuses on enterprise-wide change initiatives, C-level 
development, and building high-performing, strategically aligned executive teams in Higher Education 
and global Non-Profit. The number of repeat clients in his portfolio attest to his work.  Through 
collaborative efforts within Higher Education, corporate, and healthcare organizations, as well as the 
U.S. Departments of Education, Energy, Agriculture, and Commerce, He works to advance a jobs-
driven economy throughout the country. 
 
His clients include the University of California System; the University of Alabama System; Samford 
University; California Baptist University; the Cal State University System; the University of Texas 
System; Compassion International; the International Justice Mission; the United Nations and the 
Lawrence Berkeley National Laboratory.  

 
 
STEPHANIE L. FRANKLIN 
Senior Associate 
sfranklin@zrgpartners.com 
+1.817.360.5338 

 
Stephanie Franklin has over 20 years’ experience in executive recruitment, and specializes in the 
Higher Education, Non-Profit and Healthcare sectors. 
 
With her expertise in C-Suite recruitment, Stephanie regularly leads and conducts searches for 
President, Provost, CFO, CEO, COO, CNO, CMO, CHRO, and Vice President/Dean levels. Stephanie is 
known for taking a partnership approach with her clients in a manner which engenders trust. 
 
Prior to joining ZRG Partners, Stephanie’s experience as Managing Partner for a recruiting research 
practice included clients in both the nonprofit and profit sectors. With her initial focus in healthcare, 
Stephanie quickly grew her clientele to include a broad spectrum of industries, technology, non-profit 
and higher education. 
 
Stephanie’s clinical background as an RN affords her a unique perspective and an eye for 
extraordinary detail. Prior to her career in executive recruitment, Stephanie worked as a nephrology 
nurse serving dialysis patients and families. After an introduction to executive recruitment and 
recognizing the opportunity to make a national impact, she turned her dedication in healthcare and 
education over to a career in executive search. 
CAMPBELLSVILLE UNIVERSITY IN THE NEWS: 
Dec 21, 2022 
Campbellsville University, University of Somerset Foundation announce Somerset Institute 
 
Dec 10, 2022 
Campbellsville University’s 668 candidates for graduation are told to love and leave a legacy 



 

 

11 ZRGpartners.com 

 
Dec 5, 2022 
Campbellsville University to hold December commencement ceremonies Dec. 9 
 
Dec 1, 2022 
Terri Thompson teaches students at Campbellsville University proper dining etiquette skills 
 
 
 
 

Often, the greatest journeys in life begin with a daunting first step.  Is this the right journey for you?  Let’s begin with a quiet, 
confidential conversation regarding your background, current work and career goals and compare this with what Campbellsville 

University is seeking in their next Dean of Business.  We have discerned over many years, the strongest candidates are those who are 
content in their current role, happy and not actively looking.  With that in mind, perhaps we should speak.   


